OR) 04^007/2003-05 



REGD. NO. D. L. fNI 04>D007QQft3—Qi 


3IREI sir ^I5W3T 

Whe (Baxette of ^ndia 


yiftrthU % y^lf^lTT 
published by authority 


WEEKLY 


1*J iftsftv W 30—3T$H 5, 2008, lO-'&r 16, 1930 

No, 14| NEW DELHI, MARCH 30—APRIL 5, 3068, SA TURDAY/CHAlTRA 10—CHA ITRA 16, 1930 

gR Wrt ’Sf +f<WI ^ 'Straf ^ Tig 1 ^ ^ TOfT TT 

Separate Raging is given to this Part in order that it may be filed as 3 separate compilation 


*TFT II—TJrtS 3—(ii) 
PART II—Section 3—Sub-section (ii) 


HTTF m^SR ^ TTSTTOff ( Ttfl R^ldU Ul^tM > 5TTT Oirft ^ 3H^FT 3?lT 

Statu tory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


fafa aftr riiTm 

(ftftr uad ftnim) 
l«T1lri p 2008 

W. 34F, 725.—dl*ild ul**ll 197) 

(1974 2) Wfi 24 ^ 3VNRI <1) HID TtPRPff 

bA f wrt vita ^ "Wl 

*mm 3 *msr m titor ^ $wpt ^i 

^srthn bib *n Rie* Trift hih^T farro* 

4|(Md w4l qft£4i Ri *flFb4ifl3(, 3piWf, sllk'n £tAW u l 
Wl 3?h itf&F 4H^-f lift i, triuovi 
^ spffr 1^ tfcWfa 3F*iRn#R ir?ira£ p . 

arftBW ^ fqwitvt araft ^ "rrct ’bi 

ww ^ *fl i'sSN wwiu 1*Mtl ^inlqi'H 

^ -st^ Pi^ T®a+il hi*h^ ^ 2^1 '^PTtP! 

ff dUtfdHI ^nff gfft, 17 T T^, 2000 ^ ^ Tfif sftr •ft 
f^TTT 

cJk fofllfot t I 

[tf. m 23(2)/300a-^RJ] 

I^Tb 1^ ^SH tifkq *u«fnO 

1064 01^001 11473) 


MINISTRY OF LAW AND JUSTICE 
(Deportment of Legal Affairs) 

New Delhi, the l*th March, 2008 
S»0. 725,—-In exercise of the powers conferred by 
sub-section (1) of fiction 24 of the Code of Criminal 
Procedure, 1973(2of 1974), the Central Government hereby 
regularises and extends the term of appointment of 
Shri Dharyasheel Appasaheb Nalswade t Advocate as 
Additional Public fto&cutar for the purpose of conducting 
all criminal cases including criminal writ petitions, criminal 
appeals, criminal revisions, criminal references and criminal 
applications by or against the Union of India or any 
Department or Office of the Central Government, in the 
High Court of Judicature at Mumbai, with effect from 
17th March, 2008, for a further period of two years or unti I 
further orders, whichever is earlier, subject to the condition 
that Stiri Dtwuyashed Appasaheb Nalawade, Advocate 
shall not appear against the Union of India or any 
Department or Office of the Central Goveramcm in any 
criminal case referred to above in the High Court of 
judicature at Mumbai during the extended period of two 
years, 

[F. NOh 23(2y20Q8-Judl] 
M.A.KHANYUSUFI* Jt.Secy. andGC 






1474 


THE GAZETTE OF INDIA:APRIL 5 t 2QQ&CHAlTRA 16 J93Q 


[Parti II —Saac. 3<Li>] 


ftrcr 

( TTOW foxtRI) 

M 20 ^ 2003 
■ '«C3IL 726.-^^ 

H*JIftftta) ft*nT:;j|SrM ^ fTOlo ft? 3nPl4R 

(4)$ «g*Roi ft 3r4R w 

T& tfor ^ ^ RmCw^S ^ far# so« 
4i4^k 1^^ ft Hraft *ih frn? ft, 

arfaftj^a ft i; ' 

aii^si fi^mri 1 ? 

^ Hfl4 T^f ftfar 

ft^T ^^inn-2, ^ Rcxfl I 
[TO ft 1] 012(1)2008-1*^2] 
^ 7T*rf, ft&ns (topw) 
MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi 1 ,20th Marth,20Q8 
S*0. 726.—In pursuance of Sub Kulc 4 of rule 10 
of the Official Language (use of official purpose of the 
union) Rules 1976 the Central Government hereby notifies 
(he following office under the Central Board of Excise & 
Customs, Department of Revenue, the 30% staff where of 
have acquired the working knowledge of Hindi, 
Directorate of Data Management 
Customs & Central Excise, 

DLF Centre, Greater Kalksh-ll, New Delhi, 

[F.No, H0r2(I)2008-HindK2} 
MADHU SHARMA, Director(OL) 
(^-f?u uwgfr ^ ) 
^1^,25^,2008 
^1. «I. 727.—TlftFT 1 TO ^ fwii 

W Iro, t frr ^^7 inn straro 

PmiMfft, i%2 CftRr f™Fteft)^;-f=ra?r.5*T s?k 5^. ft? 
OT ft3cl 3TF7^ afrf^lWT, 3rfftfftxrq) ~&\ tJTTl 

35 ^r*Ttr (i.) ift isft (ii> ^ jifthsHTft j- 4~2(107 ft 

ft*ra=T atffc f^sTi ws f^rd. ifci sfa 

: SKte^^tf lC F ^RPeTr^TT 3ft Pi^rtiftsfcT 

Tfiff ^ aftfw^ftftTO TO#ft 

(i) SI^hIRiI ft*id'T 3ft -Ufft 3iT 3 h 41 1 1 

ft? fo!R ph<ti 

(ii) ftro 3tn^ w*r TOftf sroft 
TOTfc W3T ^ TTitajq-^ ■ 3*iJlH* 3q?fr|R 
^FH; 

(iii) .^hhIR?! Wlan ft*nfft3? afFjfifaR 3? for* 

’Em ^ Tim ^ ftftv ft ^1 T^TT 

"f^FW hvi4 ft? V^effT 7lf7I ^FT 

W\\VJU 7WT ^ -^f^FTF ^ im 2U 3ft 
wrm (2) ^ Fi^TToi^f w^rtFiffqErf^ft 
Htyi+U F Mtpft ^"^qff^TTTftyr^fWIT 
#T^T ^ VTTf 139 tn^TTT (I) 

^ 3Tn j [ii i ^ [ij q t uj) ur^tj ^ fro frrf^T 


VT^ ^ ^Rt Wvm TTf^TfqcT T^^Firafcr 

^Sil 'ifts^ FR7^ Tf ^btiftWiTT T^[H w 
^RTT srp?l 3?scrai 3TTW 77^ 

. 'Mhr, 

(iv) ^l^^d ^ %tt TtM 

^ Y35rf Trm ’ofil ftuFH t#TT afe 

^1^ ^ar i^^tr ^ Tim #ar 
St<f [*irt|«ni +tt*nRn' Pq«=i^^i ^1 nffl w^rjd ^i'lf I 

2. ^ ^ #n) qR 3Fpftfc?T 

WT&I :- 

(^) ^nmrr i ^ 3q-^rarF (iii) ft ^ rf^ u -#m 

^ft ^ T^TTT; ^TCRi 

(^) ftrmnr i (iii) wrf[ 

^R^cT ^nff ^Ftt^ smftT 

f 7 !) ftliUEVt l ^^-ftTranF (*v ) ft^fcrlfisfd ftiHId■+. 
arjftwi ^ tj^r y>r sppit 

t^TFh YTffl ^FTT; 3muj 

(^) 3FRT ^qftVFT ^Pf TOT UT7 ft^TT 
^pf TFf MFT 

5TEmi 

[^.) 3^1 ^ fwr S 7 ! 3ftr 5^ ^ FTO ^TferT 

^1 W 35 WJRT O ) ^ 

(it) ^ iimMpft # ^jtt ?mi 

HtdH Hrf ^>i j n j 

[3fttJ^W=n R 4(>/2003AR ft. 203/8/200B-m^f=r.-]|] 

ti^ 3mr +tfqa 

(Central Board of Direct Taxes) 

New Delhi s the 25th MaxJi^OOS 

S.O. 727 + —^ll is hereby notified for general infor¬ 
mation that itie organization Institute of Kidney Diseases 
& Research Centre and Institute of Trans p fan tat ion 
Sciences, Ahmedabad has been approved by the Central 
Government for the purpose of clause (ii) of sub-section 
{l)of section 35 of the income-tax Act, l%l (said Act), 
read'with Rtiics 5C and 5E of the Income-tax Rules, 1962 
(said Rules), with effect from 1-4-2007 in the category of 
‘other Jn&tiiulioiT, partly engaged in research activities 
subject to the following conditions, namely t— 

(i) Hie sums paid to the approved organization 
shall be utilized For scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students; 

(iii) The approved organization shalj maintain 
separate books of accounts in respect of the 
sums received by It for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of the said Act 
and furnish the report of such audit duly 
signed and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due dale of furnishing the return of 
income under sub-section (I) of Section 139 of 
the said Act, 
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{tv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

2 + The Central Government shall withdraw the 
approval if the approved organization:— . . 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (in) of para¬ 
graph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph l;or 

(c) fails to famish its statement of the donations 
received and sums applied for scientific 
research referred to in sub-paragraph (tv) of 
paragraph l;or 

W) ceases to carry on its research activities or its 
research activities are not found to be genuine; 

or 

<e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (I) of 
Section 35 of the said Act read with rules 5C 
and 5E of the said Rules, 

[Notification No. 46/20QS/F. No. 20X'tt2008/[TA-ll] 
SURENDER PAL, Under Sccy, 

WTR, 25 RTd, 2008 
■TOTT 10/2007-0* 

qff.OT. 728.-^14^1 sdvfTO, 1962 ^ 

OT*Ri* 3lftPm ( 1961 096) 43tff) ^ 
MRI (23#t) (vi) ^ 1LTO TO Tltofl 

ipftiT ^ T$m WV# 

Ml‘ a I iff 2002-03 ^ 3T# ^ t^t ^ ^ 

sispit" ^ ^ 1 

to! otto fro ] %2 ^ Iwr 2 ^ 

Ttm TOm otto: srfVfro, 1961 
(23#) ^ ^tmn (vi) ^ TtMUFlf it ^ I 

^rfro ^t otto* OT^f 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 
Jaipur, the 25th March, 2008 
No. 19/2007-08 

S*0* 728.—Tn exercise of the powers conferred by 
$ub>clause (vi) of clause (23C) of Section 10 of the Income- 
tot Act, 1961(43 ofI961) read with nile2CA ofthe Income* 
tax Rides, 1963 the Diief Commissioner of tncotn&to, Jaipur 
hereby approves “Bal Hit Shtksha Samiti, Alwar” for the 
purpose of said section for the A. Y. 2002-03 and onwards. 

Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23Q of 
Section J 0 ofthe Income-tax Act, 1961 read with rule 2CA 
Ofthe Income-tax Rules* 1962. 

{No* CCIT/JPRf Addl.ClT(Cootd. V10(23CX viy 

2007-0X7715] 

S. C. KAPIL, Chief Commissioner of Income-Tax 


26 2008 

Tftyir 20/2M7-08 

TLOT. 729.-OTTO* aflfaftTO, 1962 2^ 

^ 4ITO SlfafaTO, 1961 (i96l <FT4jrat)^ 

tfTCT 10 ^^"£(23^) ^^PTFT 

TFtbl *6*^ ^7 OTTO* OT^I, 
ftitfot 2007-08 ^ 3{pt ITT? qiRm tJIU ■ 

ft* j*JTO fwr p 1962^^1^,2^:^ 
Tm OTTO* 3*fafwT r 1961 ^ VKl 10*# 

(23*ft) (vi) ^ STC^etlxf <# 313^4 ^ I 

iwmt*. 0( 23#) (vi )flM»T7714] 

Wt #1. ^54 OTTO OT^ 

Jaipur* the 26th March, 2008 
N<v 20/2007^8 

S.O. 729.—In exercise ofthe powers conferred by 
sub-clause (vi) of clause (23C) of Section 10 ofthe Income- 
tax Act, 1961 (43 ofl 961) read with rale 2CA ofthe Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, 
Jaipur hereby approves " Jaipur School Samiti, Jaipur” for 
the purpose of said section for the A. Y. 2007-08 and 
onwards. 

Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23C) of 
Section 10 ofthe Income-tax Act, 1961 read with rule 2CA 
ofthe Income-tax Rules, 1 %2- 
‘ [No, GOT /JPR/Add1,ClT{Co09dn V10(23CX vi)E007-08/ 

7714] 

S, C. KAPIL, Chief Commissioner of Income-Tax 

iart tfatm 
^ 25 Rpf> 2008 

^T.m 730 .-^#^ mro Tnmr (m i 
injfti-if it Jflifrl) fro, 1976 10#^qpm 

(4) ^ Sljtw 'SFT it ysiwftS Ph4su||^h 

Rifhit oft 

^ 80 yfa!fW ^ siftW 

^ fir# ^f4^nw w* ^ t 
it 

2. ^ *iRi’(4^*ii TT5TT5T # TT4ft!TR HrftH # 

## I 

l# f-lTOIl/r/2006-W] 
3frf«R!r RNi, tfgei'uN 

MINISTRY OF MINES 
New Delhi, the 25tbMafctv200<8' 

S.O. 730.—In pursuance ofsutH(t>le(4) ofthe Official 
Language (use for official purpose of (he Uniori) Rules, 
1976 the Central Govofament hereby notifies the Induitt 
Copper Complex, East Signhbhum, Jharkhand an unit of 
Hindustan Copper Limited where more than 80% staff have 
acquired the work ing knowledge of Hind L 

2. This notification shall come into force from the 
date of publication in the Official Gazette. 

[No. G-l 7011/L2006-Hiridi] 
AJITA BAJPAI PANDE, JtSecy. 
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3^T fthHUI TfaltW 

^ farcfa 5 IF?, 2008 

^T, STL 731h— e h’*D*i ITT^jTT 1TT f f^rfeci JTlfalirft 5HT ^ R^ilJ 'K [feu <*hH ^ ^TTOn ift Wfl 1? 

^Rf nSST ofr^ ^ ^0 'STP 3Tt7 t=TN 1TR3T arfelTO 1976 (]9?fi ITT 60) \Fft 3^ 1FT W&i 

{Tfterif m ■^fe.) fm, i087 ^ ^ srp 1 ^ t sffc utr iff Tfaum t far tbrttc tt#t arafV 3 *ft m 'qfe^r 

ien*lHT T^PTT M'TR iftfelfeT ftf 44*pkf TUB ^TBT fell; 

3B; P ^ r TTPPF f TO ferffer **ft *CTIT 36 iftTOTO (?) sfa (8 ) ^RT ^ Tlfeft ITTMf 7 ! IRft ^ ^TET^ 
TcTN?! ftpr, 47 T{T, TOfe feff- I i0G64^T7Tfelfe (’WSflT crf-II ) " IT 

W=TlTfe 3fal? ^P| fepT TTtTO^WJl ( fe<ilV STO) *ft 1ST, fa*T^ ITS m IP* <l TeTfa"t 

17^ TO Tfef ^T^ll) &1; ffe fa? 3dTf ^ ^09/07/371 TFT^Ifan fen W t F ifefe Wl-^( nft 

Ufift $ I 

TO fa^ll ^fauiTR 3TT^TfcT ^Tf^lfan ( ^dcT7 TOT) ^ cfteR 34^04 t I '^Tffe STftRBl 

%m\ 30 fern £ sfa tot 250 m 1 1 tptot wm arror (i) 5 ttt. f i ^f tt^ 3ti^t^t t faro 7 m 
HPlflld ^W»ctnw?i t3T% 1TO11 £ I TFTO '4^* £Wk 0^1 £ ^t) cftcR ifonm «RtT f 1 TOFT^T 230 

fe?, 50 tTRI fe?t W4 H Ufa I^TIT £ I 



Mm %\ fem , ?pr*ft 

T^R^JI T<fe Tl Tffcl ^ ilftlR^l IFflFTTl ITId^i ^Wlft' IT f^fP TOt ^pt Tf 7^ ^ 'ft <hR-i<k farm 
7iq[ ifaB faaft ^ 10 ^ tit ft[ i*pfcn t fa^r, life ^ hmw r fa*iK^ fH^iV snfa ift nnf it ifasfifrr 

fam i nisei ^ ^ftf^FT ibih m faf^r? Wt*r $nuih ^*17 fan 7 ff ’I i 

qi-sO^ w.q*v ’STftrfamft tfRi 36ift (12) x^tt vi['M*+TmT^l , i **>*,c\ trrr ^rm ^{fl f far 

*iTs?i ^ ^ stfafti ^fft T^Pi*iFni 5irrT?ft "TV^Ri r "fe^n^r ^ Tmrft ^ 

Siyilfad *iTs<n fafM^r fam T m RiPif^a ^jw?n ^ Ft F iKTTKfar stftr nT^fn^n ^ ffRr? *ft Tf*\ ^ r 
fa.m^ 50 fam. cBT ^ '‘f' F ‘PH ^ fap 100 3 50,000 +lr*(14H WT 3TfIW (T^) ^ftr ioo fp.Ti n 

*t f m^fan 5000 ^ 50^)00 tHr‘fa tlrtfPH 4IMHH ’^W (T^) TOftT 50fe F in. Wlft 5lfaWT TOTc# 
1x10^,2x10*3^5x10^,^ f h t I 

[^T r F. S5e^^-21 (208)720(171 
3TR TTT^^rcL ffaro, faRnr ITT fen 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department orConsumer Affairs) 

New Delhi, the 5th March, 2008 

S.O. 731,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
{he provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by subjections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate or approval of the model of nan-automatic weighing 
instrument (Table top type) with digital indication of “GWT” series of high accuracy (Accuracy dass-Il) and with 
brand name “GLOBE” (hereinafter referred to as the said Model), manufactured by M/s, Global Weigher, 47-F Block- 
CC, Hari Najjar, New Delhi-110064 and which is assigned the approval mark IN 0/09/07/371; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 k& and minimum capacity of 250 g. The verification scale interval (e) is 5g.lt has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result The Instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Fig, 2 Schematic diagram of sealing provisions of the model 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc* before or after sale. A typical schematic diagram of the sealing provision of the model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of simitar make, make and performance of same scries with maximum capacity up in 50kg. and with 
number of verification scale Interval (n) in die range of 100 to 50000 for ‘e 1 value of 1 mg* to 50 mg. and with number 
of verification scale interval (n) in the range of5000 to 50,000 for V value of lOOmg. or more and with V value of 
lxtO\ 2* 10* or 5* 10 k , k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with tbe same principle, design and with the same materials with which, the said approved 
model bas been manufactured. 


[F.No. WM-21C0SV2007] 
R* MATHURBOQTH AM, Director of Legal Metrology 
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teft, 5 TTFf, 2doa 

W. <3CT, 732.*f *K^|< mT, ft%tl mftRJrl 5ni 3$ Tfljg?T RT fa^R mT^ m TTTrrtJR 1& W $ 1m 

’5^T frql£ ^ ^fSRI *fcf ^ Allffil tflfc RN RFTm SlJMfNR, 1976 (1976 mj 60) W W 3?fc RFTW 

(Rfe^ mTarptoo fare, 198? ^ femitTR v%ml wrfvtf nt 

’WUfflT ’HR TOfal fefc-f mTcff T#*1T; 

WT:, ^ tu^K, ^RT ^itWT ml RRH6 ml WlRI (7) 3lfr (8) £TC1 STR URkKtT^ WTHT RR#^ 
fa^R, 47 RR>>^lfm- J #Rl p HT^RtR,^ 10064 Rl^HReirtftn (Rm%R*MlT}^“ J 3[l’^3JRt” 

$ OT& smn Tffsw mn w f) afo mgRto ftns ^ 33 tffcW07/372 ^w^fTRi fmm w ^ srpfe 

TPlm-^R mfl RRrft f 1 

ifer ^ f^r it sr ?imR mi rr ’*kr atnmfto djw-ijiftffl flftR tto t 1 arfamnR ^ret 200 1m.Pi; f 
wi 2 fm.pt £ 1 Uc^in rfirft ai'flira (£) 100 m. ^ 1 Rm sir^i^r f fsrermr m yfam 
wim^rucHm mffti tir £1 Trmm jftj'rfm ^nite CRPif^) RftmiR 3R*f?m m^ar $ 1 J 3Rm7 i *r 230 *te, 

50 JlcRmff PRctlf 1 



fW5i*i ml wOh 

Rfe ml #si mr# ^ &ifnU*w ^?fli ml wn^i ffenj trW ^ ^ "dm^ ^ Istr ^ olwmA %rf 
^ 1^117i*w RT*<n mi 1W1 ^ rs^ m vr g«i4il +iwifl, ^1^1, ci4uw, Fi'H^/i fn^ifl ^nfr ^rnf w, Tfrifih 

%RT ’■iRnj I T^lfsn ^ +flf?m m^T! fRf^TV TFRJIR w ^ 1 

sfk TRmR <^tj aflfa1*F!R mEl MRT36^lTraRi(i2) bri TRV tiPrriF mr Tniln mr^ ^ rnr^l i im 

a'w *tTcn ^ 'a*j»A(^T ^ m*h*i-rw ^ ^iii l ffl ^^(1 Thr^'ilni Bio , rk^K^i *15+11? *n*i$ ^ P*m+1 

fT^ mi PfPwh w i f ftRPid *prat ^ ^ ^ RtiMm 3^ mpfwn ^ ttI^r 44+^°i ^1 ^ 

5 m ^ ^''^"rr^ 1^.500 ^ io^oo^m ml ^^wqrFrRTRiR aftR^i (t^) 3At 50 ttar.ifr arfMm 

iooo ^mml 3fti w 1 w ^r ibuP^xuP warns m*,^ l^.^f "tt^' vwrmm 

sifcuih^m ^ntm ^1 ^pr ^ ? 1 

[mi. tf. ^m^Tn?-2]( 20S )/2007] 
3TR. fH^ldi. fqftm 'RN feF 
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NewDcJhi, the 5th March, 200S 

S,O r 732,—Whereas the Central GoverafnenL after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in canfcnuily. with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to tender accurate service under varied conditions; 

Now, therefore, in exercise erf the powiara conferred by sub-sections (7) and (&) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non* - 
automatic (Platform type) weighing instrument with digital indication of“GWP* series of medium accuracy (Accuracy 
class-ill) and with brand name “GLOBE" (hereinafter referred to as the said Model), manufactured by M/s. Global 
Weigher, 47-F* Block-CC* Hari Nagar* New Delhi-119064 and which is assigned the approval'mark INEM0W07/372; 

The $aid Model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 200 kg. and minimum capacity of 2 kg< The verification scale interval (e) is 100 g. It has a tare device with 
100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Fig, 2 Schematic diagram of sealing provisions of the model 

In addition to sealing the stamping plate, seating shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy* design, circuit diagram, 
working principle, etc. before or after sale. A typical schematic diagram of sealing provision of the model is given 
above. 


Further* in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act* the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of same series with maximum capacity above 50kg. and upto 500Qkg. and with number of verification 
scale interval (n) in the range of 505 to 10000 for V value of 5g. or.more and with V value of 1 * 1(P* 2* Iff or 5 y Iff* 
k being the positive or negative whole number or eqnal to zero, manufactured by the same manufacturer with the 
same principle* design and with the same materials with which, the said approved model has been manufactured- 

[F.No. WM-21(20BV20071 
R MATHURBOOTRAM* Director of Legal Metrology 
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f^HTt r 5 2008 

3TT. 733.- t f^l'4 tK+J< SfT, l^ftrT JIjfTOti £1U TT^f frM tr TT^t ^ 1 4T^TcI W TPFVR t 

3TT^rfH ) STZ 3?R HFT arfafwi, 1976 ( 1976 ^T 60) 1TOTW? 3lft im 

(Tff5^ TT^fl^r) fWT 1987 ^ 5W7f ^ t 7TOPT $ t^T wmr TTtV| ^7 3TSfa 4 ^ TTrl FT^T 

Ssn*fal ^m. T^TI 3^7 faf*FT TftftqfNf 3 tfST TRFT TO! T^TT; 

3TT: h 5m, ■i-sfl’d *f«il<, TStf 3Tfafwl +4171 36 ^TTOTCl (73 4 tT+T+TOT {S3 5TCT TTtT J?lfa*|i(F TTTSt+Tfn 

7R ftlW-blH mfe Sl£ r ^-37 ETTT faPHftd (wfo ^t-LH) 3!^ <l 5n| Tit #” ^337^ ^ 

3l*SHlffHd, atmm? ?lj%rT, TTl+TT Troll (T^rl 3TT MIT)-^ Tfer ^ fsrfl^ ST5 S>T TFI 1 ‘ 3TP^TR ’ r f 

TT^r^ W FT^T W 1fi)sfe fr^l 3T=J4KT f^F ^ ^/09/077323 TP^PSkl fcfT ipn % t ^ 

I 


TTT^T 9T> Iw^r ^Hl 37^F ^fir T^r STT+Jlftcl STT^lfrlTT (2S7WT TTT7) cftW=T TT^Rttt ^ I TTF^t 34faT7TT * 

TOT 30 fen. t afc ^JHdM ESRrl 41) TIT. t I *1<UI4H WTH 3FTOT (f) 15 TO, <R* 2 H£ 3?ft 15 fem H 3TO 30 fa, 

UL W 5 Tfl ^ I $77^ f Tflitr=np TTn hIcutki ^^^HHifH'io tJTftii ^tjei *i U'lW f I y^i-v | TOte 1 

( <fim violin F 230 3tT 50 iTmPliff ^TET f^T X TT ^TtlT t 1 * 



Ph^pt wl' otrar«iT 

K^i ^ ^ TiTflr ^ ^nsrjjjf ^m^iTf ^ isM ’Trrf ^ O^ti^l 

^TPTl cT^H ^ Tl ¥fc^ ^fT ’TIa Tf fjt=r^ p^i^ ^lf%2^PTUPT. tT+TT 7 ! ftl^iri 5irf^ ^ft^^TcflTp! ^Rqffkr 

7T(ff I^Pir '^i^n i mjsm ^ TftftPi ’nmMPi Tn Irfvr^ ^Fram ’spit l^i w 11 
5?n: ^t(Ui M7*K^fT aif+TF^iTrt +mi36{12) 

d^tfl ^Isci ^ Si^nl^n ^ ?7T w*ii u i -T T^ St &m j 1ii awl t^pinffli ^R1 Tit f^TJUilT, feSl^ ^ Jijmk 5^1 Tift wihijI ^ ditf 

aifsto 7fl^ ftrisnlui tri t, Wt 1% ^ *j^n Tt iWTtfcn *1441^ ^ fftrn *ft fM sit 

L0t>^m^2m ioo^ io,000sfr ttfifrt)(4hh snRra (^t) ^5 

10 jxw ^^ fs ^ Ti^im hihkr (^} 50 fern ssrsff 5rfMs^mTOnsr^|f 3ftr 

l t ixia*, 2 *io*st5*]o*,^ 4Wi^ ^ tjt ^ ^ i 1 

[T^L TL ^^TpT-2t (38)^2007 ] 

aju ^^T^PTh ftlflw FN f^TR 




[HFTU-^S Sfli)] 
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New Delhi, the 5th March, 2008 

S.O* 733*—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weight and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (g) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of h lCT* series of medium accuracy (Accuracy class-lit) and 
with brand name “ICON” (herein referred to as the said Model), manufactured by M/s. Raj Systems, Mahalaxmi Market, 
Market Yard, Pune-37, Maharashtra and which is assigned the approval mark IND/09/07/323; 

The said Model is a strain gauge type Load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of 40 g. The verification scale interval (e) is 2g. upto 15 kg. 
and 5g above 15 kg. and up to 30kg, It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode (LED) display indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz 
alternative current power supply. 



Fig 2 r Schematic diagram of sealing provision of the model 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the jAachine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc, before or after sale. A typical schematic diagram of the sealing provision of the model is given 
above. 

Further, irrexerrise of the powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central 
Government hereby declares , that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity up to 50kg/with 
verification scale interval (n) in the range of 100 to 10,000 for *e T value of 100 mg* to 2g< or with verification scale 
interval (n) in the range of 500 to 10,000 for V value of 5g* or more and with *e T value of 1 * 10 fc , 2x l(F or 5 k 10*, k 
being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No, WM-21 (38)2007j 
R. MATHURBOOTHAM, Director of Legal Metrology 


10640/2008^-2 






THE GAZETTE OF INDIA: APRJL 5, 2O0SACHAFTRA L6J930 


{Part II—Sec.3(h)] 


]4K2 


^ f^rft, 5 2008 

■^tT* 734.-^>^0^ W^K ^ f^TT STfawft Tff TIT^T TC ^ W ^TRIRR ^ 7 TT11 

W 3?ft ifiqTir^3ifaft*JTT, 1976 ( 1976 ^ 69) a^TIN RFPE 

C*iTjs«F TO 44^4*1) ’PlRR, 1987^^^^^ ag^q $ aft* W ft It FPTTcTTT ITRpT ^ 3fI3fa if *ft ^rT *fcl 

^mrsfoT *fi^ T^hn adk mRJUiM if ^t irr ttttt Tftrf; 

sra, 'Wh h^k, ^4ci aflftjfnm mrr 36 ^ ^rwir (7) afa "^^ri ( b) uri tw* ^rferf ^r wtpt tp 

ft*Rf7R r+fWCH, RFWft RlffeRI^, 5^-37 ^TTt¥¥% TTKJR TT«IT^ [W^I ^pf-Hl) ^ “3n$ # ifr 11 ^TCIT ^ ^tf; 
aR^n%rT p 3RRTT^PT ^frcT, T^H mFJ (^1*1 imc) ^ fafp£ WZ ^T TR ' j ^I^m' f ft (fak 

4?nit( 4 - 3REi L Rtecj^nrTnRT^) sSk’Marjftefaf? 3n| R 7 ? ^V09/G7/324 tw^fricr tar w ft h sppk*ti 
i 


mifa asnmfa ■siwifad fifcn -jwft ft1 ^rfw9T m$i 500 tarn ft 
ato i %.m ft imrr^nror «rrrj (ft) 3oo%w, crar50m sfc 300 %ur, 5001^.311 (R> 100m 
ft1 F*k ^ an^n^n ^ft?i ft Iwrwi tw Tifii^m wm^-iPcn^ mfe! amfaijtfR ft 1 y^ivi '^U 
TfaFT mR«HH ft I1WI 230 ^FS -3Tfr 50 ^rTT^TTf RT7T f^pT W4 TC ft E 



fttlri'l °qejf*IF Rff 7^1 H wjq+JCU 

' ^jf^ J l TT^ VffTlT^T ^ ^ f?^ ^ Tl ^ 1 h^ ^ ’#^R^ 

iRRn^ni w Tfei ^ l^t k WH ^ k ■d'H+l ttrt, fe^n^j ^rfe ^i^ihin, Ih*mi^h ftism aut^ ^ W it 
Rftflfifel *ltff fe*l sll^H I THSeT ^ ^frf?PT TraRpT ^T fqftt'Vd WitR ^T^IH f^T W t I 

3?k ^v^ft^TTTT^K ’3*td S|f^PiqH MRJ 36 *H^iii (12) 7*171 ViRh^K ^T ^rW T^ tj!muil i? fRT 

^RnftrfRSRi P fein^f^ sf^nrRtR#^ 
spjqff^T m ftfWl I^RT TRI it hfHftfl Trft *^rai ^ ^ ark WtwR % TT^pR ?TO Tt ^ ^ll 

5 W- RT^rk 3lf^»^"^ rt l RF^1^R500 t 10,000 *m #far ^f WTO RTWT (T^T) ^7150 % + in. 3ffffe^* 

3^T 5000 fttm 7RJ ^ afrfteTR ^RT ^ £ 3?fc I ><I0^ 2x10* RT 5xIO* ( ^ t h ^T?f ^7 ^ ^ i^uiicR# 

'|urf4t ’H ^ +1H(J6^ ^ I 

[^FT. Tf. ^^TJT-2J(38)/2007J 
3JR, iffg^qR, fr^i-h, f^rTtr^ rtc l^m 











: atf&cT 5,2003/^ 16, 1930 
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New Delhi, the 5th March, 2008 

S.O* 734.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights atid Measures Act, 1976 (60 of 1976) and the Standards of Weights mid 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “1CP” series of medium accuracy, 
(Accuracy class-III) and with brand name “ICON” (herein referred to as the said Model), manufactured by M/s. Raj 
Systems, Mahalaxmi Market, Market Yard, Pune-37, Maharashtra and which is assigned the approval mark 
1N1W9JOT/324; 

The said Model is a strain gauge type load coll based non-automatic weighing instrument with a maximum 
capacity Of 5Q0kg t and minimum capacity of 1 kg. The verification scale interval (e) is 50g. upto 300 kg, and 100g 
above 300 kg. and up to 500kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Ligbt 
Emitting Diode (LED) display indicates the weighing results, The instrument operates on 230 Volts and 50 Hertz 
alternative current power supply 



Fig 2. Schematic diagram of sealing provision of the model 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening nf the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale, A typical schematic diagram of the sealing provision of the model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that (his certificate of approval of the said model shall also cover the weighing 
instrument of same series with maximum capacity above 50kg and upto 5000 kg. and with number of verification 
■scale interval (n) in the range of500 to 1 D d 000 for *e T value of 100 mg. to 2g, or with verification scale interval (n) in 
die range of500 to 10,000 for V value of 5g. or more and with ‘e* value of 1 x 10* 2* 10* or 5* 10V ^ being a positive 
or negative whole numher or equal to zero manufactured by the same manufacturer with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F No, WM-21(3*Y20Q7] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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7 nrf, 2008 

W. 3R 735 t -^^r TOiR Ulftf+lfl VQ ing!I fNte RT 1*RR ^ 4¥41^ W TIRTOFT 

37If%^gf) W 3?k RF? nprar arfapPR, 1976 (1976^160) 

(Tffrof 1987 ^ ^ g«3^q $ afo ^ to ^ #toi $ ftr wimk w«tor ^ arofa3 ^ to 

Wtffll WJ t#TT 3^ ftrptFT ^RPh^Rntf if d 4(1*1 ^TT W* RRm T#*n ; 

3nr: P ^ r ^tq^rt^R > ^n *m 36tftwm (7) sfk^wmCa) sin ^iRki^il <si jnifrr ^ 

i£^Tfe*n%. H W*f. 50-54, 121004, SRI fafdfttf TOT^l ^[10 ^ 

<<T S* 211 r" ^ afaw ^=r *!%?[, aiw^ifen ntm -F&m ttspo ^ wi ^r, fvs£ *fe *n to 

*'-ipr6 , 't cf^l ^T#5 ^TipfT$) afaf^ f*t ^ ^^09/07/371 ftiRI W i, 

SIHI U I4* # I 

ftfn Thm^ir ^r arenrfaii (v4?wtf to 7) #^R-3^n»r 11 T^rafr 

w 3oo ft^ui ^ 3PRir 2 ftmi. $ r trrpp iro wnnsr (^) 100 m $ i srnf ^ smsktjtH ^fei $ f5ro*i 

m iifircifi mm^hi^* mfe arrtto^ tirw t i 9frro ^rrcn # \ 

, 6 W«I 230 *te, 50 6^4 nf®)!^ hri H^<( nr ^rpf Rmn i i i 



* 


Vlf^PI ^ ^jRiqj’i *i adqRq<i ertHi'iyl e^eitT R» (VtR nal<n4 "it ^ frtH +[ici^*s l*h*u afa 

^ ^ if f W®felT P Ts.Jll^H ; +lf^^ , Th u \ I^H f4-Uifn 3nft ^ ^ ^ 4^Rhf ftRW 

^npn i 

3^ £^4 W<«fcR aflIVfWT ^Ft tJFCT 36 ^ TWRT (12) BRT TRrf ^T TTFT ^7 W MlN'id I" fe 

cf^fT nlsn ^ S^hK-i ^ umu| i m ^ afn4n d^i) fqJinfni SRT d<lt tn^RT, IL'*ii^i ^ aijnR sflT T^ft V)H J ii ^ Rn-tc-tV ^ t K1 

wffid I^t nm’i* Wrf^r > ^sm ^ ift w^tcfi ^t4wr ^ (fr?n jhim ^ ^ ^ 

5 TJT. T7T ^ "i" ^Tff ^ 500 ‘A 10,000 WR ^TPmR >H0d (T^) 7T%tT 50 ^ 3ff T 4T 

3^F5D00 fe.Ta arf^^cfH ^afo ^'rft i^io* 2?<I0^ skio 14 ,^ miai^r^ ^uir^di Tpihr^ff 

¥£■'* ^ tfMQ^ ^ I 

['FT. ^ ^^T^-21 (164 )/2007 j 
^ muraRR^ fen 




300] 


*m *T 7PTTO ; writer 3, 2008/^ 16, 1930 
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New Delhi, the 7th March, 2008 

S.O. 735.—Whereas Ihe Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in die said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules; 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (£) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “HL2U A* series of medium accuracy (Accuracy class-III) and with brand 
name ‘‘Aveiy* (herein referred to as the said model), manufactured by M/s. Avery India Ltd, Plot "No. 50-54, Sector- 
25, BsIlaWigjjrb-lJlOtH, Haryana and which is assigned the approval mark IND/09/D7/371; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type.) 
with a maximum capacity of300kg and minimum capacity of 2kg- The verification scale interval (e) is lOGg, ft has a 
tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



In addition to sealing the stumping plate, sealing shall also be done to prevent Ihe opening of the machine 
for fraudulent practices and model shall not be changed m terms of its material, accuracy, design, circuit diagram, 
working principle, etc. Sealing provision has been given at the side of the Indicator of the machine along with stamping 
plait. A typical Schematic diagram of the scaling arrangement of the model has been given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of die said Act, the Centtfu 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
5000ltg whh verification scale interval(n) in the range of 500 to 10,000 for "e* value of 5g or more and with L e’ value 
of 1*10*, 2“ 10* or 5*10*, k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with'which, the saldapproveo 
model has been manufactured. 

[FNo. WM-21(I64V2007| 
R. MATHURBOOTHAM* Director of Legal Metrolog,. 1 
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^1^^7^,2008 

<3n 736^^^^ TTC4>x ^r, 5 ri ^ ing?r ftTft ^ fa^rc ^ w hhi^ih fJ wn i> 

ftf 4fcr UhH <ifi<i WFsc't ^ *1^ ’Mijfii ^of) '(H 3^1 TJR &iItir*i«PT, 1076 (1976 ^ 600 hth Mil**! 

{♦ifcciT ft*PT, 1987 ^ ^ 3TJF4 ^ 3^T RUT Rft Tl^RT? ’fc % vPIRCTT 3 PTPi -^\ tf[ ^feei 

ofo’faftFT ^f 4H*[«W 3PHR T# J II; 

OR, 41^ TPWiR, W OffilfHiJH ^ t|TTI 36 ^IRTCI (7) afa WTTU(8) SRI TR1T TlfePlfimraFl fH 

sfa^n; ^1 Ttef# l-7-l0747^/3, 4 TTT^ ^fa^W P TFflM ^ 3IR # # “X" ^5 

cftcH (^^RIO H^JlO R» *iTs« Ta*^ SIS ^T RTR "^dF* 1 $ ( 1 ^^ 5*1 *t ^81 *l*H O^k 

T# 3pj*il^ sii^ ^ ^709/077279 wj$f7ra 1 %rt w t h ai^vt TPinw RR?ft $ i 



ow HteF 3^r I^kI ^ w rh rtt Tfor ornnfcr arc^Rifafi (trosrr vw) tt^fi #1 
wm 30 fen. t ofk’^Tfii isroi loo m 11 wiph win 3&km (i) 2 ul $ i 

irfwnsr MlfttT TI'JIR $ I Jl*fel!f| 5I*&6 (^£^1) 3R7f (ilfli 'rftviiw RRRT $ | 

230 klre, 50 ^^4 %JRT fat^a sisph ’R ^ I 

^ ^ ShfRlUeitl onq^l^T ^ <d|^1"| O^J^ ^ Jlcf^I^FI 3^ 

^Sro ^ ^ ^n ^ 4 Rroift, ^wi^n, wRmi ‘Fwi'W Py jm ^ trA ’R oR^(3d 

i 

sfk ^Nffa ^R^nr 3lffejf3^R feJRT 36 ^ 3WTT ([2) ^ni 3P^TI ^iHkl^f 7H TPft 7 ? ^ N1*|UH ^ 1% 

^T R^Ed ^ ^ tK yHl«l t R ^ ^TcRjtl ’Sift RiFtnlcil SRI <TCTt T«*iti, ^ 3Tj«n ^ ’3# tii+iJl ^ 3^T 

*iTsti m HiPioNi fqi^i j rm ^ p ftfkffisf *fsr?n ^ ^ ^rtu*1?n ^ cil^n ^^19 nfr irSki ^ 

i ft.m ^50ftuiTRr^ u f" tip ioo^ 50,000 c ^^^^ihhh (^) «?k ioo 1*nn. 
3ri^^"^ ,r T|l 5 T^fdH5WW ^ 50000 7R: tN T? JHMNH WIR ^RT?T (^) 50 STft^nr TO 

|n|£V* p 2x10*^ 5x10*, f h # VHIM^ ^TT ^ U I(W+ ^T Tpr ^ f | 

[W, n ^1^-21(137 >/2007 ] 
33R ’J^g^rq, p ftrfW^ 9T4 feR 
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New Delhi, the 7th March, 2008 

S,0, 73&—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report {see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of i976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (X) of Section 36 of die said Act, 
the Central Government hereby banes and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of^VWS-MP” series of high accuracy (Accuracy class-11) and with 
brand name “TULA 1 * (herein referred to as the said mode)), manufactured by M/s Venkateshwara Weighing Scales, # 
1-7-1Q74/CV3, Sri Datta Sal Commercial Complex, Opp. Sapthagiri Theatre, RTC ‘X’ Road, Hyderabad-500020 arid Which 
U assigned the approval mark IND/D9/07/279; 



Hie said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g, It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity upto 50kg and with number of 
verification scale interval (n) in the range of 100 to 50,000 for V value of ling to 50mg and with number of verification 
scale interval (n) in the range of 5*000 to 50,000 for + e’ value of 1 OOmg or more and with V value of l * 10 y , 2* I0 k or 
5 *10^, k being a positive or negative whole plumber or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


[F No, WM-21 (137^2007] 
IL MATHURBOOTHAM, Director of Legal Metrology 
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3JT. 3TE 737.—' 3 ^N Vlfa^Rt jJRT ^ TR^fl Tt fefH ^ ^ "WR^PT ?1 W f 

«infld HlStf ^ sh TfN REPP ]976 {1976 W 60 ) TOT ^TZ ^fc RH RTW 

^T SRpfrvO ft*m, 19&7 ^ <£ t sfo W ^ ^ WTTT t f% WTRTR TRh ^ 3 Rt RT^ 

w; T^RT 3^T W*FT RftKqfeT ^f ^T W? TOT T^RT ♦ 

^RT36^l^qW(7> afa^WI (a) ^RT r^r yiferf m #1 ^ fTT 
^ ^ l-7-1074/?ft/3, # ^T1 TTli RiRffer #1^1, TOM fwtij R) WET, 3n? ^ "X"Tte 

$mq-5Q0 020 URT ftftffifl T^cTRTTttn^r (wfer^-m) W&"i\ ^ M *£SeU ^ 3R=TR[fe a fa^ 

flten<mtui tot) (fe rtot^wR te^ wib ^ 

srpfe siif ^r tt/09/07/2ao wH^fvid fen 'mi, ^h^-i wir-rr fet wl t i 

^(T »fcr ^ fe^T ^ TT^R ?»! 'IR ^ airniftn aCR^lfer (^TZTR WfK) RtRR TT^T^T t I sqft^rm 

tot 30 four, i ^jrto w ioo m 1 1 wm (4) smt 

afa*Ri ui^^i^h tfifai sRhrjRH uto 11 ttwi 3vu>fa ^ firm ^R'rh tor^et RRRti i ^M' 1 ] 

230 ah 50 ^pf HHWfl *IRT W> *R <FeJ <JRRT t I 



Tzifan ^ ^ Tpfet r) stfRffe r#t R7t ^ F ^uf ^ f^ -#pf ^fI ^ ^ fe> ^ toi writ 

sfa ''ter ^ feft ^ rfj ^f d^^>1 wrtI t ft ^n, ^efe £i^io p fen^ %ert anf^ ^ft trA tr iiR^frjd 

P?»*ii •*tt*{*n I 

ah ^T ^qfljfeR ^TTT 36 (12) IIRT W1 VlfOflAjt^TTTlPT : ^7l?f ^W^FIT^ff f % 

itei ^ ^ ^ ^ ^TPfn ■arcfl l^fi^jcii ^ri fen$n ^ ah inmfa ^ fe# w 

sgolfe hT&CI l^felf 1 ^ r+^l ^RT [qfHfHfl '4Rf ^ ^ ah 4it49I^H ^ ?ffei ^ ^ 

ioo fen "^ M wt ^ fe* ico ^ 10,000 m ^ ^ hnhh ^rrm (trt) ah 5 tit + rt 

*"4^ ^TH^500 ^ 10J00O cWfs) dW14H HIMHH difRld (T£i) frfcfl 50feTH. \Ri ^ ^fV^tdH P(H^ 
f 1x10*, 2*10*^ 5^10*,^ t, # tnw+ TFT pflWtf in ^T ^ TRT^rq £ | 

137V2007] 

3tr RTqr^Tq, fi^w, Mw rh fen 
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New Delhi, the 7th March,2001 

&(X 737*—Whereas the Centra] Government, niter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in foe said report (we the figure given below) b in conformity with 
the provisions of the Standards of Weights and Measure* Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1917 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise Of foe powers conferred by sub-sections (7) and (1) of Section 36 of the said Act, 
foe Central Government hereby Issues and publishes the certificate Of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “VWS-TB” scries of medium accuracy (accuracy class-ill} 
ami with brand name “TULA” (herein referred lo as the said model), manufactured by M/s. Veninteahwara Weighing 
Scales, # 1-7-1074/Cft, Sri Data Sai Commercial Complex, Opp* Sapfoagbl Theatre, RTC ‘X’ Road, Hyderabud-300 020 
and which is assigned the approval mark IND/D9IU7/2R0 ; 

The said model is a strain gauge type load cell based zran^utamaric weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg* The verification scale interval (e) is 3g* It has a tare 
device with a 100 per cent substrattive retained tarn effect The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operate;; on 230 Veils, 30 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of foe machine 
for fraudulent practices and model shall not be changed in terms of Hi material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same serica with maximum capacity upto 50kg with 
verification scale interval (n) in the range of 100 to 10,000 for V value of lOOpig to 2g or with verification scale 
interval (n) in foe range df 500 to 10,000 for V value of 5g or more and with V value ofl *1{I\ 2* IP or 5* IP, k being 
u positive or negative whole number or equal to zero manufactured by foe same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been mamdfoetured, 

[F.Ntx WM-21 (137)Efi071 ■ 
YL MATHURDOOTHAM, Director of Legal Metrology 


10640/2008—3 
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3flT, '37?^ 1^ ^ i^R ^ UHIUM Ft W $ 

ftr*s?l ftM 3 nTflw (4ft ^ ^ Sflffif W) TO 4* 1976 (1976^60) 7T«Tr^^^T7-qPT^ 

^MkH) Pm, 1987^4ar^r wirirtptPi^ 3P?fV3 sft^Tfer 

1 wr*fer 4i faft=i MfWV«*M ^f ^per ^ wf kkn ; 

3W; ( 3W. TOUT,SlftT-WH ^ miT36 <T?-^RT (7) Mk(8) m JRrf *lfe*if jfel 4^ 
P ^<W Tfel# 1-7-1074/#^, ^ TTPF^ 3TR ^ 4 *X* 

telW^-5O0 020 ^ ^ {^*11^ ^U ) ^^ Tft " *^srar ^ HftH p 

H #R WI {t^pM 3fw) 3fa 

W 41^4 ft? an$ H4 ^t/09^07/281 UN^fafl fen W fc, ^T^TT $ i 

ftf^i *ft tpfr tt to 3?r sirvifci TOsnufan t*sr) jh+oh 1 1 arfe^ 

W 600 t 4* ^MR TOT 2.5 feint I H6JIH TOTOT £FOTt (^} JQ m i i ^ ^ T|fe £ f^PT 

to Sfiww °4*tofcrn?H'fr irrfttT an^fagtfpnrera $ f to»ri 4rt)afar twU () ir^rf nt?n ^ftroi "^Rid 4R?n$ i 

"4'44{WJ 230 *fe, 50 TOT ftg?J W4 *K TO$ 4i7TTT $ 1 



' «|flM*l ^ ti*i'««ii 4 ^ *NH (\ij i# ialfl-} ^ 4> tvl^ ifrfefl tot 

’kfevf 4 ftaft ifr 4 t to, *rflq£l Tftny), ^jrofar, Is^i, til't* tpjupt* fi^Ki ^ ^ n Tlftfifit ^ fen 

^ntm ! 


alk ^- , sO < i tu^k’3^i afriVfenr^ ^Ri 36 ^ (12 ) ?rt wh ViRmuT ifer ^ Mi^^ii ^7?ft ^ 

feTOitej ^ ^ ^ 

j 3^?f 1 fer m4"\ fei w ^ fafefa ^ *f^5Tr ^ ^ i\ ife, ^fk ^r*fen ^ ^ Fkt 

at I farn ^ 50 ft.m TTO ^ ,r ^" fe* 100^50^00 Cl^^faf^ Tl^TR TTRHH afe?T fT^) 4^ IOoftm^T 

swkso/KXJ ^ (t^t) ^efer so fem. ^ sooo fern m 

tt 3if*wtEff ?jirar?n^ t* , i H im ixio*, 2 * 10 *qr5*io*,^ i, ^ ^ ni m ^r wum * 

VQl & ^;^T-2lU373/20O7j 

3tr ^rr*p^®i T i P R^vi^, M*ra; wr fen 
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New Delhi, the 7tb March* 200* 

&0* 739.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, it satisfied that (he model described id the said report (see the figure given below) is m conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 £60 of 1976) end theStendards of Wfeights and. 
Measures (Approval of Models) Rules, 1987 and the said model is likety to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and {&) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of n On-automatic weighing 
instnsnent (Platform type) with digital indication of‘♦VWS-PP" series of high accuracy (Accuracy clasj-ll) and with 
brand name “TULA** {herein referred to as the said model), manufactured by M/s. VenJtfrtcsfcwura Weighing Scales, # 
1-7-1074/03* Sri Dana Sai Commercial Complex, Opp, Sapthagiri Theatre, RTC ‘X 1 Kgad, JJyderabad-500 030 and 
which is assigned the approval mark IND/09/07/281; 

The said model is a Strain gauge type load Cell based non-automatic weighing hvurument (Platform type) 
with a maximum capacity of600kg and minimum capacity of 2.3kg. The verification scale interval (e) is 5Q& It has a 
tare device with a 1(K) per cent substractive retamed tare effect The tight Emitting Diode (LED) display indicates 
the weighing results. The Instrument operates on 230 Volts, 30. Hertz alternative current power supply. 



' In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before ©r after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 ofihesaid Act. the Central 
Government hereby declares that this certificate of approval of the said mtfdel shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity above 59kg and Up to 5000kg 
and with number of verification scale interval (n) in the range of 10Q to 50,000 for ‘e’ value of ]mg to 50mg and with 
verification scale interval (n) in the range of 5000 to 50,000 for to 1 value oflOOmg or more and with 'e' value of 1*I0\ 
2*10* or 5* 10\ k being a positive or negative whole number or equal to aero manufacturedby the same manufacturer 
in accordance with the same principle, design, accuracy and with the same materials with which, the said approved 
model has been manufactured* 


[F.No. WM-21(137)^007) 
R r MATHURBOOTHAM, Director of Legal Metrology' 
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7*H, 2008 

usr. fafor wtu+ifl hr? ^ tr ^ ^ nuran ^ *pn i 

ftrdWI ftHU^ufc T fteC i lfrl^Tl$4ll$1e|^) wafo wThtto arfuf+HU, 1976 (1976 60) (R1T wafonNROT 

(Htefcft ^T JH^hHh) t^PWI* l9S7^TWUf^ 333^ ’J afe f¥T ^fflf tAfW^TT f flF FRTTrTR TPlW 4ft i? TOUfec* 
«i*ii*fcr ftr*H 4^44 ^nt^HTOi njftn ; 

3R1j p SR, ^<1^ tiwn, 34tf aflfafWT 4ft UTCt 36 ^ *WQ (7 ) 3^ 4MURI ( 8) £TCJ TRn VlRtd^K ^T UUpT 4^ 

i-7-i074/*ft/3, 4 ^?ir ^rnffrEra #^1, wftft m tift “x"^ 

#40*114-500 020 SFJ ftFiPifl uuttftn (umsfei ui-iio W' * ■js?ii ^ W: 7JW* aiWiRitl, 

4wi4i t4ofi> Ht^FT^WPDr (n^t'itF^ 4 j Wfeei U3T, aw ’451 4T*t $wi M $ (1*0 $««£ 97^1 ^*iTsci 

W49T t) 3fa ft(£ 3?jqXH fa* 3n$ T& ^t/09/Q7/2S2 UH^fafl feunRff 3qjfa=T TO^HT* ^ 4?# I I 

3U(T UTS?! ^ fa^icf ^fa TPSR 451 UR Tfo SfllUlftll aCfWUlfHfl fl^R 49^H«1 1 l $U4ft agfaURfR flpnif 1000 felT. 
f afa ^H'flH TOT 4 %UL J I fHUJUH nPHIFT 5ITO3 (^} 200 TIL $ I Tfltf T^i fr finm m HftTffil 

«W4*hiw4i urfer imw ^ i TWWt Trasfa? n^Tf ntenr ’’tHt^ibk ^s^ffnr urcm f i 444 R»t 

230 3fe 50 TfiUlUflf URT fatjci ^ UTFf '4RTTT ’f I 


<■ * 



«iPh*| ^ y^iqj'i ^ 4ffilR*W ^ ^ ^ ifr fel afa 

nfe^i ^ lirgsl ^ ti^ ui up; ^ -jWI uwjfl, nm^i* fe^i54 ( ^nwnr, Pnnh t^cfcr 4^ ^irif tt trfluffa t^qy 

i 

afafllHO 1 ! W14*w 4W aflftpnnuft URT 36 4^ TTORI (12) IJffl ^lf4d^T 4H ^T7t ^ ^TF ^57# t fe 
a<«i *4*fl ^ ^ W MHI ,, l-' t T!r^ l*iFi*itni^IU Ri*W, ^ Si^hu. 3^3?^ «ih^1 "4 3U?I 

3|^qtf^fT fuRnf^l ’feur W Rrf^f^TT fl jt3^TT ^ ^ Tft Umvftir ’Sfa ^l44IHH flltH 4 l 14it u T 
5til ui^n^3iftwr^"^' r nPT^ftn?500^ iqw n^^fa^'wrmwTH (t^) nfen 50 %3n.^ 

5000 feuLTw^^i4KTn«TM^#aifti' [ ^"iirrixitf*,2*io^Sstio*,^ f ( uhkh4 i mTpifar^i^r 
1 


[rn 7T. ^jrnr-21 ( 1 37)/20071 

arrc. Rrfuur nri fasrrr 






wr^nrro isrita j,20qsM*16, 1930 
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Mew Delhi, the 7th March, 2008 

S.O* 739,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity, with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and.to render accurate service under varied conditions ; * 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “VWS-PF" series of medium accuracy 
(Accuracy class-ill) and with brand name “TULA” (herein referred to as the said Model), manufactured. by 
M/t Venkateahwara Weighing Scales, # 1-7-1074/0/3, Sri Dana Sal Commercial Complex, Opp, Sapthagiri Theatre, 
RTC Road, Hyderabad-500 020 and which is assigned the approval mark IND/09/07/2&2; 

The said Model is a Strain gauge type Load cell based non-automatic weighing instrument with a maximum 
capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g, It has a tare device with 
a 100 per cent subtractive retained lare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
- The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares (hat this certificate of approval of the said Model shall also cover the weighing 
instruments of same series with maximum capacity above 30kg and up to 5000kg and with number of v critic alien 
scale interval (n) in the range of500 to 10,000 for value of of 5g or more and with V value of 1*10*, 2*10* 01-5*1.0* 
k beUVs the positive or negative whole number or equal to zero manufactured by the same manufacturer with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(137y2007j 
R. MATHURBOOTHAM, Director of Legal Metrology 




















M94 THE GAZETTE OF INDIA: APRIL 5, 200&CHATTRA 16,1930 [Rwr It—Sfic. Xii)l 

2008 

W* 74D + —+K*tJK ^F>T, ftfel HffWld Httjtf frM T TT ^ ^WlMH ^ ^(<fl ^ 

fe ^^1% *M?T (^ ^f) WZ 3^ TINTinW SlftPPFT, 1976 ( 1976 ^1 60) sfk 

(TflSrtf ^T SPpfrTT) 1987 f A ^ ^ i % ttHinil ^ STiffa if TTT iflTO 

^n? T^TT aft* fet^H T Tftf^jfNt' ^f i<^4H ^fT WT ^Ttl ; 

3TC1:, 3T*f, <i<W 3TftlFFPJ^ MR!36 ^ T'lffRl (7) 3?lT aimq (g) UlU 5Kr| *if«wqT ^T 

ftrof ftliK (WHm t ## 4ifiti m^-421 204 jirt fcrfTf^a Ri-tIn 4 1 3?Rift-223 * 1 *f?§t?n ^ 

sfow tirm hwui ci*a tor) ^ iflfea ^^i to“ fsraR" ft 

ft) afaM 3ltf i^T ftfoOW7/343 fa*n W ft, 3J3*il4H WT-TW ^nft 

ft I 


a< m VUvt ^ ^Tftf m* u ‘T?i'T ftf€KT RT 5dT*nftT 3fl?WlftrT nlflf 4 IITHS offlfa»a+i quHtii 

220 m ft #r ^itR wi ioo fam ft i w\m 'hjhhh n^m (i) i fern 11 srrf w antog^ ijtei f ftrcHJi *ra 
ulfl?w uto ft1 ywfT(^£41 > wJ mRuiim i^ftw^Rsnft i 

230 50 Hi^rranf Nlfl ftfri^ti W ^>i*l *f><,rfl 4 | 



2. hTsti «m4 ^ wi^^IFT TiT ■hI*ih«i* erntiin 

TT sfk "ssl^^ ^ MIJS ^IS 'R *ft 3>t«h ^Itfl ft 3^T IfT ^4T ft t^Etl J l sieil 

^ ’sffe &Ki ^ ’^irrt ^ i ^ +-flt^n i i hp?*ih ^ zi^Pl^r ftiAlcm ^mu\*\ 1^?n trj 'j 1 1 

3^ *t»-ifl*l ’H< c f}|< d<Kl VfU 36 ^ 3H*IKI (12) SHI Tlfepjf Tt HhI^I ^ *i(> nI*I u H ^ifl 4 Pfr 

J 3^0 *fl6« ^ ^ ^TT yni'Ji-’T? ^ STtficT ERI ftfcja, ^ 3^ Tift «i*nH ^ fa^Ffc T^T 

3t^*ilR3 x ftyti r^r^lui Jgiin t r T?ft *f^n ^’Wi^rr 4 ii4mih 4 ^ fftcn wi'i *ft Ffft # 
i Pr.m 3ro*TT*ri affte^"'f 1h ^th so/wo himmk amwr (v^) 50 f^.m 3Tfe?R 

aftr* 1 ^ 1 ^ i»io* r sram 5 k|0*,^ 

iwi TL -^e^x^- 2 l C107 J mQ71 

sin, TiFf^nr, ftf^rar ^nr mini 
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New Delhi, die 7th March, 200* 

S.O. 740.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, b satisfied that the Model described in the said report (see the Figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (£0 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 19S7 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to tender accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabletop type) with digital indication of special accuracy (Accuracy class-1) of series "RB*223 m and with 
brand name “LIBRARY (heremrier referred to s the said Model), manufactured by M/s, Librar Systems, B.B. Patil 
Compound, Thane-421204 and which is assigned the approval mark IND/09/07/343; 

The said Model is an Electro Magnetic Force' Compensation Principle based non-automatic weighing 
instrument with a maximum capacity of220g and minimum capacity of lOQtpg. The verification scale interval (6) is 
long* It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



Figure-2. Schematic diagram of seating provision of the Model. 

The sealing is done by making two holes, one in bottom plate and other in the side plate and a twisted 
sealing wire is passed from these holes and then sealed by the Lead, A typical schematic diagram of sealing provision 
of the Model is given above. 

Further, in exercise of the powers conferred by stft**ectioii (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same scries with maximum capacity upto 50kg with 
verification scale interval (n) in the range of 50,000 or above for V value of ltng or more and with V value of I MO*, 
2M0* or 5M0\ where k b a positive or negative whole cumber or equal to zero manufactured by the same manufacturer 
in accordance where the same principle, design and with the same materials with which, the said approved Model 
has been manufactured 


IF.Nol "WM-21 (107)0007] 
R. MATHURBOGTHAM, Director of Legal Metrology 
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WI. 3TT. 741 T —titfill ~4ir» ftfs? VlfWlfl ^RT IK f^K W) ^ 4(41^^ IRTOH Ftwf 

3#W ( 1976 (1976 ^T 60) 

( hTsciI 3»T ^hKi ) TnR r I9S? ^ 3Tj^ ^ ^ ^ W ^ #HN1I t ?TOR 5Rt*( ^13Rftl if Tfl 333 *iTsn 

^wn4s( 3ftr Wr iNn wt tow ; 

313 i, 3R P WftK t 33RT ^tDlpMW 3?1 *I1U 36 ’Sft J11MK1 (7 ) afo 3W*T {S) ETCT TRT[ ^nTT^I ^TTrl ^ 

^PR? ftfsOf (W>H f ^t #^(farT c+pRI^S, «T^-42I 2W^t^rf¥^T^’rei^(Trai%’^||)^ ,, T^pfr-l(H>000 , '^^l 

3i ■d4i4> ^JW>1 C^rl 3N ¥^R) 3> nfefl fotn* slfe 37 m *‘ RliM h * ’t (t^ ’1^ 

flf 3g>te 311$ ^ ^/09A17/344 TR^fTRl %9T W t, atl^te WJT-THf ^ 

t 

T571 +hTs<ti 937 9^ qi^in fw^m IK snMlfal 3i+q j qrfcifl {^3rf ?N TRjJ7) ^ l 

^iwj fm io fern, t zfa ^nw em 5 m. f i hrph hnhih srrih <■£) tmn^i 93 ? srpN^i t 

fiURjl TTcT yfd^m *4lftcf 9*73 f I xqiUfi qpH^qi «i«iW (vd^) ^TfTTTTR 4H^Rw 37*tfT t t 

230 50 *TRT t^giT W*T IT 933T f I 



2. NfS*T ^ iftfcFHT nf ^ OTH ^7 qtanq* ’5RTHPT 

mliH ^ ^ K^t ' 7 T ^ qivfi ^ 'jficfl ^ 3^1 51 ^ telJ tflfcri illt -sicil ^fTcft 

t 3*|3t 3R jjRT iftrt ^ Wfit $ l’*fer^ 910^H ^ (USflMjtf ru>l[i'+) il^UIH ^TTT lTTT W fc I 

^H*l< J ^?l^lffelfWT^ff mn 36 #7W7| (12) SRT K^T Tlfawf ^T IPlt 1 ! ^7^ ’m *TCT ^ 1^ 

’3^1 T^feH ^ ^ 5TT IRm-lTT ^ 3ff!PhT ^ falWffl 5RT ^ fe'JlIS'l ^ Sf^TR 3^ ^ 01H J jl ^ HZ 

Tftzs ftr^L feir w t, Wiftcf “pa^rr ^ ^ +i*Tmhh ^ ^ ^ ^ 

1 fin 3 SOfrni. 100^ 50,000^^^3^ IGOfajiL 3TiRT^1^ ^ u f H 5000 

^ sojooo o^iL 4 H mmii*i zbfm ( 115 ) TTfiB 50 fern ipf ^ srfwra ixio* P 2 ^ 10 * ^r 

SxlO^ ^ TR'^‘ 5tU|IR+ in ipr n f 1 


[m, it ^5^^-2l (107)72007] 
3TR TTTH^R, Ph^I+, 
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New Delhi, the 7th March, 2008 

S.O, 741.—Whereas (be Central Govonunent, after considering the report submitted to it by the prescribed 
authority, k satisfied thai'the model described in the said report (see the figure given below) is in eonfonnhy with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is Likely to maintain its accuracy over periods of 
sustained use and to render accurate.service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Contra] Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of high accuracy (Accuracy class-II) of series “SB-1QOOOO" and 
with brand name “LIBRARY (hereinafter referred to us the said model), manufactured by M/s, Librar Systems, B.B- Paul 
Compound, Thane-421204 and which is assigned the approval mark 1ND/09/07/344; ■ ' 

The said model is an Electro Magnetic Force Compensation Principle based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 10kg. and minimum capacity of 5g, The verification scale 
interval (e) is 0.1 g- 11 has a tare device with a 10Q per cent subtractive retained tare effect The Light Emitting Diode 
(LED) dfepky indicates the weighing results. The mstrumdnt operates on 230 Volts; 50 Hertz alternative current 
power supply. 



Pigure-2. Sealing arrangement 

The sealing is done by making two holes, one In bottom plate and other in the side plate and a twisted 
sealing wire is parsed from these holes and then sealed by the lead. A typical schematic diagram of sealing provision 
of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of simitar make, accuracy and performance of same series with maximum capacity upto 50kg. with 
verification scale interval (n) in the range of 100 to 50,000 for 'e* value of ling, to 50fflg, amd with verification scale 
interval (n) in the range of 5000 to 50,000 for V value value oflQOmg, or more and with V value of 1*10*, or 
5 *10\ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved mode] has 
been manufactured. 


fF.No. WM-21 (107>2007] 
JL MATHURBOOTHAM, Director of Legal Metrology 

d- 

V 
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# W, WT, 742,’5lfa«M<0 SRI ^ ft?W TO ^ WfTPT W Ft TRT t 

^Raftr ^■mRrarfafwr, 1976 ( 19 7660) mrrw 

{ hIW ti ^WlvO fWr, 19S7 ^ sfj^h ^ sta pr ^ ^ ^j^rt £ % ^tipir ircfrr "0 HfSC-T 

^nqr^fr afo fafaH hRTwiM irh uroin^n ; 

3R:, m, WM P W -?#M^WT 36 (7) 5?RTOTR1 (g) W K^l ?lf^Wf W 31^1 

fowl fawn!, ^ t nft^T 4)U1I46, *TT%-42 L 204 TIKJ t^f% WT*T ^4r^frTT (’'M^tTl Vf-m ) 

^f?i(1l ^ iJ^'S tfftcij fllfli fl'i'hVi (^fiR 3TO) ^ 4Iati 3il, fif's ^TT 11H Icisii 11 ^ 

, 'K'iiq 4 d4ffi ’4ifl 1 PH ^) ®IK 1^4 ^HJ'Vi 3Tf^ T^ ^/D9/07/34J f4»4I W $ h ^TRFT-l^ ’^RTf 

mfti t 

®w T*TT Ri^n ’fa jj*♦>[<, T|R ^ti aftfeuftn y ^tO rfan ^ I SlfN^aH %i*iai 

30 ZT ^ ^ ^IIR flitif 100 fo/Ut ^ l flpjf'n *iihni*i {^) 5 feni ( ^ I ^ 3(i^pR «jRm t teroi Tltl 

afo*ra i ^m c nmic*iqi *irRq flfi^igcn h’hioi I y^Ni ) TRTf titai Hfi'WH TT^ffTH ItHtii $ | 4^fu| 

230 ^Ic^p 50 TIMWiff VRT 3RF3 ^ TT*f ^T3TT t i 





^n^fcT 2 h *i7®w 4» Tmnrnr^jT "Stwr 

afo 5s)q*£( ^ 'IT ^ ^ **w£ ^ ’SIEft £ ti^Tf ^ fe*H£ wlRl*l tH? 6ld1 tfflcft 

^ 3ft* WJ *ftef ^ ^Itft ft 1 hTSt) ^ wlfciV T^TOFT ^ fw4f^T SRilFH TTT t^TT W $ I 

3^7 ^ ^ VR1 36 ^ {12 ) sru mPt ^ ^ TOl t f^ 

^ W 3ict J I(I *tH Ripi»iffll 5RT ’S-tfl Rf4LKf* [ft^ll^'l ^ ar^tlK ^ F*l«tl ^<+1 

VTfifl fi Hi^T |qi«i[ TJhI Rl pi Pi Cl ^JtSICII ^ "i)i4|ltjq| ^ (llfll 3MT°T ^ ^ 

5 3m 3WR3T^ SlflRT^^'TlR ^ l^w 500 ^ 107(00 TRT ^f +li4l l H W1H 3TTOT W) TTftTT 5 ^^^97 afo 
[00^71T^3l1^ra^pqrl)^T#f Lxm*, 2^10*^ 5*10*, ^ f, ^\ m ‘tf* 

[m U T^^2lO07)/20073 
am, Tmj7^R h f*?w> 
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New Delhi, the 7th March, 2008 

SLO* 742^—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the mode] described In the said report (see the figure given below) is in conformity with 
' the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
* Measures (Approval of Models) Rules, 19S7 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8)©f Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-ill) of series "TWS-30T" 
and whhjwand name * LIBRAE.™ (hereinafter referred to as (he said modelX manufactured by M/s. Librar Systems, B_B. 
Patti Compound, Thane-421204 and which is assigned the approval mark 1NDV09W7/3445; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
type) with a maximum capacity of30tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. 
It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternate currem power supply. 




Figure 2. Sealing arrangement 

The sealing is done by making two holes, one in bottom plate and other in the side plate of the indicator and 
a twised sealing wire is passed from these holes and then sealed by the lead. A typical schematic diagram of sealing 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity 5 tonne and upto 100 
tonne with verification scale interval (n) in the range of 500 to 10,000 for V value of or more and with V value 
of1*10\ 2*10 k or 5* 10\ where k b a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F.NOv WM-2 l{l07y2OQ7j 
R. MATHURBOOT1-, AM, Director of Legal Metrology 


■v.v 
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Wl 743.—^1, falTRI Jlflinft ’CRT ^ WfT tt'Tte IT ^ TTHFIR Et FRl ^ 14J 

3^ ft 1 # qfeR (4M 4t M 3TFff?T ^) ?TS $h jpiW STftfWT, 1976 (1976 T1 60) tWI W ah FFT FHT 

fWL 1987 afa ^ Tfffl t % ^FTR ^ $1^ 3 ^ 3^ ^feT 

*prtn fH <sh( ah 9ftftarW*f <wgw Thn ; 

SRI:, a^iti^TR^OTaifafWT^t ^TCI 36^1 WOT! (7) afa^RMRJ (S) ^RT TTfaWf ^ 5f4h ^TTf p 

^^rtetaui fa., X/Sl9-^*f'M14*H4CPH&B3 562*TW1^fmfen j ^T^RlWif%T *T*H#ir *fI X([) 

G •C'^" ^ Mfl'l <t 4^5 4^1 (hi twO ^ *lTsfl ^»T, 1^1+1*^ Ws Tf 3)H - ' F ^ {l^f^ 

pi^7^Ttol^!|TPIT#) ahf^ ai^^H fa* OT$ T£T^fa09W7/237 to? W i, ^ 

^Rrft ^ | 



HI53 T^IT (q'ffl 4^ H^H^T *lKTfa SflfarRii F|jfcf r [ (^T tRRH?) I *ti<?0 

wi ioo fern £ i striT srfM^aw 6 *RwaHi lipia J i f^Frf^n ^ Tsts'ii ^r<f ^ fistt, trafa, 

3nSi ^ 'TTW fa^ ftFIT *FIT ^ I 3RH7I "afavRti TSFlte (i^ci^sl) Jf'i’fT cilen '-jRuijh -sH^lvin ’ERTtH ^ i a^cin^i 230 30 

E^ WWlfljff *m TW TT ^Ff ^n t I 

’fas ^ $U4H ^ *iRifUfl ^ f^R tsita^ ^ 71^4 ^ faT£ *fi fazir ^ih^it 3fo 

*iTs<n ^ ft**! ^ TU ^f wihJI, *lfeii4ni, f^TTI^R, si^iih, Fi&hi^'I T^fiKi ■5H^ ^ TIfff RT vRqfan P^Hi 

^n?*1I I 

9^1 Trh vi'rtu Am 3rf^FW ^il tjiu 36. ^1 T'lURl (12) SKf M*vts ?iT^tnTT ii^iVi 'hI^i^ii ^cft t ^ 

^<w mEsw ^ ^ TF H*M u i- i n ^ ^ci'la ’57ft ^Ft Riusiti, ^ *( i 1'Kea -3iftT ^ihwT Tl RjihA 

*ilsd ftfhlW fe^n TFT ’J* RiRiInd ^®tn ^ Et *l < tr, ^IsiFfTn 3lk V>j4vitn ^ fllfrH TRiRtl tft ^frf ^ft 

Lofr.m^iool^Tir. I 


[Tl. I08)/2007] 

3TK I^rf^i HIH I^tIR 
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Hew Delhi, the 7th March, 2008 

5,0. 743,—Whereas the Central Government, after considering the report submitted to it by the proscribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the previsions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Control Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric 
Filling Instrument (Bag filler) belonging to accuracy class X{1) of “GW 1 * series with brand name "SEPACK** (here in 
referred to as the said model), manufoctmcd by M/s. Sevena Packaging Systems Pvt Ud., X/519-B, Kizhafckambalam- 
683 562, Emakulam district, Kerala and which is assigned the approval mark lHD/09/07/237; 



The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Bag filler). 
Its maximum capacity is J 00kg. Its maximum fill rate is 6 fills per minute. The machine is designed for filling the nonp 
free flowing products such as powder, spices, grannies etc. The Light Emitting Diode (LED) display indicates the 
weighing results. The instruments operates on 230 Volts, 50 Hertz alternate current power supply. 

Jn addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. 

Further* in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with capacity in the range of I Dkg to 100kg 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F,No.WM-2l(l(J8>2007] 

1 R. MATHURBOOTHAM, Director of Legal Metrology 
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19Rtf, 3008 

3T. 3tT. 744.—'SJtf 1987 ^ 7 ^ ( 1) Tfffc (73)^ ^ MR#*? RPT$T ^Tf 

^n^piRi ^ ^ ^ MH'ft (^f) wil^R ftv*n *Fnyft^ 


3TR 

Tftsn 

HI*W» (#f) # 4fWl, 

3ft *iVa*n fafa 


(i) 

<2) 

O) 

(4) 

i 

I334rt: 2004 

Httqi 2 

2 3rd, 2008 

] UTS*, 2008 


if 

W rtr Sfolf HKd1<4 TJTO *fln, 9, W W? HPf* ^ feft-HOOOZ, Sfofa 


^raferaf : ^ teft, ^Itnwfli, vm iai wfarof sipkhh, wfa, ^m f ^ y<u , iSmw# , 

wj* f ^ tot fa# # i 

[wf^22/#-3L] 

Tfrf, %|Pl^ W T^' T^Cf^cr cl**##) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 19th March, 2008 

S,0* 744,—In pursuance of clause (b) of sub-rale (J) of Rule 7 ofthe Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of whish are given in 
the Schedule hereto annexed has been issued : 


schedule 


SI. No. 

No. & Year ofthe 

No. A Year of the 

Date from which 


Indian Standards 

Amendment 

(he Amendment 




shall have effect 

(1) 

0 

0) 

(4) 


1 IS 13346:2004, Electrical 2 March, 2008 1 March, 2008 

Apparatus for Explosive 
Gas Atmosphere— 

General Requirements 
(First Revision) 

Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zaftr 
Marg* New Delhi'-110 002 and Regional Offices ; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: ET 22/T-3 U 

PhECMOKHERJEE, Scientist *F T & Head (Electrotechnical) 


19^ 2008 

351 31T 745*—tUTtft^t RH37 ^ OlHJ u M faPldH), 1988 ^ ^-fWT (5) 31 j4H u l ’Hkdfa TJTT^gRT 

Slfttjfafl 4R7TT ft? ftR ^ *f fajj W f, 3T ^ £ ;— 
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(I) (2) 


aRT 

RflU/4^HI4 -: TTO ^ TRIT 




’RRd'ta 


L 6757895 25-10-2007 


2 67579% 25-10-2007 


3, 6734182 4-10-2007 


4* 6756083 16-10-2007 


3, 67J6I86 16-10-2007 


6756287 17-10-2007 


7* 6757693 25-10-2007 


S, 6758190 30-10-2007 


oIhhih UI*IU1IM 

4- 1-968, 
feRK-500 001 

qgFftt 

5- 9-29/3 ftwi 
wra "Or rvIRrhi 
ferra^-500 029 

11-49-52 

ftnrmrw,^«tfaTn 

1-42-75 

■iWftold 

toW5!-520 001 

»ta*i tOT 4I^ iRwi 
5-9-46,^to*FT 
tOTK-500 063 

4^4 Sit ^ 
7-1-618/^^21 
23, 

fTR*ft 

apfafe, 

I^TO-500 0)6 

TlTRt 

23-1-342(1) 

TmOte 
afrfel-523 001 
tpfitft fm: 

^*vi 

TlFT^f. 2 

'falO ft^T 

fe^-500 034 


wi ^ ft4im§l(, 

74^ ip faWfljpk 

^nr 

T^' iJStHH 


^ *spf toraijnt 

wfTpr wfArarai^, 


^ ftSItllUC 

3ippwfti5*renfl 

a n^/fti W4* i ( l ^gar 


w*f ^ froraigjL 


jn^wnf^+ifl ^ 


'tr'n^r* IVmim fojfinterf 


(6) (7) (*V 


1417^99 vRMlfrttl 


1417-99 Rfollftni 


1417-99 if$£[ ifbnfrm 


1417-99 T***M RfeitfcRI 


1417-99 U&tgt RTN l fild 


1417-99 ^qfouftm 


1417-99 TZ&& Rfonfafl 


1417-99 ILH'Dd iR^iftW 
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9L 6758291 30-10-2007 


ID. 6753392 30-10-2007 


11. 6758493 30-10-2007 


11 6758394 30-10-2007 


13. 6759091 25-10-2007 


14. 6758901 30-10-2007 


15, 6755588 '15-10-2007 


16 6755689 15-10-2007 


17. 67529B6 L-10-2007 


12-13-1265 

tew-500 017 

"of TTTcft 
^ 10, 
i snf^r 

^NK-500 016 
TR1 

16“3-49lj%^T4IT 

^Tn35,^JTK? 

3TRIK?l 


T3[3 y804>H ftlVlfV 


wl T^' THuf IJTWTK^p 
3n*JWf?lSWTTT TfETTl 
T£f *J(WM 


7^1 T^‘ 7^ 
T^ + fWT 


^¥T?f ’SRHT '^W’O TTltR 7^1 T^‘ 
5-37-50, ^i*Tl <7ti^i fi i-c r 4^i sO 

T^ffTO 


^rcf f% wr fwri 

cftffe, 6-3-66B/10/66 

Um< . 

t^s ^IcT ut.1^. 

fatta ^I1S’1 + H 
w, ttftwtt 
3TRI 7^71 




4/sf!I'd ^ 1^ 

^15 Silt flit 


ifcrcf ^TTTl^fl «ltriM 511% *9hld Mil <£ 1^ 
■3TR TCP 93/4 WlN [fl^E+id 

^qra^4rifK 

ffl’jnqisi wii r-ie« 

nM*m 

’H^f’^r 157^ 157% tn*iRf Tqq>r«fl 

UTTfil^ tT j ]I'^ TFM »T£ ^ ^TR 

^rJ7 ^ H|%4WH 

ta-509 325 

¥1%., *1 <*<*>!'ffWl, qtPT "tITRpf 

hW', tts *f5 flK 

WW ^ jr^-4 
faeP-517 432 
3TF*J U^TT 


C6) (7) (8) 


2112-03 ^ifUd 


1417-99 TJ^t 4fWrPHd 


1417-99 vfhlPtfd 


1417-99 


1489; 
'4FT [ $1 


1786:85 H(Z& MfUtlPWfl 


786 #5 Mftdlfrld 


1786:85 Tft^t yRdlfdd 


1786;B5 ifwfrlcr 



[K|pf II_3<ii>] ; 3ljk 3,2008/3* 16,1930 _IMS 

(1) (2) (3) _(4)_ ($) _ C6) (7) (■) 

IS* <5757794 25-10-2007 ^ 2112-2003 nflHlkfa 

T^rftsmt^wqftw 3<rpwfti? , fflT0 ^fssr 

23-1-342(1) t pgstfi* 

3^-523001 
UJiUjlH f^c^l 

191 6756489 17-10-2007 ^ 2112-2003 mR^iRhrt 

T-i-eis/'^/^bi ^[5?n 

^ ^23, V.ioe'h ^JT yc J«n 

anfafofonro-soootf 

2a 6753887 8-10-2007 tt£R differ 11673-92 

72, WT tt&faftlfe 

JlHHIH 

21* 6753786 5-10-2007 *ft Tlftff OTSerifeT ifa UTR *rf^T 12933 WT \Hfenfcffl 

TflNflrlftfe WlfT 104 

t^I^-500 037 

22* 6754889 12-10-2007 W 31WT 14543D4 <<f>^ vRvtt&m 

tiW4 (Mtiw jn^Rw 

*lttfr£-523 316 
HWJlJ Tfe^T 
1R5RW Stitt u^i 

23* 6757289 12-10-2007 ttercf 71^ TTtt 44*444 ✓ 14543*34 ytVqifeq 

4-4-178, ftTTOl ‘Ifl ^ ^T^T) 

t*TT7 

pH>K1ttR-50l 101 
*■((1^61 fxm 

24* 6755790 16-10-2007 ^ 14543j 04 TT^ sft^lfwr 

^^.438,^^! (^I^W^Rrar 

fa#8 1IHL^|^4 few ^ ^ MHlttT) 

4&4> fa cn i 

25* 6758089 30-10-2007 ?fr 7Tl£ ^TT 145435)4 Mftiifciti 

273/1 yis^RT 

^t. ^te f *wn$ ftrna ^ ^ swnr) 

*fl7£ 

_ arittufrr _ . _ 

[^.^7*9^13:11] 
H (*ieO 


1064Gl/2008—5 
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N*w Delhi, the Ifttfi March, 2008 

S.O- 745,—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards 
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grunt of licences particulars of 
which are given In the following schedule: 

SCHEDULE 


License Name and 
SNo. CMLNol Address 


GOLDate 


IS No. & Product 


Validity Division Status Remarks 


I. 6757895 


1 6757996 


3 . 6754182 


4 6756085 


J. 6756186 


6. 6756387 


7. 6757693 


& 6758190 


ft 6758291 


TotaramSagurkl&Sons 25-10-2007 IS 14l7tl999 25-10^2008 

4-L96S, AbidRoad Gold and gold alloys* 

Hyderabad-500001 jewellery/artefacts- 

Andhra Pradesh fineness and marking 

Vijay Kumar Shankerfcl 25-10-2007 IS1417;1999 25-10-2008 

Jewellers5-9-29/3 Gold and gold alloys, 

Liberty Cross Road jewcllery/artefacts- 

B&sheerbagh, fineness and marking 

Hyderabad-500029 
Andhra Pradesh 

Mateswari Jewellery 04-10-2007 131417:1999 0^10-2010 

Mart D. No. 11-49-52 

Sivafayam Street Krishna Gold and gold alloys, 

Vijayawsd^52000l jewel lay/artefacts- 

Andhra Pradesh fineness and marking 

SreeSarada Jewellery 16-10-2007 IS 1417-1999 J 15-10-2008 

Mart 11-42-75, 

Ramgopal Street Krishna Gold and gold alloys, 

Vijayawada-520001 jewellery/artefacts- 

Andhra Pradesh j fineness and marking 

Mangatrai Pearls 5-9-46, 16-10-2007 181417:1999 15-10-200® 

Basheerbagh, Gold and gold alloys, 

Hyderabad-500063 jewel tery/arte facts - 

Andhra Pradesh fineness and marking 

Sri Durga Jewellers 17-10-2007 IS 1417.1999 16-10-2010 

7-1-618/NGKj 2I toG23 Gold andgold alloys, 

Adilya Enclave opp: jewellery/artefaets- 

Sarathi Studio Ameerpet fineness and marking 

Hyderabad-500016 
Andhra Pradesh 

NaOumalli'aNVR 25-10-2007 IS 1417:1999 25-10-2008 

Exclusive 23-1 -342( 1) Gold and gold alloys, 

Gandhi Road Prafcasam jewellery/artefacts- 

Gngole-523001 fineness and marking 

Andhra Pradesh 

Kundan Jewellers 30-10-2007 131417:1999 29-10-2010 

Lumbin i Jewel Mall Shop Gold and gold alloys* 

No, 1 Road No. 2 Banjara jewellety/artfacts- 

Hills Hyderabad-500034 fineness and marking 

Andhra Prudedi 

Shubham Jewellers and 30-10-2007 IS 1417:1999 29-10-2010 

Pearls 12-13-1265 Taniaka Gold and gold alloys, 

Hyderabad-500017 jewelleiyj'artefacts- 

Andhra Pradesh fineness and marking 


25-10-2008 MTD Operative 


25-10-2008 MTD Operative 


04-10-2007 IS 1417:1999 

Gold and gold alloys, 
jewel lery/artefacts- 
fineness and marking 
16-10-2007 IS 1417-1999 J 

Gold and gold alloys, 
jewdleiy/artefacts- 
' fineness and marking 

16- 10-2007 181417:1999 

Gold and gold alloys, 
jewel tery/arte Ihcts- 
finencss and marking 

17- 10-2007 IS 1417:1999 

Gold and gold alloys, 
jewellery/artefaets- 
fineness and marking 


09-10-2010 MTD Operative 


15-10-2008 MTD Operative 


15-10-2008 MTD Operative 


16-10-2010 MTD Operative 


2J-10-2007 IS 1417:1999 25-10-2008 

Gold and gold alloys, 
jewe llery/artefacts- 
fineness and marking 

30-10-2007 IS 1417:1999 29-KT20IO 

Gold and gold alloy s, 
jewellety/artfacts- 
fineness and marking 


MTD Operative 


MTD Operative 


MTD Operative 
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to. 675*392 


11. 675*493 


11 6758594 


13, 6759091 


14. 6758901 


15. 675558* 


16 6755689 


17* 67529*6 


IS. 6757794 


19. 6756489 


Mm Shanti Jewellers 
Shop No. 10, Annapurna 
Block, 1, Adilya Enclave, 
Amoerpet, 
Hyderabad-500016 
Andhra Pradesh 
Raja Jewellers, 16-3-491, 
Matin Bazar Anantapur, 
Hindupur-515201, 

Andhra Pradesh 

Xhazaha Jewellery Pvt. 

Ud„ 5-37-50,4th Line 
Brodipet Guntur, 

Andhra Pradesh 
Sri Chakra Cements 
Limited, 6-3-668/1 ft'66 
Durganagur Colony, 
Punjagutta, 
Hyderabad-500082 , 

Andhra Pradesh 
M/s. Glade Steel Pvt Ltd., 
Survey No. 196, Pargi 
RoadElLikatta Village, 
Shadnagar (M) 
Mabbuboagar 
Mababoobnagar, 

Andhra Pradesh 
M/s. Kamakshi Steels (P) 
Lid,, ELS. No,93/4, Kaditni 
Pothavaram ID A,GKM 
Kondatpalji Krishna 
Vijayawada 
Andhra Pradesh 
M/s, Shalimar Allays Pvt 
Lid Survey No, 157E, 

157U ID A p Tighhspur (V) 
Kothur CM) Mahbubnagar 
Mahaboobnagar-509325 
Andhra Pradesh 
M/s, Sanjay Allays 
Private Ltd Nakkapalli 
Monun Post Kuppam 
Road Palaner, 

Chmot-517432 
Andhra Pradesh 
NdbmalJ?sNVR 
Exclusive 23-1-342( 1) 
Gandhi Road Prakasam 
Ongple-523001 
Andhra Pradesh 
Sri Durga Jewellers 
7-1 -61SfrJG/G21 to G23 
Adilya Enclave Opp; 
Sarathi Studio Ameerpet 
Hyderabad-500016, 
Andhra Pradesh 


30-10-2007 IS 1417:1999 


29-10-2010 MTD Operative 


30-10-2007 


30-10-2007 


25-10-2007 


Geld and gold alloys, 
jewellety/artefacts- 
ftoenes* and marking 

IS 141711999 
Gold and gold alloys, 
j ewel teiy/artefacts- 
fmcness and marking 
IS 1417:1999 
Gold and gold alloys, 
jewellery/artefacts- 
ftnentss and marking 
lSl4S£Partl;199J 
Portland pozzolana 
cement. Part Lflyash 
based 


30-10-2007 


29-10-2010 MTD Operative 


29-10-2010 MTD Operative 


31-10-2008 LED Operative 


15-10-2007 


15-10-2007 


01-102007 


25-102007 


17-102007 


IS 1786:1985 
High strength 
deformed steel 
bars and wires 
for concrete 
reinforcement 

1S178&19S5 
High strength 
deformed steel 
bars and wires 
for concrete 
reinforcement 
IS 1786:1985 
High strength 
deformed steel 
bars and wires 
for concrete 
reinforcement 
IS 1786:1985 
High strength 
deformed steel 
bars and wires 
for concrete 
reinforcement 
IS 21122003 
Silver and silver 
alloys, jewellery/ 
artefact s-fineness 
and marking 
LS2112:2003 
Silver and silver 
alloys, jewellery/ 
artefacts-finentss 
and marking 


30-102008 CED Operative 


14-102008 CED Operative 


14-102008 CED Operative 


03-102008 CED Operative 


25*102008 MTD Operative 


16*10*2010 MTD Operative 



150* THE GAZETTE OF INDIA ; APRIL 5 , 200K/CHAITRA 16,1930 [Part II—See. 3(h)] 

2 3 4 5 6 7 3 

20. 6753337 Water Tech Engineers, 03*10-2007 IS 11673:1992 08-10*2003 CHD Operative 

Sy .No. 72, Annaram (V) Sodium hypochlorite 

Jinnaram(M) solution 

Medak Andhra Pradesh 

21 . 6753786 Shri Sliakti Alternative 0WO-2007 IS l2933;Pfert 1:2000 08-10-200® MED Operative 

Energy Limited F-8, SIE, Solar flat plate 

Hyderabad Balanagsr- coHector-^Part I 

500037, Andhra Pradesh requirements 

22. 6754*39 Thanmai Aqua Industries 12-10-2007 IS 1*4543^004 11-10200B FAD Operative 

D.No.l 144/4 Antmavari Packaged drinking 

PalliMarfcapiir-523316 ■ water (other than 

Markapur Mandal packaged natural 

Prakasam District mineral water) 

Prakasam Mfttfcaptr 
Andhra Pradesh 

23. 6757289 SaiRamFoodsi 12-10-2007 IS14S432DD4 22-1(^2008 FAD Operative 

Beverage 4-4-178, Packaged drinking 

Chowdary Colony Near water (other than 

Police Station, Vikarabad, packaged natural 

FangjmddiysOJ 101, mineral water) 

Andhra Pradesh 

24. 6755790 P M P Enterprises Sy. 1W 0-2007 IS1454320W 15-10-2008 FAD Operative 

No.438, Vdanella Wag Packaged drinking 

Ramachandispuram water (other than 

Mandal Medak, packaged natural 

Andhra Pradesh mineral water) 

25. 6758089 Sri Sal Krishna Industries, 30-10-2007 IS 145433004 29-102008 FAD Operative 

Sy. No.273/1, K.G.Road Packaged drinking 

Brahmsmgari Colony water (othe than 

Tripuranthankam packaged natural 

PO St Mandal Prakasam mineral water) 

District Prakasam 

Diputanthakam, 

Andhra Pradesh 

[No. CMDf)3:l 1) 
A. K.TALWAR, Dy. Director General (Marks) 

20 20QB 

WF.W. 746.-Mrofht FFFF^ OTWt ) fqft*FT, 19*8 ^I^RFt (4) ^'^ T Tf^riFT (5) ^ HFfTT 



3PT. 



4>T ^FT H W 


- 

1 

2 

3 

4 

5 




2008 

[ 8900985 15-OI-2O08 458:2003 

j, im tr mlm 

3^-313001 








[RFTH—3(H) ] 
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tma^TTWTW : 5,2008/^* 1fi> 1930 


2 

3 

A 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 


X 3_4__5 


8887013 

20-12-2007 

1417:1999 

r 1^-335512 ^ 8ltWlfl J l 

{TIWPO 

^ 8887417 

31-12-2007 

HSK-wA ^ 1417:1999 

T#eo it%> ^3P-33iooi ^ jiuHift'i 

(U'JI+*IK) 

8887619 

28-12-2007 

H<HWH (WT?) 1417:1999 

^IFO i$s ^T+iqh&l- + J W'^ U <I KTTPRlf^vn 

327001 UWWFl) 

8BS8116 

03-01-200S 

16-i^lh: p 1417:1999 

{uwcim) 

8888722 

07-01-2008 * j 

5fcl# p ift-&-9. 1417:1999 

w h wfr (rm*m) ^ wwmflto 

8889118 

08-01-2008 

t%, 1417:1999 

^1 ^ W&, faclT ^uil^uil \ ’8ltf*ufifc l l 

-3^gr (7mm) 

8889724 

01-01-2QQ8 

T$FR 750, J?ft 1417:1999 

4lMl4T TO8 P fttfM'ita 7qn(fyquif ^ gi4imfo J L 

^£-302003 C T34M1H ) 

8889825 

11-01-2008 

fisft 'WWt, 1417:1999 

TOTCTS^RFPW-335513 
(04+*llH) 

8900177 

M-01-2008 

^ 1417:1999 

fo+uftni *TT4fc ^ T IW GltfHlPk J ( 

335513 

8900278 

l1-01-2008 

^ 21122003 

‘firaiftm Rpfe ^ W* 7^71 ohi^iT 

335513 {'IMWtf) 

. 8886819 

27-12-2007 

4<H-4 WHUH ifarS WCTrf 1554 (»1F? LJ-.1SW8 

m m, i^fe ^ n-iso (#), he * <1MWI5it^! (^) 

302013 (TTTOFT) 

8886920 

i. 

27-12-2007 

fad <HWH W* *"Sraf 7098('lPn):l9883?W^ 

m n-i90 >M7ft^^¥r 

1-^t, 3?l#flRT &l, 

302013 (4MW) 

8886617 

27-12-2007 

-q^TT 3L fa., HTPft-l , 8112:1989 


aftsftflra ^ **m p 43’fe3frfa& 
<fa*-3327l3 (TFJIWF) 
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1 

2 

3 

A 

5 

15 

8888621 

07-01-2008 

jW # *ntqnr Tfa* m%* 

849, 14, iRTWRf 

^,^1^-302013 (II4WJ 

14255:1995 

q»x6 ^fhnFR 

16 

8886213 

20-12-2007 

TJttft RL fa* i|t-494* 

f*mnft-301 o 19 fm 

(TTfTfeim) 

14333:1996 
v^VIhU Mi^m 

17 

8BSS217 

04-01-2008 

^-35, J ^ 1 T^ 
ah (felR) WT&, 
^T-30300? (7RWR) 

14333:1996 

tt^r wrfrnhi 

IS 

890B294 

25-01-2008 

\ 

iMWFT jpV4l$H <4FT?f ife. 
^-190,|-Tt + 
sWta 3h, Wft-302013 
( /mwh) 

398 ('TFT 4):I994 

TJgggt 

19 

8907494 

11-01-2008 

hm+I ifaiT ^citJ Tips ^ei+f 68* 
'fhrann-3iiom 

(TT^tH) 

1417:1999 

wrt'jRoff 

20 

8907595 

24-01-2008 

68, 

R?T7fTRpffmreT-3llO[}| 

(tprsipt) 

21123003 

7R7T smjrnf ^ WHlflh'l 

21 

8907696 

24-01-2008 

ArtS 40, 7MT WIT 

f^fel5-312001 

(t|d|WI-t) 

1417:1999 

SIcTTHlfhT 

22 

8906189 

21-01-2008 

^R3f Rt. 

(^pt?T 2) t^-543 ,7h 6Tt 
^4itf*i4i *h, srcgr- 
302013 (O^H) 

14930 {'TFT 2)^001 
fHWm 




^ TTFT^R h dipi&lPr^hOgET) 


New Delhi* the 20th March, 2008 

5.0. 746;—In pursuance of sub-regulation (5) of regulation 4 of (he Bureau of Indian Standards (Certification) 
Regulation* LOSS* the Bureau of Indian Standards* hereby notifies the grant of licence particulars of which are given in the 
following scliedtiles- 

SCHEIXJLE 


SJ, 

No. 

Licence No. 
(CM/L) 

Operative Date 

Name and Address of the Licensee 

Artide/Ptocess Covered by 
the hcencess and the 
relevant IS: Designation 

V) 

(2) 

(3) 

{4) 

(*} 

JAN2008 

01 

89009S5 

15-01-2008 

;M/s Kishan Enterprises, 1,Prem 

Nagar, T1TARADI Opp,Chungi 

Naka, Udaipur—313001 
(Rajasthan) 

4582003 

Precasr Concrete Pipes 
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taife 5,2008/^1 16, 1930 


1511 


(1) (2) (3) (4) 


(5) 


02 8487013 

03 8847417 

(M 8887619 

05 8888116 

06 8888722 

07 8889118 

€8 8889724 

09 8889825 

10 8900177 

LI 8900278 

12 8886819 

13 8886920 

14 8886617 

15 8888621 


2012-2007 

31-12*2007 

2012-2007 

03-01-2008 

07-01-2008 

08-01-2008 

■p 

10-01-2008 

11-01*2008 

114)1-2008 

11-012008 

27-12*2007 

27-12-2007 

27-12-2007 

07-01*2008 


M/s Shiv Jewellers, Near Old Nagur 1417:1999 

Palika Office, Hannmangath-335512 Hallmarking of Gold 

(Rajasthan) Jewellery 

M/s, Mahalaxami Jewellers, NaiiiBai 1417:1999 

School Ke S amine, Pankha Road, HaJlmaksigof Gold 

Chum—331001 (Rajasthan) Jeewlleiy 

M/s, Pawan Kumar Maganlal (Sanaf) 1417:1999 

Jama Masrid, Pala Road, Bans ware— Hallmarking of Gold 

327001 (Rajasthan) Jewellery 

. MfoMurlidhar Jewellers, 16-E Block, 1417:1999 

Near Sheetla Mata Park Ganganagar Hallmarking of Gold 

(Rajasthan) Jewellery 

M/s. D.K. Jewellers, EJ-8*9, Arihamt 1417:1999 

Plaza, Malviya Nagar, Jaipur Hallmarking of Gold 

(Rajasthan) Jewellery 

M/s. Amardeep Jewellers TehsiL Road, 1417:1999 

OppJain Topple Kherwara, Udaipur Hdlmaring ofGold 
(Rajasthan) Jewellery 

M/s, Eros Stones, 750, Eros Tower, 1417:1999 

Achariyon Ka Rasta, Klshanpole Hallmarking of Gold 

Bazar, Jaipur—302003 (Rajasthan) Jewellery 

M/s. Happy Jewellers, Main Bazar, 1417:1999 

Purana Bazar, Hanumangarh—335513 Hallmarkingof Gold 

(Rajasthan) Jewellery 

M/s. Alankar Jewellers, Main Market, 1417:1999 

Near Hissaria Market, Hanumangarfi Hallmarking ofGold 

—335513 (Rajasthan) Jewellery 

M/s. Atankar Jewellers, Main Market, 21122003 

Near Hissarla Market, Hanumangarh Hallmarking of 

—335513(Rajasthan) Stiver Jewellery 

M/s, Rajasthan Cables & Conductors 1554(part 1):198B 

Private Limited, Plot No. A-190(C), P VC Insulated (HD) 

Road No. 10-D, Vishwa Karma Cables 

Industrial Area Jaipur-302013 
(Rajasthan) 

M/s. Rajasthan Cables & Conductors 7098(Parti): 1988 
Private Limited, Plot No, A-190(C), XLPE Insulated PVC 

Road No. l-D,Vishwa Karma Cables 

Industrial Area Jaipur-302013 
(Rajasthan) 

M/s. Bharosa Cement Private Ltd, 8112:1989 

$P-1, RJ1CO lnsuatrial Area, Neem 43 Grade OPC 

Ka Thana, Sikar-332713 
(Rajasthan) 

M/s, Shree Vardhman Power PvL 14255;J995 

Ltd.jG^^RoadNoHM, Aerial Bunched Cables 

Vishwakarma Industrial Area 
Jaipur-302013 (Rajasthan) - 
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{!) 

0) 

(3) 

(4) 

(5) 

16 

83S62I3 

20-12-2007 

M/a. Purina Plsst Private, Ltd. 

B-494, Bhiwadi Industrial Area 

Phase-1, Bhiwadi, Disst. 

Alwan-301019 (Rajasthan) 

14333:1996 

HOPE Pipes for Sewerage 

17 

8888217 

04-01-2008 

M/s. Nimbus Industries, E-35, 

Bagru Industrial Area (Extm), 

Bagru, Jaipur-303007 (Rajasthan) 

14333:1996 

HDPE Pipes for Sewerage 

IS 

8908294 

25-01-2008 

M/s. Rajasthan Transmission Wires 
Private Limited, A-190, Road No. 1 -D, 
Vishwa Karma Industrial Area, 
Jaipur-502013 (Rajasthan) 

398 (Part 4): 1994 
aaac 

19 

8907494 

M-01-20Q8 

M/s. Gourav jewellers 

68 , Pech Area, BhHwara-3 U 001 
(Rajasthan) 

1417:1999 

Hallmarking of Gold 

Jewellery 

20 

8907595 

24-01-2008 

Wi, Gourav Jewellers, 68 Pech Area 
Bhilwara—311001 (Rajasthan) 

2112:2003 

Hallmarking of Silver 

Jewellery 

21 

8907696 

34-01 *2008 

M/s. Nikhar Jewellers, 40, Rana 

Sanga Market Chittotgarh -312001 
(Rajasthan ) 

1417:1999 

Hallmarking ofGold 

Jewellery 

22 

89061189 

21-01-2008 

M/s, Timpati Plasiomatics Pvt. Ltd*, 
(Unit No r 2) 

F-543, Road No. 6D 

V.K. I. Area, Jaipur-3G2013 
(Rajasthan) 

14930 (Part 2):200i 

Conduit Systems for 

Electrical Installation. 


[NoXMD/J 3;11] 
A. K.TALWAR, Dy. Director General (Marks) 

20Rpf, 2008 


^F.sir. 747.~^Rcf)q hto ^ (wn) farPraR, 1988 ^ f^rlwr 4 ^ ( 5 ) ^ 313 *^ ^ ’wurfk riw 

^ ^srt srftjgfas % fr ^ ^ it? f ^ tfrs^R w w £: 



5FR 



T TT# ^1 R1R TJcH (*KBIHI) 

^ ’Q4ET TURFI/TsPr^/ 






l 

2 

3 

4 

5 6 

L 

7810070 

31—12—2008 

W5 ft?i Th is, 406/7, 

12463:1988 









Tj8^-4OO02i 

#1 

1 

7812882 

10-01 -2009 

^TT^Tlfrq 01 4(fe4l 

250*fcsfk 12932005 




faltS'l 7T. 16 

16 7RT 




■ii'flit, ■ailirs R^rlf, 

^ Ifci TTZ ^ 




^-400070 

Eent 1 ^T I T sIr 





Mr 

1 

7810272 

01-01-2009 

W faPfis, *T 5 

f*rprP-R 12463:1988 









^2, hd* toefa. 






imss-^rx 3fu)] 



2 3 


4- 7806998 2J-I2-2Q0B 


£ 7807081 25-12-2008 

d 7807283 25-12-2008 

7* 7B10171 31-12-2008 


W5, 2008^116, 1930 + 1513 

_ 4 _ 5 _ 6 _ 

fa* 'TFT 5~ 10322: W\ 5 :^4U 

68 ,^* «if it;arast, Wnzfiwi'&s J s 1985 

T nfa^-4222O0 ^RFTTPTMt 

TC?Wf fddflFm t, #^¥15- 10322fln5:#R2 

68, T£T 31^ , fa*W ^fe2 :I9S5 

Tiif^^422200 4Mlltfl 4M+1 U I 

vtfrr& ^8^ t ^rcfcr ■u^trafe, 'wtaj.sfrt Twn 3854 * 1997 
[V'^Wft 'HIM 4» *11^1, 

^ 400064 

1T< £*t fafatS, fa^ifanigrTWlf 57802002 

362/1, 

^m-396210 -Slfofar 1WI**1" 

ftiftite 


N,^*fa/13:ll] 
■% ^ m*R, dWIiflltam (3PHBH) 

,, New Ddhi > the20th March, 2008 

SLO* 747*— la pursuance of sub-regulation (6) of regutatkm 5 of (he Bureau of Indian Standards (Certification) 
Regnbd3nns> 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which ore given Wow 
In the following schedule: 

SCHEDULE 


$L Licence Validity Name and Address (factory) of 

Ho. No. Date die Party 

2 3 4 


Product 


5 


IS 

NoJPst/Scc./ 

Year 


l. 

2 

1 

4 

5 


7810070 

31-122008 

Sail Petroleums Ltd., 406/7, Embassy 

Centre, Nariman Point, Greater Bombay 
Mumbai-400021 

Inhibited mineral 
httulatuig oils 

12463:1988 

7812882 

10-01-2009 

Ayush Rome Appliances, 01, Wadia Estate, 
Opp BkfeW Id Bail Bazar, OIdKich, 
Greater Bombay, Kurlfr-400070 

Plugs and socket 
outlets of 250 volts 
and rated current up 
to 16 amperes 

1293:2005 

7810272 

014)1-2009 

Sah Petroleums Lbnhted, plot Nos. 5 to 10, 
Behind Dcwan & Shah Industrial Estate, 
Village Valiv. Thane, Vasal (East) 

Inhibited mineral 
insulating oils 

12463:1988 

7806988 

25*12-2008 

Aslan Electronics Ltd., 68, Ml DC, Satpur, 
Nashik, Mabanshra422200 

Luminaires: 

Part 5 Particular 
requirements, Sec. 1 
General purpose 
luminaires 

IS 10322: 
Parti: 

Seel: 19*5 

78070S1 

25-122008 

Asian Electronics Ltd 68, MIDC, Satpuiy 
Nadiik, Maharashtra422200 

Specification for 

Luminoires-PartS: 

Particular 

Requirements- 

Section 2: Recessed 

Luminaires 

1510322: 
Part 5 L 

Sec 1:1985 
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2 _3_4_5_ 6 

& 78072S3 25-12*2008 Ags Electric.), Vasani, Compound, NR Switches for domestic IS 3854: 

Ctiincholi Rty Phatak, Greater Bombay, - and similar purposes ] 997 

M&lad-W, Maharashtra-400064 

7, 7810171 31-12^2008 FCG Hi Tedi Pvt Ltd362/1 5 Shree Electrics* Apparatus IS 5780: 

Ganeshlndh Estate, Kachigam, for Explosive Gas 2002 

Daman-396210 Atmopheres ■ 

Intrinsic Saftty T' 

__ Specification 

[No.CMD/i3:M] 

A.K.TALWARpDDGM 

■Re#, 20 nr^ P 2008 

74$.-TOfor ^ ( uhi u h ) i98S ftrf=riR j irmWm (6) ^ ^R7fr?r ffr; 


iten t%jt to tirafa to*? Tifan 


1 1 

l 7054361 


1 7772290 


3. 7749497 


4* 7717181 


A 7753993 


3 

4 

5 

Wl. 206 p T£HTTOT, 

TR #57 tIe, 7 fft i iR 
^-400104 

3854 : 1997 

TT4n EtteT ^ Rrr^ fw'T 

09-01-2008 

tprr # # i&t^ 

9i f^rtos, 

362/1 

3*^, Tf#rw^nr> 
WT-396210 

2148 ; 2004 

^ 3TOJtF RflT TO^PR? 34 MU , »i 

03-01-2008 

TET^for, 

#^Tf + 1965^#$, 

# ^ i&m, «#, 

^P8TTTOT-421005 

1554 : TOl : 1998 

'TFT 1 ; 1100 qlceen ^ 

TO 2 : 3.3 Rv^J ^ 11 TR? ^ 

q»i4*ht0 ate 

21-01-2008 

40 #T 122, 
i\ 4 

WiRq# gM-400066 

4250 : 1980 

to# torc ($4 Uit* #t 

TltfET) #toife 

18-01-2008 

i^f^T^Tr, 
t/1 I^TT^ qvWe., 
qik'ftoter, tfwm ^ P 

^-400068 

1554 : TO 1 : 1988 

TO1 : 1100 TT^T <rii4qii{l '<*Wcu ^ 

*PT 2 ; 3-3 tor^ 11 f^qi cT^t ~&- 
qil^rd 

01-01-2008 



1*11*111—3TO 3<u)] 


TOlilTO : 3lfc?T 5,20O«Ms Ik 1930 
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1 

2 

3 

4 

5 

6, 

7703170 

71 5, HT4T 
^0 'R 

«I+T11*1 ,^-400072 

4250 : 1980 

W5I 1*i<wk {5j,qben«*t sfa 

W3T) 

08-01*2008 

7, 

7738694 


4250 : 1980 

04-01*2008 


^-45 f wii ^ ^ilt^ THTSI (^1 4>K4* 3^ 

^n* rkmmi 

^TFIT TJJ& 


[Tf.^5%n:13] 

^ #* ^m f wrofttarar (WH) 


New Delhi* the 20lh March, 2008 

S,Q. 74R,—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988* the Bureau of Indian Standards* hereby notifies that the licences particulars of which arc given in the 
following schedule have been cancelled with effect from the date indicated against each: 

schedule; 


SL 

No* 

Licence 

No* 

Name and Address of the 
licensee 

Article/Process with relevant Indian 

Standard covered by the licence cancelled 

Date of Cancellation 

1 

2 

3 

, 4 

5 

l* 

7054361 

Victor Industries* 

Gala No. 206*2nd Floor, 
Ashirwad Inds* Heavy 
Industrial Estate* 

Ram Mandir Road, 

Greater Bombay* Goregaon (E) 
Mumbai-400104 

3854:1997 

Switches for domestic amd similar purposes. 

09-01-2008 

2 

7772290 

FCG Power Industries Pvt Ltd. 
362/1B* Gamesh Industrial 
Estate* Kachigam, Damanri* 
Daman-396210 

2148:2004 

Flameproof enclosures as mentioned in 
Annexure-A 

03-01-2008 

3. . 

7749497 

Navm Industries* 

Behind BK* No* 1965* 

0*T, Section* Thane 
Ulhasn^ar-421005 

1554: Part 1:1988 

“PVC Insulated (Heavy Duty) Electric cables 
single/multicore* PVC sheathed* armoured/un- 
armoured with coppcrteMuminitun conductor 

214)1 -2008 


4. 77171 SI Nelson Industries 

UnitNo*40&l22, 

Blue Rose Industrial Estate* 
Next toGC.I., Greater Bombay, 
Borivli (E)-400066 


7753993 Technoflex Cables 

E/l* Shinghre Compound* 
Koknipada* Greater Bombay 
Dahfear(EH00Q68 


having overall diameter upto and including 
55 mm, sheath type ST-1 and Type A insu¬ 
lation* category-01 for working voltages upto 
and including 1100 Volts excluding cables for 
low temperature condition and mining use” 
4250i1980 

Domestic electric Food Mixer (Liquidizer dfc 
Grinder) For500W* 230V p ac,50H2* Class l 
appliances, Insulation Class H* Jar capacity 
for liquidizer TO litre and forgrinder 100 ml* 
Rating 30 min (5 minutes on and 2 minutes 
(Rest) 

1554: Part 1:1988 

SingleAmuLticore, sheathed, cooper/aluminium 
conductor, arm ounred/un-armoured, PVC 
Insulation type A* sheath type ST 1* category 
01* excluding low temperature conditions and 
mining use 


18-01-2008 


01-01-2008 
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1 

2 

3 

4 

3 

& 

7703170 

Unity Industries 

Room No. 5, Santa Niros, 

0. A. Link Road, 

Greater Bombay 

Sakinaka, Mumbai-400072 

4250;1980 

J50W, 230 V ac, 50 Ha, Rating 30 min. (5 min. 
On, 2 min. rest), Appliances Class 1, Insulation 
Class H.Ja-Cap. Liq r 1 lit and Grinder 100 ml. 

0801-2008 

7. 

T7386&4 

Vim al Appliances, 

E-W* Span Industrial Complex, 
Dadra, SilvasaaRoad* 

Dadra and Nagar Hovel!, 

Dadra (UT) 

-1250:1980 

“Domestic electric food mixer and grinder of 
50QW, 230V, 4c, 50Hz, 30 marine rating (5 
minute ON, 2 minute OFF), class I appliance, 
class of insulation H” 

0441-2008 


M Rvwft, 25 2008 


[NoXMD/13;13] 
A, Kh TALWAR, DDCM 


vi.m 749 ,-MKrtld *ttto^ fro*? i987^1=RR7 (i) it 

Hji^pro art^fasi toit t ftr ftrcr ^itdhi wm f^m ^ aij^ ^ fan wrf*Ri r- 


^3^ 

** 

+*nftd H|H+ (4?) # W^^TT 

# mtfflu ’ERI elfdftlHfl 'll#?? 

*tfi^ wrai ^H4iY, *ifa ift, # 

wifarfafa 

1 

2 

3 

4 

L 

3H$W*I$ $#60320-1 :2001 

*TPT 1 WIHI-M at^fin 


30 2007 


YKdtU Wtt Ufa *IKcfa W wm 1 ^ I T, 9, WF 57 Sllf TO *TFf, fa#-] 10002, 
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*firas 

S$feft, 2 BSrtf, 200 « 

Ttant 750 ,hhsr, wMi ifl y ss (asstfe^i, aifasHMf sft Aswft) aiftftss 1971 (1971 ^mo) ^sro 
3 Wl SSS SIpRFff HU SSfr Sftf ^ afa W ^ Tim SIS It, W¥ J STOP? (ii), WftH 29 SP^TC, 2005 A TOJftW SKB 
HWR Si ^fWT HSICFISH ariS^JWI H "SL 3 IL 39 S 3 , 24 JffljjH, 2005 3 S Sflif S> fesiH £(feSife ^ fW 

T^A 3 lflljfiHH Ag^ J ISI *n nta falSI SHI A, AA flitvil 'A HPH ( 1 ) A ■jfrMfaa a^RA' sfr, sft h kh M 

s*>iAI* 4 h Mh& ^ 3rt^rt t aftr ^ssta htor A Trasfinr afifassift si) ^isg^s ailMtid |f p ijhs siWftHH A 
U AsA ^ ftm wq^j 3{Hn>lO PlgHS H>wfl ^ ^RT 'HRufl ^ ^(FS (2) A faflf^i +U4lfl Whilf A wff H?) sisir anA 
aifosiiRiu^il ^ writa ANatff A Ata bw siDiPthh snj si hhA aiiAs to siIVhiiW sft sss wPkmT w sAs 
ht affPrtPnt snM hst hiot i 

unsft 



i ■rtf Hftsrrtf (wh) A#s gwi^is slftwi, 
eft? ■gw stmuAhstA^shk ss snAfes, 
fttfHSHftsi (hh) 

z wAAs sAsTOsifasCTrf, srcft hhAs p siw 
fatffergt si?ft, Wwi shRhi (hh) 

3. JmAAh iWHS»/aifcHnrff Pl*ft<l fS-wnwAs, 
IVwii, ftar 4 sftsi (hh. ) 

4 ^AA-H HHHHStelfSHiflf, ^sfw HIHTtR 
^Hftsr,faHrssftHT(HTO 

J. ^ArflS HqiP»/ai(S+M, AAHWK 44^51, '5T^m 
JHR^iip-’firai ^hR^u (hs.) 

6i w sbiih'hv, ijHfAfeGT ’fair As, 
sftsfesr, ISsn sftsi (wr.) 

■H 

7- W HERMH^, \U$4ft*(I?T HfaqUil* 

fepr Sil<ST ("kh ) 

& ingwi vjflfiHt ^rv'i'ip *iwhh 

qi^llfii, sitiNi F^til 4>Vfll (hh) 

9. qqqqTp 4wi«q 

’Hd'lfq sNp 4l*ft^7 HOfi, qte TR»ri^, f?7TT 
HTJ^T (^4) 

ia ^tt srtot 

q^lih SRlft, ^ W^i (HH) 


HHT Tf^l ?P*r ^ ftsm 13*1 Rlft^t *£ 

hr) Tlfoa 6«n 4HRq| ^ W ^Nfe 4l4fclq^ 

^i^Hnr i ’ 

H«i q^?r Tpq i3r ftsm Hran ^ 

H*ft qftqi n*Jf Hafiqt ^Rjm ^ qRft 

W^=T ^ ^T •TFT | 

T^ TT^TT Tpq ftirffl WldM (MPtSk ^ 

q(l+H qqr Hqftqr ^f ^ ■prffe 

fe^Tl qni I ' 

HHj jpq HI3*f ^ qjfeqft^ET IVlWis ^ 

qfeR ^ ^ nite ^r^Huftqr 

^ As qpr i 

qiq S^TT TFS ^ -ft*FT Hra*T +)frl4»1^ fefetc ^ 
qfTHT S*0 HRfiqi t? ’flUp'Hi Al ^ 4i0siSiq 
^sAs ^ As-sft i 

Wrftw 1 !^ TFS*t Af ftq?I HI3H SSfeTF^^T ftTftfe ^ 
wft vftm cTtn nl«i 1^ Astt As ^ sfertim 
^ As sm i 

WtffeST TFsq ^ ft*W *03S ^ 

sfeiT sqr 1«iA A •ferr As ^ Aftsq sfefrssi 

^ As snt i 

TFS ttafl HTJS S> 

Hst sItthssi iAwIsA Asu As^ A*A*i jwh 
w$vm ^ As sm i 

HSfam H=S ^ ft*IS HRS H fef Hferaffes^S ^ 

sforc ssr Hrgsi szsfe As s^ ssSfes 

ssrasVsr setw As "A sis i 

^ffenra s=s *4 ftso v hiss qifentes ftiftkc ^ 
hST sfen ssi huJhi feA A %A serifs As st ^stttAs 
S>t SIS I 


\ 
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11 ■ 3i#ti w/aW, 3i# ( 

> Ic^lH fulfil (7£1.) 

iz 3i#ter #W3Tf#uTf, ^r™ 3i#, si+hH 

13*# qj|tr5 d farTT C^l) 

ii si#ta hk 3i# Mi 

^!fH 3Hrri£, sf^mt #3$t»1^1 fiesta 
■<«) 

14 31#fa TlilH/SifiHfif, SI<6H{ 7TRT1 TfFft 

Wl 31# Mi' T^TH ■dPWli, €H»faK 

371^ #7 fM, f^TI (’ll) 

is 3i#ta sprang Trm 

31#, Mi T^fFT 3R<?fI$ J si^nsni 

m #mr 31#, fMn (to) 

16. ^H#ls Wwy^fMflf, 7F# 34# 31#, 

Icni ^?R ^8K, feimtaMI l^tii Vicsltn 

(TO) 

17. liilsMMiiif, *i*i?lii <^ci1 

3^#, afll^rf ^14snip 7*# 1#RT 317, 

Rfl^l (R-H ) 

18k 31#tl WTO’Mft^fp MlJH H1F 

31#, «*icti£ sisnsfni, TFW1 ^Vh^ii 317, 

t9. 3H*WHAWmW WHi AllC^W. (7S33j #ta 
WRTp Mi 3 ThM it.3Jl 

1#dTOsfa(TO) 

2a tor ^rfrpRn/^pF (w) 

Mtit #, 3i*Mflw wri ( fen 
iM*r (^/i.) 

21, 31 l£nil#J/31#Il WTO/atfiS&crt 

iftifer srfiiTit, tftwt 3i#, fiMiorcr 
sftipjr Mftt ^kqi(u.i.) 

21 31 #HT/3tfi3Kfr 

lfr#RJ #ft 31# p SH33HT 

3lVl iT'lil, R*)rT[ *f>lt a ll(^.l.) 

b. 3i iroR#i/3i#ti 

iftifer sifenTt, 3i#* 

J sr*fl«ni **3^(1* feTT *iVl 1(75.1,) 

24 . 31 H^#K31#tl Wtre/arfrorf 

lffc#R| SflfiUTt, <Me(|sta fti^i^rTl 31#! 
31#, 'Sl+tiflll ^iKt, tim Mw(^l.) 


3 

^cfltw 7R1 if ftm 7713*1 1?Tft# ^ 

Tilt iffe m Wpn fet K W l#i # ^ 1>^N 

31# 31 KFT l 

^rifKm 7JHT ^ fttlET fCT +1 h +|^ Mfe ^ 

’F'ft ifeR tK^I f^ T? 13'# # ^ 13ira 

3i# w in i 

T^q 3T#fT TP1 ^ feR W3M #pf ^ 

3nft iftm 31 ^Vr 1 ^ if ^IfNI^ #^ 

K?TT 31# ^ # VPl I 

!<ZF !#T ^ ftsm ^T13^ fef 3#nft?^3 ^ 

ift?R nw 3i^^f fm if^ # # 

^ ^rff 31# it # ’171 I 

^ b#f tpi if f^T w«i ^r#5^f Mfe ^ 

#fVfl TT^ ifeK clCfl ^ ^ # 

# l=t 3«TT #1R 31# ^ # HI I 

l^T TP^T if ftltT r^iRris ^ 

#1# irnt ifert TTFTgfR f3R if # ^TTTT 
^ ^ ti# ^ i^ijr 31^1 ^ ^ m i 
ier t#t tfsj if twcr 4#n#^r ^ 

wft lftl7 cW TTF^FT if ^7 #£FT3T 

# ^ *|Rt f^^l-f 31# ^ # in I 

H«I ^#1 3Fi *T if fwcl ^3^ 3ilt'Tfil<r^rT ^ 

4HfVTT TTKft ifeR 71*1 f^ if ^ PlJT 

# ^ ITJtt Wl 31# ^ # 1F1 I 

WT J#T 7151 if Rm fef Ml# ^ 

#IM3 Till ifim 3H fb|^ if ^ ^ 

#lWRli # 1F1 I 

7F3I if H3*j 3TOT^a Mi# ^ 
IKft l^TR 3H liku f# 1 %7H ^ HIW 

#^t 1FT I 

7F^r if frtfir U3i ^T3i Vi^iV^i Mi# ^ 
TTlI iftTK HT 3^1 <.m\ pjfc% if ^ TF^lHT 

31# 1» 1FT 1 

TP1 if f+in 713*4 ^7# mliw ^ 

lit iftTK m !^kn if ^t71T # it 31# 
^ 1PT I 

7F7-q if f^TT 7131 4#r?fK^T Ml^3 ^ 
Tfit iItth nr liriT Mi "i liwi # ^ ^iHtUK 

^cpft 31#^ 1FT | 

^jnfams 7F7 if Mr 7n3*i Mi# ^ 

Tiit 'iRwi m *f*tin if ^ in^isie' 

fiiM niu^rit 3i# r ^ L in i 
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2& 

arftmfl/TiiPray «w*«m 

HlPfttJT., fafli ) 

2d iMyw zfam, Tfcfa *$t\m fi^«i=n 

, 27. ^3FF C^B), ^IHticrai 

3RWir nrra^, fim 

28, dimw^i Ttf^r site ^f^mr 

tor apFStm,) 

29, TflWh T^T, 3ffmrefff ^^SPSSFfl 

+fd*n midO, Rifl! ^ 

m 3*HfrjfoT 1^7, ^ 3*Nh, iHfcUHJ w 
L farm di^^C^iL) 

31. 37$#T 3WW P 3*TCh, £l+i*HI *frPH 

f^IHT S^^CTOl) 

3Z 7TOTO/ *3P£ afllPTO CBTFO^^paft, 

Uicii ^dft*«i (’HL T T*) 

33 , 1WN+, 3*1^, ewnani , 

ft?n ctHi < n (wti.) 

H 3*pfrlfo Hl^qmd ^m f 

3I4UMJ ftl«rUcil „ facft <*Hhi (’tt’ 1 T.) 

3d WfiWf/ 49^41*1 F'W, 

*»>ictd, fasn (^,u) 

3d nftsito irtWj 3*31 i& 

*i Wifi, f<HCll 

37. *tPfa? WT| (ftl 

3L3* 27, 4W>*SIHI WT$ C**A) 

3d- 3^3ft*I y^ p W 3B^FT W, 

fXBTTFJTO (*5JL) 


writenr tfrt ^ Icfftis ^ 

*rtt ifhrc tt$n f^ W 3fa*T eh 3ifro$t 
Tflh ^ 3PT I 

^(rtPPf *F*T 3 ftem *H3*T ldft& 

TT'ft MfUu 3*n ^ ^ ^ ^NSh 

^4^ncii ^ MFT I 

TflSJ l^TT TPJ ^ tnavr "(r^ IcrfniS ^ 

*fefl3it *nft ufta* twi ^rrjc ^^h-^ani eh 

*B1 I 

^ u^rr tfh *f ft*ra w*r £e=f W£s ^ 

tfrfffra ’TfhTT TT^TT afFJ^T W TfTFhfl 1 !! 

ih ^ iftWn T'reh ^ ’api» 

TT^in^fT W ft*m 7TT3^ ^ M*&Z ^ 

aVT^a TPfl ?wi 
^ ^ ^ m WT I 

Tm 31^ ^ ^ ftepr 7TT3*T ^ ^ 

#iPiEr ^r*ft hU«< Twr ■ji^i^ 4yHi*-4ilflar^i 

^ 'PTT 3^th ^ eh <l wi I 

Iflaj ^ ^ xf twni *13TT ^ 

^ ^TT Tmr 3TOT lig^T-^WT ^n 

^ i^w^ereh ^ eh *m i 

wftflW TF*I ^ fN?f tiw4 ^wf ndci'fflr^^l (ctPl^B 
Wft nftat 3*H ^tfhi Wt tJ W i^ud^ ^ 

*M I 

wtfaro tp^ $ ft*?? ai3i< Pdf^c ^ 

TT'fr 'iflsK Tteir ^tA^i "4 ^ 

^*FT 1 

twolaatt Tpir ^ iwci aran qdciVlr^« IciPiis 3» 

TT^t yRat dm fjffk $ %crftci "a 

'Hus^vhi Treh ^ 'M i 

snftaTO $ INcf aR*I ♦Id'lOc^ Pdl^^^ ^ 

HKfr yRat di^ir *1^1 e« fii^ ^ u d^t ^ ^ 

^ anr i 

wnlwnft "tisq ^f fwt ^TT5^ «lcivlc^ci P^Ph^ 3* 
wto yfiat w fldfim ^ 

^ *m i 

vnUci 1 !^ TP^T *¥ 3!T3«T «|ci*plcvi fafois ^ 

^nft w wi? ^ wi^ *h ^ 

^ ’TFl I 

’W#¥ T 13 "^f fhlfl *x\4*i ^ild^c^f (cif^i* 3* 

7T*ft Mp^TfeU |I*|JI1 eh ^ 'W^T ^ WII 
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39. TraHfa Tf^rm 

teir ovw (^n.) 

40. <Sqj|OT fatarWl SflfteTCt/ftrfei:* 

TqTmreiite *rta«iq p Tl^fHT 

JVcfT qilfki (Hf-T ) 

41. -wgm t3ff r aiMarCwO, wr 

^T*** Mi’ll 

n^'K, ten <stfte (mn, > 

42 «im» SfnftiTR ( M’ll)j ^T f 

gJKWS T^IT^ te* 

Hm, tentetnr Cttn.) 

43. ¥9$sta TW L eRr/^W!if 

3#^J^^te^7rgs,tte ten 

H, sir>^ aiii ten 3T^3I {"n.ft. } 

44 nRqlqii 3jftq»ifl, 

*pjjl tei fate* ^$*1 

tte Ti^ani k'j'O i ten 3ng4g* f^o 

45. lk^T^3(#Plkf ■3Tf t T^:j<l r 

ftg<l tei ten Tg,R. 

^wt^anf ten (to.) 

46. "Ste^k lf^*TOi L /3jrf'TOift Tft^^TTrTi 

TRTR d4^sf p tte 

^ g, R, trT^ SkttttIHI TT*m, ’ten ^I’l'H^: 
(HU.) 

47. wHk uteter patent, 

topr ^U4 k f ^ter ft ^, ^j.h. 

™pn <J 4H ! Kp ten 3fFJ5T^ (hh> 

4S. ^reMk ute^/site^r! uftnten ^ift^iO, 
714-HK ’TT§k H ^5H 

?te «i4»wi trtr, ten -xiyy (u/n.) 

4ft Tnsikk TlW^lT/STteitlf 3(ft<*iiA p 

SPttrafs ^ab, bk n^na, K^. 

si'htai^l Iten q*lfW (u.h) 

50, 3k^, 

UfafteT, si«**«Hi 

te?n ^nter (^te.) 

5L 34HtlH^«RS/3i| $^’1 Ute^ p cTWt T^ft 
wt hMMHI^ ^i^WA ^ryrsi ^Tfl, 
ftifl'ii ^Imr ) 


if ttel 441AVI ^ 

^ ^rft ite n*n wr^ te wra ^n ^ ^ 

^ »pt i 

TOtew tt^t 3 fte tir^ fef terte^rr Mfe ^ 
7T*ft hR«i tr®n «ti)fki te^ Tf $sT ^ ^tei 

^ 'nr i 

^ ^ ter ^ra*i tef temft^fr 4t 
^ iter trt telR^ir f^ ^ ^ sk ^ u^^hi^m 

TSnn 41-qiq ^ ^FT I 

■V 

fte wn tei ^?i^g^i iwft^a ^ 
^kte ^ nte w ^ft*n te ^ «lk Tte ^ 

*b i 

^sanr^r ^ ter Tn^tr ^ 

Tkte iT*fr ^tte w te) ^ ^ aftc fter 

1 l®lH^!fl TF5*T^ffknr W3®l (rrftifi ^ 

Tkte^Fft-nte CT*IT 3*^iy f^ 

^ ^T5n "^nj^ ^ w\ i 

■*T*zni^T TFHT ^ Iter W«1 tef 4*ld'irifr^tl ^ 

^rteTi^ mR+r te^ ^ 3^7 

^ Ttek ^ ^r w\\ 

MWty^Hr ^ Iter w*r rtef 4 »VwA^\m fcMs ^ 
Tkte , nfte w a^rgr f^ ^ ^ ^ ^ 

^ fl^TK ^r*An ^ ^7 ’Hf^T i 

'ttwiu^vi Iter wt) ^1«n^V^ R?rf^s ^ 

«4ft4 tet iter cnn ^rjggr tel ^f ^ T^kinte ^ 

^ Tmr <3jnrD 73^n ^ rfii 

ursna^i tpt ^ fter TT3«r’tef fafais ^ 

n^fi inft mR+k ?m ^ sir ^7 

trtr ^ *wh 

T^ra^r wv $ fter terte^r ^ 

kfer ^nt ^IRhi 1^ ^ ^ ^ 

^ ^PRISfe ^T4k ^ *tk HFTl 

twflV'i'i tm ^ fter tefe 

+ftTVcr ^r*fl nter n*n ^ter f^r^ ^ 3^ ^trg^r 

^ ^gu^j ^ft nte^m ^ mpti 

teteR g + tei ^*4 ^ 

Tf=r%r tel teFR fl*n nta fid $ ^ ^ ^rg^TT &■? 

: v^innr 


s-* 
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1 


3 


ji fit aflftut iMam %Hg«n tiw, 

HWFI %Hgvil Ailtffl, faffl 9»V*i 

53* Tteter m'trm, tefafl gftera sifai 'mm a n 

hdMfl tmn ^nM, Tinrita M-Wf^ 

Ptw Writei ) 

54* t^hter iiriw, teM ^eft wr iflrift 
fttlW TTTT^j f|Ffl fttlW, 
nnrita Itei q^IUh (mu j 

ss oh^^h nrite, gjuten arifti, wwtr 

■Mni^wn TVftfl, TOtei *t4h^ ten 
Writer Cm*?,) 

56, 4^41*r ^wvnri tefaft i l m far amfr, 

n+«m teM, flsrita 

te?n jiritell (m^T) 

si 3*raHfa *te teM writer? sqfa, 

ii^mHi tes tm rilrii, Tmririr 
ute^, ten drifter (m*n 

st T^ithtorw teN, s>*whj 

teM, fll+Hw T^JTO 
ten *)ftei (m^.} 

sft wter n^wf f TFft aizrtk 'srofr, £|*uime 

g<flM«4i, «rar Trapr, fli+Afl mzster, ten 
tern (m*i) 

so. aritaift (wh) gw 

wnfcra, tefatt gtamwHi teM, 
Iter *Hl<ll 

Wl) 

a *rf*TMfr $ifa 

^oten '^i^aHn | tefl^E > *tft tefMt, 
a^tflci ten thtftei (m^r.) 

61 ^TW^TT 3jfMte^ 

utefteMwnragr^tFrt^ter 
teragr Titan ft wig* TWifl, ter 
WJ'll C’R^l) 

fawigr, frwrg* ti# p ten 
+K J i^i (mn. ) 

64* te, 

tert tepi temrgr, ftsmqi wmd t 

ten +k^ai (wt } 


wrfttm tps ^ ter te? •du'riltvri Hffti* ^ 
^Wflm tek ite* Ttm tern te^ ^ ^ ate’nfHjpsi $% 

^ $n FFTl 


ipn t ten ttisti feari fofatc it 

TWte W ifteTWi ^frn f^ teftt $i ^ 

Wftftrt gppm ^ wi i 

^3x H ten ’fiot $R?f M&* ^ 

unfMo hRw ti*tt ^Ml*i aft* faftftfr 


^ fnHM tSRn ^ «ifti 
mtom% Ts^lt IteTnTO ^ 


^ ^rten iiH ^ hfti 


w ^f ter r wrj tei’ite^r ftrtei ^ 
TWte Trtte w^ftin ate faftMl 

^ itefr^r ^ mm i 


Bsten^ TF*r ^f ten te* nikifl^H Urto ^ 
itete ’F'ft Trite wir ^ft*n tet 4 ^ ^ ftrftftft 
^te teW^kte^n^n^^nni 


tetef ^ item ft3?t tef ftrte? ^ 

tek Trite <wt ^Hten te ^ ^ ate WftO 
rSi m n?rrihfr^ ^hr ^ ^ wti 

witepw *Fn ^ item ^ 

Ttete W irfte ?nai ^tftir te ^ ^ «te TOfttfl 
tin ^ TFft arat ^ 

^ Item Tfra*i ^ fate* * 

w4fan ^nft Trite tm writer ^ 

^ gw Tflfntew nrrite ^ abr wti 


wrilww TP 3 ? ^ ftePT 'FT3 f 7 ’ffrf tt*$E t£ 

^Pm W Trite Tmr ^riritei 1^ ^ ate teFrit 

t^riten?n ^piten ^ ^ wi i 

wrtemf u^ item *nH*r Wfe ^ 

Tm^tn tek Trite ?mr ±k^i fte ri ^ ate 
eitn tift i 


^t^l+rns wi item ^n*r '4iltT'i*ic^M ftlPrfe ^ 
tePm TPfr ntte w^\ fte ^ ate ftwig* 
^ ^ ^*^1 Tsntfrn ^ ^ wr i 

^ritera tp 5 ? ^teritew Mfe# 

#riVn Tt*ft .Trite w Tirg^ fte ri tJ^ te ftwrg* 
^ ^ te writ ^*h j k ^ t^r T=m i 


10640/2008—^ 
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<0 

(2) 

(3) 

61 

^eft 

t Ft ■fiwrogj, Rtan fbwvg. 

f^n FRipl (WJT*) 

wctfltms FF*i *f ff*FT «id«i d>Wif>1r5*i ^ 

FP^fatT Wft ttfalT TOT ^ ^ 

ItoFIJT ^5RFT {JH^3i ^ *HT 1 

66. 

TRW, ^ Ttm 

(bl*t0 

w&vi^ jpn ^ I^t jmi ^ 

TWfar Fnft hRw toi ■aflftr faatmgt 

^ ^ spftr ’3R^hr ^ ejfa w\ i 

67- 

^T HRim’t^ (-bl^nIW^irqm}, 

^ 60, FfhlW TfE £I4>^H1 

TP*r wto leiPiti ^ 

Tf^rf^T hR«< TOT ^ afafowp 

R+t{fllRef 4=1 ^ tfPT 1 

66* 

*PR TTOWi, Tpl^Rh^fT £l+fl(H( 

%i*«nr ftertr^ 

(^0 

TJ7R fent FIITO fef ^klRfl^FT ^ 

Fnft RftrR tot fact i*rgr fsr^ $ ^ ata ftuwy^ 

^ ^ sfa WT 1 

69. 

sw 1 isun foeir ^icril (\% ) 

W'TM FF^l ■ftERT WTO 

^ f5Rt ^ ^ ^ *rm i 


Win qiluqJltCR ^ < ra3pninlFT 7 n 

simfcr wr *fl uP-wIma $ i 


MINISTRY OP COAL 
New Delhi, the 28th March, 2008 


ft. 43022/1 ^003-^5m^lt?^J 
THI VI$|^<H, 4lf^ 


5*0, 7JCL—In exercise of the powers conferred by Section 3 of the Public Prem ises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) and in supersession ofthe notification ofthe Government oflndia in the Ministry ofCoal 
Number S.0.3953 dated the 24th October, 2005 published in the Gazette oflndia P&rt-TI, Section 3, subsection (ii), dated the 
29th October, 2005, except as respects things done or omitted to be done before such supersession, the Central Government 
hereby appoints die officers mentioned in column (2) ofthe Table below, being the officers ofthe South Eastern Coalfields 
Limited and equivalent to die rank of Gazetted Officers of the Central Government, to be the estate officers for the purposes 
ofthe said Act, who shall exercise the powers conferred and perform the duties imposed on the estate officers or under the 
said Act with in the limits of theirjurisdictbn in respect ofthe categories ofthe public premises specified in the corresponding 
entry in column (3) ofthe said Table. 


TABLE 


St No. 

Designation ofthe Officer 

Categories of Public Premises and local limits of jurisdiction 

(1) 

0 ) 

Q) 

l. 

Staff Officer (Mining) 

Area Hqrs r Johilla Area, 

Office of the CG M, Nowrozabad 

Distt: Umaria (MP) 

AH the premises belonging to South Eastern Coalfields Limited and 
forming part of Area OfTiceTofJohtlla Area spread over In the District 
Umaria situated in the State of Madhya Pradesh. 

2 

Sub Area Manager/Agent, 

Pali Sub Area, 

PO: Birsinghpur Tali, 

Distt: Umaria (MP) 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Pali Sub Area of Johilla Area spread over in (he 
District Umaria situated in the State of Madhya Pradesh 

3* 

Sub Area Manager/Agent, 

Pinoura-Viodhya Sub Area, 

PO: Vindhya, 

Distt t Umaria (MP) 

All the premises belonging to South Eastern Coalfields Limited and 
ftummgpartofPinourfl"V r mdhya Sub Area of Johilla Area spread 
over in the District Umaria situated in the State of Madhya Pradesh. 
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4, Sub Area Manager/Agent, 

Umaria Sub Area, 

PO; Umaria Distt; Umaria(MP) 

5 + Sub Area Manager/Agent, 

, Nowrozabad Sub Area, 

PO: Nowrozabad Distt; Umaria 

6. Dy, General Manager, 

SECL* Gevra project, 

PC: Gevra Disti: Korba (CG) 495 452, 

7. Dy. General Manager, 

Dipka Project, SECL, Dipka Area, 

PO: Dipka Project, 

Distt: Korba (CG)495 451 

8. py, Chief Engineer (Excv) 

Central Excavation Workshop, - 
PO: Gewa Distt: Korba (CG) 

9. Dy, Chief Personnel Manager, 

Office of GM, Bhatgaon Area, 

PO: Jarhi,Post; Bhaigacn, 

, Distt: SUiiguja(CG) 497235 
' Id Sub Area Manager/Agent, 

Dugga Sub Area, 

PO: Bhatgaon Colliery, 

Distt; Sufguja (CO) 497235 

If Sub Area Manager/Agent, 

Kalyani Sub Area, Jaibi, 

PO: Bhatgaon Colliery, 

Distt: Surgujfl (CG) 497235 

12, Sub Area Manager/Agent, 

Bhatgaon Sub Area, Jarhi, 

PO: Bhatgaon Colliery, ■■ 

Distt: Surguja (CG) 497235 

13. Sub Area Martager/AgenL 
BurbarSub Area, 

RailwayStatkxi AmfaL 

* * PO: Dhanpuri, Distt: Shahdol (MP) 

14 Sub Area Manager/Agent, 

P.O, ShardaOCM Sub Area, 

Railway Station Atnlai, 
PO;AtnbiPoperMilEs 
Distt: Anuppur (MP), 

15L Sub Area Manager/Agent, P.O. 

. Amlai & Bang war Sub Area, 

JteriMfly Station AmJar, 

PO: Amlai, Distt: Anuppur (MP). 

16. . Sub Area Manager/Agent/P.O. 

Rajendra Naavagaon Sub Area, 
Railway Station Burhar, 

PO: Khairaha Distt: Shahdol (MP) 


All the premises belonging to South Eastern Coalfields Limited and 
forming part ofUmariya Sub Area of Johilla Area spread over in the 
District Umaria situated in the State of Madhya Pradesh.. 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Nowrozabad Sub Area of Johilla Area spread over 
in the District Umaria situated in the State of Madhya Pradesh. 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Gevra Project/ Area and spread over in the 
District Korba situated in the Slate of Chhatisgarh. 

AII the premises belonging to South Eastern Coalfields Limited and 
forming part of Dipka Project/Area and spread over in the 
District Korba situated in the State of Chhatisgaih. 

All the premises belonging to South Eastern Coalfields Limited and 
forming pert of Central Excavation Workshop of Gevra Area and 
spread over in ihe District Korba situated iii the State of 
Ctihatisgarh 

All the premises belonging to South Eastern Coalfields Limited 
and forming part of Bhatgaon Area and spread over in the 
District Surguja situated in the State ofChhatisgarb, 

All the premises belonging to South Eastern Coalfields Limited 
and forming part of Dugga Sub Area of Bhatgaon Area fend 
spread over in the District Suiguja situated in the State of 
Chhatisgarh. 

All the premises belonging to South Eastern Coalfields Limited 
and forming part of Kalyani Sub Area of Bhatgaon Area and 
spread over in the District Surguja situated in the State of 
Chhatfegarh. 

All the premises belonging to South Eastern Coalfields Limited 
and forming part of Bhatgaon Sub Area of Bhatgaon Area and 
spread over in the District Surguja situated in the State of 
Chhatisgarh. 

All the premises belonging to South Easiem Coalfields Limited 
and forming part of Burhar Sub Area of Sohagpur Area and 
spread over In the District Shahdol situated in the State of 
Madhya Pradesh. 

All the premises belonging to South Eastern Coalfields Limited 
and forming part of Sharda OCM SubAreaof Sohagpur Area 
and spread over in the District Anuppur situated in the State of 
Madhya Pradesh, 

All the premises belonging to South Eastern Coal fields Limited 
and forming part of Amlai & Bang war Sub Area of Sohagpur Area 
and spread over in the District Shahdol Amtppnr situated in the 
State of Madhya Pradesh, 

All the premises belonging to South Eastern Coalfields Limited 
and forming pari of Rajendra Navagaon Sub Area of Sohagpur 
Area and spread over in the District Shahdol situ^^d in the 
Stole of Madhya Pradesh. 
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IX 

Sub Area Managcr/Agent/p.0. 

Amlai OCM Sub Area Amlai, 

PQ : Sarjay Koyla Nagar 

Distt; Shahdol (MP) 

All thepremises belonging toSouth Eastern Coalfields Limited 
and forming part of Amlai OCM Sub Area of Sohagpur Aren and 
spread over in the District ShahdoJ situated in the State of Madhya 
Pradesh. 


Sub Area Manager/Agcnt/P-O. 

Dhanpuri OCM Sub Area Amlai, 

PO; Saiyay KoylaNagar 

Disn: Atiuppur (MP) 

All (be premises belonging to South Eastern Ctoatfietds Limited 
and forming part of Dhanpuri OCM Sub Area of Sohagpur Area 
and spread over in the District Anuppur situated in the State of 
Madhya Pradesh, 

19 : 

Dy. General Manager, 

Staff Officer (Min ing) 

Area Establishment, 

Railway Station Amlai, 

PO: Dhanpuri, Distt: Shahdol (MP) 

All the premises belonging to South Eastern Coalfields Limited 
and forming part of Area Establishment of Suhagpur Area and 
*s^eadover in the District Shahdol situated in the State of 
Madhya Pradesh, 

20, 

Dy. CM E/SO (Mines), 

Korba Area, 

PO:KorbaCollieiy h 

Distt; Korba (CG). 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Korba Area Establishment, spread over in the 
District Korba situated in Jte Slate of Chhatisgarh, 

21. 

Dy, General Manager/S AM/ 
Agem/Project Officer, 

Rajgamar Sub Area, 

PO ; Ompur Colliery, 

Distt: Korba (CG). 

All the premises belonging toSouth Eastern Coalfields Limited and 
forming part of R&jgatnar Sub Area of JCorba Area and spread 
over in die District Korba situated in the State of Chhatisgarh. 

21 

Dy. GM/SAM/Agent/PO, 

Bank: Sub Area, 

PO; Bank) Mogra, 

Distt: Korba (CG), 

AN the premises belonging to South Eastern Coalfields Limited and 
forming part of Banki Sub Area of Korba Area, spread 
over in the District Korba situated in the State of Chtiamgarh, 

23. 

Dy. GM/S A M/Agent/PO, 
Surakachhai/Balgi Sub Area, 

PO: Katghora, 

Distt; Korba (OG). 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Surakachhar/Balgi Sub Area of Korba Area 
spread over in the District Korba situated in the State of Chhatisgarh. 

24. 

Dy. GM/SAM/Agenl/PO, 
Dhe)wadih*Singhali-Bagde™ 

Sub Area, 

PO: Katghora, 

Distt: Korba (CG) 

All the premises belonging to South Eastern Coalfields Limited and 
forming part ofDhelwadih-Smghait-Bagdeva Sub Area of Korba 
Area, spread, over in the District Korba situated in the State of 
Chhatisgarh. 

25. 

Dy GMySAM/Agent/PO, 

Manikpijr Sub Area, 

PO; Manikpur, 

Disk : Korba (CG), 

AJI the premises be longing to South Eastern Coalfields Limited and 
forming part of Manikpur Sub AreaofKorba Area, spread over in 
the District Korba situated iti the State of Chhatisgarh. 

26. 

Dy t Chief Engineer, 

Central Workshop, 

PO; Korba Colliery, 

Distt; Korba (CG) 

All the premises belonging to South Eastern Coalfields, Limited and 
forming part of Central Workshop of Korba Area spread over in 
the District Korba situated in the State of Chhatisgarh. 

27. 

Staff Officer (M tnmg), 

Jamuna-Kotma Area, 

PO:IamunaColliety, 

Distt: Anuppur(MP): 484 444 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Area Office, Jamuna Kotma Area, spread over in the 
District Anuppur situated in the State of Madhya Pradesh. 

2*. 

Dy, General Manager, 

Govinda Sub Area, 

Govinda Colliery, 

Distt: Anuppnr (MF) 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Govinda Sub Area, Jamuna Kotma Area, spread 
over in the District Anuppur situated in the State of Madhya Pradesh, 
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29, 

Sub Area Manager, 

Amadand, 

PO: Malga Colliery, 

Distt: Anuppur (MR) 

All the premises belonging to South Eastern Coalfields Limited 
aiid forming pan of Amadand, Jamuns Kotina Area, spread over 
in the District Anuppur situated in the Slate of Madhya Pradesh. 

3a 

Sub Area Manager, 

Bhaira, 

PO: Bhadra Colliery, 

Distt; Anuppur (MP). 

All the premises belonging to South Eastern Coalfields Limited 
and farming part of Bhadra, Jamuita Kotma Area, spread over 
in the District Anuppur situated in the State of Madhya Pradesh, 

31. 

Sub Area Manager, 

Kotma Sub Area, 

PO:Kotina, J 

Disit: Anuppur (MP), 

All the premises belonging to South Eastern Coalfields Limited 
and fanning part of Kotma Sub Area of Jatmuna Kotma Area, 
spread over in the District Anuppur situated in the State of Madhya 
Pradesh, 

32. 

\jy. General Manager, SO (M) 

PO: Bafikunthpur, 

Disit; Korea (CO) 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Area Office Baikun^pur Area, spread over in the 
District Korea situated in the State of Chhatisgarb. 

33. 

Sub Area-Manager, Katkuna, 

PO: Kotkona, 

Distl: Korea (CG) 

All the premises belonging to South Eastern Coalfields Limited 
and forming part of Kotkona, Baikunthpur Area, spread over 
in the District Korea situated in the State of Chhatisgath, 

34 

Sub Area Manager 

Jhi1tmiM& Pandavpara Sub Area, 

PO: JhilimJlL 

Distl; Korea (CG) 

All the premises belonging to South Eastern Coalfields Limited 
and forming part of Jhiltmill and Pandavpara Sub. Area of 
Baikunthpur Area, spread over in the District Korea situated in the 
State of Chhatisgarh. 

35, 

Dy, General Manager/SAM, 

PO: Churcha Weal Colliery, 

Distt: Korea (CG). 

Alt the premises belonging to South Eastern Coalfields Limited and 
forming part of Churcha West Colliery of Baikunthpur Area, 
spread over in the District Korea situated In the State of Chihatisgarh. 

36 

Dy. General Manager^SAM, 

PO: Churcha East Colliery, 

Distt; Korea (CG), ■' 

All the premises belonging to South Eastern Coalfieltk Limited and 
forming part of Churcha East Colliery of Baikunthpur Area, 
spread over in the District Korea situated in the State of Chhatisgarh. 

37. 

Personnel Manager, 
ftajgarh Area* 

Chliote Atlajuiurah, 

P.B-No.27. PO Raigarh, 

Distt :Raigarh(CGH%OOI 

Alt the premises belonging to South Eastern Coalfields Limited and 
forming part of Area Office of ftaigarh Area, spread over in the 
District Raigarh situated in the State of Chhatisgprli, 

33. 

SAM 

Chhal Sub Area, 

PO; Chhal, 

Distt: Raigarh (CG) 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Oihal Sub Area of Raigarh Area, spread over in 
the District Raigarh situated in the State of Qihalisgarh, 

39. 

SAM, 

Barod Sub Area. 

PO: BarodL 

Distt; Raigarh[CG) 

All the premises belonging to South Eastern Coalfields Limited and 
forming port of Barod Sub Area of Raigarh Area, spread over m 
the District Raigarh situated in the Slate of Chhatisgarh, 

40. 

Dy. CMOMS, 

Central Hospital, Matiendragarh, 

PO: Manendragarh, 

Distl: Korea (CG) 497442. 

All the premises belonging to South Eastern Coal fields Limited and 
forming part of Central Hospital, Mamciidragarfi of Hasdeo Area, 
spread over in the District Korea situated in the Slate of 
Chhatisgarh. 

■11. 

Dy.CME (Rescue), 

SECL Mines Rescue Station, 

All the premises belonging to South Eastern Coalfields Limited and 
" terming part of SECL Mines Rescue Statiort, Manendragarh of 


Manendragarh Rly. Stn, 

POt Manendragarh 

Distt: Korea (CG) 497442. 

Hasdeo Area, spread over in the District Korea situated in the 
State of Chhatisgprh. 
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42. Dy.Gencral Manager' 
StaiTQfficertMinmg)* 

Hasdeo Area. 

PO: South Jhagrakhand colliery, 
Manendragarh Rly, St n. 

Distt; Korea 
ChhaiisGaHi, 

43, SAM-'AGENT. 

Behrabandh Sub Arcst, 

Rly. Stn, Rijuri SPC Railway. 
Pp:BohraK'indh4S4440 
Distt : Anuppur(MP) + 

41, SAM ' AG ENT. 

Kurja Sub Area, 

Rly. Stn. Bijurr SEC Railway, 
PO:Dijun:4S4440 
Di&U: Anuppur (MP). 

45, SAM AGENT, 

Bijuri Sub Area, 

Rly, Stn. B yuri SEC Railway* 

PO: Bijuri: 434 440 
Di$tl : Anuppur (MPj, 

46, SAM/AG ENT, 

Rajnagar Sub Area, O.C.* 

Rly. Shi, Bijuri SEC Railway, 

PO: Rajnagar:484446 
DiJlt: Anuppur(MP), 

47, SAMAGENT, 

Rajnagar Sub Area, 

Rly. Stn, Bijuri SEC Railway, 

PO: Rajna£ELr;4£4446 
Distt: Anuppur (MP), 

48, SAM/AGENT, 

Ranmagar Sub Area, 

Rly. Stn, Bijuri SEC Railway* 

PO: Jhlmmar Colliery: 434446 
Distt: Anuppur (MP). 

49, SAM/AG ENT/PO 
Jharkhand Sub Area, 

Rly, Stn. ManendragairtiSEC Railway* 
PO: Rajnagar:4B4440 
Distt: Korea ChhatishgaHi 

5a Dy.GM/SAM 

Kusmunda OCP, 

PO: Kusmunda Colliery* 
Di£M:Korba(CG).495454 

51. J Dy, GM/S AM 
Laxman OCP, 

PO: Kusmunda Col lieiy. 

Distt: KorbafCG), 495 454 


All lk pi elides belonging to South L List cm Conindds Limited and 
forming part of Jtasdeo Area, upload over die District Koiva 
silualed in (lie State ofChhjilisgiirh, 


Alt the premises belonging to South Eiislem Coalfields J, in pilch and 
forming pan of Ikhrubaudh Sub Area of I lastko Aren, spread 
over in tlic District Anuppur floated in the Slate ol Madhya 
Pradesh. 


All the promises belonging lo South L-u.siem Coal lie Ids L ami led and 
forming Ril of Knrja Sub Area of I lu.vdeo Area, spread over in 
the District Anuppur situated in die State of Madhya Pradesh. 


All the premises belonging to South Eastern Coal fields Limited and 
forming part of Bijuri Sub Area of Mnsdeo Area, spread over in 
the District Anuppur siiuated in the Stale of Madhya Pradesh. 


All the premhes belonging to South Easlem Coal fields Limjled and 
forming part of RajnagarSub Area, OC of HasdeoArea, spread 
over in the District Anuppur situated in the State of Madhya Pradesh 


All the premises belonging to South Eastern Coalfields Limited and 
Forming part of Ramuagar Sub Area of Hasdeo Area, spread over 
in the District Anuppur situated in the State of Madhya Pradesh, 


All the premises belonging to South Eastern Coalfields Limited and 
forming part of RamnagarSub Area of Kasdeo Area, spread over 
in the District Anuppur situated in the State of Madhya Pradesh. 


All the premises belonging to South Eastern Coalfields Limited and 
forming part of Jharkhand Sub Area of Hasdeo Area* spread 
over in the District Korea situated in the State of Madhya Pradesh. 
Chhatisgarh, 


All the premises belonging to South Eastern Coalfields Limited and 
forming part of Kusmunda OCP of Kusmunda Area, spread over 
in the District Korba situated in the State of Chhatjsgarh. 


All the premises belonging to South Eastern Coal fields Limited and 
forming part of Laxman OCP Kusmunda Area* spread over 
in the District Korba situated in the State of Chhatisgarh. 
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Kusmunda Area, 

PO: Kusmunda Colliery, 

Distt: K«ba(CG). 495 454 

53. Sub Area Manager, 

Chirimiri UG Sub Area, 

POrChirtmri Colliery, 
Thana-Chirirnlri, 

Tah: Mnnendragaih, 

* Distt: Korea (CG). 

54. Sub Area Manager, 

Chirimiri UG Sub Area, 

PO: Chiraniri Colliery, 
Thana-Ctiirimiri, 

Tah: Mattendragflfh, 

Distt; Korea (CG). 

55. Sub Area Manager, 

Kurasia Sub Area, 

PO: GodriPara, 

Thana-Ctiifirmri, 

Tah: Manendragarh, 

Distt: Korea (CG). 

56. Sub Area Manager, 

North Chirimiri, 

Duman Hill Sub Area, 

PO: Duman Hill, 

Thana-Chirimiri, 

Tah:Manendfagarh, 

Distt: Korea (CG), 

57. Sub Area Manager, 

West (Fhirimiri-KoreaSub Area, 

PO: We^ Chirimiri, 

Thana- Pondi, Tah: Manendragarh, 
Distt: Korea (CG). 

58. Sub Area Manager, 

NCPH Sub Area, 

PO: Haldi Badi, 

Thano- Chirimiri, 

Tah: Manendragarh, 
Distt:Korea(CG). 

59. Sub Area Manager, 

Rani Atari Sub Area, 

PO: PutipakJma, 

Thana- Pasan, 

Tah: Kaigjiora, 

Distt: Korea (CG). 

60. Staff Officer (Mining), 

COM Office. Chirimiri Area, 

PO: West Chirimiri, 

Thana- Pondi, 

Tah: Manendragarh, 

Distt: Korea (CG). 


Q) _ 

All die premises belonging to South Eastern Coalfields Limited and 
forming part ofKusmundtt Area, spread over in the District Korba 
situated bt tbe State of Chhatisgaih. 

All tbe premises belonging to South Eastern Coalfields Limited and 
forming part of Chirimiri UG Sub Area, of Chrfrmiri Area, spread 
over, in the District Korea situated in the State of Chbatisgorb. 


AIL tbe premises belonging to South Eastern Coalfields Limited and 
farming part of Chirimiri OC Sub Area, of Chirimiri Area, spread 
over in the District Korea situated in the Stole of Chhatisgarh. 


All the premises belonging to South Eastern Coalfields Limited and 
forming part of Kurasia Sub Area, Chirimiri Area, spread over in 
the District Korea situated in the State of Chhatisgarh* 


All the premises belonging to South Eastern Coolficltfe Limited and 
forming part of Duman Hill Sub Area, of Chirimiri Area, spread 
over in the District Korea situated in the State of Chhatisgarh. 


All the premises belonging to South Eastern Coalfields Limited and 
forming pari of West Chmmiri*Korea Sub Area, of Chirimiri Area, 
spread, over in the District Korea situated in the Slate of Chhatisgarh. 


All the premises belonging to South Eastern Coalfields Limited and 
forming part ofJJCPH Sub Area, of Chirimiri Area, spread over in 
the District Korea situated in the State of Chhatisgarh. 


Aik the premises belonging to South Eastern Coalfields Limited and 
farming part of Rani Atari Sub Area of Chirimiri Area, spread 
over in the District Korba situated in (he Stale of Chhatisgarh. 


Alt the premises belonging to South Eastern Coalfields Limited and 
forming part of COM Office of Chirimiri Area, spread over in the 
District Korea situated in the State of Chhatisgarh.. 




1528 


THE GAZETTE OF INDIA:APRILS,2QDNCHAITRA16, 1930 


[Part II—5EC>3(ii)] 


( 1 ) < 2 ) 


( 3 ) 


6L Chief Medical Officer, 

Regional Hospital Kurasia, 

PO: Go*i Para, 

Thaoa-Chirimiri, 

Teh: Manendragarh, 

Distt: Korea (CG). 

62, Dy. General Manager'Area 
Planning Officer, 

SECL Bishrampur Area, 

RIy< Station Bishrampur 
P.O. BishrampurColJkry 
Distt. Surguja (Chhatisgarh) 

63, Sub Area Manager, 

Kumda Sub Area, 

RJy.Station Bishrampur 
P.O- Bishrampur Colliery 
Distt: Surguja (Chhatisgarfi) 

64, Sub Area Manager, 
Rehar*Gayatri-Jainagar Sub Area, 
RJy-Station Bishrampur 

P-O. Bishrampur Cblliety 
Distt: Surguja (Chhalisgarh) 

65, Sub Area Manager, 

Bishrampur O.C, Sub Area, 
ftly, Station Bishrampur 
P.O- BishrampurColliery 
Distt: Surguja (Chhatisgarh) 

66- Sub Area Manager, 

Amera Sub Area, 

Riy.Station Bishrampur 
RO. Bishrampur Col liery 
Distt: Surguja (Chhatisgarii) 

C7. Dy, General Manager (MP&W), 

SECL Headquarters, 

RO- SECLSeepat Road, 
PQ:Bila$pw(CG)4950M. 

6S. Town Administrator, 

SECL Headquarters, 

P.O. SECLSeepat Road, 

PO: Bilaspur (CG>4 95 006, 

#. ChiefGenera! Manager, 

Dhankuni Coal Complex, 

RO-Dhankuni 
Distt: Hugli(WB), 


All the premises belonging to South Eastern Coalfields Limited and 
forming part of Regional Hospital Kurasja, of Chirintfri Area, 
spread over in the District Korba situated in the State of Chhatisgarii 


All the premises belonging to South Eastern Coalfields Limited and 
farming part of COM Office of Bishrampur Area, spread over in 
the District Surguja situated in the State of Chhatisgarh. 


All the premises belonging to South Eastern Coalfields Limited and 
forming bort of Kumda Sub Area of Bishrampur Area, spread 
over in the District Surguja situated in the State of Ghhatisgaih. 


All the premises belonging to South Eastern Coalfields Limited and 
forming part of Rehar-Gayatri-Jainagar Sub Area, of Bishrampur 
Area Spread over in the District Surguja situated in the State of 
Chhattisgqrh. 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of Bishrampur Q-C Sub Area, of Bishrampur Area, 
spread over in the District Surguja situated in the State of 
Chhattisgarii- 

All the premises belonging to South Eastern Coal fields Limited and 
forming part of Amera Sub Area, of Bishrampur Area, spread 
over in the District Surguja situated in the State of Chhatisgarh. 


All the premises belonging to South Eastern Coalfields Limited and 
forming part of SECL Hqra- of SECL Bilaspur, spread over in ihe 
District Bilaspur situated in the State of Chhatisgarii- 

All the premises belonging to South Eastern Coalfields Limited and 
forming part of SECL Hqrs. of SECL Bilaspur, spread over in the 
District Bilaspur situated in the State of Chhatisgarh. 

All the premises belonging to South Easiem Coalfields Limited and ' 
forming part of Dhankuni Coal Complex spread over in the 
District Hugh situated in the State of West Bengal, 


NDITS: All premises belonging to various Areas/Units/Estabtishments includes other premises, residential and non- 
residential buildings belonging to or under the control of South Eastern Coalfields Li miled, Bilaspur (CG). 

I No, 43022/1EOM-PRIWJ 
M. Stl As IBUDDlN. Under Secy. 
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FT arfa^HT^ <h<i4ci 3n^ Rl^ (ft* # ^HITO #;#./8669 TOfftH 14 ; W^ f 2007 TOI ftftR u l R&IJlTOlTO (r$to 
yRIR ), $£(1 HIF wnR*t 1^5 ftTOF J iMwi 4 iT>£ ftl, iMf # qitqfan nitani tri«J^, I, ^Wfticn eitfun 

^ftz, ^»iw*hfli # ^iHfct*i ^ to ftrcir %^4£t p ftrci rrrr, tfci'i^t^ # TOrdsiR ^ faro *hwii $ i 

Ft 3tf^yi # afrofa srrt TOeft *jfa i 2 f wft «ifai rtot «fafaRR Rft tor 13 ^.wifi (?) 
rr# tosS ota s*r qwiM Rft ir ^tfV^i # 4i*mi ^¥rorefRRftRrfli5 j ^R#lRR# l ftfl i t lisim^rto (frir),#^ 
RIF 'Elltt 1 ! R^I ft^lF if^RHl r^r, toN» 1 

RTO/n #5W f*& “H* TPIWi R# WI? t TONir fa 
ftfff-imm (imAm 1 ^ ) 

7t '^ft/8669 RI#Ri 14RRTOI, 2007 

Weft tfftjtbH 


TORtf. 

TOR 


TOR 

M9M\ 

fm 

^ ’TOrTOT) 

W1RR) 

forot 

1 

2 

3 

4 

5 

6. 

7 

& 

L 



523500 

rtow 

4560 

184.5 

R1R 

1 

ipn 

RTTOF 

324300 

TFFT3. 

17950 

726.5 

RFT 

X 

RRUl^Rl 

RiftRT 

525200 

WTR 

297.0 

120.5 

TOR 

4 

Rift 

TOTCTOPIR 

32)600 

tW J l^ 

^RTRfR^ 

- 

RFT , 





■" 

Ullfttl 



5. 

TOf^T 

4JtfijtlRR 



18&0 

76.0 

TOR 



^rw 




A 







2736,0 

1107j5 







iwrm) 

<frrr> 

- 


iflnrRulHj 


TO^RT ^TOT (WT) 7RN Rm ^ “Rf" StftR’Sftft t, 3?fr #RT^ I 

to-r trot (tiiF)p rW tor # #r ^ ^ ciri rto r> ‘ijfl far# # “r" fR^RTlREfft i 1 1 

R-R ^ ^ ^ ftjj 4t ^ 1t "Tt ft?nA i 1 

R-TO ^TOI ^|{4ta RfR ^ Tproft ^ TRfR R# ^ f*T5 ^TO" TO RT?ft (t I 

[TOl 43015/3/2008-^l^rf^^i-l ] 
<!f1f<N,3F!TRfTOl 


Mew Delhi, the 28th March, 200® 

S.0,75 L—Whereas it appears to the Central Government that Cool is likely to be obtained from the lands in the 
locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of (he powers conferred by sub-section (1) of Section 4 of the Cod Bearing Areas 
(Acquisitions and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Ad), the Central Government 
hereby given notice of its intention to prospect for coal therein; 


IflMOaWM 
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The plan number DG/B6G9 dated the 14th November 2007 of the area covered by this notification can be inspected 
at the office of General Manager (Exploration Division), Central Mine Planning and Design Institute, Gondwana Place, 
Kanke Road, Rancln oral the office oftbe Coal Controller, I, Council House Street, Kolkataorat the office ofthe District 
Collector, District Raigarh,Chflttisgafh. 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred in sub-section (7) of section 13 ofthe said Act to the General Manager (Exploration Division), Central Mine 
Planning and Design Institute, Gondwana Place, Kanfce Road, Ranchi within ninety days from the date of publication of this 
notification b the official Gazette, 

schedule 

SYANG CENTRAL-A BLOCK, 

Maud Rafgarh Coalfield, Digit Raigarh, Chhatisgarti 
Plan bearing number DG/S669 dated the 14th November 2007 


» 

All Rights 







SLNo. 

Villas 

Than a/ 
Tehsil 

Village 

No. 

District 

Area in (Acres 
Appeox> 

Area in (Hectares 
Approx) 

Remarks 

1 

2 

3 

4 

5 

6 

. 7 

S 

L 

Dhengurdih 

Korba 

523500 

Raigarh 

* 456J0 

184.5 

Part 

X 

Shudma 

Kartala 

524300 

Raigarh F 

L795.0 

726J 

Part 

1 

Sarjadewa 

Korba 

525200 

Raigarb 

297,0 

120.5 

Part 

A 

Bono 

. Dharamjai 
Garb 

321600 

Raigarh 

include in Shudma village 

Pan 

5. 

Forest 



Raigarh 

188,0 


Part 


Total 




2736.0 

(Apprvitnjatdy) 

1107.3 

(Approximately) 


BOUNDARY DESCRl PTIOIN 


A-E.- The line start at point 'A* in village Sayangand meets point *B’ on the edge afforest boundary. 

B-C> The line passes through western part of village Boro and meets point *C* on the edge of eastern part of 

village Dengurdih, 

C-D> The line passes through Dhengurdih village and meets point ‘D 1 . 

I>A> The line passes through village Dhengundih and L meets point in village Sayang. 

[F, No. 430154D3/200H-PRI W-l] 
M.SHAHABUDEER Under Secy. 

200S 

wt. an. 752,—^ ^ Ttar $ fer aw; Tf 

■3^T: TTT^R., (3Ffa STfepRPt, 1957 ( 1957 ^1 20) 

<$%} tpjt t) 3ft mn4 3ft ^tvri (i) ’BirrTifoepif3 jt^toPt3^tb 3?r^ 

W STftrqrHT ^ tfsifftf R T).;jft/B668 meta M 2007 Pifl^ u r MtfiuW'Hi (^rei 

TT*IFt3 , V^llHil WZ tS^IH J lf^fFTT Tfe, tMI ^ 3 ^ °bl*IHI fpibw, 1, 

+$£, ^ ^ Uw qxjlqet, fji^n TFPTO, arTl+FTi ^ ^(hIcih *f f^n u*cn ^ J 

3TfnfcT 3TT^ mdl tjfrj RTTT ] 3 3^-tTCT ( 7) 

'imril, ^n?l 3 rt sdftnjjm ^ wniih ^ orflfs 1 ^ ^ vfhrc Tnnsr^rfv ('i^wu 3'ntT), 

^ci Mi^'t 'euRio , cp r ^ fs^-i TjSf^m tNI nit 1 






im ii-^h*s 3(h)] 


TO^TWR : 3T&H 5, 2008/4* 16, 1930 


1 S31 


'fw "tff" ^rra;, *ite Tnnifj 
fttnr-Tnrw {wfaRif) 

71 ^t#/8668 Hlftn 14^*^,2007 


inft aaftraar 






■facTT 


wrm) 

fear# 

i 

2 

3 ■ 

« « 

5 . 

6 

i 

8 

L ’ 

firm 


321500 

TPPI3 

l03t + 0 

437.5 

m 

1 

. 

(RRW^ 

321600 

04*14 

1041-0 

42U 

MPT 






r 852-0 

345,0 

m 

-■ 





2974-0 

(TPrtm) 

1204.5 

(rRwn) 



Tftain'jfa: 


Ms^ar 

i, 

7[-H 


^n (wO mfi^"mj" ann*T ilft $, aqk^=r mpt froth 4i 

0*H54), «fro ^TrfTVft lAT^^roft ^"*r rt mt r«wi Mfa ^ tjjff fiFift *rc ftwdt 11 

^HT MTCfTT ^ ^ jj'Jifll ]|£ IwjJ “M* ’R ftHll fi-R4>l MTM 4* TtTC MRNH MFT ^ 4 I 


fct JFT 3 1*5 


tr strra fan ^rrcft ^ i 


FFl R 43015/2f2008-%nt3!fe^-[] 
W- W TTf*3 


New Delhi, the 2ttth March, 2008 ' V 

S.0.752,—Whereas il appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality mentioned in the Schedule hereto annexed; 

Now, there fore, in exercise of (he powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisitions and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby given notice of its intention to prospect for coal therein; 

The plan number DG/8668 dated the 14th November 2007 of the area covered by this notification can be inspected 
at the office of General Manager (Exploration Division), Central Mine Planning end Design Institute, Gondwana Place, 
Kanks Road, Ranchi or at the office of the Coal Controller, 1* Council House Street, Kolkata or at the office of the District 
Collector, District Raigarh, Chattisgarh. 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred in swb^ecffow (7) of section 13 of the said Act to the General Manager (Exploration Division) Central Mine 
Planning and Design Institute, Gondwana Place, Kanke Road, Ranchi withtng ninety days from the date of publication of 
this notification in the official Gazette. 


SCHEDULE 

SYANC EAST-B BLOCK, 

Mand Raigarh Coalfield, Distt Ratgjrti, Cfchatisgarh 
Plan bearing number DG/8668 dated the 14th November 2007 


AD Rights 


SI. No, 

Village 

Thana/ 

Tehsil 

Village 

No. 

District 

Area in (Acres 
Approx) 

Area in (Hectares 
Approx) 

Remska r 

1 

2 

3 

4 

5 

6 ^ 

7 

8 

l. 

Sirica 

DharamjaiGarh 

321500 

Raigarh 

IDS If) 

. 4375 

Part 

1 

Bom 

DharamjaiGarii 

321600 

Raigarh 

1041,0 

421,0 

Part 
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■1 

2 

3 

4 

5 

6 

7 

G 

1 

Forest 



Raigarh 

/ 

8520 

345.0 

Part 


Total 




2974.0 

(Approximately) 

1204.0 

(Approximately) 



boundary description 

A-B> The line start al point 'A* in village Bono and meets point 'B‘ Eastern part of the forest 

EC- The line passes through western part of the forest and meets point ‘C* on the edge of north eastern part 

of village Sirka, 

C-D> The Line passes along the bank of Mala and meets point "D s ihfte north western part of village Sirka on 

the edge of forest. 

D~A:- The line passes through in the forest and meets point ‘A\ 

[F.No.43p15fl)2/200B-PRrW-l] 
USHAHABUDEEN, Under Secy 

T^fkevft> 28 2008 

HT, 753*^—tR4>R ^ ^ TTrfar ThlT f ft? Tf^vtfer) ^#3 3$ *jjt| 

^iftinvi ftst* ^ . 

m: 3FL ^ ( 3t#T 3^ fazFTrt) SlfafriW, 1957 ( 1957 ^1 20) VIA 4^^«tRT ( ]) 

■fiRi itcr sfiHwifL w irtrh ^ f^nr ^ ^pv ^ i;. 

T*t stfMtiflHi ^ ^ ^ ^ lota am^mpoi 2 wmft, 2003 fritap’r 

^wiwin*, ’mf P& llw ^rtsp. Rrifcr, fwINgforat. aron it 3 ti 

Fih'wj l f *t)|dT^nri FTSiTt fafll 1?FT^jfoRl H 3T7TR ff faRT ^0 TTTHT ^ | 

TTT ^rft *Tfet34tf stftrfwi TTTT 13 ^ TqtfTTT ( 7 ) ^ TT^fl 

^isl a^r 3F1 Wl^T 3frf^^T ^ Win 4 UF^TYP TkN 3 ^ ftR ^ sfalT TTFER^j 

Tfe^m RiMs , 4 air* hiQTwi, fin^|^n H wr i 

«ir , j'f mdRdi, 

ftrai-fingterr, araro 

(law flwr; ti’iWl/ uyi .yjs jti^^nji/Ol, niDst 2 2003} 

Tnft aiftncrc 


1FBU 

^ifin qie^ ^ 

*1RT 

f^PTI 


ifo (&&) 

linfuRi 

1 

2 

3 

4 

5 

6 

7 

1 . 

iPTFli 

srnp 

fingftrci 

543 

220 

’CfR 

Z 


^pT 


692 

2S0 

rtR 





1235 

SCO 



TftltT fluf 1 !: 


T-^t ^ 1 *^" 3 57 Tfrt TFft t, ifh: fte ^ TJt^ ^ ^ ^ £ twi 

TT 'ii fc iFqq» ^ ^ f^T7 rneicTl t" I 

TB-^T Iw ’inf'll (T5RRI nlti^ci ^ ^ 3flk ^ ^ 3^h *n facial f I 

ten tttrhI rtSTt rt ^ ^ T rnrf^^ ^ ^ ^ Lni^ni’fl *i&i{ ^ 

N" TT 3TPi ftcftft 1 1 










TOrt WTr : aifol5,2008/^W L6, 1930 


1333 


^ar T fa-ttfaNt 3 ?fa>7 ^ $ afa 1^ w, f" *77 fin# t 1 

^ar Rn*hT*it4) i tbtt *n ^ *prdt ^ 3fa ^ fin# $ \ 

\&[ 4^ ^ ^iU ^ t 3^ ftsiR ^ lime li^ ^ ft5Pfl ( I 

i¥m 4301 snrmi-it sir sn$ t^-i ] 

RR TTOffl*!, SrtRRft* 

New Delhi,the 26th March, 2006 

S.O.753.—’Whereas it appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality mentioned in (he Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sob-section <0 of section 4 of the Coal Bearing Areas 
(Acquislions and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government, 
hereby gives notice of its intention to prospect far coa! therein; 

The plan bearing number NEC/L&R/JAGUNMl dated 2nd January, 2003 of the area covered by this notification 
can be inspectedat the office of General "Manager North Eastern Coalfields, Coal India Limited, P.O. Maigherita, District 
Tinsukia, Assam or at the office of the CodRCotitroller, l, Council House Street, Kotkata orat the office of the D^juty 
Commissioner, District Tinsukia, Assam. 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred in subsection (7) of section 13 of the said Act to the General Manager North Eastern Coalfields, Coal India Limited, 
P.O* Margberita, District Tinsukia, Assam within ninety days feom the date of publication of this notification in the Official 
Gazette. ^ ' 

SCHEDULE 
JAGUN BLOCK 

Suth-DfvtsUm, Margherlta, District Tinsukia, Attam ' . 

Plan bearing number NEC/L&R/J AGUN/Q1, dated 2nd January, 2003 


AIL Rights 


SI. No. 

. Name of Reserve 
Forest 

Thana 

District 

1 

Area in Acres 

Area m Hectares 

Remarks 

1 

2 

3 

4 

5 


6 

7 

l. 

Namphai 

Jagun 

Tinsukia 

543 


. 220 

Part 

1 

Tinkipant 

Jagun 

Tinsukia 

692 

* 

280 

Part 



Total 


1235 


500 



BOUNDARY DESCRIPTION 

A-B:- Line Starts from "A" passes towards East Parallel to the Jagun-Miao Road and meets at point near 
Namchik River. 

B-C;- Line passes along the Bank of Namchik River (Upstream) towards East and meets at point *C\ 

C-D> Line passes along the bank of Namchik river towards South through Namphai Reserve Forest and meets 

further south at point l D T ofTihkopani Reserve Forest. 

D-E;- Line passes towards West through Tmkopani Reserve Forest and meets at point *E\ 

E-F:- Line passes through the Tinkopani Reserve Forest and meets at point l F\ 

F-A> Line passes towards North and meet at point ‘A’ near the Jagun Miao Road. 

[F. No. 430 L 5/01/2007-PR1 W>1] 
. M. SHAHABUDEBN, Under Secy. 
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afa ter JJtIIvKI 

^^#*31^,2008 

w. *n, 754—^ ^l^tfcRR 3fh Ulc^fcl<b Hdld*J ^ ^Tm 2699 f^Tfr 
10.09.2007, £R! ^rfcPPF 3ft^ TlSw ^ ^W\ £ ^T 3ff#T) 

1962 (1962 W 50) (f^ ^tT W ^^TT) ^ EIRT 3(l) ^ 

sisfrr ari^^TT wiilim 3R r ^Rfr OarRB^T *f) {sRumi ^r) crer, 

irnffcra* itrr £ $ f^T after grcr 

^l$Mdl$d" ^ ^Rr *f *TM srf^RT ^ 3 Prffe d?4ld ftfHT 

(xJtvPfH^TT *f vjntiVi ^ 3Tf§3^R ^ ST^N ^ 3FT^ 3ll?W ^5t *fh u ll 

^ aft, 

Offa, >3 ^tT Orl^fqxRT nfclm \JI-1CII cfrt fcpTO 03.12,2007 tFt 'dHewtf ^RT ^ *T^ ^ r 

3fr? r ^T afff^TTR g?t EJRT 6 ^ WTRF (l) ^ ST^rV^ T^T Ml(S<t>lfl HTTcT +W4>K 
3TO# ^ tl 

afa, tirw iwr ^ ^fr fWr€ <r fttare ifc ^tct i*t 3t^rjtrt tt arj^ *f 

si'H^Vl 3(te*R 3jfy*1 cf>T RRVtkj fcFJXTT % I - 

3TtT; 3R T1R?T 'U'FtiR 3ltete ^ EIRT 6 ^ ^WTT (l) ERT ^Krf 3lRkl^ cpT itef 

^Rrf *rmr t ^ srf^RT ^ v)mn^ arg^r * faPt(3*e 3 mi^hi^h 
^ 3Tf^R 3Tf^RT f^l yTRIT & I 

3fk, ^Rrr ^WH ^cFrT EIRI 6 ^ WTRT (4) gRT IT^rT !flf^Kllf ^T 3T^TT qRrT 

^TF 1^?T % 1^ ^pF ^ vJMiJl'l ^>T arl^R HTTrT TR^R ^ f¥|?T ^ ^jTFT 

wft ^T FtcfR afrad ebfMl^H ^ ftftrT Ft^TT I 

i 


: iMh' , K 

: 'llftlWIK 

TF5*T : 3^R 9^9T 

*iiwiir ^fPI 

^TTT WIT 


&<£<« 



1 

2 

3 

4 

5 


t ■ Sa # _S21_0_03_00 


[Tl K T^-14014^9/2006-^. Tt.] 
^ "flfi. ^npnfp ’«r^ E i 
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Ministry of Petroleum and Natural Gas 
NewDelhi, the 3ist March, 2006 

&.G! W^Whereas by notification of Government of India, Ministry of Petroleum 
and Natural Gas, published in the Gazette of India vide number SCK 2599 dated the 
10^ September 2007, issued under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), the Government of India declared its Intention 
to acquire the right of user in the land specified in the Schedule appended to this 
notification for the purpose of laying pipeline for the transportation of Natural Gas from ' 
Dadri in the state of Uttar Pradesh to Panipat in the state of Haryana by the Indian Oil 
Corporation Limited for implementing the “R-LNG Spur pipeline from Dadri to Panipat* 
in Tehsil Modlnagar, District Ghazlabad, in UfUr Pradesh State; 

And whereas, copies of the said gazette notification were made available to the public 
on 03.12.2007. 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the 
said Act, submitted his report to the Government of India. 

And whereas, the Government of India after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this notification 
should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of 
the said Act, the Government of India hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is acquired; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the 
said Ad, the Government of India hereby dlteds.that the right of users in the said land 
shall instead of vesting in the Government of India, vest from the date of publication of 
this declaration; in Indian Oil Corporation Limited free from all encumbrances. 


SCHEDULE 


Tehsil: Modlnagar 

District: Ghazlabad 

State: Uttar Pradesh I 

Name of Village 

Khasra No. 


Area 

_i 

Hectare 

Are 


1 

2 

3 

4 


1. BA5ANTPURSAJNTLI 

521 


03 

00 


[F r Mo. H40t4/29/2006-G,P T ] 
K k SHARMA, Under Secy. 
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31 20 nft 

qft 3ff. 755 ,—~HRrr % CljflRWH 3fft Hl^fclW ^ *WlcW ^ ^T.^TT. 259S ftTO 

10 , 00 . 2007 , ^rt sift 3 £ srten ^>r 3 rH) 

3j©ftTTO r 1062 (1962 50) (%£ TTOTf 3(©ftzpj W ^T^Tl) ^ ETRT 3<1> ^ 

3|^T aiRHi^HI E fr l ft l d 3R, faror^T 7R*I *Q ^ Ml^d {tfRiJiun ^sq -R) tTCP, 

‘faf ^ ^ fcPj sttTOT -cptnlxii -i fihPV^ ST?T "3|R.—'^R 

^ W 3 ^tT glSftjrMI ^ TOFT 3 f¥*fe cTF^ftcT foefl 

4MIVC1 (ScTOlrtST 7R) q?f TijfJT ^ OTT ^ Sfj^r^TR ^> STu^T ^ 3R^ 3TRF 3?F til t| Li| | ^ 

ate w srf^RT tfr wF^mr ^pktt ^ 03 . 12.2007 *trt ^ tft 

ate, ^r ^PuifT qRT e ^ ottttt ( 1 ) ^ stator 3 tof ^ ^rmr trwt 

art fW£ * ti 

Sift, *|R?T TO^>R ^ TOfl f^t£ R ftelR 3R^T ^ WTRT ^ W^4s $ 

wfftT ^T 3{©W{ SflfifrT ^ ^T ftf^RT ft?UT tt 

3Rt, 3!?, *TRcT TOR ^T sd^RPT ^ £TRT 6 ^WRT (l) FT7T R^tT Tlf^vRTt M TRlftr 

RR5T Tjfc tffW t f^> SfSftjxHI t ^Mltl^ 3TJ^ 3 4 m^Mdigd 

Rvi^ ^ vSH^I 1 ! q>r STftjtrK Oituia [cbcil yiiai % | 

Sjfft, $TR?T TO^iR sJWd OjRrf^ftFT EIRT 6 vJi|tlR| (4) URT TT^rT ^iRkiqj q?T 3TOftT 3RcT 
^ q? ftcfer TOH ^ OTqftT M 3l1&q5R ^Rtl TOR ^ f%1%cT ^ q?t TOFJ 

eWx F^FT qTT^S^M f^ftcr FftTT I 

3ig^ 



FHw : wm 

TO^T - 3^IT | 

Tftq ^ir 

33TO WST 


i^nr 


1 

2 

3 

4 

s 

1 . ildHI WR 

269 

0 

45 

00 


438 

0 

01 

00 

2. ^pftF^FR 

182 

0 

15 

00 


[W. U ^-14014/300006-^ 

^ TT*lf, tif'iq 
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New Delhi, the 31st March, 2003 

&o. 735 ,—whereas by notification of Government of India, Ministry of Petroleum 
and Natural Gas, published in the Gazetteof India vide number <5.0. 2598 dated the 
ltf h September 2007, issued under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Uspr in Lard) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Att), the Government of India declared its intention 
to acquire the right of user in the (and specified in the Schedule appended to this 
notification for the purpose qf laying pipeline for the transportation of Natural Gas from 
Dadri in the state of Uttar Pradesh to Panipat in the state of Haryana by the Indian Oil 
Corporation Limited for implementing the “R-LNG Spur pipeline from Dadri to Panipat" * 
in Tehsil Baraut, District Baghpat, in Uttar Pradesh State; 

And whereas, copies of the said gazette notification were made available to the public 
on 03.12.2007, 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the 
said Act, submitted his report to the Government of India, 

r ’. ' 

And whereas, the Government of India after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this notification 
should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of 
the said Act, the Government of India hereby declares that the right of user in the land 
specified In the Schedule appended to this notification Is acquired; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the 
said Act, the Government of India hereby directs that the right of users in the said land 
shall instead of vesting in the Government of India, vest from the date of publication of 
this declaration, in Indian Oil Corporation Limited free from all encumbrances. 


SCHEDULE 


Teltell: Baraut 

District: Baghpat 

State: Uttar Pradesh 

Name of Village 

Khasra No. 

Area 

Hectare 

Are 


t 

2 

3 

4 

s 

1. KOTANA BANGAR 

269 

0 

45 

00 


438 

0 

01 

00 

ZJAQQ 3 BANQAR 

182 

0 

15 

00 


[F. No. L-14014/30/2EXHM3, P. ] 
K. K. SHARMA, Under Secy. 
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1 

2 

3 

4 

5 

1. ®?jr 

109 

0 

09 

DO 
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1S3* 


N*wDeW,ma31ttMarch, 2006 

s. o.tm^ whereas by rwtlfi ca tiofl of Qow er nm ar rt of India. Mtrtisfo of Patroteum 
and Natural Gas, published In Die Gazette of India vide number 8.0. 2600 dated the 
10* 1 September 2007, issued under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelnee (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), the Government of India declared its intention 
to acquire the right of user in the land specified in the Schedule appended to this 
notification for the purpose Of laying pipeline for the transportation of Natural Gas from 
Dadrt In the state of Uttar Pradssh to PSnipet in the state of Hsrysne by the Indian Oil 
Corporation Limited tor tropie ro erting the *R-LNQ Spur pi p e l i n e from Dadri to Panipat" 
in Teheft Khekra, District Ha ghpat, in Uttar Pra daah State; 

And whereas, copies of the said gazette no ti fication ware made available to the public 
on 0312.2007. 


And whereas, the Competent Authority has under subjection (1) of Section 6 of the 
said Act, submitted his report to the Government of India. 


And whereas, the Government of India after considering the said report is satisfied 
that the right of user in the land specified In the Schedule appended to this notification 
should be acquired; 

Now, therefore, in exercise of the powers co nferred by subjection (1) of Section 6 of 
the said Act, the Cenhal Government hereby declares lhat the right of user in the land 
specified in the Schedule appended to this notification Is acquired; 

And further, in exercise of the powers conferred by sub-eection (4) of Section 6 of the 
said Act, the Government of India hereby directs that the right of ueere in the said land 
shall instead of vesting In the Government of India , vest from the date of publication 
of this declaration, in Indian OW Corporation Limited free from aif encumbrances 


SCHEDULE 


Tehsil: Khekra 

District: Bagtipat 

Stab 

■: Uttar ftradaah 

- 

- 

Area | 

Name of Village 

KhaaraNo. 

Hactare 

4 Are 

g-'Mh ' l'1 

1 

2 

3 

4 

5 I 

1. Khtlla 

109 . 

0 

09 . 

00 


[F. No. L-14014T3CV2006-G.P. ] 
K. K. SHARMA, Under Secy 
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^ T^t fnniTT t/HIM^I 

^ ftjeefr, 7 rtH, 2008 

’5»r + 3if. 757 .—t947 (1947 

*FT 14) ^ 17 ^ t&Fm Tf, ^ 3W 

3^ rt ftrfe aJteftffar 

SftofOTSlrt ^TTWFL TO 43/9?) 

^ s^tfidci ^ *h’iO^ TO»R t! 5-3”2008 ^ vi'rt 
^sn «n i 

[^^-12012/13^1998-^ aiFOftHDJ 
tt^fs ^r ) item aaftratitf 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi* (he 7th March* 2008 
S.O. 757.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.43/99) 
of the Central Government Indus. Tribunal -cum-Labour 
Court, Kanpur as shown in the Armexure, in (he Industrial 
Dispute between the management of Gant of India, and 
their workmen* received by (he Central Government on 5- 
>2098. 

[No. L-12012/135/1998-[R(B4I)] 
RAJiNDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI R.GSHUKLA PRESIDING OFFICER, 
CENTRAL government industrial^ 
TRIBUNA LCU M-LABOUR COURT, KANPUR 

Industrial Dispute No. 43 of 99 
Sri Ft, K, SavitasonofSriRamc/oRadhcy Shyam 
Chaubey, 87/221 Acharya Nagar, Kanpur 
AND 

The Regional Manager 
I tank of India 

Jivan Ghawan L1C Building 
Sanjai Place, Agra. 

AWARD 

1. Central Govt, MOL, New Delhi vide Notification 
No.L-12012/135/98/IR H B-irdated 4-3^9, has referred ihe 
following dispute for adjudication to this tribunal: 

Whether the action of the management of Bank of 
India in terminating the services ofSh. R- K + Savita w.e.f. 
16-4-97 Is Legal and justified and whether he is entitled for 
reinstatement with back wages and other consequential 
benefts? If nol n tc what relief be is entitled for? 

2. The case of (he workman in short i$ that the 
authorilies of the opposite party bank are not competent 
to flout the statutory rules for their personal benefit or 
gain. It is further pleaded that the workman was 
continuously working at the vacant post of peon at branch 


office Tirv^ganj of the opposite party bank in District 
Farrukhabad w.eX 23-12-83 still he was being paid his 
wages on daily rate basis. Workman completed 240 days 
of continuous service and when he raised his demand for 
wages like regular and permanent employee of the bank he 
was assured by the concerned authorities of the bank that 
further action in his case will be taken in due course of time 
after consultation with the Central Office of the Bank. 
Workman has further pleaded that from the branch where 
he was working a regular employee by name Raj Kumar 
was transferred to some other branch and the services of 
the workman were utilized by the bank on the vacant post 
caused due to transfer of regular and permanent employee 
of the branch* still the workman was paid his wages on 
daily rate basis instead of making payment of wages at full 
scale wage like regular employee. The course adopied by 
the opposite party is unfair labour practice and with a view 
to vitimizc the workman and discriminatory as well, The 
workman when started raising his continuous demand for 
making him regular and permanent employee and for regular 
pay before the authorities of the management * this act of 
the workman seriously annoyed them as a result of the 
same the services of the workman were dispensed with by 
the authorities of the bank w.e.f. 15-4-97 and lhat the 
workman had not been paid any notice* notice pay oe 
retrenchment compensation by the bank at the time of 
termination of his services w.e.f 16-4-97 which is utter 
disregard to the mandatory provisions of Industrial 
Disputes Act,1947, and rules made (here under despite the 
fad that the workman completed more than 249 days cf 
continuous year during the intervening each calendar years. 
It is in gross violation of Sec. 25F of LD+Act and on the 
basis of it has been prayed that the workman be reinstated 
in the service of the bank with full back wages and 
continuity of service together consequential benefit 1 : 
attached with the post. 

3. The claim of the workman has been refilled by the 
opposite party bank vehemently oti the ground that the 
workman was never appointed .by the bank against any 
regular and permanent post of peon, that the workman was 
never subjected to any regular selection process; that the 
workman was never issued any appointment letter or 
termination leltcr by the bank and that in the absence of 
breach of service condition, it cannot be said that the action 
of the opposite party bank is.bad in law. Therefore* or the 
basis of above it has been prayed by the bank lhat the 
claim of the workman is liable to be rejected. 

4. Workman has also filed rejoinder in support of 
his claim petition but nothing new has been alleged therein 
except reiterating (he facts already pleaded by him in claim 
petition. 

5. After exchange of pleadings between the partu.: 
both parties oral as well as oral evidence in support f 
their claim and counter claim. . 

6. Heard the arguments at fength and have :t! 
perused the records of the case. 
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7* From the pleadings of the workman there in no 
dispute about the fact that the workman was a daily rated 
employee engaged by the opposite party bank without 
holding any selection process and without granting any 
appointment letter in favour of the workman. It is also the 
admitted position in ihe case that the workman hits not 
disclosed the breach of service conditions applicable to 
him. If the same has not been pleaded or proved by the 
workman, he cannot be granted any protection of the 
provisions of Industrial Disputes Act,l947, as the . 
provisions of the Act cannot be read in isolation ignoring 
the service conditions applicable on the workman for the 
time being. Admittedly the workman was not governed by 
any of the service conditions applicable in the bank during 
the period ofhis casual or daily ratted employment, Further 
Industrial Forums cannot be used as a measure for providing 
back door entry in the public employment on account of 
breach of provisions of Industrial disputes Act, 1947, 
unless it is pleaded and proved that the provisions of 
service conditions are in consistence with the provisions 
of the Act. Moreover, in view ofthe law laid down by the 
Hon'ble Supreme Court of India in leading case Smt. Uma 
Devi which apply with full swing to the facts and 
circumstances of Ihe instant case, the workman cannot be 
held foe any relief and hbebim is liable to be rejected being 
devoid of merit, misleading and miscuncieved. 

8, For the reasons discussed above, tribunal b of 
the opinion that there is neither any illegality in the action 
oftbe opposite party bank nor unjustifibility when workman 
was removed from the daily rated employment of the 
bank. Tribunal 1 Is also of the opinion that being daily rated 
casual employee he has no right or title to claim employment 
in the batik only on the ground of breach of provisions of 
I. D. Act, 1947. In any view of the matter, the claim suffers 
from infirmities and merit therefore is liable to be rejected 
accordingly die claim of the workman is rejected 

9. Heldthatthe workman will notbe entitled for any 
relief pursuant to the present reference order. 

It G SHUKLA, Presiding Officer 
^ 7 2008 

tbT.str, 758,— 

^si i4) ifr dra I? ^ 

3fi9i ^ 'FimI'StoY 

’Stjtfa 4frf^ «wii daifa'u 

srftorrn/sR ^np ^ tN? (wl 71/99) 

^ TRnftnr i 4 !*^ rmjU ^ 5-3-2008 
tan *nt 

[^f, T^-l2012/7ti/199fi-3n| 3m{dl-ll)] 

New Delhi, the 7th March, 2008 

S.O* 758,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No.71/99) 
of the Central Government Indus.Tribunal -Cum Labour 
Court, Kanpur as shown in the Annexing, in the Industrial 
Dispute between the management of Cental BankofLidta, 
and their workmen, received by the Central Government 
on 5-3-2008. 

(Nol L-12012/76/1998-lR (M)] 
RAJINDER KUMAR, Desk Officer 
ANNEXUKE 

BEFORE SRI HG.5HUKLA, PRESIDING OFFICER 
CEiyTRALt^VTRNMEhTr INDUSTRIAL TRIBtJNAI^ 
CUM-LABOUR COURTKANPUR 

Industrial Dispute No. 71 of 99 
In the matter of dispute between: 

Central Bank Shostt Employees Association 
The Regional Secy. CBSEA 2/334, Rui Ki Mandi 
Shahganj Agra 

AND 

The Regional Manager 
Central Bank of India 
37/2/4 Sanjai Place Agra. 

AWARD 

1. Central Govt. MOL, New Delhi vide Notification 
No. L-12012/76/9B/IR £ ELI I) dated 30-3-99, has referred the 
following dispute for adjudication to this tribunal— 

Whether the action of Central Bank of India in 
imposing penalties upon Yogendra Singh Bhandari, Clerk 
Agra Gantt, Agra vide order dated 3 6-96 is legal and 
justified? If not what relief is workman entitled? 

2. Tn the instant case after exchange. of pleadings 
and conclusion of evidence by the contesting parties when 
the case was taken up tor final hearting on 7-9-07, Un¬ 
authorised representative instead of arguing the case <■« 
merit submitted before the Tribunal that since worker hi:s 
taken away file and that be has no instruction in the case. 
This virtually means that the workman no more is interested 
in prosecuting his case and in view of it, tribunal do not 
considers it expedient to give hill details of the case. Under 
these circumstances it is held that the workman is not 
entitled for any relief pursuant to tfib present reference. 
Award is given accordingly. 

R.G SHUKLA, Presiding Officer 
^ faPSftjO 2008 

TJtT.^T, 759.—fartlH SlfyfWT, 1947 (I9t? 
^il |4) ^ 17 ^ ^t, *8*5il*l $HU»K ^**1141. 

PWR W4»K 

sf. 2, ^ ^ T4TZ (TW TfedT 
2/70/2003 ) ^l 10-3-2008 

xihi 1£3TT rtf 1 

[TL H^-39012/6/20033fR<^f-ll>] 
Tlf^S 4+jHK, ^31 


1542 


THE GAZETTE OF INDIA;APRIL 5; 2008/CHA1TRA 16> 1930 


[Part II—Sect. 3<ii)] 


New Delhi, the 10th March,2008 

S.O. 759*—In pursuance of Section 17 of the 
Industrial Disputes Act, J947 (M of 1947), the Central 
Govemiro^it hereby publishes the award (Ref- No. 2/70/ 
2003) of the Central Government Indu&Tribunal -Cum Labour 
Court, No.2, Mumbai as shown in the Annexure, in the 
Industrial Dispute between the management of M/s Krishna 
V .Salgaonkar, and their workmen, received by the Central 
Government on 10-3^2008. 

[No. L-39012/6/2003-IR (M)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 t MUMBAI 

PRESENT 

A. A. Lad, Presiding Officer 
Reference No. CG1T-2/70 of2tm 

Employers in relation to the management of M/a,Krishna 
V. Salgaonkar 

The Director, 

M/s. Krlshan V. Salgaonkar; 

29, IDA Masson, 

18, Vaju Kotak Marg, 

Fort, Mumbai 4Q0Q0J r 

V/s 

There Workmen 
Shri Saiish Patkar, 

B/403, Shridarshon, 

Plot Nb.34, Sector 9* 

Khanda Colony, 

New Panvel (W) 410296. 

APPEARANCES: 

FORTHE EMPLOYER Mr. M V. Amberkar 

Advocate. 

FORTHE WORKMEN Mr, J. H. Sawant 

Advocate. 

Mumbai, dated 2 5th January, 2006 
AWARD 

The Government of India, Ministry of Labour by its 
Order No, L-39012/6/2003 -I R(B Tl) dated 14-10 -2003 m 
exercise of the powers condened by clause (d) of sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
industrial Dispute Act, 1947 have referred the following 
dispute to this Tribunal for adjudication; 

“Whether the action of the management of 
M/s. Krishna V. Salgaonkar, Clearing and Forwarding 
Agents, Mumbai in orally terminal mg the services of Shri 
Satish Patkar w.e.f. 6-6*2001 is justified? If not, what relief 
(he workman Shri Satish Patkar is entitled to?” 

2. Claim statement is fltedby secondparty atEx-6, 
It is replied by Brat party by filing Written Statement at 


Ex-8, lssus were framed at Ex-1 5 and thereafter matter was 
posted for recording evidence. 

3. Meanwhile, both agreed to keep matter for 
consideration in lokadaltt. By filing settlement purshis 
Ex-2? they agreed to dispose of the reference. Hence the 
order: 

ORDER 

In view of Purshis filed at Ex-27 by both, reference is 
disposed of. 

Date: 25-01-2008 

A. A. LAD, Presiding Officer 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL AT MUMBAI 
Ret CGIT No, 2/70 of 2003 
M/S. KRISHNA V. SALGAONKAR 
MR, JAYANT K r SALGAONKAR .... Employer 
Partner 
V/s 

SHRI SATISH A r PATKAR „.. Workman 

SETTLEMENT IN RESPECT OF DISPUTE 
UNDER REE CGIT NO, 2/70/2003 . 

Seen Between M/s. Krishna V. Salgaonkar, 

Mr, Jayant K. Salgaonkar, Partner 

Presiding Officer We Shri Jayant K. Salgaonkar Partner 
of M/s. Krishna V, Salgaonkar (employer) and Shri Satish 
A Patkar Applicant (Employee) in respect of Ref. CGIT 
2/70 of 2003 herby state (hat we have decided to settle 
the dispute under reference and the Term of Settlement by 
making payment of Rs.75,000 (Rupees Seventy five 
thousand only) for foil and final settlement of the dispute 
under reference. 

For foil & final settlement three post dated cheques will be 
given on 25-01-2008. On recepit of foil amount of 
Rs. 75,000 (Rupees Seventy five thousand only) the case 
will he withdrawn by the second party worker. 

We jointly request the Hon'ble Tribunal to give an 
settlement award on the subject. 

Submitted on 25th day of January. 2006. 

For Employer/ Management 
JAYANT K.SALGAONKAR, Partner 

SATISHA. PATKAR M/S KRISHNAV SALGAONKAR 
Workman 

Post date & Cheque No.659846 dt.24-1-2008 focRs.25,000 
Post date & Cheque No,659897 dt 25*2-2008 for Rs.25,000 
Postdated Cheque No. 6559898 dt25-3-2006 for Rs25,000 
All Cheques drawn in Punjab & Maharashtra Co-op 
Bank Ltd. 

7 ^, 2008 

TfT,3ir, 760,—1947 < 1947 
^}| 14) tmi 17 ^ uwn 
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jnfajfs ^4 ^kT ^ 

31^1’ll ftRti dfteftPWi fa*K ff 4^*0^ WhK 'ato'w 
a*Pwn?nrarc ^raisra, ^trcg* ^ (rir*! 48 / 99 ) 
^ TOfrltf t, ^ W^IK <d 5-3-200$ ^ 
Rrapn «tn 

[4 t5?M20l2/l92/l998-anf SIR (^-i|)] 
gfa'Tv’^HTC, ^(WtO 
New Delhi, the 7th March, 2008 

S.D. 760*—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 £14 of 1947), the Central 
Government hereby publishes the award (Ret No< 4S/99) 
of the Central Government IndusTrifeuhal -Cum-Labour 
Court, Kanpur as shown in the Armexure, hi the Industrial 
Dis pue between the management of Central Rank oflndia 
and their workmen, received by the Central Government on 
5-3-2008. 

[No. L-12012/192/199S4R<B4I)] 
RAJINDER KUMAR, Desk Officer 
ANNEXIJRE 

BEFORE SRJ ELG 5HUKLA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRlBUNAl>CUM-LABOlJRCCHJin; KANRJR 
Industrial Dispute Case No.4S of 99 
In the mutter of dispute between: 

Rajesh Kumar Yadav, 

House No. 52/60 Pandiriha, 

Allahabad. 

AND 

The Regional Manager 
Central Bank of India 
Regional Office 
Lanka Varanasi. 

AWARD 

1. Central Govt MQL, New Delhi WdeNotiBcation 
No, lr 12012/192/9®-IRi&-tl) dated S-3-99 has referred the 
following dispute for adjudication to this tribunal— 

Whether Sh + Rajesh Kumar Yadav has worked with 
the management of Central Bank of India from 2* I-89 
to 31-7-93 without any break? 

Whether the action of the management of Central 
Bank of India hi tennuiatiiq; the services of Sh. Rajesh 
Kumar Yadav w.e.f 1*8-93 is justified ? If not to what 
relief the workman is entitled for? 

2. At the outset before embarking upon the merit of 
Case it may be slated that it is settled legal position that a 
daily rated employee, casual employee, adhoc or tempo ray 
employee has no Lein on regular and permanent post 
irrespective of the fact that he had worked much more than 
240days ofcontlnuous service in each calendar year during 
the period of his retention in the service of his employer. 

3. From the pleadings of the workman as well as of 
the opposite party bonk it is admitted position fn the case 


that the workman was engaged by die opposite party bank 
as daily rated casural worker for which he was being paid 
Rs, ID per day excluding Siinday and Holidays and which 
was gradually erihandeed to Rs. 25 per day. He was made 
payment in has own name through vouchers and no some 
occasion the payment was made to him benami.The mode 
adopted by the opposite party as pleaded by the work man 
is unfair labour practice. On the basis of above, workman 
has sought indulgence of this Tribunal with prayer togrant 
him relief of reinstatement with foil back wages and 
continuity of service. 

4. Claim of the workman has been refuted by the 
opp* party bank on a number of grounds given in the 
statement of claim which need not be incorporated in the 
body of award as adm itted according to this own pleadings 
the workman was engaged by the bank as daily rated 
wocfcm&i. 

5. In the case of Hunanshu Kumar Vidyurthi versus 
Stale of Bihar and in the case of Secretary, State of 
Karnataka versus Smt Devi the Apex Court has laid down 
specify on the point that a casual labour, employed on 
daily wage temporary worker, adhoc employee or an 
employee employed for short gap arrangement has no lien 
or rightto claim regular employment in public employment ' 
against any regular and permanent post unless he has 
cleared the regular selection process. The law laid down 
by the Hon’ble Supreme Court fully apply to the facts and 
circumstances of the ease, therefore, appfyirtg’the law in 
the case of the workman, it can be safely inferred that the 
workman cannot be held entitled for any relief what to say 
about reinstatement as claimed by him. 

6. There is yet another angle from which the claim of 
the workman is not sustainable in the eye of law. The fact 
that the banking employees are governed through service 
conditions and that the workman in his entire pleadings 
has not whispered even a single word as to which 
provisions of service regulations applicable on him was 
breached by the bank while dispensing with his casual and 
daily rated employment. Therefore, unless it is pleaded 
and proved provisions of Industrial Disputes Act, 1947,' 
would not directly come into play in the case of the 
workman, therefore, workman cannot be held entitled for 
the relief as claimed by him. It further appears that the 
claim of the workman is misleading, misconcieved, devoid 
of merit and based on misinterpretation of the provisions 
of Industrial Disputes Act, 1047, under these circumstances, 
the claim of the workman is liable to be rejected: 

7. For the reasons discussed above, the claim of the 
workman is accordingly rejected holding that the cannot 
be held any entitled for any relief 

S. Reference is therefore, decided in favour of the 
opposite party and against the workman. 

R.G SHUKLA, Presiding Officer 
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T!f^ ' 

New Delhi, the 10th March* 2003 

SXX 761.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947)* the Central 
Government hereby publishes the Award (Ref No. 19/ 
2007) of the Central GovernmentInduiTnburiyl -Cum Labour 
Court* Chennai as shown in the Annexure* in the Industrial 
Dispute between the management of Tuticorin Port Trust 
and their workmen, received by the Central Government on 
10-3-2008. 

[No. L-44D11/7/2006 -IR (B-11)] 
RAJrNDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM LABOUR COURT, 
CHENNAI 

Tuesday, the 25th Sept., 2007 
PRESENT: K.J AYARAMAN, Presiding Officer 
Industrial Dispute No, 19/2007 

(In the matter of die dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the management of Tuticorin Port Trust and their Workmen) 

, BETWEEN 

The General Secretary ; 1 Party/Petitioncr 

Tuticorin Port Trust Democratic 
StaffUnion, Tuticorin 

Vs. 

The Chairman : II Party/Respondent 

Tuticorin Port Trust* 

Tuticorin 

APPEARANCE: 

For the Petitioner None 

For the Management S, Yashwanth 

AWARD 

The Central Government, Ministry of Labour vide its 
Oder No, L4401 l/7/200(HR(B-IJ}dated 4-5*2007 referred 
the following Industrial Dispute to this Tribunal for 
adjudication. 


The schedule mentioned in that order is t 

0) Whether the demand raised by Tuticonrin Pott 
Trust Democratic SlafTUnion for regularization 
and fixalion of pay of Sri Devadhass and Sri 
D. Devasahayam w,e.f, 24-07-1995 to 23-01 - ] -2001 
basis and re-Tixing the pay for the post of 
mechanic w.e.f. 24-1 -2001 is just and legal? If not, 
to what relief the concerned workmen are entitled? 

2, After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 19/2007 and issued notices 
to both sides. The petitioner union even though received 
notice twice has not appeared before this Tribunal to 
contest the same and set esparto. On the other hand* the 
Respondent entered appearance through their advocate 
and filed their memo of object ion. 

The point of determination is: 

(i) Whether the demand raised by Tuticorin Port 
Trust Democratic Staff Union Tor 
regularization and fixation of pay of 
Sri DevadlaSs and Shri D. Devasahayamw.e.f. 
24-7-1995 to 23-1-2001basis and re-fixing the 
pay For the post of mechanic w.e.f 
24-1-2001 is just and legal? 

(n) To what relief the concerned workman are 
entitled? 

Point (i) & (ii) 

3. As already pointed out* the petitioner union 
even though raised the dispute before the labour authorities 
has not appeared before this Tribunal even after twn 
notices. The union was set ex-parte and its Respondent in 
its memo of objection alleged the union has raised the 
dispute for regularization of Sri S. Devadhass and $ri 
D, Devashayam who are earlier held the post of Khalisi 
and subsequently promoted as Asstt. Mechanic on ad- 
hoc basis. Since the post in question is only a temporary 
one viz. that the concerned employee were appointed on 
adhoc basis and further adhoc appointment was also not 
approved by the Ministry, they are not given any relief 
and they were also not eligble for promotion to the post of 
Asstt. Mechanic as per the approved Recruitment Rules at 
the point of time. Therefore, they are not entitled to any 
relief 

4. In this case* though the petitioner union hat raised 
the dispute for the regularization of the concerned 
employees, they have not come to ibis forum to establish 
the fact as to how they are entitled for regularization and 
al^o fixation as claimed by the union since the burden of 
proving the concerned employees are entitled for 
regularization is upon the petitioner union and since the 
petitioner union has not discharged this burden with no 
satisfatory evidence and I am of the opinion the petitioner 
union is not entitled to get any relief as claimed bylhein. 
Therefore, this ID is dismissed hut without any cost. 
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5* Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by like in the open court on this 
the 25 th Sept., 2007) 

K.JAYARAMAN, PresldihgOfTicer 
Witness** Examined:— 


The General Manager (P) 
Bank of India 
Mumbai South Zone 
Bank of India Bunding 
70-84 M.GRoad 
Fort Mumbai400023. 


farthel Perty/Petitioner None 

For the IlParty?Mamagenient i None 

ItocinKirtf Marled:— 

On the petitioners side 

Ex.Ncu Date Description 

—Nil— 

From the Management side: 

Ex. No. Date Description 

—Nil— 

M lOTiri, 2008 
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New Delhi, the 10th March, 2008 

SAX 762*—Ln pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (M of 1947)* the Central 
Government hereby publishes the award (Ref. No. 2/29/ 
2003) of the Central Government lndus*Trfbunal*cum- 
Labour Court, No. 2, Mumbai as shown in the Amieaure, 
in the Industrial Dispute between the Management of Bank 
of India, and their workmen, received by the Centra] 
Government on 10-3-2008. 

[No. L-1201 l/IOO0O3-IR(BrII)] 
RAJfNDER KUMAR, Desk Officer 

AWEXURE 

BEFORE THE CENTRAL GOVERNMENT 
fNDUSTRlALTRl BUNAL NOX MUMBAI 

PRESENT 

A + A- had presiding Officer 
Reference No. CG1T 2/29 of 2003 

employers in relation to the management 
OF BANKOF INDIA 


THEIR WORKMEN 

The General Secretary 
Bank of India Staff Union 
Bank of India Building 
7WM.GJtoad 
Fort Mumbai 400021 
appearances^— 

FOR THE EMPLOYER Mr! L.L.D* Souza 

Representative 

FOR THE WORKMEN : Mr. MB. Anch&n 

Advocate. 

Mumbai, dated 29ih January, 2008 

AWARDPART-4 

The Government of India, Ministry of Labour by its 
OrderNo.L-12011/10/2003/ IR<B-II) dated 20-05-2003 m 
exercise of the powers conferred by clause (d) of sub* 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute 10 this Tribunal for adjudication; 

ri Whether the action of the Management of Bank of 
India, Mumbai South Zone, Mumbai in dismissing Shri 
Sanjay Stiete from service w.e.f. 10*8-2001 is justified? If 
not, what relief (he workman Shri Sanjay Sbele is entitled 
to? 

2 CliumjlateinentisWedbyGeiterdSHTeiaryof 
the Union making out case that concerned workman Sanjay 
SHetewas a permanent mb-ordinale staff and was member 
nfUukm. On 18-7-2O0O chafgeshzet was served onhim 
alleging that he did some withdrawal in the accounts of 
Shri Purushotam Singh and Shri Rama lyerof Maheahwni 
Udyan Branch by using fraudulent cheques and 
suppressed the evidence about the said so that act cannot 
be detected, by taking help of other staff namely Daivi and 
Deshmukh and destroyed the documents used in the 
transaction. As per chargesheet, it was alleged that 
concerned workman was responsible for the serious loss f 
to the Bank to the tune of Rs* 1,55,000 and as such, he 
committed an offence under clause 19.5 0 of the First Bi¬ 
partite Settlement doled 19-10-1966. According to union, 
iarce ofempiiry was made by Bank by issuing show-cause 
notice doted 9-3*2001, Concerned workman was not 
permitted to take help of defence representative. Investi¬ 
gation report was notrufcrovtted to the j^oocenjed workman. 
The witnesses examined in the investigation were not made 
availble for cross and basing on that Inquiry Officer 
declared concetncd workman gjutty of the charges. It is 
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1546 


THE GAZETTE OF INDIA;APRIL 5 , 2008/CHAITRA16,1930 


(Past II—Sec. 3001 


alleged that other workmen involved in the so called in¬ 
cident were not prosecuted* Scapegoat was mode of the 
concerned workman to hide others and as such, decision 
taken on such a faulty enquiiy of termination is not just 
and proper. Even finding given by Inquiry Officer is nor 
on the evidence placed before him who observed concerned 
workman guilty of charges levelled against him. 5o it is 
prayed that entpiiry conducted be declared not just and 
proper* findings perverse and reinstate concerned workman 
with all benefits* 

1 , This is disputed by the Bank by filing reply Ex-9 
making out case that cotwetrad workman at the relevant 
time wasasub-stafFal Maheshwari Udyan branch between 
23-03-1988 to G1-Q1-I99B* Et was alleged that concerned 
woikman fraudulently collected paymert of Savings Bank 
A/cNo,42l against token Nos* 41*44 bn 10*10-97 to die 
tune of Rs. 30,000 and on 23-10-97 to the tune of 
Rs. 20*000. Ail these reveals that concerned workman was 
involved in the fraud by obtaining cheque book by stealing 
those from the record of the Bunk. It is further alleged that* 
concerned workman was suspended during the 
investigation. One of the customer* Purushotam Singh wus 
maintaining savings bank account No. 5451 with 
Maheshwari lldayan branch which was dormant from 
20-06-1988 and credit balance in said account on 
01-01*1997 was Rs.96,408,08 paise* It was alleged that 
concerned workman conspired with DaJvi the other staff 
working at Maheshwari Udyan branch and fraudulently 
obtained cheque book bearing serial Nos. 453141 to 453150 
in SB Account No* 5451 of the aforsaid person and 
fraudulently withdrew amount of Rs. SOjGOO framthe said 
account on various dates It is also alleged that said 
workinah unauthorisedly wrote the summary payment scroll 
book and then man^gedto destroy all ref evan document ary 
evidence regarding cheque book, requisition slips, account 
opening forms and other relevant documents to unable to 
detecttheact.lt was also alleged that one Rama Iyer was 
having Saving Bank account No* 421 in the said branch 
and it was dormant since 1994 and in that account 
fts* 76,382*66 paise were shown balance* This workman 
with the help of DaJvi and Deshmukh fraudulently obtained 
on 04-07*1997 a cheque bearing serial Nos. 622326 to 
622350 of the said account number and managed to 
withdraw Rs. 75,006, Accordingly concerned workman was 
chargesheeted on 18*07-2000 leveling charge of gross 
negligence* acting against interest of bank and was 
negligent in the wotk which involved Bank in serious Joss. 
So departmental enquiry was conducted by levelling charge 
of misconduct Shri V.SHaldankar was appointed as 
Inquiry Officer in the Departmental enquiry by conducting 
five sittings. Inquiry Officer recorded evidence and allowed 
Bank to produce evidence by giving opportunity to 
concerned workman to lead evidence and concluded 
concerned workman guilty of the charges* Said finding 
was accepted by disciplinary authority and concerned 


workman was punished as per standing orders by issuing 
punishment of dismissal * ft is stated that concerned workman 
was given opportunity to represent his representative. 
Inquiry Officer evaluated the evidence on record and 
evidence given by the witnesses* Both were heard after 
evidence and basing on The evidence placed, finding was 
given which did not require to be Interfered. So it is 
submitted that the prayer of concerned workman for 
declaring enquiry not proper and findings perverse be 
rejected and punishment awarded on the said be conformed. 

4. In view of above pleadings* issues were framed 
at Ex-19, Outofthose, issues Nos, I £l 2 are on the point of 
enquiry which arc treated as preliminary issues and which 
are answered as follows; 

Issues Findings 

(0 Whether enquiry is fair and proper? yes. 

(B) Whether findings are perverse? No, 
Reasons 

Issue No* I 

5* By charge sheet dated 18-7-2000, first parly 
levelled charge of misconduct and doing act fraudulently 
by showing negligence, Charge of destroying the evidence 
to suppress the act which was against the interest of Bank 
is levelled against concerned workman, which is punishable 
under Standing Orders 19.5{j} of the First Bi-partite 
Settlement dated 19-10-1966. According to concerned 
workman* charges levelled against him were not proved 
Mere farce was made by the Bank to enable it to take 
action against concerned workman. No proper opportunity 
was given to him* Whereas case of the Bank is that full 
and proper opportunity was given to concerned workman. 
He participated in the enquiry with his defence 
representative. Documents were made available which the 
Bank has produced before Inquiry Officer to Ihe concerned 
workman and his representative. To prove that concerned 
woikm an red y on h is affdavit fi led in I ieu of examination - 
in-chief. Ex-20 by mak ing out above type ofcase. However 
in the cross he states that he selected one Miltnd 
Siugarpure as his defence representative and he admits 
that management examined four witnesses who were 
made available for cross, He admits that page 21 o f Ex-15 
bears his signature. He admits that he did not lead any 
evidence as he was of the view that he did nothing 
wrong. He also admits that he was served with show 
cause notice which he replied. Even enquiry was re-opened 
at his instance. He admits that page 132 of Ex-15 was served 
on him. He admits that he initialled it. He admits (hat, 
report of Inquiry Officer was kept on record alongwith his 
statement He admits that opportunity was given to cross 
the Investigation Officer which was not utilised by his 
representative. He admits signature from page 136 of Ex-15 
as well as page 421 * He admrts (hat he was served with 
show cause notice after enquiry report and personal hearing 
was given. Second party fi led purshls at Ex-21 closing (heir 
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evidence Against this* management placed reliance on 
affidavit filed in Lieu of eocamination-in-Chief at Ex-22 
describing in what manner opportunity was given to 
concerned workman and how he paricrpated m the enquiry. 
In the cross he denied suggestion of second party 
workman. He pointed out statement made of concerned 
workman which was recorded on page 4 of enquiry. He 
admits that said statement was not recorded after 
reopening of the enquiry* It was questioned to witness 
that, change in the name of Presenting Officer of the first 
party was not made known to the concerned workman 
which is notdenicd by the witness of the Bank. However 
In my considered view, changing Presenting Officer is 
noting but changing an advocate and in that respect, I feel 
that Bank was not supposed to communicate said change 
to the concerned workman. Besides it is not pointed out in 
what moaner said change of Preseitftfig Officer affect on 
the enquiry and on the interest of concerned workman? 
About evidence il is questioned to the witness but 
concerned workman ha$ admitted that he was served with 
documents. Advocate for second party submitted written 
arguments at Ex-24 which was replied by first party by 
filing written arguments at Ex-26. 

6* In that respect, if we peruse the enquiry 
proceedings placed on record and admission given by 
concerned workman hi his cross, wefmdpage4,pages 12 
to 21 ofEx*l 5 bears signature of the concerned workman 
and his defence representative* It reveals that on all these 
dotes concerned workman with his defence representative 
were present. All these reveals llot concerned workman 
did not step m to witness box and stated anything about 
the charges levelled and make out care before Inquiry 
Officer. On tjc contrary, before us he admits that he decided 
not to step into witness box in enquiry because he did 
nothing wrong. When enquiry proceeding reveals 
that, concerned workman has participated in the enquiry 
and got .all opportunity and it is not pointed out how 
empriry can be held not just and proper, [am of the view 
that it find dirfficult to observe enquiry is not just and 
proper. In the enquiry, concerned workman did not led 
evidence or make out case under the impression that be 
did nothing wrong But the evidence placed before Inquiry 
Officer shows involvement of concerned workman* The 
charge of stealing cheque books of Account Nos. 421 & 
5451 ofMaheshwari Udyan Branch was levelled* Charge 
of destroying documents b also levelled against him and 
on that evidence was led by the Bank which is not denied 
by the concerned workman to his cress, li is not pointed 
out, bow enquiry was not fair and proper? It is not shown 
where opportunity was not given lo concerned workman 
though be demanded, h is not shown how he did not get 
opportunity to make out his case. On the contrary enquiry 
proceedings more precisely page No. 20 reveals that 
defence representative declared that, he do not want to 
cross examine the witness. Page No. 21 also reveals that, 


Inquiry Officer asked defence representative to present 
his defence to which defence representative declared that 
he do not want to produce any defence documents and 
witness and will submil the arguments in writing * So this 
reveals that foil opportunity was given but it was denied 
by the concerned wotkm&n, On the contrary cose of the 
concerned workman reveals that opportunity was givoi* 
but it was not utiti red by the defence representative, Even 
grievance of the conceme workman is that though 
witnesses were made available for cross his defence 
representative did not utilize the opportunity. So all these 
reveals that opportunity was given to the concerned 
workman which he defied and now he cannot soy that he 
did noteetopportunityl<fleiid evidenced Besides it is not 
pointed out by cross examining witness what he wanted to 
prove? No any specific cose b mode out So 1 conclude 
that enquiry conducted and placed on record is just and 
proper and does not require lo be interfered. 

Issue No. 2 

7. It is alleged by the concerned workman that 
findings are perrerae and Inquiry Officer has no evidence 
to conclude Like that Findings, of the Inquiry Officer 
produced with Ex-15 from pages 120 to 127 we fmdt.be 
discussed the evidence placed before him* Even he narrates 
the incident and gave anxious though to the evidence 
placed before him. Even he considered the investigation 
report which was supplied to concerned workman and 
relying on that, he concluded that, concerned workman is 
guihyofchargeslevelled against him. T . is not pointed out 
by the concerned workman and his advocate, how findings 
of Inquiry Officer are perverse? So considering ad that 
coupled with case made out by both, I conclude that, 
findings of Inquiry Officer are not perverse* 

8* In view of discussing mode above, I conclude 
that enquiry is just and proper and find htgs not perverse* 
Hence the order: 

ORDER 

(1) Enquiry is just and proper and findings, not perverse^ 

(2) Both patties to participate on the point of quantum 
of punishment. 

Dote: 29-01-2008 A. A, LAD* Presiding Officer 

10 hH, 2008 

wi.aar. 763.—4sftPi* Phi* srftrfwL 1W71W7 
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New Delhi, the J Oth Marck 2008 

S.O, 763,—In pursuance of Section 17 of the 
Industrial Disptfes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 2/71/ 
2005) of (he Central Government Industrial Tribunal-cum- 
Labour Court, No 2, Mumbai as shown in the Annex;ure in 
Industrial Dispute between the employers in relation to the 
management of Jawaharlal Nehru Port Trust* and their 
workmen, which was received by the Central Government 
on 10-3-2008 

[No. L-3 f 0 N fl 6/2004-JR <B-U>] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE central government 
industrial tribunal NO 2, MUMBAI 

PRESENT: A. A. Lad, Presiding Officer 
Reference No. CGIT-2/71 of 2005 
Employers in Relation to the Management of 

(1) JAWAHARLAL NEHRU PORT TRUST 

(2) central warehousing corporation 

(3) MS. SPEEDY TRANSPORT PVT. LTD 

(1) The Chairman 
Jawaharlal Nrfiru Port Trust 
Admn. Building , Nhava-Sheva 
Navi Mumbai-400 707* 

(2) The Regional Manager 

Central Warehousing Corporation 
Central Freight Station 
Jawaharlal Nehru Port Trust 
Navi Mumbai-400 707 

(3) M/s l Speedy Transport Pvt. Ltd. 

BPT 1635, Mansion Road ,Camac Bunder 
Mumbai-400009. 

V/s. 

THEIR WORKMEN 

f 

The General Secretary 

Nhava Sheva Port Sl General Workers Uniop 
Port Trust Kamgar Sadan, 2nd floor 
Nawab Tank Road, Mazgaon 
Mumbai-400010. 

APPEARANCES:— 

For the Employer (I): Mr. L.L.D* Souza: Representative 

(2) Mr.S,B* Sharma : Advocate 

(3) Ms* Sonia Sunil : Advocate 

For the Workmen Mr J.H+Sawant ; Representative 


Mumbai, dated the 25th January, 2008 

award 

The Government of India, Ministry of Labour by its 
Order No.L-310Ii/l6/2004/lR (B-ll) dated 4-5-2005 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2 (A) of section IQ of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication* 

“Whether the demand made by Nhava Sbeva Pori 
and General Workers’ Union for regularisation of service 
of Shri Hamiman Govind Tandel and 14 others (as per list 
attached) engaged by the management of JNPT through 
Central Warehousing Corporation is justified? If so, what 
relief are the workmen concerned entitled to?” 

(list) 

Sr. No* Name 

1 Shri Hanuman Govind Tandel 

2 $mt. Tulsabai Chandrakant Tandel 

3 Smt. Hirahai Nathuram Tandel 

4 Shri. ManoharLaxmanMhafre 

5 Shri Pandarinath Moreshwar Thakur 

6 Shri Parshuram Kashinath Kadu 

7 Shri Bharat Laxman Patil 

8 Shri Krisbana Ramchandra Kadu 

9 Shri Chandrakant Jawahar Kadu 

10 Shri Ramkrishan Soma Tandel 

11 Shri Kesharinath Gajanan Mhatre 

12 Shri Mahesh Naresh Kadu 

13 Shri AtmaramGovindTandel 

14 Shri Rajendra Yashwonr Mohitc 

15 Shri Bahrain Gajanau Mhatre , 

2. Claim statement is fi led by Vice President of U n ion 
fbr workman at Ex-7 which was replied by first party by 
filing written statement at Ex-9 and Ex-13. Matter was fixed 
for framing issues. However bath parties requested to keep 
matter before Lok Ada I at, where both parties arrived at 
settlement and filed purahis at Ex-22* Hence Ihe older: 

ORDER 

In view of Purshis tiled al Ex-22 
by both T reference is disposed of. 

Date:25-01-2008* A t A. LAD, PresidingOfficcr 

Ex-22 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
Reference Nu.CC IT-2/71 of2005 
Employers in ReJationlro the Management of 
(I) JawaharlaJ Nehru Port Trust 
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(2) Central Warehousing Corjwration : First Party 
Vfc, 

THEIR WORKMEN (represented by 
Nbava Sheva Port & General Workers 
Union Second Party 

Application! for disposal of the Reference for want of 
prosecution, 

MAY IT PLEASE YOUR HONOUR 

Tbe workmen represented by Nhava Sheva Pott 
and General Workers Union beg to apply for disposal of 
reference for want of prosecution. 

MUMBAI 

Dw: 25-01-08 $d/- 

(Jaipcakash Sawant] 

Representative 

Seen 

SdA 

Presiding Officer 
25-1-08 

Award may be Passed accordingly 
Sd/- 

forJNPT 

25-1-2008 

I have no objection 
SdA 

Adv. for CWC 
25-1-2008 

10 *1^*2008 ■ 

44.3H 764.— H 1947 (1947 
4»T 14) ^ ^FI 17 ^ sfl-ftt 1 ! *U4>K tfirjeLtft. 

f-mW ^ 

arftpipn ^ Tfarc (WJ TT^IT 43/2006 ) ^ 

$> # ^ io-3-2008^1 tira *ni 

m T^T-22012/230/2005-3n£ )] 

'jhk, strict«m<l 

New Delhi, the 10th March, 2008 
S,0, 764.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), (he Central 
Government hereby publishes the Award (Ref, No. 43/2006) 
of die Central Government Industrial Tribunal-curn-labour 
Court* Chennai as shown in the Annexure in Industrial 
Dispute between tbe employers in relation to tbe 
management of NLC Indcoserve*. and their workmen* 
received by tbe Central Government on 10-03-2008 

[No. L-22012^30/2005-lR (C-Il)] 
A/AY KUMAR* Desk Officer 


ANNEXUtE 

BEFORE THE CEJYHUL GO VERNMEVT 
INDUSTRIAL TIUBtiNAI^rM-LABOUR COURT 
CHENNAI 

Tuesday, the 4th December*2007 
PRESENT^ K JAYARAMAN, Presiding Offittr 
lmVSTTUAL DISPUTE NO 43/2 WW 
[In the matter of the dispute for adjudication under clause 
(d) of sub-section (l)andsub-soction2 (A)of Section 10 
of the Industrial Disputes Act, 1947 (14of 1947)* between 
the Management and dieir workman) 

BETWEEN 

Sri K Ravichondnui 

22,10th Street* North JaganathaNagar 

Vfllivaldcam 

Chennai-600049 : Petitioner/! Party 

AND 

The Spetial Officer 

NLC Indcoserve 

Opp Thermal Power Station-1 

Ntyveli-607807 : Respondept/U Party 

APPEARANCE: 

For the Petitioner : Mr. K. Sathota Kumar* 

D. Muthukunur. T t Anbu 
For tbe Management: M/s* T.S. Gcpalan & Co . - 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No, L-22012/2J0/2O05/1R (CM-U>Aued 02-08-2006 
referred the following Industrial Dispute to this Tribunal * 
for adjudication: 

The schedule mentioned in that Order is: 

^Whether the action of tbe management ofNLC fndcoserve 
in dismissing Sri K* Ravichandran from service w.e.f. 

19- 10-2004 is legal and justified? If not to what relief is the 
workman entitled 1 "? 

2. After the receipt of the Industrial Dispute* this 
Tribunal has numbered it as ID 43/2006 and issued notices 
to both sides. Doth sides entered appearance through 
their advocates and tiled their claim and counter statement 
respectively. 

3, . The allegations In the claim statement are briefly as 
follows: 

Tbe petitioner was appointed as casual worker in the 
Thermal Power Station of the Neyvdi Lignite Coporaiion 
Ud. (NLC) on 12-11-1986 through the fridcoserve and the 
Respondent was absorbed the petitioner on 20-11-1990 " 
and his attendant membership is 1394. While so, on 

20- 01-1995, the petitioner was seriously .tick due to his 
chronic peptic nicer and therefore he applied leave on 
medical ground on 20-01-1995 and underwent treatment, 
and when he got cured became (o Neywtf and nepcrtad.lbr 
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duty «i 17-04-1998 with n«<*s$arymedical certificate. He 
was advised to come after a week’aJirne and hts joining 
report was forwarded to the Managing Director/ 
Indcoserve for approval After watting for sometime he 
approached the Special Officer of the Respondent 
Management with all relevant papers on 22-04*2002 and 
requested them to permit him to join the duty. After some 
time, the petitioner came to know the Officer concerned 
were not really interested to entertain him bock to service 
though the recommendations were bonafide. Therefore, 
he raised a dispute and requested the conciliation 
authority to direct the Respondent to engage him in 
service. But after filing the case, the Respondent 
Management passed an illegal dismissal order dated 
19-10-2004 against the petitioner. The said order of 
dismissal passed by the Respondent Management is not 
maintainable. No charges have been framed by the 
Respondent and no notice has been served to the 
petitioner. The leave applied by the petitioner was not 
rejected by the Respondent. Even assuming that the 
petitioner was unauthorized absence, nothing prevented 
the employer to take action under the relevant provisions 
in the Standing Orders or Indcoserve. In dismissal order, 
it is stated that the petitioner has been unauthorized 
absence himself for more than 9-1/2 years and his 
whereabouts were also not known to the Society till now. 
But this allegation is not fair on the port of Respondent 
when they have received the joining report The 
Respondent has slept over the leave applied for and again 
from J 7*04-1998 when the petitioner reported for duty with 
necessary medical certificates. Further, it is not open to 
the Respondent to dism iss the petitioner whi le concrl iation 
was in progress and that too without the approval of the 
conciliation authority and therefore the action of the 
Respondent is m violation of Section 33 ofthe Industrial 
Disputes Act. It is also violation of the Indcoserve 
Standing Orders No. 30, which stipulates as enquiry 
before passing any order under sub-section of Standing 
Orders 297, Without prejudice to his contentions* the 
petitioner further stated in any event punishment of 
dismissal imposed on the petitioner ignoring his 
unblemished record of service is not valid and this 
Tribunal has every right to interfere with quantum of 
penalty under Sec. 1TA of the Industriaf Disputes Act, 
Since the order passed by the Respondent is in violation 
of principles of natural justice and fair play* it is not 
sustainable and it is unjustifiable. Hence, for all these 
reasons the petitioner prays this Tribunal to reinstate him 
in service with full hack wages* continuity of service and 
all attendant benefits. 

4. But, as against this* the Respondent in his counter 
statement contended the Ncyveli Lignite Corporation 
(NLC) used to give various jobs to contractors who bring 
their own men, cany out the work and they are paid charges 
based on the volume of work carried out or based on the 


supply of workmen. Due to the efforts of Government of 
Tamil Nadu in November, 1988, it was resolved to form 
Industrial Coop. Society in Ncyveli by absorbing the 
workmen employed by various contractors and entrust 
the jobs with muvinuiBi wages to the displaced persons 
and in (be year 1990, the Respondent Society was formed. 
The petitioner was one of the contract workman and he 
admitted as a member. To the knowledge of the 
Respondent, the petitioner was assigned the checking the 
tickets of at the beginning and end of the shifts and diving 
the rest of the duty hours, he was engaged to amend the 
duties given by Officers ofNLC. To the reason best known 
to the petitioner, he was not reported for duty from 19-01- 
1995. The copy of tbe petitioner's 2A petition was received 
by the Respondent only on 13-09*2004 and that after 
ascertaining the factual position, the Respondent passed 
orders on 19-10-2004 distressing him from service on the 
ground of his'continuous absence for 9-1/2 years. The 
termination is perfectly justified and is not liable to be 
interfered with for a 11 or any of the reasons urged by the 
petitioner. It is reliably leamtby the Respondent that after 
January, 1995»the petitioner had gone abroad and on his 
retum on 19-09-1995, he has joined as casuaHaboti- Driver- 
cum-Conductor in JJTC Ltd, a Stale owned Trim sport 
Corporation and he was also absorbed in the service of 
the said corporation Iron 0M14-1999 and it is also learnt 
by the Respondent* the said Transport Corporation had 
referred (he petitioner for medical examination as his colour 
vision was impaired making him unfit for empolyment as 
Driver in die year 2000 while he was working in Salem and 
by an order dated 12-03-2001, the Stale Express Transport 
Corporation terminated his service. It is further learnt that 
(he petitioner raised an Industrial Dispute challenging his 
termination and die dispute has been taken to Labour 
Court, Salem in I D. No. 635/2004„ It is also reJiabl y learnt 
that the said dispute ts now pending. This Respondent 
had not received the representation made by the petitioner 
tothe NLC on 19-04-1998 or 22-04-2002. It is also not true 
(o say that he applied for leave on 20-01-1995 and he 
reported to the Respondent for duly cm 17-04-1998. This 
Respondent has no knowledge about what transpired 
between the petitioner and the General Manager, Thermal 
Power Station*! I of NLC. The petitioner has not disputed 
his absence from 20-0M995, Since the petitioner 
continued to remain absent, the Respondent was advised 
lo pass an order of termination which it did on 19-10-2004. 
Jit view of the factual position, there was no need for any 
enquiry. When the Respondent was passed this order, 
there was no l-D. pending conciliation and therefore 
Section*33 of the ID. Act was not attracted. It is not an 
invariable rule that every order of punitive termination 
should be preceded by domestic enquiry Jt is always open 
to the Management to justify the order of termination which 
was not preceded by enquiry. Hence, for all these reasons* 
the Respondent prays that the claim may be dismissed 
with costs. 
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Pokiti fonkt^rtniiatiofl sit: 

( 1 ) Whether the punishment of removal from service, 
imposed on die petitioner by die Respondent Management 
by Its order4-05-2004 is kgalond justified? 

(ii) To what relief the petitioner is entitled to? 

Point No. 1 

5. The case ofthe petitioner in this dispute is that he was 
one of the contract workman who after the formation of the 
Respondent Society was admitted as member. While so on 
2CH)1-1991, he was seriously sick due to his chronic peptic 
ulcer turning into a complicating ailmeft required sustained 
treatment He applied for Leave on medical grounds on 
20-01-1995 and undcrvremtreatmoii and when he got cured 
and became fit to resume work, he came bade to Neyvelt 
and reported for duly on 17-04-1998 with necessary medical 
certificate including fitness certificates issued by 
competent medical authority.. But the Respondent 
Management has not given permission to join duty and 
therefore^he raised the dispute. But on behalf of the 
Respondent it is alleged the petitioner was last reported 
for duty mi 194) 1-1995, thereafter nothing was heard from 
him and the Respondent came to know his whereabouts 
only after the 2A petition under the I.D. Act dated 
10-09-2004 and after ascertaining the factual position, the 
Respondent passed order on 10-10-2002 dismissing him 
Bom service on the ground that he was continuously absent 
for 9-1 tl years and the termination is perfectly justified and 
the same b not liable to be interfered with for all or any of 
the reasons. Further, (he Respondent contended, in the 
meantime the petitioner has gone abroad and on his return 
hejoincda5a<asualbbour/l>ivef-t«nvCoodiunorin UTC, 
a Sate owned Transport Corporation and he was also 
absorbed in the service of the Corporation from 0 1 -04-1999 
end the Slade Express Transport Corporation which is a 
subsidiary of JJTC had referred the petitioner for medical 
examination as his colour vision was impaired making him 
unfit for employment as a Driver and by an order dated 
12-03-2001, the said Corporation terminated his service 
while he made a representation for alternate job, the said 
Corporation declined to entertain his request and after that 
he has also raised as l.D. challenging his termination before 
the Labour Court, Salem which is pending as 635/2D04 in 
the Salem Labour Court. It is false to allege that the 
petitioner has applied for leave on 20-0 M 995 and reported 
for duty to the Respondent Management on 17-04-1998 
and H is his Anther contention that there is no an invariable 
rule that every order of punitive termination should be 
preceded by domestic enquiry. 

6. In this case in order to establish his case, the petitioner 
examined himself as WW1 and marked 9 documents. 
Ex.Wl btheptofoimagivenbyhimat1he(imeoffo#mation 
of Respondent Society. Ex.W2 is the copy of die Identity 
card given to the petitioner by the Respondent 
Management Ex W3-Ex 5 are the representations given by 
the petitioner to the General Manager, NLC and Director, 


NLC dated 174)4-198#, 22-04-2002 and 2006-2004. Ex.W6 
is the copy of the petition filed before the labour authorities 
and Ex. W7 is the copy Of the order of dismissal passed by 
die Respondent Management. Ex.WS is the copy of the 
counter statement filed by the Respondent before die 
conciliation Officer Ex. W9 is the copy of the rejoinder filed 
by the petitioner before the conciliation authorities. The . 
learned counsel for the petitioner argued the older of 
'dismissal passed by the Respondent Management under 
Ex,W7 is in violation of the Standing Orders, Clause 30,1 
which says no order under Clause-29 shall be made except 
after holding an enquity against the workman concerned 
in respect of alleged misconduct in the manner set forth in 
Clause-30. In this case, though the Respondent 
Management alleged that the whereabouts of the petitioner 
was not known from 20-01-1995. Respondent Management 
has not taken any disciplinary proceedings against the 
petitioner and only after the petitioner has taken the matter 
before the labour authorities that only after the service of 
the notice from the labour authorities the Respondent has 
taken the disciplinaty proceedings without framing any 
charge tad without any enquhy has dismissed the petitioner 
from service, which is against foe provisions of the Standing 
Orders and therefore, the order of termination passed by 
the Respondent is hot valid in law. Then again, the learned, 
counsel for the petitioner argued the Respondent without 
.any notice to the petitioner without holding an enquity, 
has unilaterally dismissed the petitioner which amounts to 
violation of natural justice. Further, when the conciliation 
proceedings are pending before the labour authorities, the 
Respondent Management has dismissed the petitioner 
which is against the provisions of Section-3 3 t of the 
Industrial Disputes Act and therefore the action of the 
Respondent Management in dismissing the petitioner is 
void abtnitio and therefore, the petitioner is entitled to the 
relief as prayed for. 

7. But as against this, the teamed counsel for the 
Respondent contended though the petitioner alleged that 
he was seriously ill due to his chronic peptic ulcer and was 
not able to attend the work from 20-01-1995, though he 
alleged that he applied leave for his ailment, he has not. 
produced any document to show that he has appfced leave 
from 204)1-1995. On the other hand, he has obtained 
personal passport and he eras worked in JJTC, a State Owned 
Transport Corporation from Sept 1995 till March200land 
he absorbed in the State Transport Corporation and only 
on 12-03-2001, the Stale Transport Corporation has 
term mated his service and against his termination, he has 
also raised a dispute before labour authorities Salon and 
the dispute was still pending before Salon LabourCouri in 
l.D. 635/2004. Further, all the representations made by the 
petitioner which was given lo the NLC, he has not 
mentioned anything that he has given leave application 
for his ailment from 20-01-1995. Further, it is a lie that the 
petitkmcr was affected by ulcer durmgthe period 20-0 ] -1995 
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ta 17-04-1998 because even in (his period, he has worked 
as a Driver that too a regular Driver in the JJTC which is a 
Stale Owned Transport Corporation, White he has worked 
in the Transport Corporation, it^s false to allege that he 
wasgivena representation afongwith the medical certificate 
to join duty. It is his further argument h that there is no 
relationship of employer and employee between the 
Respondent and the petitioner. No doubt* the Respondent 
Management has not taken immediate action against the 
petitioner but his whereabouts were not known to the 
Respondent Management and has not taken any action 
and only from the service of notice of the petitioner under 
Section 2A of the l r D, Act, he came to know the whereabouts 
of the petitioner and has taken against the petitioner. No 
doubt, every punitive action should be preceded by. a 
domestic enquiry but on exigencies of situation, such 
dismissal is permissible in certain case when (he situation 
requires, aprompi action should be taken in dismissing the 
petitioner and (he usual procedure to suspend and to 
enquire a workman would not serve the purpose and not 
taking prompt action might result in trouble spreading and 
situation worsening and at time becoming uncontrollable 
and it is well settled by the Supreme Court formally, it is 
the Officer on the spot who is the best judge of the situation 
and his decision should not be interpreted with lightly'* 
and he rel ied on the ml \ng reported in 2005,7, S,C CASES, 
PAGE 764 wherein the Supreme Court has held “the 
principles of natural justice are not rigid or immutable and 
hence they cannot be imprisoned in a straiijacket and 
change with exigencies of situation* this must be confined 
within their limits and cannot be allowed to run wild. While 
interpreting legal provisions* a Court of Law cannol be 
unmindful of the hard realities of life. The approach of the 
Court in dealing with such case should be pragmatic rather 
than pedantic* realistic rather than doctrinaire, functional 
rather than formal and practical rather than “Precedential^ 
Jn certain circumstances, an application of principles of 
natural justice can be modified and even excluded, II can 
also be excluded where the nature of the action to be taken, 
its object and purpose and the scheme of the relevant 

statutory provisions warrants its exclusion,:..,,.The 

principles of natural jusNce have no application when the 
authority is of the opinion (hat it would be inexpedient to 
hold an enquiry and it would be against the interest of the 
security of the Corporation to continue in employment, the 
offender workman where serious acts were likely to afreet 
the foundation of the Corporation". Taking advantage of 
this decision, the learned counsel for (he Respondent 
contended in this case the petitioner merely appointed as 
worker in the Respondent Management and he has joined 
in (he service of the JJTC as a regular Driver and he has 
worked there number of years and after taking action by 
the State Transport Corporation and after his termination 
from the service of the Transport Corporation, he has also 
raised a dispute before the State labour authorities and the 
matter is pending before the State Labour Court. Linder 


such circumstances, it cannot be said that there is a 
relationship of master and servant existing between the 
petitioner and ihe Respondent Management even after his 
employment before the Transport Corporation. I find much 
force in the contention of the learned counsel for the 
Respondent. Though the learned counset for the petitioner 
relied on the ruling 244, 2, S.C CASES, JAIPUR ZlLA 
SAHAKARl BHOOMI VIKAS BANK LTD. Vs, RAM 
COPAL SHARMA AND OTHERS and argued under Section 
33 (2)(b) "when he has rot obtained any permission before 
the labour authorities for taking action against the 
employee, the employee continues to be in service as if the 
order of dismissal or discharge was never passed 1 * and in 
this case only after the institution of the proceedings under 
I D, Act, the Respondent has taken punitive action against 
the petitioner and it ts not valid and the petitioner should 
be deemed to have continued in the service of the 
Respondent Management and therefore, the petitioner is 
entitled to the relief prayed for. Though, I find some force 
in the learned counsel for the petitioner, l am not inclined 
to accept his argument because the petitioner after 
20-01-1995 has left the employment of the Respondent 
Management and he joined in the services of the State 
Owned Transport Corporal ian in Salem and he has worked 
for number of years in that Corporation and only after ihe 
Corporation has taken disciplinary action for his infirmity 
he has come to forward an application for remstatement in 
the Respondent Management. J suppose this is not a case 
to extend the benefits of (he l.D, Act to the petitioner. This 
demand by the petitioner lhat he ha, 1 raised a dispute 
against the State Transport Corporation for his dismissal 
before the Labour Court, Salem, It is clear even when the 
matter is pending before the Labour Court, Salem. He has 
taken another plea that I he Respondent Management has 
not permitted to join the duty after the illness which is a 
held statement without any proof and l am of the opinion 
that one way or other wants to get a job in the Respondent 
Management or in the Transport Corpora! ion which cannot 
be encouraged by (he adjudicators under labour Act, As 
such, 1 find this point against the petitioner. 

Point No. 2 

The next point (obe decided in this case to what relief 
is the workman entitled to? 

8. In view of my foregoing findings, l find the petitioner is 
not entitled to any relief. 

9. Thus, the reference is answered accordingly. 

(Dictated ta the PA., transcribed and typed by him, 
corrected and pronounced by me in the open court on I his 
day the 4th December, 2007) 

K, JAYARAMAN, Presiding Officer 

Witnesses Examined 

Fot tfre V PaityfPeliitiafler. WW \ Sn.TC. Ravichandran 
For the [1 Party/Management; None 
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Doca mob Marked ;— 

From the petitioner's side 

Ex.Nos. Date Description 


Wl 

0503-1989 

Proforma 

W2 

31-12-1993 

Identity Card of the petitioner 

W3 

17-OM993 

Representation given by the 
petitioner 

W4 

22-04-2002 

Representation given by the 
petitioner 

W3 

20-06-2004 

Representation given by the 
petitioner 

W6 

10093004 

Petition filed before the 
Conciliation Officer 

W7 

I9-J0-20CM 

Order of Dismiss si passed by 
the Respondent 

W3 


Counter Statement filed by 
the Respondent before the 
Conciliation Officer. 

W9 

17-052065 

Rejoinder filed by the 
petitioner 

From the Management side 

E&N& Date 

Nfl 

Description 


Wtfir. 76* r —aMtafae*;*iftrffcra,iw7 {mj 
14) m i? ^ ^ wsm 

^ ^ ^ W*sT afa ^ri T *te>K f 

ai-pra ^ fife fefer 3 dhife 

tfHWtuj ^ *np& 79/2003) aft U^rfVJfl 

aiflft t, ^ 10-03-2008 ^ 51^ §31 Nil 

tit T^f-22012^61/2004-3^ stiK^-[])] 

*rau ’I?, "iw aifipstfl 

NewDefti,Ae lOtfc Math, 2008 

&G* 74Mn pwttance or Section 17 of the 
mdmrial Dbptttet Act, 1947 ((4 of 1947), Iht Cental 
Qc wmnK hereby pabtiatea the Award (MNol 79*7005) 
of the Genual Gramma* bvtaria! TribumhcttmJjfemr 
Cotut, Cherari u shown in Ac Amexure in InMal 
Dispute between the manypincai of Neyveli Lignite 
Corporation Limited*, and their workmen, received by the 
Central Government on 10-03*2003 

[No, L-22012/3«ia»MR(C-r[)) 
AJAYKUMARGAUR, Desk Officer 

annexure 

BETORETHECEKITULGOVERNMENT 

INDUSTOALTlUBllISALHCVimABOmcWlCV 

CHENNAI 

Friday, the 7th December, 2007 * 

PRESENT: ILJAYARAMAN, Prejidlrtg Officer 


irani^ntiALnsft^ 

(In the miner of the dispute faradjudicatianimdcrcJaJi* 
(d) of sob-section (1) and sub-tectidn 2 (A) pf Section 10 
of the Industrial Disputes A^ 194?{Muf l94?Lheftroe* 
the Mamgetnciit ofkynii Lip* He Covpbvteftu Ltd. ml 
their Whitman) 

BETWEEN 

Sri A. Qiinnuaniy r I Partyffietitioncr 
Vi*. 

The Chahman-ctuti : llParty/fcfaugcnwit 
Managing Director Neyveli 
Lignite Corporation Ltd, 

Neyveli 

AppetmSte 

For the Petitioner . M/s- P.V.S. Gfrtthar 

Associates 

For the Management; M/s. N A.IC. Sarma 

AWARD 

The Central Government, Ministry of Labour vide 
its OrtferNo.L-220 I2E61 /20(>4-IR{pi-IQdated 17^38-2005 
referred the following-industrial Dispute to this Tribunal 
for adjudication. r 

The schedule mentioned in IHhI under is' 

'"Whether the action of the manogefncmofNeywH Lignite 
Corporation Lid,. Neyveli b dismissing the services of Sri 
A. Chinnanuny, T. GtJII 4 C' (PF NO. 34366) la legal and 
justified? If wt, to what relief the wdefeman h entiled?" 

2 After the reix^ of Indushfrl Depute^ ( wnstaketi 
ocfUeasfD. No. 79/2005and issued notices to both sides. 
Both sides entered a pp pa itwce through thdr ddvocfites 
and filed their ciahn stetemcul aMf Counter statement 
respectively. 

1 The allegations of the pnitioter in the claim 
statement are briefly i« follows:— 

The petitioner w** jrifted m worftec ia the 
Respondent Corporal loa on 25-00-1989 and he was 
provided hb emplophef* under We scheme of displaced 
land evictees. Subsequently, he was apgraded by the 
Respoodent s Techiinl Gncb-lJ) on 17-03-2003. The 
petitionerget married wfch one Jotte on 0(464004aid die 
said Jothi gave birth to a female child viz. Shanthi Though, 
they lived happily for 23 years till 1997. certain 
misunderstanding were arose and the petitioner 
uhwquntly resided Separately, lihe relatives of the 
petitioner had instigated the petitioner's wife to harass 
him. Pursuant to th» petitioner's wife tiled a sffit for 
mo in te nance before the Sub-Judge at Vinidhuhalam. In 
that, h is alleged that the petitioner had illicit contact with 
one Chandra and deserted heir. While bo, his wife hid abo 
made a false complaint to the Vigilance Officer of the 
ttespondenf^Mtetagemenl stating that he had contracted 
a second marriage with otie Chandra and the same is 
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ExNo Date Description 

Ex.Wl 01-02*2002 Identity Card Of the petitioner 

EjlW 2 IWXMjQOl Maintenance petitioner in OS 

NaSUOl 

Ek.W 3 13-03-2002 Show Cause Notice 

Ex,W4 03-02-2003 Letter enclosing Enquiry 

Report dated 27-11-2002 
Ex.W5 OWn-2003 Order ofthe Disciplinary 
Authority 

E&W6 29-03-2003 Representation to Appellate 
Authority 

Ek.W 7 19-04-2003 Order of Appellate Authority 

Ex.WB 20-06-2003 Representation to the Direc¬ 

tor (Personal NLC Limited) 

Ex.W9 20-IL2003 Reply to the Respondent to 
Asstt Commissioner of 
Labour 

EjlWIO 07-04-2004 Representation of the 

petitio- 

er to the Assistant Commissi¬ 
oner {Central) 

ExWU 2209-2004 Representation ofthe 

Petitio- ner'swifeSmtJoihi 

id the 

Director (Personnel NLC 
limited) 

E&W12 11-10-2004 Failure report 

For the H Party/Managcmcnt:— 

EscNa Date Description 

E&MI - Marriage Invitation of Mrs, 

C. Santhi , 

ExMZ 22JB-20G2 Statement ofthe 1st party 
ExM 3 01-03*2002 Statement of C. SanIhi 

ExM4 17-11-1989 Copy of nomination of the 
1st party 

BlMS 25432-2002 Letter of Principal, Md. 

ScbopL Veppehkurichy 
ExM6 Q2-03-2002, Statement of S. Gangabai 
BLM7 - Statement of Veerasetaran 

ExJvtt - M^riageinviiauonof 1st 

pzity with Jtrthi 

ExM9 - Counter filed by the Jothi in 
' I.OhP.Nd.SI af2O0l,5ub- 

Court^ Virudhachalam 

EtlMIO - Enquiry Proceedings 

ExMlt 27-11-20© Etaquliyieport 

EkMI 2 01-03-2002 Statement of G. lothi 


[Part TI—SrcJ (ii)I 
11 2003 

mM. 766.—afaN*, 1947 11947 
m 14) m\ 17 ^ WSW ^ STftT 

(Tbhi ^ i pi 4(4-^li" ^ 41^, 

4f afrdtlW ^ afrdtfT?; 

^ TfaRl fitFH 20/1993) ^ TWlfTRI ^riTl ^ 
H’3-2008 ^ W|3H m\ 

[Rt^r-t 2025/01^00S-M ®nl- (Bt-I)l 

Mew Delhi, the 1 Ith March* 200R 

S*0. 766.—In pursuance of Section 17 ofthe 
Industrial. Disputes Act* 1947 (14 of 1947), the Central 
Government hereby publ isbes the Award (Ref. No, 20/ i 993) 
of the Industrial Tribunal-cutvuLabour Court-I, Hyderabad, 
as shown in the Armexure in Industrial Dispute between 
the management of State.Bank of India,, and their workmen, 
received by the Central Government on 11-3-2003 

[Na L-l2025AH7O0S.|R(B-l)] 
AIAV KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CHAIRMAN 
INDUSTRIAL TRIBUNAL-I, AT HYDERABAD 

PRESENT: Sri T< Anand, M .A, LL.B., 

Chairman (FAC) 

Dated this the 25th day of February 2008 
Industrial Dispute NalOof 1993 

BETWEEN: 

1 . Mohammed Hayath Khan (died) 

2. AzteKhstooh W/o. (late) Hayath Khan 

3. Ismail Khan S/o + (late) Hayath Khan 

4. Abdul Hafeek Khan S/o. (late) Hayath Khan 

5. Shans Khatoon D/o. (late) Hayath Khan 

6. Faheema Khatoon D/o. (late) Hayath Khan 

(2 to 6 above are resting at No. 16-4-132/C ChanciWgtid, 
Hyderabad) 

(2 tod above are Legal Representatives of the deceased 
Petitioner Na 1 and brought on record as Petitioners 

Nos. 2 to 6 by order dated S-10-2007 in 
I.ANoJ4C0tf7.) „ Petitioners 

And. 

Chief Regional Manager, 

State Bank of India, 

Hyderabad .. Respondent 

This case coming up before me for final hearing on 
30-11-2007 in the presence of Sri GlV.LN. Murthy Advocate 
for the petitioner and Sri. ELG. Ravinder Reddy, having 
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DocuxMibMariKd:— 

From ihe petitioner*: side 

EtNos. Date Description 


W1 

05-0SM 989 

Proforma 

W2 

31-12-1993 

Identity Card of (he petitioner 

W3 

17-04-1998 

Representation given by the 
petitioner 

W4 

22-04-2002 

Representation given by foe 
petitioner 

ws 

2006-2004 

Representation given by the 
petitioner 

W6 

10-09-2004 

Petition 11 led before the 
Conciliation Officer 

W7 

19-105001 

Order of Dismissal passed by 
foe Respondent 

m 


Counter Statement tiled by 
foe Respondent before the 
Conciliation Officer. 

W9 

17-05-2005 

Rejoinder filed by the 
petitioner 

Ftom foe Management side 

BlNol Date 

Nil 

Description 


^1^,10^,2008 

W.Srt, 765,—aM^f3flq*acrf*lFm ( 1947 (1947 
M) 3ft *DU 17 ^ W^R 

i^T- Tfirtnr* ^ tto* IViU^V afa «44irf ^ #u, 
f*rai4 ^ +MiH 4ta#Pw* 
L 79^2005) ^ 

TOft t, ^ ^9* w&r ^ 10-03-2008 ^ gw *nt 

[?t ^r-220J 2/361 /20G4 -&t 3tR (*-11) J 

W54 4(OflW/0 

New Delhi, the lOdi Mach, 2008 
5LQ. 76S.—In pursuance of Stttba 17 of the 
Inchittrfel Disputes Act; 1947 (14 of J947X the CM 
OwenvnMh^piililish^ Awnj(R(£N& 7^0(6) 
of tbe Central Gowrnmert lndurtria)Tribund-ci^^ 
Court, Chennai as shown in (be Atuiexure in Industrial 
Dispute between (he management of Neyvrii Lignite 
Corporation Umiied,. and foeir workmen, received by the 
Centiid Government on IO-OB-20GB 

[NaL-2MJ2y361/2004,JR(C-[[)J 
AJAY KUMAR GAUR, Desk Officer 
ANSEXUftE 

BEFORE THLCfKTRALGOVEiCVMEPT^ 
INWJ^nUALTRlBUNAUnJbWABOURCXXJRT 
CHENNAI 

Friday, the 7th December, 2007 

PRESENT: K_ JAVA RAMAN, Presiding Officer 


INDUSTRIAL DISPUTE No, 79/2065 
(In the matter of the dispute for adjudication under clause 
(d> of sub-section 0) and sub-seciwn 2 (A)ofSectkm IQ 
ofthe Industrial Disputes Act, l947(l+of1947), between 
the Management of Neyvrii Lignite Corporation Ltd* end 
their Workman) 

BETWEEN 

i 

Sri A r Chmnasamy : I Party/Pefitioner 
Va. 

The Chairman-cun : II Party/Management * 

Managing Director Neyveli ' 

Lignite Corporation Ltd + 

Neyveli 

Appearance: . * 

For the Petitioner : M/>, P*V*5- GLrltthar 

Associates 

For the Management: M/s. NA.JC Sarma 
AWARD 

The Central Government, Ministvy of Labour vide 
teOrderhto + i^2012ft6l£a>U^ 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned In that order is; 

^Whether the action ofthe management ofNeyveli Lignite 
Corporation tld;, N^vdi in dhMhtitigdieNtv^ 

A, Chhtnasamy, T, GrJIl ‘C + (PFNo. 3436$) is legal and 
justified? If not, fowftttrclief ttwwtortunatiis entitled?" 

1 After the of Musp^ 
on file as l-IX No* 79/2005 and issued notices tofcpth sides. 
Both sides entered appearance through their advocates 
and filed their claim statement and counted statement 
respectively* 

3, The allegations of the petitioner iri tfce chin 

slatemcnt «re briefly as follow*;—- . 

The petitioner was joined as a worker in the 
Respondent Corporation on 25^09-1989 and he was 
provided this employment under the scheme of displaced 
land evictees. Subsequently, he was upgraded by foe 
Respondent as Technical Grade-Ill on 17-03-2003* The 
petitioner got married with one JodtjbnO6-06^QB4arfd the 
said Jothi gave birth to a female child viz. Stanfoi. Though, 
they lived happily for 23 years till 1997, certain 
misunderstanding were arose and the petitioner 
subsequently resided separately: The relatives of the 
petitioner had instigated the petitioner's wife to harass 
him. Pursuant to foal petitkmfr wife filed a suit for 
maintenance before the Sob-judge at VirudhachaJam- In 
that, it b alleged that foe petitioner had illicit contact with 
one Chandra and deserted her* While so, his wife had slab 
mode a false complaint to foe Vigilance Officer of the" 
Respondent-Manajjsment stating fon be had contracted 
a second marriage with brie Chandra and the same is 
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l&No Dote JJescriptibn 

ExWI 0HC-2002 Identity Card of the petitioner 

BlW 2 IttifrOOGl Nbintennnce petition 

No.*M01 

EjcW 3 134*4002 Show Cane Notice 

BlW 4 03-02*2003 Letter enclosing Enquiry 

Etepovtdatcd27-11-2002 
EX.W3 0601-2003 Order of the Disciplinary 

Authority 

ExW6 2MMS Representation to Appellate 
Authority 

EjcW 7 IMM003 Order of Appellate Authority 

Ex.\VR 204)6-2003 ftcpreseittatfon to the Direc- 

' lor (Personal NLC Limited) 

Ex. 1 W9 2H 1*2009 Reply to the Respondent to 

Asstt. Commissioner of 
Lfibotf 

ECW10 07-04-2004 Representation of the 

Pttttk>- 

er to the Assistant Commissi¬ 
oner (Central) 

ExWll 224W-2Q04 Representation cflhe 

Fetltfo- ' tier's wife Smt r Jothi 

to the 

Director (Personnel NLC 
limited) 

BlW 12 11*10-2004 Failure report 

For the 0 PMrtyMuMgWient *— 

Exi4a. Date Description 

ExMl * Marriage Invitation of Mrs. 

C.Saidlit 

E&M2 22*02-2002 Statement Of die let party 
ExM 3 01-03-2002 Statement of C Santhi 

BLM4 IT-IH9S9 Copy of nomination of the 

1st party 

EtM5 234E-2002 Letter of Principal Md + 

Scbocd, Veppenltunchy 
E*M6 024*2002 Statement ofS, Gang@bai 
EkMT - Statement of Veerasekaran 

BlM - Marriage invhatton of 1st 

party with Jodi j 

&&M9 - Counter filed by the Jothi in 

l.OP.NtLSIofZOOLSub* 

CowL Virudhachalam 

BxMK) - Enquiry Proceedings 

EfcMil 27-1L20Q2 Enquiry report 

ExM|2 OH>3-2002 Statement of G* Jothi 


M 11 200 a 

ttSMflT. 766.—SrfWfwU947 (1947 
14) tJI0 17 ^ 

^ M*M.T 

^ ifaE (TfeR ROTI 20/1993) ^ !l6»lll!W R, 
4»4&q mwii ^111 -3-2008 %vn ttU 

lit upr-12O25/01 am-xi, m. (tf-I)] 

New Delhi, ihe 11thMarch. 200S 
S.(X 766.—In pursuance of Section 17 or the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/ i993) 
of the Industrial Tribt^ Hyderabad 

as shown in the Anoexure in' Industrial Dispute between 
the management of State Bank of India,, and their workmen, 
received by the Central Government on 11-3-2008 

[No. L-12025/01,200MR <3-131 
AJ AV KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CHAIRMAN 
INDUSTRIAL TRIBUNAL-L AT HYDERABAD 

PRESENT; SriT. Anand, M.A.. LLR, 

Chairman (FAC) 

Dated this the 25th day o f Febnfiiry 200ft 
Industrial Dispute No.20of 1993 

BETWEEN: 

]. Mohammed Hayath Khan (died) 

2. Aziz Khstoop W fa. (late) Hayath Khan 

3. Ismail Khan SA>. (lam) Hayath Khan 

4. Abdul Hafeez Khan S/o. (late) Hayath Khan 

5. Shans KMloon Dfo. (late) Hayath Khan 

6. Fdheema Khatoon D/o. (late) Hayath Khan 

(2 to 6 above we residing at No, iM-ISZ/CChanchalgnd, 
Hyderabad) 

(2 to 6 above are Legal Representatives of Ihe deceased 
Petitioner No. 1 and brought on record as Petitioners 
Nos. 2 tp 6 by order dated 8-10-2007 in 
fANo. 14/2007.) . Petitioners 

Ard 

Chief Regional Manager. 

State Bank of India, 

Hyderabad - Respondent 

This case coming up before me for final hearing on 
30-11-2007 h die presence of Sri G. V.L.N. Murthy Advocate 
for the petitioner and Sri. B,G. Ravinder Reddy, having 
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stood over the same for consideration this court passed 
thefoflowing: 

AWARD 

OovenstKol oftndia idund this Industrial Dispute for 
adjudication and to pass an Award in respect of 

“Whetiicr the action of the management of State 
Banfcoffodi* in temunteiig die services of Sbri Motanmed 
Hayatii Khan wje£ 28-12*1971 b legal md justified? 

If not, to what relief the workman isVntftledT 

(2) After receiving the remand order from Hon'ble 
High Court In W .P.NO.229G0 of 1 996 this Tribunal issued 
notice Id both the Parties to appear before this Court On 
22*3-2007 the notice of the petitioner returned. Again this 
Court issued hash notice to appear before this Tribunal on 
17-4*2007. On 17-4-2007 both pries filed theircontviurion 
memo and the matter h pasted for bearing. 

(3) The brief foots In the claim statement of the 
petitioner are as follows: 

It is respectfliHy submitted that he was initially 
appointed in die State Bank of India, Hyderabad Mala 
Branch asGodown Watchman with effect foam IQ-9-1970 
up |d 21-12-197* with temporary breaks in service in 
between and thus he had pul in more than one year of 
continous service. He was terminated without any notice 
with effect from 28-12-1971 and without any reasonable 
cause. Consequent upon the decision of the Hon'ble 
Supreme Court in the case between Sundara Money and 
State Bank of India, the Bank remstoted into service several 
hundreds of workmen who were alt terminated iike him 
without notice and without compliance of the provisions 
of the Industrie) Disputes Act As part of it several such 
workmen were reinstated in several branches in Andhra 
Frtutesh tmder the administrative control of Local Head 
Office and Zonal Office, Hyderabad, with foil bock wages 
from 16-1-1976, Le., the date on which the judgment in 
Sundrea Money case was pronounced by Hdn’bte Supreme 
Courtoflndta, On knowing the information, be made several 
oral and written representations to the Hyderabad Main 
Branch seeking reinstatement into service on die pound 
tint he had put in one year of contraous service and that 
he was terminated wifooiit notice and without reasonable 
cause, between 1977 and 1985. On several such occasions, 
he was informed that the old records of the Hyderabad 
Main Branch showing evidence of his having served for a 
continuous period of one year were not readily traceable 
and that his case would be considered when the records 
were traced out. During the long period of 8 years when he 
was regularly paying visits to the Hyderabad Mam Branch 
to inquire whether the old records were traced out, several 
other employees who were similarly terminated were 
reinstated with foil back wages and other attendant benefits. 
^He further submitted that during this period of 8 years 
between 1977-85, the Bank sent to him three letters rejecting 
his request for reinstatement and on three occasions the 


Bank pul forth three different reasons for rejecting hb 
request for reinstatement On the tint ooGnrioa, Ibebmk 
stated that hb request could not be considered as the 
period between hb initial appointment and that of his ltd 
termination was fas then 12 calendar months, vide thcr 
letter No. Sffl/Estt/1734, dated 21-9-1977. On the second 
occasion, the Bank regretted its Inability to reinstate him 
On the ground that his service were temainited before 
1-1-1975, vide letter No. Stas'! 128 dated 13-6-1978. On the 
third occasion, he was informed by the Bank that bis claim 
was rejected as it was stoic vide tetter of the Bank dMed 
5-12*1985. He submit that none of the reasons showed by 
the Bank in the three different letter* cited above stand to 
the logic and test of law nor are justified. In reply to the 
first tetter of the Bank, he sent a written representation 
with foil month wise .details of hit employment together 
with number ofpayraert orders through Which be wos paid 
safety with date of payment order and amount of the 
payment older from January 1971 to December 1971 .To the 
second leper, be submitted that it was not justified to rafect 
his claim in the face of several employees who were, 
reinstated though they were also terminated prior to 
1-1*1975. On the third occasion however be raised on 
industrial dispute before the Assistant Labour 
Commissioner <Central) Hyderabad and on tire feihre of 
the conciliation proceedings and on the rejection by the 
Go vetnmere oflndte tp refer the matter for a^udkation, be 
had no other go except to file a Writ Petition before the 
Hmfble High Court seeking reference of the dispute for 
adjudication and after Ibe decision of die Honiric High 
Court, the dispute has since been referred to the Hbh*btc 
Tribunal for adjudication. He respectfully submit tiiat the 
action of the management in rejecimg to reinstate hitn into 
service, in spite of hb efforts to convince the Bank* is not 
at all justified particularly when several other employees 
who were similarly terminated like hjra were rebtsteted. 
Singling him out is an aaofdiiscriminatiaft Of all the cases 
of employees who were thus reinstated, he brought forth 
an record the case of Sri. Hayat All who also worked along 
with him during the same period mrfw&i term baled about 
the same time but was reinstated with foil buck wftes in 
1983, Sri. ttayatAli served the bank from February 1971, qp 
to December 1971 fora total period of240rfeysasGodown 
Watchman and the total period ofemptoymen* was only 11 
months as against 434 days m hb case, Sri HOyflt Atl was 
paid back wages firoril 16*1-1976 onwards by bankers 
cheque on or about 12-IQ-1983. Sri All was also paid bonus 
for 7 years. 

4, The Industrial Dispute Was disposed off by the 
then Chairman, Industrial Tribunal-1, Hyderabad on 3rd 
April 1 99$ holding that the termination of the petitioner- 
wortmafl from service wje.f.20-12-1971 is hgaland justified 
and that the petitioner-workman h not entitled for any relief. 
Aggrieved by the Award passed by Industrial Tribunal-!* 
Hyderabad* the workman preferred a Writ Petition 
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letter dated 134-1976 by the respondent bank requesting 
the petitioner to furnish his order as temporary godown 
watchman Ex-W3 is another letter by respondent to the 
petitioner dated 9-5-1978 asking him to clarify some of the 
points mentioned in his earlier letter, Ex-W4 is another letter 
by respondent bank to the petitioner expressing their 
inability to reinstate him, the said letter is dated 13-6-1978* 
Ex-W5 is letter addressed by the petitioner to respondent 
bank giving particulars of his salary drawn by him from 
January, 1971 till December 1971, It is also mentioned that 
he worked for 329 days without any break. Ex-W6 is letter 
dated I0-O3-19S4 addressed by the deceased petitioner to 
the Personnel Manager of respondent bank, wherein he 
stated that large number ex-temporary employees who were 
terminated without notice were again reinstated and 
requesting to extend the same benefit to him as he worked 
as cash credit watchman at M/s. Gowtham Rolling'Mills 
Mnulali Hyderabad after appointment, by the bank. In Ex- 
W6 also, the petitioner has given particulars of payments 
received by him from 30-9-1970 to 12/1971* Ex-W8 is the 
letter by respondent bank dated 11-6-1994 to the petitioner 
asking him to visit the bank on 20-6-1994 at 3.30 PM for 
negotiations in connection with re-employment into the 
bonk. Ex-W7is the letter issued by respondent bank on 
5-12-1985 mformingto deceased petitioner that his claim is 
rejected as stale claim* £x-W9 is letter addressed by the 
deceased petitioner on 9-7-1994 to Deputy General Manager 
respondent bank requesting to reinstate him* Ex-WIG is 
the minutes of discussions held before the Assistant 
Labour Commissioner. Ex*W11 is the order of the Hon 1 ble 
High Court’s Writ petition No. 16307/J 986 filed by one 
Hayath AIL Thb order was filed to show that Mirza Hayath 
Ali who was similarly placed like deceased petitioner who 
was removed in 1971 whi le working as temporary godown 
keeper was again reinstated in 1976 by respondent bank. 

11. The contention of the respondent counsel is 
thatihere is delay of? years in the first spell and again in 
the second spell there is delay of another 7 years making it 
)4 years altogether and so the petitioner has not shown 
diligence in raising the Industrial Dispute and bank Has 
rightly rejected his claim on the ground that it has become 
stale. The counsel for the petitioner submitted that in 1976 
the said bank has issued circular to reinstate several 
employees who were terminated from service from 1975 
onwards and many employees applied for reinstatement 
and got reinstatement in 1976* It is also contended that 
there was unrest in the banking sector soon alter the 
judgment in Sundermoney’s case in 1976 by Hon’ble 
Supreme Court. So, the delay caused from 1971 to 1976 in 
raising dispute by the petitioner cannot be attributed to 
the petitioner because the legal position was settled in 
1976 only* With regard to delay of second spell Le.., from 
I977to 1985 it is the bank which has dragged on the matter 
without closing the issue. Only in 1985 the bank rejected 
the claim of the petitioner on the ground it has become 


state,. It is contended that the respondent bank has lo be 
blamed far making the claim stale and there are no latches 
on the part of the petitioner* [t is contended that in between 
1977 and 1985 several inconsistent stands were taken by 
the bank without closing the issue once for all. The 
documentary evidence shows that the petitioner was 
informed that it is no! possible for the bank to reinstate him 
into service as early as on 13-6-1978 as evidenced by 
Ex-W4. There may be some correspondence subsequent 
to Ex-W5 but merely because some correspondence was 
entertained by the bank, h cannot be said that the bank has 
to be blamed for not closing Issue for several years. In my 
view the issue has been closed on 13-6-1978 itself* 

12, W WI m the cross examination stated as follows * 

To response to the letter dated 13*4*1978 which has 
been filed in Ex-W2,1 have r*ot furnished any appointment 
order. It is not true W say that 1 have not gone to the 
Respondent Bark in response to the letter dated 9-5-1978 
which is marked as EjuW 3. I do not remember whether I 
have made any written representation clarifying the aspects 
called for in Ex-W2. T am aware that the Bank has issued a 
Circular in 1976 whereundcr only those people who have 
worked after 1-1-1975 were bdng called back in service” 

13. In view of the above evidence of WW l it cannot 
be said that there are no latches on the part of the petitioner 
in pursuing the matter. The petitioner has raised dispute in 
1985 and kept quite till 10-03*1994 and he raised the dispute 
before conciliation officer. The conciliation officer 
considered failure report and thereafter on the 
representation made by the respondent bank rejected the 
case of the petitioner to refer the dispute under Section 10 
U)(d)ofthe Industrial Dispute Act, TTie petitioner herein 
preferred Writ Petition on the file of High Court of Andhra 
Pradesh and the said Writ Petition was dismissed on 
94-04^1990. Again on the basis of the letter filed by the 
counsel for the petitioner that there was a mistake in the 
relief portion, the matter was posted before the bench on 
4-3-1993 and on 4*3* 1993 order dated 4-4-1990 was m odified 
with a direction to the government to referthe cast to the 
petitioner to Industrial Tribunal* So from 1995 onwards 
one litigation or the other was pending between the 
petitioner and the bank. The petitioner died on 14*10-1997* 
In the writ petition 22960/96. His Lordship Justice Sri. 
Ramesh Ranganathan observed that it is for the Labour 
Court, if it finds that the delay wa$ inordinate or belated, to 
decide whether any relief should be granted to the workman 
or he should be refused the relief. For them h is also open 
to the Tribunal to appropriately mould the relief even in 
cases where the dispute has been belatedly raised. 

14* In view of thesaid observation, I am of the view 
that though there are latches on the part of the petitioner 
from 1971 to 1985 for a period of 14 years in raising the 
dispute, the petitioner can be awarded reasonable 
compensation from 1985 till his death in 1997. The LRs of 
deceased petitioner are continuing the litigation after the 
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stood overfoc same for consideration this court passed 
thefoMowfaft 

AWARD 

Government of India referred this Industrial Dispute for 
adjudication and to pass an Award in respect of 

"Whether the action of the management of Stare 
Bonk of Indie it terminating the services of Shri Mohammed 
HayathKhanw.ei! 28-12-1971 is legal and justified? 

If not, to what relief (he ’workman Is entitled?" 

(2) After receiving the remand order from Hon'ble 
HighCourt in W«P*No22960 of 1996 this Tribunal issued 
notice to both the Parties to appear before this Court On 
22-3-2007 the notice ofthe petitioner returned. Again fob 
Court Issued fresh notice to appear before thb Tribunal on 
17-4-200?-On 17^-2007 both parties filcdthetr continuation 
memo and the matter i< posted &r bearing. 

(3) The brief facts in the claim statement of the 
petitioner are as follows: 

Jl Is respectfully submitted that he was initially 
appointed In the State Bank of India, Hyderabad Main 
Branch a&Godowu Watchman with effect bum 16-9-1970 
up to 24*12-1971 with teraporary breaks in service in 
between and thus he had put in more than one year of 
mutinous service. He was terminated wither any notice 
with effect from 24-12-1971 and without any reasonable 
cause* Consequent Upon the decision of the Hou’ble 
Supreme Court bt the case between Suntfsra Money and 
Stale Bank ofIndia* the Bank reinstated into service several 
hundreds of workmen who were all terminated tike him 
wrthft* notice and without conqriramte of the previsions 
of the Industrial Disputes Act. As part of it, several such 
watynen were reinstated in several branches in Andhra 
Pradesh under the administrative control of Local Head 
Office and Zonal Office, Hyderabad, with frill back wages 
from 16-1-1976, i.e,, the date on which the judgment in 
&ted*taMoney case was pronounced by Hobble Supreme 
Court oflndia* On biowfog the information, be made several 
real and written repreraA&fttate to the Hyderabad Main 
Breach seeking reinstatement into service on the ground 
that he bad put in one year of ccmtiftom service and that 
he was terminated without notice and without reasonable 
cause, between 1977 and 1935. On several such occasions, 
he was infotmed that the old records of the Hyderabad 
Mam Branch showing evidence of his having served ft* a 
continuous period of one year were not readily traceable 
. and that his cose would be considered when foe records 
were traced out During the long period of 8 years when he 
was regptarfy paying visits to the Hyderabad Main Branch 
to enquire whether the old records were traced out, several 
other employees who were similarly terminated were 
rrinaaied with full bock wages and other attendant benefits* 
He farther submitted that during this period of 4 years 
between 1977-85, the Bank sent to him three letters rejecting 
ht$ request for reinstatement and on three occasions foe 


Bank put forth three different reasons for Rejecting,his 
request for reinstatement On the fast occasion, dm baqk 
stated that his request could not be Considered as the 
period between his initial appointment and that of his lagt 
termination was less than 12 calendar months, vide their 
letter No* SlBtestt/1734, dated 21*9-1977. On the seraojl 
occasion, the Bank regretted its inability to reinstate jihift 
on the ground that his service were term bated before 
1*1-1975, vide letter No, Statff I28dated 1^6-197*. Onttv 
third occosxn^ he was informed by the Bank that bis claim 
was rejected as it was stele vide letter of the Bank dhte^ 
5*l2ri9ft5* He submit that none ofthe reasoosjfrio^tedby 
Ibe Bank in the three different letters Cited above stand ip 
the logic aid test of taw nor are justified. In reply to foe 
first letter Of tbe Bank; he sent a written representation 
with full month wise details of his employment together 
with number of payment ordera through which be wui paid 
salary witfi date of payment order and amount ofthe 
payment order from January 1971 to December 1971.To the 
second leper, he submitted that '* was not justified to reject 
bis claim in tbe face of several employees who were 
reinstated though they were also terminated prior to 
1-1-1975. On tbe tblid occasion however he raised an 
industrial dispute before the Assistant Labour 
Commissioner (Central) Hyderabad and on the frilure of 
the conciliation proceedings and on the rejection by the 
Government of India to refer foe matter for adjudication* he 
had no other go except to file a Writ Petition before foe 
Horfble High Court seeking reference ofthe dispute for 
adjudication and after tbe decision of die HonlSe High 
Court, the dispute has since been refereed to the Hon’ble 
Tribu real for adjud icati oq. He respectfully sjbm'rt that the 
action ofthe management in nyectiqg to reinstate him mto 
service, in spite of hiseffbrts to convince the Bank, isftot 
ad all justified particularly when several other employees 
who were similarly terminated like him were reinstated. 
Singling him out is an act of discrimination* Ofa|l the cases 
of employees who were thus reinstated* he brought forth 
on record the case of Sri. Hayat Alt who also worked along 
with him du ring the fame period and was term bated about 
the same time bur was reinstated with full back wages in 
l983*Sri. Hayat All served the bank fromFebruary 1971 dp 
to December 197 j fora total period of240 days as Godown 
Wstchm an and th etotal period of employmen t was oHy 11 
months os against 434 days in his cose* Sri Hayat All was 
paid back wages from 16-1-1976 onwands by bankers 
cheque on or about 12-10-1943* Sri AJi wasaisd paid bonus 
for? years, 

. r 

4* The Industrial Dispute was disposed off by foe 
then Chairman, Industrial Tribunal-!, Hyderabad on 3rd 
April 1996hoMingtbithetemiinatinnoffoepeiitiondh 
workman from service w.e*f*20*12-1971 blagal and justified 
and th at th e petitioner workm anis not entitled for any relief. 
Aggrieved by the Award passed by industrial Tribunal*!, 
Hyderabad, the workman preferred a Writ Petition- 




THE GAZETTE OF INDIA'APRJL5>2008j i CKA1TRA 16,1930 


. [Part 11—SecJ(ii)] 


1560 


feller dated 13^1976 by the respondent bank requeuing 
the petitioner to furnish his order as temporary godown 
watchman Ex-W3 is another fetter by respondent to the 
petitioner dated 9-5-1978 asking him to clarify some of the 
pointemarthoed in hfeearlier tetter Ex-W4 e another fetter 
by respondent bank lo the petitioner expressing their 
fnalriHty to reinstate; him, the said letter is dated 13-6-1978* 
Ex-W5 is letter addressed by the petitioner to respondent 
bark giving particulars of his salary drawn by him from 
January, 1971 till December 1971, It is also mentioned that 
he worked for 329 days without any break. Ex-W6 is fetter 
dated 10-03-1984 addressed by the deceased petitioner to 
die Personnel Manager of respondent bank, wherein he 
Stated that targe number ex-temporary employees who were 
terminated without notice were again reinstated and 
requesting in extend the same benefit to him as he worked 
as Cffih credit watchman at M/s, Gowtham Rolling Mills 
Moulali Hyderabad after appointment by the bank. In Ex- 
W6 also, the petitioner has given particulars of payments 
received by him from 30-M97O lo 0/1971. Ex-WS is the 
letter by respondent bank dated 11-6-1994 to the petitioner 
asking him to visit the bank on 20-6-1994 at 3.30 PM for 
negotiations in connection with re-employment into the 
bank. Ex-W7 is the letter issued by respondent hank on 
5-12-1985 informing lo deceased pe Ittibner that las claim is 
rejected as stale claim. Ex*W9 is fetter addressed by the 
deceased petitioner on 9-7-1994 to Deputy GenetaJ Manager 
respondent bank requesting to reinstate him. Ex-WlO is 
the minutes of discussions held before the Assistant 
Labour Commissioner. Ex-Wl 1 is the order of the Hobble 
High Courts Writ petition Ho. 16307/1986 filed by one 
Hayaift AJl This order was fifed to show that Mirza Hayaih 
All who was similarly placed like deceased petitioner who 
was removed in 1971 while working as temporary godown 
keeper was again reinstated in 1976 by respondent bank. 

-II. The contention of the responder* counsel is 
that there is delay of 7 years in the first spell and again in 
the second spell there is delay ofanother 7 years making it 
M years altogether and so the petitioner has not shown 
diligence in raising the Industrial Dispute and bank has 
rightly rejected his claim on the ground that it has become 
state. The counsel for the petitioner subm itted that in 1976 
the said bank ins issued circular to reinstate several 
employees who were terminated from service from ! 975 
onwards and many employees applied for reinstatement 
and gpt reinstatement jn 1976. It is also contended that 
there w&£ unrest In the banking sector soon after the 
judgment in Sundenmoney’s case in 1976 by Hon'ble 
Supreme Court. So, the delay caused from 1971 to 1976 in 
raising dispute by the petitioner cannot be attributed to 
the petitioner because the legal position was settled in 

1976 only. With regard to delay of second spell i.e., from 

1977 to 1985 it fethc bank which tas dragged on the matter 
without closing the issue. Only in 1985 the bank rejected 
the ctaim of foe petitioner on the ground it has become 


stale, ti is contended that the respondent bank has to be 
blamed for making the claim stale and there ate no latches 
on the part of the petitioner. It is contended that in between 
1977 and 1985 several inconsistent stands were taken by 
the bank without dosing the issue once for all. The 
documentary evidence shows that the petitioner was 
informed that it is not possible for the bank id reinstate him 
into service as early as on 13-6-1978 as evidenced by 
Ex*W4, There may be some correspondence subsequent 
to Ex-W5 but merely because some correspondence was 
entertained by the bank, it cannot be said that the bank has 
to be blamed for not closing Issue for several years. In my 
view die issue has been closed on 13-6-1978 itself. 

12. WW1 in the cross examination slated as follows: 

“In response to the fetter dated 13-4^1978 which has 
been filed in Ex-W2, l have not furnished any appointment 
order. It is not true to say that l have not gene to the 
Respondent Bank in response to the fetter dated 9-5-1978 
which is marked as Ex-W3.1 do not remember whether t 
hove made any written representation clarifyingthe aspects 
called for in Ek-W 2. 1 am aware that the Bank has issued a 
Cfecufarm J976 wbereimderonjy those people who have 
worked after 1-1-1975 were being called bock in service.” 

13- In view of the above evidence of WW1 it cannot 
be said that there are no latches on the part of the petitioner 
in pursuing the matter. The petitioner has raised dispute in 
1985 and kept quite till 10-03-1994 and he raised the dispute 
before conciliation officer The conciliation officer 
considered failure report and thereafter on the 
representation made by the respondent bank rejected the 
case of the petitioner to refer the dispute under Section IQ 
OXdjofthe Industrial Dispute Act. The petitioner herein 
preferred Writ Petition on the fife of High Court of Andhra 
Pradesh and the said Writ Petition was dismissed on 
04-04-199Q. Again on the basis of the letter filed by the 
courted for the petitioner that there was a mistake in the 
relief portion, the matter was posted before the bench on 
4-3-1993 and on 4-3-1993 order dated 4^k1990was modified 
with a direction to the government to refer the case to the 
petitioner to Industrial Tribunal. So from 1995 onwards 
one litigation or the other was pending between the 
petitioner and the bank. The petitioner died on 14* 10-1997 r 
In the writ petition 22969/96 His Lordship Justice Sri, 
Ramesh Ranganathan observed that it is for the Labour 
Court. If it finds that the delay was inordinate or belated, to 
decide whether any relief should be granted lo the workman 
or he should be refused the relief. Ear them it is also open 
to the Tribunal to appropriately mould the relief even in 
cases where the dispute has been belatedly raised. 

14. In view of the said observation, lam of the view 
that though there are Latches on the part of the petitioner 
from 1971 to 1985 for a period of 14 years in raising the 
dispute, the petitioner can'be awarded reasonable 
compensation from 1985 till his death in 1997, TheLRs of 
deceased petitioner are continuing the kt/gstioff after the 
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death ofthe petitioner. As per Section 25W>compensetibn 
. equivalent'to 15 days overage day for every completed 
year of continuous service or any part thereof in excess of 
six months can be awarded im lieu of reinstatement. In my 
view the petitioner can be awarded a sum of Rs. 12000A 
(calculated @ 1000/- per month from 1985 to 1997) with 
interest at 6%per ann am from the date of filing LD till the 
date of payment 

15. AeconSngly (he award is answered directing the 
payment of Rs. 12,000/- per^annum with interest at 6% per 
annum from the dateof filing l_D tillthe date afpaymentas 
compensation from 198? to 1997. The reference is answered 
accordingly. The parties are directed to bear their own costs. 

(Dictated to the Stenographer, transcribed by him, 
corrected and pwmounced by me in die open conn an this 
the 25th day of February 2008.) 

T, AN AND, Chairman 

appendix OF evidence 

Witnesses examined for the petitioner 
WWl:Mohd Hayatti Khan 
WW2: S r Adinarayana Mnrttiy 
Witnesses examined for die Respondent 
MWl: TNagendra Prasad 

Documents marked for the Petitioner 
ExrWl ; Letter dated 21-9-1977 of the respondent 
infomingthai the bank has regretted to reinstate 
theworkman. 

Ex-W2 : Letter dated 13-4-1978 of the respondent 
informing that the ban khas regretted to reinstate 
the workman. 

Ex-W3 : Letter dated 9-5-1978 of the respondent 
informing that die hank has regretted to reinstate 
the workman, 

Ex-W4 : Letter dated 13-d 1978 of the respondent 
informing the petitioner that the bank has not 
reinstated the petitioner, 

Ex-W5 : Copy of the letter dated 4-10-1985 of the 
petitioner, 

Bx-W6 : Copy of the letter dated 10-3-1984 of the 
petitioner for payment of salary. 

Ex-W7 : Copy of the letter dated 5-12-I9S5 of the 
respondent Regional Office to the Branch 
Manager of the Bank. 

Ex-WS : Copy of the letter doted 11-6-1994 respondent 
calling for negotiations. 

Ex-W9 ;;Cbpyoftherepresentatiwdated9-7-1994ofthe 
petitioner demanding for reinstatement. 
Ex-WH) : Copy of the Minutes of discussion held before 
* the Assistant Labour Commissioner dated 
30-3-1981 along with its Am exures, 

Ex-WII : Order copy of Writ Petition No. 16307/1986 
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Documents marked fortheResporttfeivt 

EX-M! ; Xerox copy ofthe Circular dated 15-9*1976 
Ex-Nf2 : Xerox copy ofthe extract of chapter 23 
recruitment to subordinate cadre. 

After Remand 
Nil 
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t New Delhi, the l Uh March, 2008 
S,0* 767.—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 167/ 
2007) of the Central Government Industrial Tnbuiral-cum- 
Labour Court, ERN AKULAM as shown in the Annexure 
in the Industrial Dispute between the management of State 
Bonk of Travancore, and their workmen, received by the 
Central Government on 11-3-2008. 

[No. H2012/101/19974R (B-I)l 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

INTliSCENlTtALCOVIllNME^INDllSnrWAL 
TRIBLNA1X:UM-IAB0UR COURT,EldHAKGlAM 
Present: Shri P, L Norbert, B, A., L.LIL, Presiding 
Officer 

(Friday the 12th day of January, 2007) 

L Ik 167/2007 

(LD.2/1998ofLdbour Court, Enrfculam) 

Workman P,K, Unni. 

Lakshmi Vihar, Fuduppariyaram 
Palakkad-678733. 

Adv. Shri T. C. Krishna 

Management: The regional Manager, 

State Bank of Travancare 
Zonal Office, Maroor Rood, 
Calicut-763024. 

Adv. Shri Virtod Chandran. 
AWARD 

This is a reference made by Central Government 
under Section 10 (l )(d) of Industrial Disputes Act, 1947for 
adjudication. The reference is H -— 
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“Whether the action of the management of State 

Bank of Travancore in dismissing (he services of 
Shri PK. Urmi, C^ter-Clcrk from 27-6-96 is justified? 

If not, to what relief the workman is entitled?” 

2* A preliminary order was passed regrding validity 
of enquiry and it wtw found by order dated 19-12-2006 that 
the enquiry is not valid for (he reasons that the workman 
was not allowed to be assisted by a defence representative, 
that copies of documents relied on by the management 
were not furnished to the workman on time* that the 
workman was not allowed to be present and participate in 
the enquiry proceeding, (hat after two sittings the evidence 
on management side was adduced on 27-1-1995 without 
the presence of the workman and that the workman was 
not allowed to make submissions during enquiry. After the 
preliminary order the reference was posted for further 
evidence. But the management remained absent and there 
was no representation. Hence the worker was heard and 
the case was taken for award. 

3* The facts in brief are as follows ; 

The workman was a Cashier in State Bank of 
Tnivaivcttrt in Koliyadi Branch of Wynad District On 
allegations of misconduct he was suspended ftum service 
on 14-3-1994. Thereafter a charge-sheet was issued to him, 
domestic enquiry was conducted and he was found guilty 
of the charges. In June, 1996 he was dismissed from sendee. 
The workman has denied the charges against him and has 
questioned the manner in which domestic enquiry was 
conducted. His case 1$ that the enquiry officer violated the 
rule of natural justice and evidence was adduced <?a pari? 

he was not given fair opportunity* etc. The management 
on the other side justifies the enquiry proceedings and 
contends that fair opportunity was given to the workman. 
But he was making all kinds of troubles and creating 
obstruction jn proceeding with the enquiry and hence the 
enquiry had to be conducted m the absence of the workman. 
However, there is no violation of principles ofnatural justice. 
The charges were of grave nature and hence (he 
punishment of dismissal was warranted 

4, Since the enquiry is found to be invalid what 
remains to be considered are: 

(L) Are the findings sustainable? 

(2) Is (he punishment proportionate? 

The evidence consists of oral testimony of WWI on 
the side of workman and MW1 and documentary evidence 
of Eats, Ml to MS on the side of the management. 

5. Point No. (1) 

1 have found in the preliminary order that the enquiry 
is not valid for the reasons that the delinquent was not 
aljmved to participate m the enquiry, that the management’s 
evidence was adduced in the absence of the workman, dot 
(he workman was not allowed to be represented by a co- 
worker, that copies of documents were not furnished to 
him on time and a few more rescans. Hence it is the burden 


of the management to substantiate the charges before this 
court by adducing additional evidence. But they have not 
made any attempt to do so There js no prayer in the written 
statement to adduce fresh evidence in order to substantiate 
the charges A petition for amendment and incorporation 
of a prayer for adducing fresh evidence was filed before 
State Labour Court where the reference was originally 
pending as M.P. 53V2002. Bui that court deferred the 
decision to the final stage along with the reference. The 
learned counsel for the workman submits on the basis or 
the decision ofHon’ble Supreme Court in K.5.R.T.C, v, 
LakshmiDevamma200l II-L.L.J. 199 (5-Judges bench), 
paml7thar(he permission to adduce fresh evidence Aould 
be sought at the earliest opportunity, that is, when the 
written statement is filed. There is no prayer in the written 
statement and despite a petition for permission to adduce 
fresh evidence, even now the management has not come 
forward to adduce avidence. 

6. The charges levelled against the workman are 

enumerated in Ext. MI Charge Memo (page 2). There are 
ten charges against him. The main charges are, that he 
disobeyed the instructions of the branch manager, that he 
abused the branch manager in the presence of customers 
and staff more than once, (hat he was negligent in his duty 
and that he was absent unauthorized))'. Out of the 10 
charges all excqrt charge no. 3 were fowd against the 
workman by (he enquiry officer. The enquiry report is 
contained in pages 25 to 33 of Ext, Ml. Seven witnesses 
were examined m enquiry and 24 were marked 

on (he side of management. The list of witnesses and 
documenis are annexed to the report as Annexure-I at page 
34 of Ext. Ml. But the entire evidence was adduced without 
the presence of the workman. By Ext. M7 he was asked not 
to be present during the enquiry by the enquiry officer. 
Thus, evidence Was adduced ex parte though the workman 
did not want to remain £x parte. In the light of preliminary 
order that the enquiry is not vaJid and in view of the fact 
that evidence was adduced ex parte, the findings of enquiry 
officer cannot be sustained without fresh evidence on 
record. But the management remained absent and no fresh 
evidence was tendered. Hence I find that the findings of 
enquiry officer are not sustainable, 

7. Point No, (2) 

In view of the above observation that ihe findings of 
enquiry officer are not sustainable it follows that the 
punishment imposed too cannot be sustained. The 
disciplinary authority had given an opportunity for personal 
hearing, as seen from page 71 of Ext .Ml preliminary order 
of dscipiinaiy authority. The final order was passed by 
the disciplinary authority on 2 7-6-1996 and it is contained 
in page 76, whereby (be punishment of dismissal was 
imposed. However, since the charges are no* proved the 
order of punishment has to be set aside. 

& In the result, an award is passed finding that the 
action of the management in dismissing Shri P,K, Unni, 
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Cashkr-Ctak from 27-6-1996, is not legal ami justifiable. 
He is entitled to be. reinstated with back wages and 
consequential benefits, bio cost The award will take 
effect one month after its publication in the official 
Gazette. 

Dictated lo the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
12th day of Jamtaiy i 2007. 

P. L.NORBERT, Presiding Officer 
APPENDIX 

Witness for the Workman; 

WWl-Shfip.K, Unnl 

Witness for the Management: 

MWl-Shri Rama Ch and ran. 

Exhibits forthe Workman; 

Nil 

Exhibits for the management; 

Ml- Domestic Enquiry File. 

Ml{a> Copy of enquiry proceedings Including 
deposition, 

M2* Copy of notice dated 3-11*1994 reg. enquiry. 
M3- Letter dated 12-11*1994 sent by workman to the 
Regional Manager of the Bank, 

M4- Copy of notice dated 6-12-1994 reg, enquiry 
issued by enquiry officer to the workman. 

MS- Letter dated 23-12-1994 sent by the workman to 
the enquiry officer, 

. MS- Letterdated 13-1-1995 sent by the workman to 
the enquiry officer. 

M7- Notieedated 16-2-1995 issued by theenquiry 
officer to the workman. 

MS- Letter date d 4*3-1995 sent by the workman to 
the enquity officer. 

M IkfSft, 11 ^ 2006 

■WUIT, 768c—aWlfllih 1947 (1947 
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New Delhi, the 11th March, 2008 
Sift 763.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947^ the Central 
Government hereby publishes the award (Ref No, 88/ 
2006)of the Central Government Industrial Tribunal- 


cum-Labour Court, Chennai as shown in the Annexure in 
the Industrial Dispute between the employers in relation ro 
the management of HeavyVdtklc Factory arfthdr workman, 
which was received by the Central Government on 
11-3-2058. 

* tNo.L-l40l2/43/l99HR(DtJ)] 
St/RENDRA^GH^OoskOfffcer 

amvexure ' 

BEF0KE THE CENntAL GOVERNMENT ,, 
INDUSTRIAL TOBUNAL^IJM-LABOURCOWtf t 
CHHSNAl 

Thursday, ^December, 2907 
Present K, Jayaraman, Presiding Officer 
lNDi'CTRIALDJSPUTE No. 88/2m 

(In the matter of the dispute for adjudication under 
clause (d)of sub-section (l)aind^ub-sectlon2(A)of Section 
! 0 of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Heavy Vehicles Factory, Avadi and their 
workman) 

BETWEEN: 

Sri M, Ramaiathan. ; Fhst Party/Petitioner 

The GenefalMaoager, IE Party/Mmsgcment 

Heavy Vehicles Factory, 

Avadi, Chennai 
APPEARANCE; 

For the petitioner M/s. S.R. Rajagopal 

-St Others 

For the management : Ms.T. Vijaydounuri . 

award 

The Central Government, Ministry of Labour vide its 
Order No, L-14012/43/98-lR(pif) dated 16-02-1999referred 
the following industrial dispute to the Tamil Nadu Industrial 
Tribunal, Channai 

The schedule mentioned in dial order is: 

“Whether the Management of Heavy Vehicles Factory, 

Avadi is legal and justified in removing, Sri M. 

Ramenathon, Machinist *B T from Hi services and if 

not to what relief the workman is entitled ? " 

2, Afterthe receiptofthislndustrialDisputetheTamil 
Nadu Industrial Tribunal has numbered it as ID 40/99 and 
issued notices to both sides. Both sides entered appearance 
and filed their claim and counter stile ment respectively and 
the Tamil Nadu Industrial Tribunal has diuposedofthe matter, 
on 31-01-2001 against the petitioner. Asagalnsttbis.a Writ 
Petition was filed in WP No. 10709 of2001 by the p^ftioner 
before the Hon'bk High Court. The T^ble High Court on 
17-04-2006 passed anortfernsnandlutg the matterto the Central 
Govt Industrial Tribunal-cum*Labour Court to dispose the 
matter on merits. After recti vinglhe same, this Tribunal has 
numbered it as LD, $8/2006 andproceeded with the enquiry. 
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3. The allegation in the claim statement are briefly as 

follows;— 

The petitioner was a Machinist ‘ET in Heavy Vehicles 
Factory, Avadi, He joined m tin; yean 1965* He was elected 
as a member of the works committee and was elected member 
of the loans committee in 1966. He was also a treasurer of 
the Heavy Vehicles Factory Employees* Union from 1966, 
The Respondent Management was bent upon victimizing 
the petitioner and removed him from service. So, he was 
suspended from [ 1-01-1970 for certain alleged d isciplinaiy 
proceedings, a Charge Memo was issued to him listing out 
certain charges. The main charge against the petitioner is 
that of frequent absentation from work spot, late 
attendance, gronjrmectings/discussions within the factory 
premises and inching workers to desist from doing their 
duties. The work of the petitioner as works committee 
member and as a union representative has been cited as 
instance of the charges. An Enquiry Officer was appointed. 
The Enquiry Officer was an AsstL Manager who was far 
Inferior to the General Manager. Though, (he petitioner 
questioned the appointment of the Asslt. Manager as 
Enquiiy Officer, he was not changed, obviously he was 
biased and not independent. The case of the petitioner to 
examine the General Manager of the factory as defense 
witness was rejected by the Enquiry Officer on the ground 
(hat he was a senior officer and therefore he cannot be 
examined as witness. The General Manager had visited the 
shop of the petitioner and he used to take the petitioner 
along with him when he visited the Factory, but his request 
for examining his defense witness was turned down by the 
Enquiiy Officer which amounts to violation of principles of 
natural justice. The Enquiry Officer submitted his report 
and the Disciplinary Authority passed a final order of 
removal from his service from 27-02-1971. The Respondent 
viz. the General Manager was in a position of witness in 
respect of certain' charges, lie visited the factory on 
11-12-1970 and was a witness to the incident. Being in a 
position of a witness, he is not competent to pass the final 
order in the petitioner's case. He b biased and prejudiced 
against the petitioner. The Enquiry Officer was conducted 
the enquiry in a hasty manner and the entire enquiiy was 
disposed off with in two months from the date of enquiry. It 
was a ease of predetermination to victimize the petitioner 
for his trade union activities. The Respondent viz. the 
General Manager had given permission to works committee 
members one hour every day togather grievances of 
workers. The charge mainly retailed to absence from work 
spot, group discuss ions/meetings, incitement of stoppage 
of work. Therefore, these charges mainly arise out of 
vindictiveness for his trade union activities. Even an appeal 
preferred by the petitioner was rejected by the Govt, with a 
non-speaking order. The petitioner's fact to various 
charges while without any reason rejected and his efforts 
were of no avail. The I D. relating to the petitioner' a rem- 
employment was kept alive throughout and was existing, 
the Regional Labour Commissioner (C), Chennai look up 


the dispute for conciliation and since the Respondent 
Management did not come for any meaningful discussion, 
the labour authorities sent the failure report to the Govt, 
and the Govt, referred the same for adjudication. Since 
findings of the Enquiry Officer was perverse and not based 
on any legal evidence but only on assumption and 
presumption, the order of penalty imposed by the 
Disciplinary Authority is illegal. Hence, the petitioner prays 
this Tribunal to pass an award holding that the removal of 
the petitioner from service by the Respondent is not 
justified and direct the Respondent for reinstatement with 
back wages and continuity of service, 

4. Asagainsnhis, the Respondent through ihe works 
manager of Heavy Vehicles Factory, Avadi filed a counter 
affidavit wherein it is alleged ihe Heavy Vehicles Factory 
is one among the Indian Ordance Factories and the 
activities of the Ordnance Factories cannot be considered 
as a Industry under the l,D, Act, The petitioner whs removed 
from service on disciplinary grounds on 27*0(2-1971 after 
following the procedure as given under CCS (CC&A) Rules 
in 1965. The petitioner has not stated for what reason, he 
has kept silent for 25 years, therefore the matter is lime 
barred and the reason given in the dispute in agitating the 
matter now are frivolous and hot sustainable before law 
and is liable to be rejected qn this score alone. As per the 
Administrative Tribunal Act, no Court shall have orentillc-d 
to exercise any jurisdiction, powers or authority in relation 
to recruitment or such service matters since the petitioner 
was an ex-employoe of the fsetoty and he cannot seek 
through Industrial Tribunal, Therefore, ihis Tribunal has 
nojurisdictionto try this case. The petitioner who is an ex- 
employee of the Heavy Vehicles Factory has to abide by 
the Security Standing Instruction, CCS (Leave) Rules eic. 
and he cannot claim exemption from rules on the pretext of 
being so call union representative of unrecognized union 
and no act or rule provides protection for such violations. 
The action taken by the Respondent Management does 
not constitute of I D. by any stretch of imagination. Since 
the removal order has been issued in accordance with Rule 

14 of CCS (CCA) Rules, ihe remedy for the petitioner was 
to approach the HoiTble High Court and lhat too within a 
reasonable period of time and therefore, (he agitation before 
this Tribunal is hopelessly debarred by limitation because 

15 years have elapsed Hence, for all these reasons, the 
Respondent prays that the claim may be dismissed with 
costs. 

Points lor determination are: 

(0 Whether iheactionof the management in 
removing the petitioner from service is legal 
and justified? 

[iij To what relief the petitioner is entitled? 

Point Nth 1 

5. This dispute was raised by ihe petitioner against 
his removal from service by the Respondent Management. 
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Five charges were framed against the petitioner and the 
Disciplinary Authority after following the procedure has 
tetnoved.him from service. The petitioner alleged the main 
charges against him are dial he was in frequent absentation 
from woik*he wascome to office late and he conducted 
group meetingsftftscu&sions within factory premises and 
inciting the workers to desist from doing their duties. 
Accordingly to the petitioner, all these charges were made 
to victimize him only for his trade union actvhtes It is his 
further contention, the Enquiry Officer was an Asstt. 
Manager who was fair inferior to the General Manager who 
is the Disciplinary Authority, Since, the Enquiry Officer is 
subordinate to the Disciplinary Authority, no justice could 
be expected from the Enquiry Officer Even though, he 
was questioned this appointment of Enquiry Officer* the 
Enquiry Officer was not changed. Therefore, the Enquiry 
Officer was biased and not independent. The next 
contention is the enquiry was not conducted in a just and 
proper manner. Though* the petitioner requested the 
Enquiry Officerto let him examine the General Manager of 
the factory as defence witness* sincehe was a witness for 
the incident, alleged to have taken place on 1 M2-1970, it 
wus refU&ed by the Enquiry Officer on theground since he 
is a senior officer and since he is the Disciplinary 
Authority, he cannot be summoned as witness and 
petitioner alleged this amounts to violation of principles 
of natural justice* The enquiry was conducted in a hasty 
manner and the mutter was disposed off within two weeks 
from the date of issuance of charge sheet i*c* within a 
short span of less than two months. Since the authorities 
have pre-determined to victimize the petitioner for his trade 
union activities, the same was imposed on him. In this 
case* the learned counsel for the petitioner argued that 
the Respondent himself has given permission to works 
committee members one hour permission every day to 
gather grievances of the workers. It is also admitted by 
the Respondent Management that the petitioner is a 
member of the works committee and he is also 
representative of the union though the union has not been 
recognized by the Respondent Management. The Learned 
counsel for the petitioner further contended that the 
charges mainly related to absence from work spot* group 
discugsions/meetings, incitement of stoppage of works 
but all those charges mainly arise out of vindictiveness 
for the petitioner's trade union activities and therefore he 
prays this Tribunal has to pass an award in favour of the 
petitioner. 

6. But oft behalf of the Respondent, it is contended 
firstly that the ordnance factory is not an industry and 
therefore it is excluded from the relevant provisions of ID 
act and therefore the dispute is not maintainable* Secondly* 
the petitioner is Ex-Central Govt servant covered under 
CCS (CCA) Rules and a charge sheet was issued against 
him and in a duly conducted enquiry, he was removed 
from service for the misconduct and even if he got any 


grievance against ibe order passed by the Disciplinary 
Authority* he has to ventilate his grievance before the 
Central Administrative Tribunal (CAT) and by 
choosing this forum* Though, the order of removal was 
passed on 27-02-1971 and his appeal to the Govt has been 
rejected on 04-03-1971 and even the petition given to the 
Ministry of Defence was rejected on 21-02-1972, the 
petitioner has not given any valid reason for keeping silent 
for 25 years and therefore it is time baited and agitating 
the matter now after a loog lapse of time is not maintainable* 
Even assuming without conceding that he has got retriedy, 
he has to approach the Hon'ble High Court in the writ 
jurisdiction within a reasonable time and therefore he 
cannot raise a dispute after 25 years before this Tribunal. 
In the domestic enquiry* ample opportunity was given to 
the petitioner and he cannot claim unfettered right of 
absenting from work spot on the plea of union activity 
and welfare activity and thereby indulege in disrupting 
the production activity. Though, he has got every right to 
represent the grievance of the workers* thereby he cannot 
take any shield on the right of the Management to take 
action on him* The order of penalty was issued in 
accordance with re levant rules and it cannot be said that it 
is disproportionate to the charges framed against hum. For 
all these reasons* they claim that the claim is to be 
dismissed. 

7- Though, the Respondent alleged that there is a 
delay on the part of the petitioner the learned counsel for 
the petitioner argued that delay or limitation would not 
apply to labour matters and the petitioner was appealing 
to various forums since 1972 and it was only in the year 
1995, the Labour Ministry, Govt, of India had referred to 
the Regional Labour Commissioner (Central), Chanitti for 
conciliation and the m&nagment has not responded for 
notice which resulted in a failure. Under such 
circumstances, It cannot be contended that the claim was 
barred by limitation and for this the learned counsel for 
the petitioner relied on the ruling reported in AIR 1999, 
SCC, 135 L WHEREINTHE SUPREME COURT HAS HELD 
“she provisions of the Art , 137 of the Limitation Act are 
not applicable to the proceedings under the Labour Act 
and that the relief under labour act cannot be denied to 
the workmen merely on ground of delay and even held 
the Tribm?at t Labour Court or board dealing with the 
case can appropriate^ mould the relief by d&d&trng to 
grant back wages to the workman till the date he raised 
the demand regarding his illegal retrenchment/ 
termination or dismissal* 1 J uither, the learned counsel 
for the petftlonerargued even hi case if this Tribunal comes 
to the conclusion that the petitioner is to be reinstated m 
service the reinstatement could not be given now because 
he has already attained Ibe age of superannuation and the 
relief if it is to be given can be moulded by way of lumpsum 
compensation. Therefore, 1 am not inclined by the 
contentions of the teamed counsel for the Respondent 
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that only because of the delay tbe petitioner is not entitled 
to get any relief 

&* Then the next plea of the Respondent that this 
Court has no jurisdiction to entertain the claim is to be 
seen. The learned counsel for the Respondent argued under 
Section I3*B of the ID (Amendment) Act which exempts 
certain industries from its jurisdiction. In this case, the 
Ordnance Factory performs sovereign functions ofth e date 
and therefore, it should be excluded from the provisions of 
the term “industry” as given in the ID Act and therefor* 
the dispute cannot be raised before this forum. But the 
learned counsel lor the petitioner relied on 1994,2, LU. 
Page 665 whidi fblJowedthedecisionofl986Calcutta LG, 
P^ge 1269. Further the learned counsel for the petitioner 
argued, the Hon’ble High Court of Madras in the case of 
SOUNDARARAJAN Vs. GOVT. OF INDIA which was 
reported in 1994. 2, Page 665 has held “the Ordnance 
Department atAvadi is an industry within the meaning of 
Section-}#) of the ID. Act ", Further, various other High 
Courts have already held the Central Ordnance Depot is a 
severable unit of Defence Department and is an industry 
within the meaning of [.□, Act. 

9. Therefore, 1 find much fence in the contention of - 
the learned counsel for the petitioner and it is well settled 
law {hat even in department discharging sovereign 
functions if there are units which are severable, they can 
be considered under Section-2(j) of the T.D. Act. Therefore, 

1 am inclined to hold that this Court has jurisdiction to 
entertain this dispute. Even though, the learned counsel 
for the Respondent contended that the petitioner wa$ 
removed from service as a result of a disciplinary case 
under CCS (CCA) Rules and this action does not constitute 
an Industrial Dispute and he has to approach the CAT 
only and not to the Industrial Tribunal and even though 
Jhe Regional Labour Commissioner has taken the matter, it 
is notan industrial dispute and die reference itself to this 
Tribunal is not maintainable. I find there is no substance in 
the contention of the learned counsel for the Respondent, 
because if the Respondent has got any grievance against 
the reference, he has got every right to question the same 
before the HorTMe High Court but he has not done 
anything in that direction therefore, 1 am not inclined to 
accept the contention of the learned counsel for the 
Respondent in this aspect also, 

ID. Then the next thing to be decided in this case is 
whether the petitioner had mis-conducted himself and 
whether tbe action of the Respondent Management in 
removing him from service is legal. 

The teamed counsel for the petitioner contended 
the petitioner was elected as works committee member and 
he was Secretary of the loans committee and he was also 
the treasurer of the heavy Vehicles Factory Employees 
Union though this union has not been recognized by the 
Respondent, the petitioner responsible to represent the 
grievances of the workman to the Management, the 


Respondent Management has also issued factory order 
permitting the works committee member to be absent in 
work spot for an hour daily. The General Manager, the 
Respondent aggrieved by labour welfare activities of the 
petitioner and with an intent to victimize the petitioner and 
curb the labour welfare activities has issued the charge 
sheet and the intemtion.of the Respondent Management is 
dear even by mere reading of the charge memo. Even an 
the date viz. 11-12-1970 of issuance of charge sheet five 
other members of the union were suspended and the entire 
factoty was tense due to the act of the Management. The 
crux of the allegation in the charge sheet was that he was 
absent from work spot without prior permission from the 
supervisory staff but it is contradictory to the rule framed 
by the Management's decision which pqnnits the petitioner 
to be absent from the work spot for an hour. The charge 
sheet was issued by the General Manager who was all 
along present at the time of incident alleged to have been 
happened* The Enquiry Officer is a subordinate officer to 
the General Manager and when he requested him to 
summon the General Manager as a defense witness, it was 
refused on the ground that he was the Disciplinary 
Authority, therefore, he cannot be summoned by him 
Therefore, the entire proceedings conducted by the 
Respondent authorities were vitiated by malafides and with 
the only motive to victimize the petitioner for labour welfare 
activities all actions were taken against him. Even the appeal 
preferred by the pettioner was summarily rejected without 
any consideration or basis and without affording any 
opportunity to him to place his case and to prove his 
innocence. TTierefore, the action taken by Ihe Respondent 
Management is illegal. Even assuming for argument sake, 
without conceding that the charges framed against the 
petitioner have been proved, the punishment imposed on 
him is disproportionate to the charges framed against him. 
for the late attendance it cannot be said that dismissal is 
the punishment. In other words, there is no proof or legal 
satisfactory evidence that he has instigated the workers to 
stop work. Under such circumstances, the enquiry 
conducted by the Respondent authorities is vitiated. 

11. But as against this, the learned counsel for the 
Respondent contended all the witnesses who were 
examined in the case clearly stated it is only because of the 
petitioner the work, was stopped during the relevant hour 
and even though some of the witnesses have slated that 
they have not seen the petitioner instigating the witnesses, 
on that ground alone it cannot be said that the petitioner is 
not the cause of stoppage of work. The cumulative effect 
of all the evidence of the witnesses will clearly show that it 
is only because of the petitioner's act, the work vm stopped 
and this act of the petitioner amounting to inciting others 
to desist from doing their trades and this act of the petitioner 
alleged are unbecoming of a govt, servant which amounts 
to gross misconduct and therefore it cannot be said that 
the enquiry conducted by Respondent authorities is not 
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proper or just. He further argued that there is no rule that 
the charge sheet should not be issued by the General 
Manager viz. the Respondent end Asstt. Manager should 
not be an Enquiry Officer, no provision in the Standing 
Orders or service nils was exhibited before this Tribunal 
to that effect and he further argued merely because the 
General Manager has not been examined in this case, 
prejudice was caused to the petitioner, on that ground it 
cannot be said principles of natural justice has not been 
exercised. 

12.1 find much force in the contention ofthe learned 
counsel for the Respondent. It is well settled, findings of 
tbe Enquiry Officer must be supported by legal evidence 
and it is also settled perversity vitiates disciplinary 
proceedings but on die other hand, it is settled law that 
there is a difference between a finding which is not 
supported by ary legal evidence and a finding which may 
appear to be not supported by sufficient evidence or may 
be based bn inadequate evidence, therefore, a wrong 
finding is not necessarily a perverse finding and finding 
cannot be described to be perverse merely because it is 
possible to take different view on the evidence, in this 
case, the learned counsel for the petitioner cited certain 
evidence given by the witnesses and argued that they 
have not established with satisfactory evidence that the 
petitioner has incited tbe workmen no* to do the work and 
therefore tbe charges framed against the petitioner has not 
been proved but I am not inclined to accept this contention 
because only in case where the findings or fact are based 
on no legal evidence and the conclusion is one to which 
no reasonable man would coifte, it would be a case of 
perversity and not of re-appraisal of fin digs m this case. 
On perusal ofthe evidences adduced by all the witnesses, 
the cumulative effect of all these evidences will clearly 
establish, it is only because of the petitioner* the work 
stopped on 11-12-1970 and be has not obeyed the orders 
ofthe superiors on that dey and only because of this action 
the other workers were desisted front doing their duties. 
Therefore, 1 find the charged framed against the petitioner 
has been proved as such I fmd this point against the 
petitioner. 

The next point to be decided is to what relief the 
concerned workman is emitted 7 

13, In view of juy foregoing findings that the actwm 
of the Respondent Management in removing the petitiooer 
from his service is legal and justified, 1 find the petitioner is 
not entitled to any rel ief 

14. Thus die reference is disposed of accordingly. 

(Dictated to the ?A. transcribed and typed by him, 

corrected and pronounced by me in the open court on tin's 
day (he 6th December, 2007) 

K.JAYARAMAN, Presiding Officer 
Witnesses Examined:- 

For the 1 Party/PctUioner : WW l Sri M, Ramanathan 


For the II Party/Maswgement: MWl SriP. Surendran ■, 
IX^tdiKib Marked; 

From the petitioner 5 * side 


ETno 

Date 

Description 

EjlWI 

* 

Govt, of India Order NOr L-14012/ 
43/9- 1R(DU) dated 16-02-99 (i.e. 
Reference) 

ExWi 

* 

Tbe Supersedes Fart 1 order 691 
dated 21-10-1970 

Ex.W3 

* 

(Charge sheet) memorandum 
dated 01-12-1970, 

ExW4 

21-12-1970 

Letter of M. Raman&ihan, 
Machinist (under suspension) < 
Explanation to Genera] Manager, 
H. V.F., Avadi 

ExWi 

- 

Proceedings ofthe Enquiry 
Authority, 

ExW6 

2W-1971 

Letter of M. Ramatiathan, to the 
Secretary, Ministry of Defence 
Rein statement appeal submitted- 

Ex r W7 

27-02-1971 

Letter issued by General 
Manager, H VF regarding 
imposition'ofthe penalty of 
removal. 

ExWS 

1R-G2-197I 

Letter of M. Ramanothan, to the 
General Manager, HVF, 
Madras-54 regarding appeal 
representation. 

EslW9 

0&4B-1971 

Letter of M. Ramanaihan, by 
General Manager, HVF regarding 
appeal. 

Ex. WIG 

21-02-1972 

Appeal dated29-07-197J rejected 
by Under Secretary to the Govt, 
oflndia. 

ExWlI 

02-05-1972 

Part-11 Order reg, Tenninadou of 
Service under General Civil 
Services 

Ex.Wl2 


Discussion & subsequent order 
relating to Labour situation in HVF 
(Minutes of Meeting) 

Es.W13 

23-OS-1974 

Letter by A.LD.F. to the General 
Manager, H,V F. regarding 
harassment in HVF. 

From the Management’s side 

Ex. No, 

Date 

Description 

Ex Ml 

Chapter 21 

Establishment and functions of 
Central Administrative Tribunal: 
The Administrative Tribunal 
Act, 1985 (na l3ofl9R5) 

Ex M2 

01-12-1970 

Charge sheet to Mr. M. 
Ramanaihan 
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Ex.M3 G6-G2-197I Disciplinary proceedings under 

Rule-14 of Centra] Civil Services 
BLM4 27r02-l971 Imposition of penalty 

EjlM 5 04-03-1971 Appeal made by Mr. 

Ramanathan/Workman 

M feevfl, 12 2008 

^j|.3ir 769*—dfcilRl* SlfafTOR* 1947 [1947 

14) 17 t ^ 

fdHi^ ^ ^ ms f N«wT afa 

4t44>Rf ^ ^ ffe sJiriif^ fTrre; ^ 

4K4*k ajtajlPMi ^ w (^K*f wit 

77/2005) ^Tfth iU+k ^ 12-3-2008 

4rl ws I^n snt 

fR t^-22012/359/2004SIR^II)] 

New Delhi, the 12th March, 2008 
$,0. 769*— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947)* the Central 
Government hereby publishes the Award (Ref. No. 77/ 
2005) of the Central Government Industrial Tribunal-cum- 
Lab our Court* Chennai as shown in the Annexure in the 
Industrial dispute between the management of NcyveJi 
Lignite Corporation Limited and their workman* received 
by the Central Government on 12-3-2008, 

[No, L-22012/3 59/2004-IR (C-ll)] 
AIAY KUMAR GAUR, Desk Officer 


ANNEXURE 

before the central government 

INDUSTRIAL TRlBUNAb-CUM-LA BOCIR COURT, 
CHENNAI 


Friday* 14th December, 2007 
Present: K, Jayaraman, Presiding Officer 
INDUSTRIAL DISPUTE No* 77/2005 


[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2{A) of 
Section I Oofthe Industrial Disputes Act* !947(l4ofl947}, 


between the Management of 
Ltd. and their workman] 

BETWEEN: 

Sri Krishna Venkataraman : 
Vs, 

The Director(Petscmnel) : 
Ney veli Lignite Corporation 
Ltd,, Neyveh-607801 

APPEARANCE 

For the petitioner : 

For the management 


NeyveJi Lignite Corporation 

1st Party/Pelitioner 
II Party/Management 

M/s D* Haripafanthaman 
Sri. N, A. K_ Sarma 


AWARD 

The Central Government, Ministry of Labour vide 
its Order No, L-220l2/359/2004AR(C-Il) dated 17-0S-20Q5 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is: 

“Whether the action of the Management ofNeyveli 
Lignite Corporation Limited* Neyveh in denying 
Special Casual Leave to Sri Krishna Venkaiaraman 
during the period of his participation in Ihe 
Mansarovar Kailash Yatra is legal and justified? If 
not, to what relief the workman is entitled? 1 * 

2* After the receipt of the Industrial Dispute, this 
Tribunal has numbered it as ID 77/2005 and issued notice 
to both sides. Both sides entered appearance through their 
advocates and filed their claim and counter statement 
respectively, 

3. The allegation in the claim statement are briefly as 
follows 

The. petitioner, was joined in the Respondent 
Management as Unski lied (Casual) on 05-01 -1964 and ret ired 
voluntarily foam (he service on 31-05-2000 as Chief Time 
Keeper, The Respondent is a Government of India 
enterprises and its administrative functions are being 
governed by the rules framed by Depth of Public 
Enterprises and Govt, of India. Hence, the petitioner is 
deemed to be □ government servant in alt respects. The 
Indian Mountaineering Foundation (IMF) had recognized 
(he Kailash Mansarovar Yatra as a trekking expedition. 
Though, this yatra is a pilgrimage, Government of India 
has recogn ized as irekk i ng exped it ion and granted Special 
Casual Leave to all government employees not exceeding 
30 days after notification dated 11-04-1985 and 25-10-89. 
Therefore* all the government servants are eligible for grant 
of Special Casual Leave for having participated in Kailash 
Mansarovar Yatra conducted by Ministry of External 
Affairs. Even* during the petitioners service* some of the 
employees of the Respondent Management have 
participated in the Kailash Mansarovar Yatra. Thus, the 
petitioner followed suit and participated In the said yatra 
from 61-09-1999 to 20-09-1999 and was member of the 
16th batch of Kailash Mansarovar Yatra conducted by 
M inlstoy of External A ifaira. He was abo issued a certificate 
by the Ministry dated 30-09-1999- Even before that, the 
petitioner applied to NLC on 05-03-199£ to take Passport 
for the specific purpose of participation in the yatra and 
accordingly a NOC was issued to ihe petitioner on 
03-04-1999. The petitioner applied on 16-08-1999 Earned 
Leave from 01-09-1999 to 05*10-1999 for the specific puposc 
of participating in the'said yatra and the leave was duly 
sanctioned to him. After reluming from the yatra, the 
petitioner has applied on 11-10-1999 tq treat the period of 
absence from01-09-1999to 29-09-1999 as Special Casual 
Leave but though he has made several oral repeated 
requests, (he Respondent has denlned the same. He has 
written letter dated 2 MO-2000 and I6-0S-2OQ1 to the 
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Ministry of External Affairs and Also the Respondent 
Management but *11 efforts of the petitioner proved futile 
The petitioner represented before the labour authorities. 
The Labour Enforcement Officer issued notices to the 
Respondent Management and there was a conciliation talk 
but Since the conciliation was not fructify, a failure report 
was sent to the Ministry and the Government has referred 
the dispute to this Tribunal. The Respondent Management 
has sanctioned Special Casual Leave and extended this 
facility to one of Its employees by name Sri H. Ramgopal 
for participation In the Kaikuh Mansarover Yah* 1994. The 
Respondent Management has also granted Special Casual 
Leave of 10 days to on employee by name R. Srinivasnn 
who was undertaken an All India Tour on his motorcycle. 
Thus, the denial of eligible entitlements to the petitioner is 
no way justifiable and is against the principles of natural 
justice. Hence, thepetfrtotier preys an award may be passed 
in his favour to treat the period of leave as under Special 
Casual Leave and to direct the Respondent to pay the 
money equivalent to the adjusted and also for costs. 

4, As against this, the Respondent in his counter 
statement contended, no doubt the petitioner Joined the 
services of the Corporation in the year 1964 and after 
rendering 34 years of service, he sought voluntary 
retirement from the Respondent Corporation and was 
accordingly relieved from the services of the Corporation 
w.c.f. ,31-05-2000. He has neither been dismissed, nor 
discharged, nor retrenched from the Respondent 
Management. Therefore, the present reference is not 
maintainable since U does not constitute an Industrial 
Dispute in terms of Section 2(k) read with Section 29(s) of 
thel.D. Act. Further, as on 26-09*2003 when the petitioner 
raised the dispute before the Conciliation Officer as well ns 
on 17*08*2003, the petitioner was in employment of 
Respondent Management. Therefore, the petitioner is not 
a workman for the purposes of I.D. Act Accordingly, this 
Tribunal lacked jurisdiction to entertain the dispute. The 
petitioner's claim deserves to be rejected on the ground of 
+ detoy, ekherimheyear 1999when the petitioner too kEamed 
Leave fbr proceeding on yoira or at any time subsequently, 
no provisions existed in the leave rules of the Respondent 
in granting of Special Casual I-oavc to those undertakings 
the said yatra. The Respondent of Management is a Public 
- Sector Undertaking having its own set of rules and 
regulations. It has also a Certified Standing Order applicable 
to workman. The petitioner was governed by the Certified 
Standing Order. The rules and orders applicable to Central 
Government Employees do not automatically apply to the 
Respondent's employees. Merely because the Central 
Government Employees eligible for grant of Special Casual 
Leave for proceeding onMansarovarKailosh Yatra, it does 
not follow that such orders automatically apply to the 
Respondent/Management and he has no right to claim or 
demand that he should be treated "on par” with the 
Government employees. The issue of MOC to enable the 


petitioner lo apply for Passport is merely procedural and 
does not impose any obligation or liability on the 
Respondent, The petitioner only after his niiiuiicnt has 
made a request in this regard for the first time. A Her erasing 
to be an employee, the petitioner is not justified in seeking 
conversion of Earned Leave into Special Casual Leave. All 
the terminal dues have been disbursed to ibo petitioner, 
therefore, the request for re-opening and de novo 
consideration is unjustified and it was righlly declined. 
The case cited by the petitioner is not identical with the 
petitioner. In that case, Special Casual Leave was given 
while the individual was still in service, therefore, there has 
been no discrimination. The grant of Special Casual Leave 
for the purpose other than those listed in service leave 
rules of the Respondent Management art decided on a 
care to case basis, therefore, the claim or the petitioner is 
merely an afterthought arj an attempt to deny* some 
additional benefits. Hence for all these reasons, the 
Respondent prays that the claim may be dismissed hi his cost. 

5. Again the petitioner in his rqjqindar contended, 
the petitioner has taken the leave only during his service 
and he also made a demand to treat the same as Special 
Casual Leave while he was in service. The claim now made 
by the petitioner was pertaining to his service grievance at 
a time when he was in employment and therefore, the 
Respondent cannot deny that the petitioner is not a 
workman and the dispute is not an l.D. There was no delay 
on the part of the petitioner, on any event there Is no 
limitation prescribed in the I. D. Act to raise Industrial 
Dispute. Therefore, the reference is valid. In the case of 
Ramgopal, the order of Government oflndiawasacted 
upun and, therefore. It cannot be contended that the 
order of Central Goveminoni ik not applicable to the 
petitioner, which is only di*ciimi nanny and amottnts to 
unfair labour practice. Therefore, the pctiljmict; Is entitled 
to got his Mansarovar Kail&sh Yatra Lifted ns .Special 
Casual Leave and to get reimbursement for the same and 
prays or award may be passed In his favour. 

Thepobiti fordetenufattionure." 

(i) Whether the action of (he Respondent. NteiagemerU 
in denying Special Casual Leave to the petitioner 
during the period of his participation In the 
MansanyvarKaitah Yartra is legal and justified? 

(ii) To what relief ihe workman Is entitled? 

Ruinl No, 1 

6. The case of Ihe petitioner to that he was Ml 
employee under the Respondent-Management and he 
has while in service has participated in Kailash 
Mansarovar Yatra from 01-09-1999 to 29-09-1999, A 
certificate was also Issued by the Ministry of External 
Affairs dated 30-09-1999 for the same. The Government 
of India issued notification/circular that all Government 
servants are eligible for grant of Special Casual Leave 
not exceeding 30 days for having participated in Kailash 
Mansarovar yatra conducted by the Ministry of 
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External Affairs, Government of India. Since the 
Respondent Management is a Public Sector Undertaking 
and which is governed by the circalar/cotrLinunicalion/ 
guidelmes/orders issued by the Department of Public 
Enterprises, hence the petitioner is deemed to be a Government 
servant in all respects and he is entitled to the Special Casual 
Leave forthe leave period from 0i -09-1999 to 29-09-1999 for 
the participation in (he Kailash Mansarovar Yatra and if is 
his farther contention that he has applied for this Special 
Casual Leave, and the Respondent Management has not 
given any reply to his request and when he has been 
allowed to retire voluntarily on his request now they have 
taken the stand that the claim of (ho petitioner is belated 
and, therefore, he has raised this dispute. 

7. But as against this, the Respondent's contentions 
are threefold. Firstly, the Respondent contended there is 
no Industrial Dispute since there is no relationship ofmasler 
and servant in this case and the petitioner is not a workman 
as defined by the l.D. Act. Secondly, the petitioner has not 
given any justifiable reason for the delay for makingthe 
claim and he applied for this Special Casual Leave 3 years 
after his retirement and, therefore, it is not maintainable. 
Thirdly, no doubt the Respondent is a Public Sector 
Undertaking but the rules and orders applicable to Central 
Government servants do not automatically apply to 
Respondent Corporation employee and merely because 
Government of India has made government servants eligible 
for Special Csual Leave for proceeding on Kail ash 
Mansarovar Yatra, it does not follow that such orders issued 
by the government automatically apply to NLC employees. 
Hence, the claim is not maintainable before this forum. We 
will see the Respondent's contentions one by one. The 
petitioner examined himself as WW I and he marked 14 
documents. Ex,WI is the copy of the Office Memorandum 
of Central Govt.. Min isty of Personnel and Training dared 
1J-04-I9S5* wherein it is stated the provision of grant of 
Special Casual Leave to government employees 
participating in Kailash Manasrovar Yatra. Ex.W2 is the 
copy of the leave account of one Sri RamgcpaL The 
petitioner produced'this document to prove (hut the 
Respomdent Management has given Special Casual Leave 
to the said Ramgopal who is an employee of the Respondent 
Management. Rx,W3 is the NOC given by NLC to (he 
petitioner Ex,W4 is the copy of the leave letter sent by the 
petitioner. Ex.W5 is the copy of the certificate given by (he 
Ministry of External Affairs for (he participation by the 
petitioner is Katlash Mansarovar Yatra, Ex.W6 b the copy 
ofthe!ettersentbyihcpc(itionertothe Secretary, Ministry 
of External Affairs stating that the Respondent 
Management not given Spetiai Casual Leave for him 
for undertaking the said yatra. Ex.W? is the copy of the 
order of the Respondent Management for voluntary 
retirement to the petitioner,,Ex. WS is the copy of rhe letters 
sent by the petitioner to the Under Secretary', Ministry of 
External Affa irs. Ex W9 i 5 rhe copy 0 Tiho letter sent by the 
petitioner to Labour Enforcement Officer, Pond icheity and 


Ex,W10 isthe copy of the relpy given by the Respondent 
Management and Ex. W11 is the copy of the complaint made 
to the labour authorities viz, Asstt. Labour Commissioner 
(C) t Chennai, by the petitioner and Ex. W12 is the copy of 
the reply given by the Management and Ex.W 13 is the 
copy of the rejoinder to the Respondents reply and Ex, W14 
is the copy of the extract from Swamy's Compilation of 
FRSR, Parkin, CCS Leave Rules, 

8, As against this, on the side of the Respondent, 
one Jayavelu, $r + Manager (Personnel), P & D Zone was 
examined as MWI and on the side of the Respondent 
3 documents were filed. The first document is the 
authorization given to the witness to give evidence and 
the 2nd document is the extract from the personnel manual 
in respect of leave and holidays and the 3rd document is 
(he extract of leave entry given to the petitioner from his 
service register. On behatr of the petitioner, the learned 
counsel for the petitioner contended the petitioner claimed 
leave from 01 '09-1999 10 29-09-1999 forhis participation in 
Kailash Mansarovar Yalra when he was working in the 
Respondent Management. Further, tie has also made 
several demands to treat this as Special Casual Leave 
through various represcntaiions and the Respondent 
Management did not pass any orders till his retirement 
from service and even there after lie has made several 
representations. Therefore, the claim now made was 
pertaining to his service grievance at the Time when he was 
employment under the Respondent, Hence, the 
Respondent cannot contend the first parly os not a workman 
and that it is not an l.D, 

9. I find some force in the contention in the learned 
counsel for the petitioner because no doubt, the petitioner 
i$ retired from service of the Respondent on 31 -05-2000 but 
ever prior to this date, it is alleged that he made several 
representations to the Respondent Management and he 
has also marked certain documents. No doubt, the 
Respondent Management has contended the receipt of 
the representations given by the petitioner but L find this 
denial is only an afterthought because the Respondent 
has taken different stands in different forums. Before ihe 
Labour Enforcement Officer, ihe Respondent has taken 
the stand that the petitioner has not obtained any 
permission to leave the couniry before undertaking 
Mansarovar Yatra, According to him, since Kailash 
Mansarovar Yatra involved a foreign trip, the pet i I inner 
has not obtained formal permission from the Responded 
Management. But, before the labour authorities, the 
Respondent Management has taken a stand lhat the Central 
Government circulars and, iwiTiticatUm will not foso facto 
applicable to the Respondent Management tind therefore 
the petitioner is not emitted for Special Casual Leave. Only 
after the petitioner has shown that mice (he Respondent 
Management has sanctioned Special C«:u?l Leave to some 
of its employees who have undertaken Kailash Mansarovar 
Yatra, the Respondent has taken the stand that the 
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petitioner has retired and his claim was belated. 
Furtbfftnore, the claim now made by the petitioner pertains 
to the'service grievance of the petitioner at the time when 
he was in employment, therefore, I find there is no point in 
the contention of the learned counsel for the Respondent 

10 * With regard to the next contention viz, that the 
petitioner has made this claim belatendly and therefore the 
claim deserves to be rejected, the Respondent contended, 
that petitioner bas underwent this pilgrimage viz. Kailash' 
Mansarovar Yatra in Sept., 1999 and he has made his claim 
for Special Casual Leave only in (he year i(X>3 before the 
Labour Enforcement Officer i.e. 3 years alter his voluntary 
retirement and he has not given any justifiable reason for 
the said delay in making a claim. Therefore, the claim is not 
maintainable* But, as I have already pointed out that no 
doubt the petitioner has not produced document to show 
that the Respondent has received the representations but' 
from the stand taken by the Respondent in different forums, 

I find the Respondent has want only disputed the fact that 
the petitioner has made a claim even while he was in service* 
Therefore, hereagin I find there is no point in (he contention 
of the Respondent. 

11* With regrd to third contention of the Respondent 
viz. that the rules and orders applicable to Central 
Government employees do not'automatically apply to 
Respondent’s employees, we will see whether this 
contention holds good. The learned counsel for the 
Respondent contended that the Respondent is a Public 
Sector Undertaking. It has its own set of rules and 
regulations which has Certified Standing Orders applicable 
Co workman. The petitioner while he was in service was 
governed by Certified Standing Order of the Respondent 
Management and as per the leave rules, there is no mention 
about the entitlement of Special Causal Leave to its 
employees, merely because Government of India has made 
Government servants eligible for grant of Special Casual 
Leave forpartietpation in MansarovarKaitash Yatra it does 
not follow that such orders issued In 1985 automatically 
apply to NLC employees and it was further contended 
Unless and until the Respondent Management has 
introduced by apporpriate procedure the eligibility of 
entitlement to Special Casual Leave. In the care oftCailash 
Mansarovar Yatra, the petitioner has no right to claim or 
demand that he should be treated on par with government 
employees and it is his further contention the orders of 
Government of India relating to grant of Special Casual 
Leave neither been extended nor applicable to the 
employees of the Respondent Management and I here fore 
he argued that the petitioner’s claim is to he rejected. 

12. As against this, on behalf of the petitioner, it is 
contended the Respondent Management is a Government of 
Tndia enterprise, the administrative functions of Respondent 
Majtagemen* are being governed by the rules framed by the 
Deptr. of Public Enterprises and/or ofGovemment Nocirtular 
Issued by Government of India invariably applicable ipso 


facto to all PSUs including NLC. But such circulars, 
notifications by Government of India need not necessarily 
be circulated by Ministry of Coal. It is his further 
contention since the petitioner had. worked in the 
Respondent organization which is governed by the 
Circulars/guidd ines/orders issued by the Department of 
Public Enterprises of Govt* of India pertaining to all service 
conditions, the petitioner is deemed to be a Government 
servant in all respects. Therefore, the notification issued 
by the Central Government is applicable to the Respondent 
Management and therefore he isenritied to Special Casual Leave. 

13. Though, 1 find some force in (he contention of 
learned counsel for the petitioner, [ am not inclined to accept 
that all the drcutars/comnumications/guidelines/orders 
issued by the Central Government will ipso facto applicable 
to the Respondent Management. It is established by the 
Respondent Management that the Respondent 
Managemant has got separate rules and regulations and 
Standing Orders and it is also admitted by the petitioner 
that he was governed only by the Standing Orders of the 
Respondent Management, under such circumstances, the 
argument of the learned counsel for the petitioner that oil 
the circulars and communications issued by Government 
of India will ipso facto applicable to the Respondent 
Management is not correct but the Learned counsel for the 
petitioner argued the Respondent Management has 
sanctioned Special Casual Leave and extended this facility 
to one ofits employee by name Sri H. RamgopalfCPFNo. 
22411) for 3 0 days i,e* from 211-06-1994 to 27-03-1994 for 
participation in the Kallsah Mansarovar Yatra In the year 
1994 for which the petitioner has also produced document 
Ex* W2. Further, the Respondent has granted Special 
Casual Leave of 30 days to an employee by name 
Sri R, Srinivasan (CPF No* 3871$) who has undertaken an 
All India Tour on his motorcycle, when no orders or 
circulars/notification issued either by Deptt. of Public 
Enterprises or Govt* of India and also when no orders from 
Ministry of Coal on the above subject tinder such 
circumstances* the learned counsel for (he petitioner further 
contended, as a matter of foot, (he Respondent Management 
has been granting Special Casual Leave to various 
categories for various reasons at their whinvs and fancies, 
therefore, the denial of eligible entitlement of Special Casual 
Leave to the petit ioner is rot j usti flab le. 

14, But as against this, the teamed counsel for the 
Respondent contended that the ease cited by the petitioner 
with regard to RamgopaL is rot identical with this case. In 
the case if Ramgopal, a decision was taker for Special 
Casual Leave as a special case while the individual was 
still in service bill in the present case of the petitioner, 
sought this facility after his voluntary retirement and 
therefore it cannot be said as discrimination among (he 
employees. Further, with regard to the grant of Special 
Casual Leave to Sri R. Srinivasan, it can also not be 
comparable to (hat of the petitioner because the grant of 
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Special Casual Leave for purpose other than those listed in 
the leave rules of the Respondent Coprporation are decided 
on case to case basis with respect to serving employees 
and therefore the petitioner is not entitled to any relief and 
the claim ofthe petitioner is an afterthought and an attempt 
to derive some additional benefits from the Respondent. 
But as 1 have already pointed out since the Respondent 
has taken different stands in different* forums. I find only 
[o reject the claim, the Respondent has taken this stand 
From ilx.W2, it is not established that the sanction of Special 
Catual Leave to Sri Ramgopal was taken as a special case. 
No doiihl, the said Sri Ramgopal is in service of Ihe 
Resipondezu on the grouiid it cannot be said only because 
the said individual is still in service that he has been given 
Special Casual Leave. If really, there is no provision to 
sanclion Special Casual Leave for undertaking KaiLash 
Mansaruvar Yatra, the Respondent Management would 
nor have given the Special Causal Leave to Sri Ramgopal, 

15. [ find there has been a discrimination between 
rile individuals dmwn by the Respondent Management 
?md ! inrilv.-r come to the conclusion only to reject the 
tlyiui or ihe petitioner* the Respondent Management has 
■ m .11 ITi-. ti; Mjnds at different Ibrums. As I have already 
i ri: .i ■ nuance* ilic Respondcnl Management 
l .v. lulu n the plea that the petitioner 1ms nm obtained 
pein'iKviLHi to leave [he country to another country before 
undertaking the yatra and the Respondent Management 
has taken different stand before the labour authorities and 
after showing that the Respondent Management has 
sanctioned such leave to its employees, now the 
Respondent has taken the stand that the petitioner has 
claimed this benefit, subsequent to his retirement and 
(herelore the claim is not inuinUiinuhlc. As L have already 
stated only lo reject Ihe claim of the petitioner, the 
Respondent has taken different stands. As such, I find the 
denial of the Respondent Management with regard to 
S;Vl ini Omni Leave lo the petitioner during the period of 
his participation in Raikish Mansarovar Yatra is not justified 
.md i> aLo not legal 
Pnini Nil 2 

The next point to be decided to what relief ihe 
petitioner L eiiiiilerl ' J 

Lb In view of my foregoing iladings Itial the denial 
■ ■I special ( usual I.cave la thep:iitk-ncr ! w' ihe Respondent 
M.i.i.igii’i.-i- u i-' uoi ;ind not instilled, l find the 
[Hrfii'oucr Linmk'tiiu ihoreliefcltiintcd by hint. Therefore, 
] direct ihe KespoaJciu Management lo treat Ihe period of 
leave Irom J-9-|o i )9io 29-9-N99 us a Special Casual U-uve 
and to pay die money equivalent in the adjusted Earned 
Leave nf 29 titty*, 

37, Thus, the reference is answered accordingly, 
Diew-J so the P.A. transcribed and typed by him. 
corroded and pronounced by me in the open court on this 
this Ihe I -iih December, 2007 

X J \ YA RAMAN, Pres i Ji ng OlVtc er 


Witnesses Examined:* 

Forlhe ] Party/Pelitioner : WW1 Sri Krishna 

Verikataraman 

Forlhe II Party/M anagfment; MW1 Sri K, Jayavelu 
Documents Marked: r 
On the petitioner^ side 


Ex, No. 

Date 

Description 

ExWl 

i UM-ms 

Office memorandum regarding 
special casual leave to Govt, 
servants 

Ex.W2 

* 

Leave extract pertaining to 

Mr. Ramgopal 

Ex, W3 

03-04-1999 

No objection certificate issued 
by II party for granting Passport 

Ex.W4 

13-08-1999 

Letter from the I Party to the 
Deputy Chief Engineer (P&D 
zone) 

Ex,W5 

30-09-1999 

Certificate issued by the 

Ministry of External Affairs for 
participating in the ICailash 
Mansarovar Yatra 

Ex. W6 

21-01-2000 

Letter sent by the 1 Party sent to 
(he Ministry of External Affairs, 
New Delhi 

Ex.W7 

23-05-2000 

Order issued by the Chief 
Personnel Manager 

QtWS 

IG-Oa-2001 

Letter sent by the 1 Part) to the 
Ministry of External Affairs, New 
Delhi 

Fit. W9 

03-01-2003 

Representation made by the 1 
parly to the Labour Enforce in ent 
Officer 

Ex. W10 

29-07-2003 

Reply statement filed by theNLC 
before the Labour Enforcement 
Officer 


29-07-2003 

Representation made by the JI 
Party before the Labour 
Enforcement Officer 

Ex.Wll 

19-08-2003 

Complaint made by the I party to 
the Asstt. Labour Commissioner 
(Central) 

Fa, W12 

25-03-2001 

Counter Statement filed by the M 
party before the ALC (Central-11) 

Ex.WI3 

03-04-2004 

Reply to the rejoinder filed by 
ihe El party before the ALC 
(Centrtil-I!) 

Ex*W14 

- 

Orders regarding casual leave 
and special casual !eve 

For the II Party iTanagemcnl 

Ex. No. 

Date 

Description 

EjlMI 

28-12-2006 

Authorization of Witness 

Ex. M2 - 

- 

Extract from Personnel Manual in 
respect of leave and holidays 

Ex. M3 

01-09-1999 

lo 

30-0^1999 

Leave entry. 
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3HR 

New Delhi, tfw 12th March, 2008 
S.O. 770.— In pursuance of Section 17 of the 

Industrial Disputes Act, 1047 (Id of 1947), the Central 
Government hereby publishes the Award (Ref, No. 86/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Emakulam as shown in the Annexure in the 
Industrial Dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government oti 12-3-2006. 

[No. Lr22QI2/6ffl>QI-lR(CM-[I)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

IN THE CENnULGOV^RNMENT INDUSTRIAL 
lWBUNAL-QJM-LADOL t RCOIJRT T ERNAKUlAM 
Present: Shri P.UNorberttB. A., L.L-B* Presiding Officer 
(Tuesday the 26th day of February 2008/7th Phalguna 
1929) 

I. D.S6 of 2006 

(I.D.15/2QOI of Labour Court, Emakulam) 

Unions L The Secretory, Headload and 

General Workers Union, FCI, 
Mulankunnathuk&vu, Trichur, 

2 The President, TrichurJlllaGeneral 
Mazdoor Sanghiftn, T richur. 

3. The Secretary, PCI Workers Union, 
Miilankumiathukavu, Trichur, 

* 3y Adv. Sri. C. Anil Kumar 

Management . The District Manager, Food 
Corporation of India, 
Mulanloionathukavu, Trichur- 

680581. 

By Adv. K, M. Kurian. 

This case coming up for hearing on 26-02-2Q08, this 
Tribunal-cum-Labour Court on the same day passed the 
following. 

AWARD 

This ia a reference under Section 10 (I) (d) of 
Industrial Disputes Act. The reference is:— 


“Whether the action of the management of FCI, 
Mulankimnadikavu Depot in imposing punishment 
of deduction of2% wages fora total sum of Rs.50/414 
from 133 D.P.S. workers from their wages for the - 
month of September 2000 is legal and justified ? If 
not, to what relief they are entitled to 

2 . On notice both sides entered appearance and filed 
their pleadings, when the matter came up for evidence, the 
unions took adjournments on several occasions and finally 
when it was posted for evidence the unions and counsel 
remained absent. The management counsel wns ready to 
proceed with the case, the reference was made in2001. The 
unions do not appear to be interested hi the matter. In the 
circumstances it ts unnecessary to keep the can pending, 
There is no substituting dispute far adjudication. Therefor 
I pass the following award. 

3. The action of the management FCI 
Mulankunfiathkavu Depot in imposing punishment of 
deduction of 2% wages for a total sum of fts.50,414fTom 
133 D.P.5. workers from their wagps for the month of 
September 2000 is legal and justified and the workers are 
not entitled for any relief. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 26th 
day of February, 2008, 

R LNORBERT, Presiding Officer 
Appendix — Nil ^ 

12^,2008 

W,MT 771.—1947 (1947 
W 14) VTCI 17^ 3^*1^ t?, *1^4 
IWT iffl# ^ ^ 

1*raw JWlPws 

JlRW»t u l/4Ff ^ ^ W THSm 24/2003) 

nwHuci fludl rjiO*i 'tunuc ^ 12^3-2008 xi'n 

faR^Tl 

[*L T^-220l2^J7/2fl02-3fflfsiR(^T?MI)] 

’ 3^3pt ^Hlt ’ 1 te, 

New Delhi, the 12th March, 2008 

S.O. 77],—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 24/ 
2003) of the Industrial Tribunal/Labour Court, Pune 
(Maharashtra) as shown in the Annexure in the Industrial 
Dispute between the management of Pood Corporation of 
India, and their workmen, received by the Central 
Government on 12-3*2008. 

[No. L-22012/357/2002-1R. (CM-I [)J 
AJAY KUMAR CAUR, Desk Officer 
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ANNEXURE 

BEFORE SHRIS. SL VYAVAHARE, INDUSTRIAL 
TRIBUNAL AT PUNE 

Reference (I'D Now24/03 

BETWEEN: 

Food Corporation of India, 

94/102, Koregaon Pork, 

PUNE4I [001, .First Party 

AND 

Food Corporation of India, 

Employees Association, 

Koregaort Park, 

PUNE-411001 .Second Party 

In the matter of: Reference under Clause (d) of sub¬ 

section (1) and sub-Section (2A) of 
Section IDofl.D.Act, 1947, 

Appearances : Mrs* B.M. Kadam, AssltGovt. 
Pleader forFirst Party, 

Mr. D.G. Kotwaf Zonal Organizing 
Secretary for the Second Party, 

AWARD 

In exercise of the powers conferred by clause (d) 
of sub- sec,l of Sec. 2A of Sec. ID of the Industrial 
Disputes Act, 1947 the Desk Officer (Conciliation 
Officer) of the Central Govt, has referred the following 
dispute to the undersigned for adjudication. The dispute 
referred to the undersigned is mentioned in the schedule 
as under — 

“Whether the action of the management of FC1 in 
relation to the employees employed in the estts. of 
Dist Manager, FCl d Pune in withdrawing medical 
reimbursement facilities indoor/outdoor under 
GSMA/CGH5 and Direct Payment System hospital 
w.e.f. 15*12*2001 by introducing the family health* 
plan Ltd, scheme vide circular No. EP,43(21)99- 
EHP VoL IV dt, 10*12*2001 and further vide circular 
of even number dL 1-1-2002 without complying 
with the provisions of Sec, 9 A of the Industrial 
disputes Act, 1947 is legal and justified? If not, to 
what relief the employees are entitled to ?" 

2. After the receipt of the reference the notices 
were Issued to First Party and Second Parly, The Second 
Party has submitted his Statement of Claim at Exhibit 
U-3 and has also submitted additional Statement of 
Claimat at Exit. U-1L Whereas, the First Party has filed 
its Written Statement of Exh. C*5- 

3. The Second Party is a union operating with the 
First Party and it is affiliated to BJC.N.K, Sangb.lris the 
contention of the Second Party that, (he employees of 
Food Corporation oflndia have been enjoying medical 
reimbursement facilities extended to Central Govt, 
employees under Central Services Medical Attendance 


(hereincalled C.H.M.A) and Central Govt. Health Scheme 
(CG-H,S) for outdoor and indoor treatment. According to 
the Second Party Union, the employees of the first Party 
have been enjoying the medical reimbursement under above 
referred scheme since petty tong ti me i.e. by way of custom. 
However the First Party w r e r f. 26-12-2001 has unilaterally 
introduced new medical reimbursement scheme which is 
known as Family Health Plan Ltd. Known as “F.H.P.L. 
Scheme”. The said scheme was implemented or introduced 
for indoor medical treatment and by replacing two earlier 
reimbursement medical facilities. It is the contention of the 
Second Party that, while introducing and implementing 
F.H.P.L, Scheme, the First Party did not consult the Second 
Party, The protest letter issued by the second Party union 
was also not considered by the first Party and the medical 
health scheme under the name and style of FTiP.L. Scheme 
was introduced by the First Party without issuing notice 
U/s. 9A of the I.D. Act. Therefore, the Second Party claims 
the implementation ofF.H.P.L.Scheme as illegal change. 

4. Inspite of repeated request and protest in writing, 
the First Party did not stop the implementation of F..H.P.L, 
scheme and il was continued from December, 2001 to 
December, 2002. Therefore, the Second Party has approached 
to Asstt. Labour Commissioner by raising a dtspulc before 
him. The Conciliation Officer of the Central Govt, has tried lo 
reconcile the dispute. However, as the dispute was ended in 
failure, the Conciliation Officer has referred the dispute to 
the Industrial Tribunal. 

5. It is the contention of the Second Party that, because 
of implementation ofF.H.P.L, Scheme, the employees of F.P. 
were required to sustain a loss of Rs. 46,95,624, in connection 
of medical bills of the employees of the First Party, The 
Second Party has claimed the said amount and has also 
claimled for some strict action against the First Party. 

6. The First Party has resisted the claim by filing its 
Written Statement at Exh. C-5 wherein* it is contended that, 
the scheme made by the Second Party is false, frivolous and 
not based on Hue facts. The First Party has denied all adverse 
allegations made by the Second Party in respect of alleged 
illegal change and requirement of notice U/s.9A of the l.D. 
Act, The First Party has also denied the locus standi of the 
Second Party by submitting that, since the First Party has 
been amalgamated with EMOTK, Sangh^the dispuic ought 
to have been referred in the name of Organizing Secretary of 
BKNK Sangh. It is submitted that* even the Zonal Organizing 
Secretary of B.K.N.K. Sangh (West Zone) has verified and 
signed the reference. Even then, without making B.K.N.K. 
Sangh as Party to the proceeding, the reference is bad for 
non- joinder of necessary party. 

7. While admitting CSMA and CGHS medical 
reimbursement facilities introduced by the First Party, (he 
Fust Party also admits that , in the year 2001 by replacing 
these two medical reimbursement facilities; the First Pirty pl^ 
introduced FHPL scheme. However the Fir^t n : [> 
categorically denies I hat, while doing so, Ihe ]'i i^ny hns 
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committed any illegal change. The First P$rty categorically 
denies that, the implementation of medical reimbursement 
scheme forms part of service conditions. According to (he 
First Party these medical reimbursement schemes are the 
welfare schemes for the benefit of employees and their 
dependants and they cannot be equated with the service 
condition of the employees. The First Party also claims 
them as perquisites and therefore also the First Party denies 
the same as service condition. For this reason only, the 
First Party submits that, by replacing two earlier medical 
reimbursement scheme, the implementation of FHPL 
scheme does not amount to illegal change and "therefore, 
no notice is required u/s. 9A of the I.D. Act. It is also the 
contention of the First Party that, the First Party is governed 
by Food Corporation of India Act, 1964 and the First Party 
has powers and is vested with powers and regulations 
under which the medical reimbursement scheme has been 
introduced by the First Party and therefore also, for such 
Introduction and implementation of FHPL Scheme, it does 
not amount to change. 

S' It isalsothecontentionoftheFimt Party that, in 
comparison to earlier medical reimbursement, the FHPL 
scheme was more beneficiary and it covers the welfare and 
interest of larger group of die employees. More benefits 
are provided under FHPL scheme. Moreover, the 
implementation ofFHPL scheme was on experimental basis 
mirthless from Dec. 2001 to Dec. 2002. Therefore , for 
impLementatfn ofFHPL scheme, the intention of the First 
Party was bonafide . Lastly, the First Party submits that, 
the Conciliation Officer has referred the dispute fed 
restricted purpose U, for the employees of Pune Dish 
only. However, the Second Party has claimed the benefit 
for the employees of Maharashtra, Madhya Pradesh, 
Chandigarh Oujaratand Goa Including them in west zone. 
According to the First Party, the Conciliation Officer did 
not refer the dispute for the employees of these states and 
therefore.the Tribunal has no jurisdiction to consider the 
claim of employees from M,P., Chandigai+uGujarat, Goa 
and Maharashtra, except Pune District The First Party 
therefore, prays to reject the reference. 

9. On respective contentions of the parties. I have 
framed following issues. My findings are recorded against 
the same. 

ISSUES FINDINGS 

I. Does Party No. 2 prove that 
the introduction of family Health 
plan limited scheme instead of 
medical reimbursement fac ilities 
indoor, outdoor under CSMA/ 

CGHS and direct payment scheme 
is an illegal change under Sec. 

9AofLD. Act? ... No 


Z Tfso, whether the Party No.2 

is entitled to claim the 
consequential relief for the 
introduction ofFHPL Scheme? ... No 

3. What order? . ... As per 

final order. 

10. REASONS: - 

Before going through the evidence on record, U will 
not be out of place to go through some of the facts which 
are not seriously disputed. It is admitted position that, the 
employees of First Party at Pune District were enjoying 
medical reimbursement under CSM A and CGHS scheme 
for indoor and outdoor treatment it is also admitted position 
that; there was another medical reimbursement scheme 
known as * direct payment scheme" r It is admitted position . 
that,bereplacfngCSMA and CGHS medical reimbursement 
scheme, the First Party has introduced FHPL medical 
reimbursement scheme. It is also admitted position that 
FHPL scheme was implemented only for one year and 
after 2002 by discontinuing FHPL scheme, the First party 
has continued its earlier medical reimbursement scheme, 
CSMA and CGHS medical .reimbursement scheme. It is , 
also admitted position that, the Second Party is affiliated 
toBKNKSangh' 

11. ISSUEN05.I AND2> 

ln view of above admitted position, before going to 
consider and discuss the evidence of Sbri. Kotwal, 
Secretary of BKNK Sangh, and witness of the First Party, it 
is pertinent to note that, in present reterehce, the Second 
Party has claimed the relief for the employees of 
Maharashtra, Madhya Pradesh, Goa, Gujarat AChandigarh 
on the ground that, these states are coming in. west zone. 
The learned A,P,P. for the State has strongly objected for 
considering the relief ofthe employees except Pune District 
by submitting that, the Conciliation Officer while sending 
the reference to the Tribunal has requested theTribunal to 
consider the effect of implementation of FHPL scheme for 
the employees of Pune District. In viewof specific reference 
submitted by the Conciliation Officer ofthe Central Govt, 

I am ofthe clear opinion that, it is needless to consider the 
reliefclairnedbythe Second Party in respect of employees 
of uiirtr Stales except Pune District. 

12. In order to establish the illegal change on the 
part ofthe First Party, by implementing the FHPL scheme, " 
the evidence of Shri KoUvuf who is Zonal Organizing 
Secrelaryof BKNK Sangh is recorded at Exh. UW. I. He 
has tried to bring on record that the employees of First 
Party were enjoying medical reimbursement scheme oJ 
CSMA and CGHS>ince petty long time. Under the said 
schemes the employees of the First Party were getting 
reimbursement of the medical bills by direct payment system 
and said scheme was more convenient to the employees of 
First Party. However, suddenly in the year 2001 without 
consulting to ihe office bearer of the Second Party, the 
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earlier medical reimbursement schemes were replaced and 
FHPL scheme was introduced by the First Party. To the 
said scheme the Second Party claims it as illegal change, 
Shri Kctwal witness of the Second Party has also tried to 
bring on record that the Second Party has raised dispute 
before the Asstt, Labour Commissioner and specific 
directions were given by Asstt. Labour Commssioner to 
the First Party to maintain status quo. Inspite of specific 
directions and pendency of dispute before Asstt. Labour 
Commissioner) is the First Party has impleaded F.RP.L, 
Scheme and has thus, violated the provisions of See. 33 of 
the I.D. Act. Shri Kotwal, witness of the Second Party has 
Hied tD bring on record that, because of implementation of 
FHPL scheme, the medical claims of the employees of the 
Second Party amounting to Rs, 46,95,624 remained unpaid 
fhr which the employees of Second Party are entitled to 
recover the same, 

13. As against this on behalf of the First Party the 
evidence of Shri Sable and Gola Prasad recorded at Exh. 
CW *1 and CW»2. Witness Shri Sable has all the while tried 
to bring on record that, the implementation of FHPL Scheme 
is not illegal or the port of First Party, because the medical 
fac ilities under FHPL scheme or under CSM A and CGHS 
are coming the definition of perquisites and they cannot 
be equated with the service conditions. It is also tried to 
bring on record that, the service conditions of the 
employees of First Party are governed by Staff Regulation 
andU/s45ofP,C,I. Act the First Party hasrightto prepare 
regulations therefore, the implementation of FHPL scheme 
Is In consonance with Sec. 78 of the Staff Regulation and 
therefore, it comes in the proviso clause to Sec. 9 A of the 
L D. Act and therefore, also, there is no question to consider 
illegal change. Witness Shri Sable has also tried to bring 
on record bow FHPL. scheme is more convenient and 
effective then two earlier Schemes. Witness Shri Gola 
Prasad has sung the same song of witness—Sable in 
respect of implementation of FHPL scheme as per Sec.78 of 
Staff Regulation. This witness has also tried to bring on 
record that, hi pursuance to the objections raised by BKNK 
Sangh about the implementation of FHPL scheme, a meeting 
was arranged and it was unanimously agreed about the 
implementation of FHLP scheme. 

14. From the respective evidence put forth by the 
parties, il is seen that, it is not disputed that in the year 
200! FHPL scheme was introduced and implemented for 
one year. Though an attempt has been made by Mrs, 
Kadam, learned A.P.P, For the State to justify the 
implementation of FHPL scheme on the ground that, it was 
more convenient Ihan two other earlier schemes and hiu. 
tried to show that, under two earlier medical cijims. ii was 
obligatory forth? patient to take treatment than to reimburse 
the amount. The said obstacle was not under FHPL scheme 
and patient was at liberty to move after taking treatment 
because of the amount of bill was ensured with Insurance 
company through F.H.P. Which was acting as mediator. 
Secondly, under old schemes the treatment was available 


only in Govt, hospital and in Private hospital the treatment 
was permissible for ID days. Whereas such restriction was 
not-there in FHPL scheme. Thirdly, under FHPL scheme, 
for special treatment, the certificate of Govt, hospital against 
pre-payment by staff was condition precedent whereas in 
FHPL the recommendation of F.H P. w-as required. Fourthly, 
under old scheme after period of 10 days, the patient was 
required to be shifted to Govt, hopital whereas under FHPL 
schme, such restriction was for 60 days. With these 
differences though Mrs. Kadam, learned A.P.P. For the State 
has tried to bring on record that, FHPL scheme was more 
convenient and beneficial, 1 do not find any force in her 
submissions because admittedly, FHPL scheme was 
introduced and implemented on experimental basis that 
too, only for l year. After a period of one year FHPL scheme 
was cancelled and two earlier medical reimbursement 
schemes were continued, The cancellation of FHPL scheme 
after one year coupled with the fact that, old medical 
reimbursement schemes were continued, that itself goes 
unsaying that, FHPL scheme was not found suitable, 
convenient and beneficial. Therefore, 1 do not accept the 
submissions advanced by Mrs, Kadam, 

15. Now, this takes me to important point for 
discussion about the illegal change U/s.9A because of 
implementation of FHPL scheme. Therefore, to my mind, 
the point around which controversy centres as to whether 
the implementation of FHPL scheme amounts to illegal 
change, See. 9A of l.D. Act which speaks about illegal 
change. I would like to reproduce for the purpose of 
convenience. 

“Sec. 9A“- Notice of change :—No employer, who 
proposes to effect any change id the conditions of service 
applicable to any workman in respect of any matter specified 
in the Fourth Schedule shall effect such change- 

fa) without giving to the workmen likely to be 
affected by such change a notice in the 
prescribed manner of the nature of the change 
proposed to be effected; or 

(b) with in twenty^me days of giving such notice: 

Provided that no notice shall be required for 
, effecting any change - 

(a) Where the change is effected in pursuance of 
any settlement or award ;or 

(b) where the workmen likely to be affected by 
the change are persons to whom L the 
Fundamental and Supplementary Rules, Civil 
Services (Classification, Control and Appeal) 
Rules, Civil Services (Temporary Service) 
Rules, Revised Leave Rules, Civil Service 
Regulations, Civilians in Defence Services 
(Classification, Control and Appeal) 
Rules or the Indian Railway Establishment 
Code or any othe r rule s or regu I at i o ns i ha i 
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may be notified in this behalf by the 
appropriate Government in the Official 
Gazette, apply" 

16. Section 45 of the Food Corporation Act, 1964 
gives power to the Food Corporation to make regulations 
with previous sanction of the Central Govt, and by 
publishing Regulation m Official Gazette by notifying it. 
Admittedly, the service conditions of tbs employees of the 
First Party are governed by Staff Regulation 1971. 
Regulation 78 speaks about the allowances and advances 
and sub-clause 4 and 5 of Regulation No.78 says that, the 
Food Corporation has right to grant medical charges 
subject to the condition and has right to decide the terms 
and conditions for paying medical reimbursement facilities. 
The combined reading of Sec. 4SofF,CJ. Act and Sec. 78 
of the 'Staff Regulation. It is seen that, under these two 
sections, the Corporation has right and authority to 
consider the medical reimbursement facilities. Now, with 
this position, on perusal of proviso clause 2 of Sec. 9A, it is 
seen that* notice of change U/s- 9 A is not required when 
the workman likely tube affected by change are persons to 
whom the Fundamental and Supplementary Rules, Civil 
Services Rules, Revised Leave Rules, Civil Services 
Regulation, Defence Service Rules of Indian Railway 
Establistment Code are applicable. Now, in present case as 
earlier I have mentioned that, the service conditions of the 
employees of the First Party are regulated by Staff 
Regulation under which the First Party has right to consider 
medical reimbursement scheme and Sec, 45 of F.C.L Act 
shows that, the First Party has right in make Regulations. 
By considering these legal position, the only conclusion 
that can be drawn that, the implementation of FHPL scheme 
does not come within the ambit of illegal change and 
therefore, 1 have no hesitation to conclude that, notice of 
change U/s. 9A is not required, 

17. Leaving aside this aspect^ it ts also pertinent to 
note that, the First Party has come with a specific case that, 
after considering the objection of BKNK Sangh for the 
implementation of FHPL scheme, the meeting was called 
aivdM.OTJ. was prepapred in which,the implementation of 
FHPL scheme was discussed. Exhibit C-44 is the M.O.U. 
dl. 14-2-02, The said M,Q + U. is signed by one Mr.OmPal 
Singh President of BKNK Sangh An attempt has been 
made by the Second Party to show that, said M.O.U, is not 
signed by the office bearer of the Second Party. While 
enu^examining the witness of the First Party, it has tried 
to bring on record that, mere attendance in the negotiations 
in connection of M.O.U. does not amount to consent 
However, the very appearance ofOm Pal Singh, President 
of BKNK Sangh also goes to show the notice or intimation 
given to him about the implementation of F.H.P.L, scheme. 
Therefore, even assuming for the sake of arguments that, 
for implementation of FHPL scheme notice U/s. 9A is 
required, even then, the attendance of Gm Pal Singh for the 
purpose of negotiations in connection of M.O,ll. dt. 


14-2-02 that itself goes to serve thepurposeU/s.? A. Now, 
admittedly, the Second Party is affiliated to BKNK Sangh 
and it has stepped into the shoe of BKNK Sangh and 
therefore, ii is not open for the Second Party to object 
M.O.U. di. 14-2-02 merely on the ground that, it is not signed 
by the office bearer of Second Party. One more thing which 
requires consideration that, clause 4 of M,O.U. dt 14,2.02 
also goes to show unequivocally—"For smooth 
functioning of the system and to ensure that the welfare of 
the employees is not jeopardised, it has already been 
decided by the management lo continue the old system 
also till such time FHP fully takes over. In other words, the 
patients can be referred to the private hospitals either 
empanelled by the FC1 or under FHP Scheme till the FHPis 
fully operational/' 

18. After taking cursory glance of Clause 4 of 
M O.U;, it is crystal tlear that, two earlier medical 
reimbursement schemes were agreed to be continued till 
F.H.P. Fully takes over and patients were permitted to take 
treatment in private hospital, either empanelled by F. Cl. or 
under F.H.P, Scheme. Now, the F.H.PX. Scheme was 
continued hardly for one year. Considering this aspect, 
even assuming that, because of FHPL scheme, some 
inconvenience had taken place, it is very negligible! 
However, while coming to the conclusion that, die 
implementation of FHPL does not amount to illegal change, 

1 am of the clear opinion that, the negligible inconvenience 
to the employees of Pune District because of implementation 
of FHPL, is not sufficient to e™* any relfef to the 
employees of Second Party. I therefore^ funW conclude 
that, the Second Party has failed to prove that* because of 
implementation of FH PL schme, the First Party hps affected 1 
illegal change. I therefore further conclude tint. Second 
Party is not entitled to claim any amount, f therefore, decide 
Issue No. 1 afld2 innegative and pass the following order, 
ORDER 

1, Reference m answered in rag itive . 

2. Partkslo bear their cost. 

• i- 

PUNE i 

Dated; 28th Feb., 07 

S, S, VYAVAHARE, Jndustirljfll Tribunal 

1*^,2003 j 

772, —afailM PW 
14j ttro )7 ^ 
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New Delhi, the 13th March* 200S 
S.O. 772*— In pursuance of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 44/2006) 
of (he Central Government Industrial Tribunal/Labour 
Court, Chennai as shown Ln the Annexure in foe Industrial 
Dispute between the management of Indian Bank, and 
(heir workmen, received by the Central Government on 
I2-3-20QB. 

[NO.M2011 /161 /2005-IR (B-U}J 
RAJTNDER KUMAFL Desk Officer 
ANNCXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBLNAL-CUM-LABOUR COURT, 
CHENNAI 

Monday, the 17(h December, 2007 
Present; K. Jayararnan, Presiding Officer 
1 ndustrlal Dispute No. 44 or2006 

(In the matter of the dispute for adjudication under clause 
(d) of sub-sect ion (1) and sub-section 2(A) of Section 10 or 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management oflndian Bank and their Workmen.) 

BETWEEN 

The General Secretary ; I Party/Petitioner 

Indian Bank Employees Union 
No.25, Second Line Beach 
Chennai-600001 

Vs. 

The Assistant General Manager : II Paity/Management 
Indian Bank, Circle Head 
Circle Office. Kumbakonam 

Appearance: 

For the Petitioner i Sri K.J. Arunachalam, 

Authorised Representative 

For the Management : Sri T* Jayasankar, 

Authorised Representative. 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-12011/16 L/2QQ5-lR{B-n) dated 2-8-2006 referred 
the following Industrial Dispute to this Tribunal for 
adjudication: 

The schedule mentioned in that order is : 

"Whether the refixation of pay of Sri C. Natarqjan, 
Cterk/Shroffvide order dated 15*6-2004 as a result of 
penalty imposed on him by the management oflndian 
Bank is correct? If not, what relief is ihe disputant 
concerned is entitled to 7" 

2. Afterthe receipt of Industrial dispute, it was taken 
on file as l,D, No. 44/2006 and issued notices to both sides. 
Both sides entered appearance through their advocates 
and filed their claim and counter statements respectively. 


3. The allegation in the claim statement are briefly 
as follows; 

The petitioner union espouses the cause of an 
employee, Sri C. Natarajan who jo ined the services of B ank 
of Thanjavur as Clerk on 16-11*1974. The said Bank of 
Thanjavgr was amalgamated on 22-2-1990 with the 
Respondent Bank and therefore ihe concerned employee 
became the employee of the Respondent Bank from then 
onwards* While so, the concerned employee was awarded 
the punishment of stoppage of one increment without 
cumulative effect w.e.f. 27-2-1997 for certain misconduct 
As a result, the increment fell due on 15-11-1997 for the 
concerned employee was withheld and released on the 
next year of increment i.e. 15-11-1998. The concerned 
employee had reached the maximum pay in scale effective 
from 15-11-199S after he was granted his last increment. 
Again he was awarded with yet another punishment of 
stoppage of one increment without cumulative effect by 
order dated 27-3-1999 and ihe concerned employee has 
reached the maximum time scale of pay applicable lo hta 
cadre as early as 15-11-1998, However, with a view to give 
effect to the punishment of stoppage of increment awarded 
to him, the 2nd party management considered proper to 
deprive the concerned employee of his Fixed Personal Pay 
(FPP) for which he was eligible after one year of reaching 
the maximum pay scale. The concerned employee in clerical 
cadre is eligible for stagnation increment three years after 
reaching the maximum of scale of pay and the concerned 
employee is given the stagnation increment effective from 
15-11-2600. Therefore, he is eligible for second stagnation 
increment which fell due on 15-11-2003* But the Respondent 
Management did not sanction the second stagnation 
increment and the Respondent Management has decided 
to effect the punishment of stoppage of one increment by 
cancelling the stagnation increment on 31-10*2000 and 
denying the sanction of the second stagnation increment 
after a lapse of 5 years. Thus* they want to re^ffc the basic 
pay of the concemed employee oti account of the two 
punishments w.e.f, 27-12-1997 retrospectively and upon 
such re-fixation to effect recovery from Ihe salary of the 
concerned employee of the so called excess payment made 
to him. The proposed action of Respondent Management 
in trying to unsettle the settled Issue in (he matter of 
Implementing the two punishments of stoppage of one 
Increment withoutcumutatbive effect is illegal. The several 
representations given by the petitioner union is without 
any effect Hence, the petitioner union raised the dispute 
before the labour authorities and on its failure of 
conciliation, the matter was referred to this Tribunal, When 
the matter was pending before the Minisitry of Labour, foe 
Respondent Management sought to implement its decision 
to re-fix the pay of foe concemed employee and therefore 
the filed a Writ Petition in WP No. 15846 of 2006 and 
obtained an interim stay of all further proceedings* Hence, 
for all these reasons^ the petitioner prays this Tribunal to 
hold that the action of the Respondent Management is not 
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justified and consequently to pass an award in favour of 
the concerned employee, 

4* As-against this, the Respondent Management 
in hta counter statement contended the concerned 
employee viz. Sri C, Natarajan has been worked as Clerk/ 
Shroff in Mannargudi branch of the Respondent 
Management, His increment in the time scale applicable 
to clerical cadre was due on 15-11-1996 and he was 
sanctioned the increment raising his basic pay to 
Rs. 5270, While so, on 27-2-1997, he was awarded a 
punishment of stoppage of one increment without 
cumulative effect. As a result of this, he was not entitled 
to draw any increments that is due on 15-11-1997 and it 
became due on 15-1U1998 and he was sanctioned as 
such this mcremeiu on 15-11 ■ 1998* By virtue of drawing 
this increment during 1998, the concerned employee 
/cached the maximum in the scale of pay and therefore 
the next increment will fall only on 15-11-2001 i.e.the 
stagnation increment which is due after 3 years from the 
date of reaching the maximum in the time scale. Bui, the 
concerned employee again awarded the punishment of 
stoppage of one increment without cumulative effect on 
27-3-1999. The Fixed Personal Allowance/Pay shall be 
released only after 12 months from the dale of reaching 
the maximum ofscale in respect of those employees who 
were in service of the Respondent Bank. Bui by order 
dated 18-2-2000, the then Zonal Office, Pondicherry 
inadvertently sanctioned the concerned employee the 
Fixed Personal Allowance/Pay w.e.f. 15-11-1998. 
Therefore, it is not correct to say that the concerned 
employee is deprived of Fixed Personal Pay, The 
concerned employee was eligible to draw the Fixed 
Personal Pay only from 15-11-1999. No doubt, the 
stagnation increment was sanctioned w.e.f. 15-11-2000 
to the concerned employee but the sanction was given 
inadvertently due to non-implementation of second 
punishment order imposed on him. The concerned 
employee still under normal circumstances earn his first, 
second and third stagnation increments, 3 years, 6 years 
and 9 years respectively after reaching the maximum in 
the time scale. Hence, the first stagnation increment 
though falls due on 15-11-2001 i.e, 3 years after 15-11 - 
1998, he is not entitled to draw the same because of the 
punishment imposed on 27-3-1999. Therefore, the 
postponement of re lease of second instalment is a natural 
corollary to the punishment imposed. The second 
punishment of stoppage of one increment was imposed 
on 27-3-1999 could be implemented on the next increment 
which has fallen due on 15-11-2001 by withholding the 
same until the next increment which was due i.e. only on 
15-11-2004, Therefore, one ineligible increment given from 
15-11-2000 to 14-11-2004 which has to be recovered by 
way of implementation of the punishment. Therefore, the 
allegation that the second stagnation increment was 
denied to the concerned employee is misconceived. In 


the year 2002, the concerned employee has suhmitted'two 
representations for sanctioning of two stagnation increments 
and after that his case was reviewed and therefore revised 
sanction order was given to him for the same. There was no 
delay on the part of the Respondent Bank as alleged by the 
petitioner. The petitioner union cannot be allowed to 
challenge in two different forums shnultonoously and ft is 
nothing but abuse of process of law. As per Section-15 of 
Madras General Clauses Act, the authority who is empowered 
to issue an order has the same power to revise/rescind or 
revoke the order if the original order has been made on an 
erroneous basis or mistake. Hence, for^ll these reasons, the 
Respondent prays that the claim maybe dismissed with 
costs. 

5. Again the petitioner in his rejoinder statement 
contended it is not correct to say that the concerned 
employee became eligible for Fixed Performance allowance 
only from 15-11-1999. The concerned employee has reached 
maximum time scale as on 15-11 "l 997 andbecame eligible for 
Fixed Personal Fay on 15-1L-I99S itself. It is also not correct 
to say that the concerned employee eligible for first second 
stagnation increment only from 15-1I -2001. The Respondent 
Management after having failed to implement the punishment 
cannot at its sweet will and pleasure give effect to the 
punishment as and when it likes, If the said punishment had 
been implemented in the year 1997 itself, the concerned 
employee is entitled to get back the benefits upon completion 
of one year and therefore the Respondent Bank in trying to 
impose the said punishment with retrospective effect by 
postponing the Fixed Personal Pay and second stagnation 
increment is illegal and unjustified. Hence, the union prays 
for an award may be passed in favour of the concerned . 
employee. 

Points for determination are: 

(i) Whether the rt-fjxarion of pay of the concerned 
employee by the Respondent Management as a 
result of penally imposed on him is correct ? 

(ii) To what relief the concerned employee is entitled ? 

Point No. 1 

6. The admitted stand in this dispute is, the concerned 
employee viz. C Natarajan who is working in die Respondent 
Bank was awarded a punishment under Ex. M6 dated 27,-2- 
1997. The punishment by stoppage of one increment without 
cumulative effect and again he was awarded a punishment 
under Ex. M3 dated 27-3-1999,punishment of stoppage of 
one increment without cumulative effect. While, the " 
Respondent Bank have'enforced the punishment of 
27-2-1997, it has not implemented the punishment imposed 
on 27-3-1999- The case of the petitioner is that ha has reached 
the maximum time scale as on 15-11-1998 and therefore, the 
second punishment of stoppage of one increment, under Ex. 
M3 has not been implemented but the Respondent Bankas 
an alternative delayed the release ofFixed Personal Pay to which 
the concerned employee was eligible one year after reaching 
the maximum pay scale, ft is further contention that though 
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the concerned employee entitled to stagnation increment 
3 years after reaching the maximum scale of pay, the 
concerned employee was given the satagnarion increment 
w.e.f, 15*11 -2000 and he is eligible for second stagnation 
increment which fell due on 15- L1-2003 but the Respondent 
Bank did not sanction stagnation increment when It fell 
due and has also not informed the reason for the delay in 
sanctioning the second stagnation increment. But he came 
to know that the Head Office of the respondent Bank has 
given instructions to the Circle Office which is in 
Kumbakonam to revise his Basic Pay on account of two 
punishment w.e.f 27-2-1997 onwards retrospectively and 
upon such re-fixation* it has further directed to effect 
recovery from, his salary of the so called excess payment 
made to him. Jt is the contention of the learned 
representative of the petitioner union that MW1 viz. the 
Manager of the Respondent Bank has dearly admitted that 
it was a mistake on the part of the Respondent Bank in not 
giving effect to the 2nd punishment of stoppage of one 
increment which was passed under Ex. M3, therefore the 
action of the Respondent Bank in trying to implement the 
punishment of stoppage of increment ordered under 
Ex. M3 after a lapse of more than 5 years is arbitrary, illegal 
and unjustified. 

7. As against this, on behalf of the Respondent it is 
contended it is false to allege that the Respondent 
Management as an alternative delayed the release of Fixed 
Personal Allowance (FPA) to the concerned employee. In 
this case, it is admitted by (he concerned employee that he 
has reached the maximum pay sea Ee o f pay on 15-1 M 998. 
It is also admitted the FPA which the concerned employee 
was eligible one year after teaching the maximum pay scale, 
therefore he is cntilled to get the FPA only in 1999 and 
therefore the Respondent Management has not delayed 
the release by one year. It is only due in 1999. Subsequently, 
the order passed under Ex. M3 dated 27-3-1999 which is a 
second punishment of stoppage of one increment without 
cumulative effect has to implemented against the concerned 
employee in the next increment date but due to mistake this 
order has not been implemented in the sanction of next 
increments, Stagnation increments will be given to clerical 
staff once in 3 years after reaching the maximum, in this 
case* though order was passed in the year 1999 and though 
the individual has reached the maximum level in the year 
1998, the first stagnation increment will be due only on 
15-11-2001 and therefore the implementation of the stoppage 
of one increment is to be given effect only in the year 2001, 
Further, under Ex, M4 dated 18-2-2000, sanction of FPA to 
the concerned employee viz. Sri Natrajan, there was also a 
mistake wherein it is mentioned that the allowance Is due 
w.e.f. 15-1 M 998 but acually it should be given only from 
15-11-1999. The concerned employee has given a 
representation 4-10-2000, a copy of which marked as 
Ex. M7. Tn that letter, he has said that he has reached the 
maximum level on 15-11-1997 but this is wrong fact because 


It is admitted that he has reached the maximum level only, 
on 15-11-1998, but the authorities on his misrepresentation 
released die sanction order for the stagnation increment 
but the said order is not a correct one. Even after his 
entitlement for a stagnation increment, (he due date of the 
stagnation increment will be on 15-11-2001, Again, on 
3-10-2002 under the original of Ex, MS, the concerned 
employee has given a representation and in that he has 
requested the second stagnation increment from 
15-11-2002, But the Branch Manager has sent a letter under 
the original of Ex. M9 that he is not entitled to stagnation 
increment as claimed by him. Therefore, again on 
3-10-2003, the concerned employee under the original of 
Ex, M10 has given a representation with regard to his 
second stagnation increment. Only after that, the authorities 
looked into the matter and on 7-6-2004 ordered re-fixation 
of His stagnation increments and the copy of the order is 
marked as Ex. M1 [ and the Respondent authorities have 
released the second stagnation increments to (he concerned 
employee under the Ex M12, Therefore, it cannot be said 
that recoveries of his stagnation increments will nol be 
done by the Respondent authorities. There is no limitation 
to recover the amount wrongly given to the petitioner, as 
such* the petitioner is not entitled lo any relief in this rase. 

8. But, again the learned counsel for the petitioner 
contended that the Respondent Bank by trying to 
implement the pun ish ment o f stoppage of increment in the 
year 2005 which was not implement from the dale of order, 
thus, the Respondent Bank is now converting the said 
punishment which was only wiihout cumulative efTtci by 
making it with cumulative effect. The Respondent Bank is 
not just filed in doing so as the same is ex facie illegal and 
unjustified. He further cunlended The action of the 
Respondent Bank in trying to unsettle the settled issue in 
the matter of implementing the punishment of stoppage of 
one increment without cumulative effect and therefore the 
petitioner is entitled to the relief asked for, Further* he relied 
on the ruling reported in 1994, 6, SCC 154, BHAGWAN 
SHLTKLA VS, UNION OF INDIA & OTHERS wherein the 
Supreme Court has lie id J Y he appellant employee has 
obviously been visited with civil consequences bttl be 
had been granted no opportunity to show cause against 
the reduction of his basic pay . He was not even put on 
notice before his pay was reduced by the department and 
the order came tube mode behind his backwithoNtfoltawirtg 
any procedure known iti W. There has thus been a flagrant 
violation of principles of natural Justice and the appellant 
has been made to suffer huge financial loss without being 
heard. Therefore, the impugned order by which the pay of 
the appellant fixed on his promotion as Guard from the 
Train Clerk war sought to be reduced is not sustainable ' h „ But, 
again the learned representative ofihe Respondent contended 
that this judgement is not applicable to the facts of this case 
because in the case cited by the petitioner, the reduction 
of his basic pay was made without any notice to 
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the concerned employee but in this case on hand it is not 
so. It is admitted that punishment was awarded to the 
concerned employee and he has also admitted that it was 
not implemented by the Respondent authorities. Under 
such circumstances, it cannot be said that no notice was 
given to the petitioner before Implementing the order of 
punishment. 

9. On considering the entile facts of the case and 
also the argument of both sides, l am not inclined to accept 
the contentions of the teamed representative of the 
petitioner because . In this case, it is admitted by the 
concerned employee by mistake the Respondent 
authorities have not implemented the punishment imposed 
on 27-2-1999. Under such circumstances, I am inclined to 
accept the contention of the respondent authorities under 
Ex. Mil under which they have fixed his pay as per the 
punishments imposed on him. Though^ the representative 
of the petitioner argued 5 years after the imposition of the 
punishment. The Respondent authorities have no authority 
to interfere with the order but he has not produced any 
authority to show that this order cannot be implemented 
after a lapse of 5 years, further more, in this case, it is 
contended that stagnation increment will be given only 
after 3 years after reaching the maximum. Under such 
circumstances, 1 am not accepting the contentions of the 
petitioner that it is highly improper, unauthorized and 
unjustified, therefore, I find this point against the petitioner. 

Point No. 2 

The next point to be decided in this case is to what 
relief the concerned employee is entitled 7 

ID. In this case, in view of my findings above, that 
the order dated 15^5-2004 is correct and justified, I find the 
concerned employee is not entitled to any relief in this 
case: 

11. Thus, the refenape is answered accordingly. 

(Dictated to the P. A,* transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 17th December, 2007.) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined 

For the 1 Party/Pctitianer : None 

For the II Party/Managpment : MWl p SriA.Balu 

Documents Marked: 

On the Petitioner 1 ! side 
Ex. No. Dale Description 

Ex.WI 26-11-1998 Indian Bank, Zonal Office, 

Pondicherry letter sanctioning o£ 
Annual Increment to C. Natarajan 
w^fl 5-11-1996. 

EjlW 2 12-12-1998 Indian Bank, Zonal Office, 

Pondicherry Letter sanctioning of 
Annual Increment to C.Nafau^jan 
wAf.lS-U-im 


Ex W3 27-03-1999 Indian Bank. Zona!' Office, 
Pondicherry punishment order 
imposing the punishments 
mentioned therein. 

Ex,W4 1 maflOO Indian Bank, Zonal Office, 

Pondicherry letter sanctioning 
Fined Petinancnt Allowance w*e + f. 
IJ-1U2QC0. 

Ex.W5 31-10-2000 Indian Bank, HCWPersonnd 
Department letter sanctioning la* 
stagnation Increment w + e,f. 
15-n-im 

EkW6 23-06-2004 ID raised by Indian Bank 
Employees Union before the ALC 
(C) against the alteration of 
existing service condition of the 
employee in fhe dispute, - 

Ex.W7 17-05-2005 Rejoinder filed by Indian Bank 
Employees Union befbrethe ALC 
(C) on the reply of the 
management on the dispute kaised 
by the Union. 

FortkeU Party/M inagement 

E*. No, pate Description . 

Ex.Ml 26-1 kt996 Sanction of Annual Increment 

w.eX I5-H-J996. 

Ex. M2 12-12-1998 , Sanction of Annual Increment 

wjeX 15-11-1998. 

t 

Ex M3 27-03-1999 Punishment of stoppage of one 
increment without eumutaftiye 
effect imposed on him. 

E&M4 18-02*2000 Sanction of Fixed Personal 

Allowance (FPA) due to 
computenzalkmw.ef! 5-11*1998. 

Ex_M5 31-10-2000 Sanction of 1st stagnation 
increment waX. Id-11-3000. 

Ex.M6 27-02-1997 Punishment of stoppage of one 
increment without cumulative 
, effect imposed on him, 

Ex.M7 CM-10-2000 A rep i tacma tive from C» Natsnjan 

seeking 1st stagnation increment 
WjcX 15-11-2000. 

03-10-2002 ArepvesematkmftomCNlna^lab 
seeking 2nd stagnation inenment 
wxl 15-11*2002. 

Ex.M9 23-04-2003 A letter from the Enoch Manager 
intimating about inadvertent claim 
made by C- Natarajan m his letter 
dated 3- 1D-2DG2 for2nd stagnation 
teemem we. t X 54)1-2002 

ExMlO 03*10-2003 AtefxeaariBlionfroidC.NatanaHD 
seeking 2nd stagnation increment 
w.e.f. 13-11-2003. 
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Ex, No. Dale 
'ExMU U/-06-2004 

Ex.M12 144)7-2004 


EX.M13 01-11-3004 


Description 

Sanction of 1 at and 2nd 
stagnation increments 

Intimating 2nd stagnation 
increment will fall Oft 15-11 -2003 
instead of 15-1-1997due lo non- >' 
cumulative effect, 

Sanction of 2nd stagnation 
increment w,a.f, 15-11-2003. 


^ 13 2008 

773 ,— MY* \ m faq i q w? (1947 

^il H) t|Rt 17 '£*^Ek 

sf&'Hl ^ ^ *1*1* Tn<ilS=|crili afa ^ 

atWlPi'ft i-jfls sjcilf'i'srt 
SlftREWWT ^I4l<rt4* ^ 48/2007) 

H+lfilW wt it ^ ^ 12-3-2008^^ 

m 1 

[RT^-i20l2/5^2007-aflif3nT(^-lDJ 

Tifr^ arfri^Kt 

New Delhi, the 13th March* 2008 
S + 0, 773,— In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes Ihe award (Ref. No. 48/2007) 
of the Centra) Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the management of Union Bank of India, 
and their workmen* received by the Central Government on 
I2-3-2008, 

[No, L-12012/56/20Q7-FR (B-II)) 
RAJ1NDER KUMAR, Desk Officer 
ANNEXURE 


BEFORETHE CENTRALGOVERNMENT 
INDUSTRlALTRIBUNAL-CUM-LABOltR COURT, 
CHENNAI 

Monday, the 31st December, 2007 

PRESENT: 

K. JAYAR AM AN t Presiding Officer 
Industrial Dispute No. 48/2007 
(In the matter of the dispute for adjudication under clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 of 
the Industrial Dispute Act, 1947 (14 of 1947)* between the 
Management of Union Bank of India and their Workman.) 
BETWEEN 

Sri R, Veerasamy I Party/Fetitioner 

Vs. 

The Dy, General Manager : II Party/Management 

Union Bank oflndiu 

Nodal Regional Office 

139, Broadway 

Chennai 


APPEARANCES: 

For the Petitioner None 

For the Management M/s. T.5. Gopatan & Co. 

Advocates 

AWARD 

The Central Government* Ministry of Labour vide ils 
GrderNo. L-12012/56/2007-IR(B-ll) dated 23-8-2007 referred 
die following Industrial Dispute lo this Tribunal for 
adjudication. 

' The schedule mentioned in that order is: 

“Whether (he action of the Management of Union 

Batik of India in dismissing the service of Sri R. 

Veerasamy w,e.f 25-11-2003 is legal and justified? If 

not, to what relief is the workman entitled ?" 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as! D/48/2007 and issued notices 
to both sides. The petitioner even though appeared for 
two bearings has not appeared for subsequent hearings 
nor filed any claim statement. On the other hand, the 
Respondent appeared through their advocate. Since the 
petitioner has not appeared for subsequent hearings, he 
was called absent and set ex-parte and the Respondent 
has asked to file his memo of objection and he has also 
filed his memo of obj ection. 

3. The allegation in the objection are briefly as 
follows: 

The petitioner who has worked as Special Assistant 
in the T. Nagar branch of Respondent has done various 
omissions and commissions ihereby he has fraudulently 
credited a sum of Rs. 89,956/- to the SB A/cNos, 44208 & 
44063 in which he has got interest. After detecting this 
fraud, he was issued a charge sheet dated 22-4-2003. In the 
enquiry held against him, he has admitted the misconduct 
but he wanted to* explain what led him to commit the 
misconduct. The petitioner further participated in the 
enquiry. The Enquiry Officer after giving him full 
opportunity to defend his case has given a finding on 
2O-IO-2003 holding that the charges framed against him 
were proved. Then, the Disciplinary Authority after 
following the usual procedure has imposed the punishment 
of dismissal The imposition of the punishment is ItgaJ and 
fully justified. Hencci he prays that this ID may be 
dismissed whh costs. 

The points for determination are : 

(0 Whether the action of the Respondent Bank in 
dismissing the petitioner from service is legal and 
justified? 

(ii) To what relief the petitioner is entitled ? 

Points (fr & (ii) 

4. As 1 have already pointed out the petitioner even 
though appeared before this Tribunal for the 1 st and 2nd 
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hearings, he has not appeared before the Tribunal 
subseqiKutly nor filed any claim statement. Therefore, be 
was call cd absent and set ex-parte. The Respondent rub's 
memo of objection has clearly stated that petitioner has 
admitted the charges framed against him in the domestic 
enquiry and he has further participate dm the enquiry. The 
enquiry held against him is just and proper and there is no 
room fix complaint. He further contended that the Enquiry 
OfBecqr has given full opportunity to the petitioner to 
defend his case. Under such circumstances, it cannot be 
said that the enquiry held against him is not proper. The 
petitioner's appeal against the order passed by the 
Disciplinary Authority has also been rightly rejected by 
the Appellate Authority. The Respondent further 
contended that the petitioner by his commission and 
omission has fraudulently credited to the tune ofRs. 89,956 
to two SB Ate in which he has got interest. Under such 
circumstances, the dispute raised by the petitioner is 
without any substance. The Respondent has also filed the 
copy of the charge sheet given to the petitioner which is 
marked as Ex Ml, the copy of the enquiry filed by him 
which U marked os Ex, M2, the of the order passed by the 
Disciplinary Authority which Is marked as £x. M3 and also 
the copy of the order passed by the Appellate Authority 
whKhbmarkedaxEx*M4. On perusal of the documents 
andon consideration of the entire arguments in this cose, 
I am inclined to accept the contention of the Respondent, 
The petitioner bos not appeared before this Tribunal to 
establish bis case bow the order passed by the Disciplinary 
Authority is not valid or ju stifled. Hence, I find l st point in 
favour of the Respondent. 

5, The next point to be decided in this case is to 
what relief the petitioner is entitled. In view of my findings 
that the order passed by the Respondent Management is 
legal and justified, I find die petitioner is not entitled to any 
relief fn this dispute. 

6. Thus, die reference la answered accordingly. 

(Dictated to the FA, transcribed and typed by him 

corrected and pronounced by me in the open court on this 
day the 3 1st December,2007.) 

YL J AYAKAMAN, Presiding Officer 

Witness Examined 

Fur the 1 Pteiy/Pefllkmer : None 

For the II Party/Mptit, : MW],SriR~Veafcatramajah 

Docmneeis Marked: 

On the Petitioner’* ikke 

Ex No, Date Description 

*■■*■***■-■■■■■"*** NIL 

On the Management’s stfla 

Ex. No, Date Description 

B&M1 22-54-2005 Charge Sheet. 

Ex M2 22-04-2003 Finding ofthe Enquiry Officer. 


Ex. M3 25-11-700(3 Dismissal Order; 

ExM4 29-07-2004 Appellate Authority rejecting the 

appeal, 

13 2008 

TCT.Sir 774,—ftensaifafcFT, 1947 0947 
14) UTO17 ^ aifflTO 

3rfMTT°1/?PT ^TTWt, ^ TOE (tM Tfwi 

38/1999) M*wIVm 4i«ft t, H ^ 12-3-2008 

^ 'mt %W til l 

[4^-120l2/13Vl99P^W#am(^-ll)] 

NewDelhi, the 13th March, 2008 
S.O. 774,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), Hie Central 
GowtojmbJ hereby publishes the award (Ref >k>J&i r l99 l 9) 
of (be Central Government Indus/ITrtbunal -Cum Labour 
Court, Kolkata as shown in Ihe Annexure, in the industrial 
Dispute between the management of Central Bankof India, 
and their workmen, received by the Central flownpnent 
cm 12-3-2008. 

[No. L-1201 M 3 ViW-fR (B-ll 
RAJINDER KUMAR, Dt* Officer 

ANNEXUHE 

CEPTOALGOVEEINMENTINIIUSTIUALTCIBUNAL 
ATKQLKATA 
Reference No. 38 of 1999 

Parties i Employers inretetlontodtemamwentent of 
Central Bank of India 
AND 

Thett workman. 

Present: Mr, Justice C, P Mis bra, PresidlngOfficer 

Appeanmcov;— 

On behalf of the : Mr. T.R,Behera,Uw Officer 

Management 

On behalf of die Workman i Mr. D. K. Chattetjee, General 

Secretary of the Union. 

Stele: West Bengal Industry: Bonking. 

Dated: 27ft February, 2008 

AWARD 

By Order No L-120l2/13l/99/lR(B-It) dated 
29-09-1999 the Central Government trt ewreiie Ofiti 
powers under Sections 10( 1 Xd) and (2A) of the hoWrtti 
Disputes Act. 1947 referred the following dispute to litis 
Tribunal for adjudication: 
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“Whether the action of (he management of Central 
Bank of India, 33,Netaji Subhas Road, Calcutta-1 in 
dismissing Sh + Dutat Chandra Santra, Electrician of 
Braboume Road Branch, Calcutta from the services 
on the charges of fraud is justified?If not, what relief 
the workman is entitled?” 

2.Thb reference has been made at the instance of 
Central Bank of India Staff Congress (W H BJ.The case of 
the union is that Shri Du lei Candfa S antra who was an 
employee working as Electrician in the Central Bank of 
India, Braboume Read Branch was suspended from 
service on 15-t 1-1993 for allegedly committing fraud to the 
tune of Rs*9,S0O on 12*11*1993. The Branch Manager of 
the concerned Branch of (he Bank issued a memo dated 
t8-| 1-1993 addressed to the said workman. The Regional 
Manager as the disciplinary authority issued a diargpsheet 
dated 19*0 M 994 to the said workman-The allegations are 
that die workman fraudulently filled in the withdrawal slip 
in the name of one A, Chowdhury, HSS Account Number 
3888 and wrote Rs.9,500 on the said slip. It is alleged that 
the workman forged the signature on die said withdrawal 
slip and presented the same in the counter. He stole one 
token bearing No. BBR 371/A of the HSS Department of 
the Branch taking undue advantage of his position as a 
member of the staff of the b^'ik. He affixed the related rub¬ 
ber stamp and misrepresented himself before the Second 
Paying Cashier and managed to receive payment pretend¬ 
ing that he was receiving the money on behalf of Shri A. 
Cbowdhury, The then Branch Manager of belgachia 
Branch, Shri Biswanath Roy was appointed as Enquiry 
Officer on 19-01-1994and on the someday Shri Ghittaianjan 
Qhosh, JMI was appointed as Presenting Officer for the 
said enquiry, The enquiry was held exparte and in the en¬ 
quiry report (he Enquiry Officer found the workman gutlty 
of the charge as stated above. The union oh behalf of the 
workman challenged the validity of the enquiry on various 
grounds. It is alleged that MW-3 (in thodomestic enquiry) 
Shri Pradipta Das, First Payment Cashier stated that the 
withdrawal slip was in order in all respect as per the Bank's 
procedure and accordingly the said witness handedover 
Rs. 9,504 in 19 separate 500—rupee notes to the Second 
Payment Cashier through Saroj Roy Bhaowmick for pay¬ 
ment to one Shri A< Chowdhuty. In such circumstance,the 
workman has stated that the payment of Rs, 9,500 was 
made to Shri A.Chowdhury and not to him. It is further 
stated that charges have been framed and brought against 
the workman without seeing the withdrawal slip for 
R& 9,500 issued HSS Account No. 3888 in (he name of the 
account holder, Shri A.Chowdhuiy. Hie relevant withdrawal 
slip was not produced in the domestic enquiry. Accord¬ 
ingly, it b slated on behalf ofthe workman that theEnquiiy 
Officer and the disciplinary authority acted mechanically. „ 
Therefore, It is staled that the disciplinary proceeding 
against (he workman should be quashed. It is further al¬ 
leged that (he then Branch Manager ofthe Braboume Road 


Branch of the Bank by his letter dated 15-11-1993 sus¬ 
pended the workman although the said Branch Manager 
had no authority and power to suspend the workman and 
as such the suspension order is illegal. It is also stated 
that the workman as an Electrician could not be En custody 
of the tokens supplied to the customers of HSS Account 
holders against the cheques or withdrawal slips with pass 
book from the Token Counter Clerk. Tokens are received 
from the Cash Dept, or H^S/S Department by the Teken 
Clerk during the beginning of working'hours and takens 
are kept in the custody of the Token Clerk. Before the 
closing of the Bank all the tokens are kept in safe 
custody-Therefore, (he question of stealing of the token 
by the workman could not arise. Furthermore, the manage¬ 
ment did not lodge any F.J.R. against (he workman whh 
the local Police Station in this regard, The chargesheel 
issued against the workman in such circumstance is bad 
and (he enquiry held ex parte is also against the principle 
of natural justice, It is also alleged that in terms of Clause 
19.12(c) ofthe Bipartite Settlement the disciplinary author¬ 
ity before awarding any punishment have to consider the 
gravity of misconduct, the previous records of the em¬ 
ployee and other extenuating or aggravating circumstance, 
but in this ease (he same were not at nil taken into 
condklcration. It is accordingly stated that the order of 
punishment in this case is illegal and it is prayed that the 
same be set aside. 

3, In its written statement the Bank denies the 
statements and allegations made by the union on behalf of 
the workman in the statement of claims and states that the 
union tried to destort the facts and alleviate the gravity of 
the misconduct committed by the workman. It is stated 
that it has been proved by oral and documentary evidence 
adduced cm behalf ofthe management before the Enquiry 
Officer that the workman had fraudulently withdrawn 
Rs.9,500 from the Brabourne Branch of the Bank. It is 
also alleged that the workman taking advantage of his po¬ 
sition, as an Electrician of the concerned Branch of the 
Bank perpetrated the fraud of withdrawing a sum of 
R& 9-500 forging the signature of an account holdef J namely > 
A. Chowdhury. It was also not difficult for the workman 
to obtain the requiste rubber stamp for cash payment and 
to affix its impression upon the impugned withdrawal slip 
for obtaining cash payment- It Is stated f by the manage¬ 
ment (hat the entire modus-operandi ofthe fraud including 
(he manner how He filled in die withdrawal slip at the can¬ 
teen ofthe Branch and forged the signature ofthe account 
holder affixing the rubber stamp impression upon the said 
withdrawal slip and ultimate destruction ofthe said slip 
were all confessed by the workman in his letter of confes¬ 
sion dated 15-11-1993 executed by him in the presence of 
the (hen Branch Manager of the concerned Branch ofthe 
Bank. Thus, it is found that the fraud was committed by the 
workman on 12-11-1993. It is accordingly stated that the 
action ofthe Bank in Imposing the punishment against the 
concerned workman is legal, just and proper and it is prayed 
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that die claims of the workman be rejected and the 
reference be answered in favour of the Bank, 

4. In view of the settled principle of law, as the 
correctness, legality or validity of the enquiry was 
challenged on behalf of the workman, which was defended 
by the management, it was decided to have a preliminary 
hearing on the point of validity of the enquiry and after 
hearing the parties this Tribunal vide order dated 
29tb January, 2004 held the domestic enquiry as conducted 
in the present case to be valid. The Tribunal thereafter 
fixed the case for hearing the parties on the adequacy or 
otherwise of the punishment as imposed in the matter and 
the parties were accordingly heard on the basis of the 
materials available on record. 

5< It is evident that for inflicting the punishment the 
management has to comply with the requirements of the 
relevant standing orders which generally provide that while 
deciding as to what punishment should be awarded to the ^ 
concerned employee, the management has to lake into 
account the gravity of the misconduct, the previous record 
Of the employee, if any or any other aggravating 
circumstance that may exists If the order of dismissal or 
discharge is .passed on the charges which have been 
proved, in ihe domestic enquiry are sufficiently grave to 
award the punishment of dismissal or discharge, the fact 
thatthe past record of the workmen was dean wftl be of no 
consequence. The law before insertion of Section 1 LA of 
the Industrial Disputes Act,1947 was that the award of 
punishment under the Standing Orders was a matter for 
the management to decide and if there was any Justification 
for the punishment imposed, the Tribunol could not interfere 
as H was not required to consider the propriety or adequacy 
of punishment or whether it was excessive or too severe. 
TheHon'ble Supreme Court in a recent decision viz. Hombe 
Gowda Educational Trust &Anr,V r State of Karnataka* 
Ora., 2006 S,C.C,(L & S) 133 has held that discretionary 
.jurisdiction to interline with the quantum of punishment 
can only be exercised when the inter alia it is found no 
reasonable person could infllctsuch a punishment or when 
relevant facts which would have a direct bearing on the 
question has not been taken into consideration. The 
management has also placed reliance on number of case 
laws viz. C.L, Suhramaniam v.The Controller of Customs, 
Cochin, AIR 1972 SC 2178, Mahindra & Mahindra Ltd. v, 
N.B, Naravode etc., 2005 LABX C 1333(SCX V. Rnmayana 
v. A.P, SRTC & Ora., 2005 SX,C,{UtS) 69, Bharat Heavy 
Electricals Ltd. v. M, Chandrasekhar Reddy & Ora, 2005 
S.C + C.(L&£) 282, Divisional Controller NJE.KT.C, v, 
H. Amoresbt 2006 5,C,C'(L&S) 1290 and J.K. Synthetics 
Lid. v, K.P. Agarwal & Anr, (2007) 2 S.C.C.433 wherein 
the above proposition of law laid down by the Hotfblc 
Supreme Court have been reiterated. 

6, It is evident that the allegation against the 
workman Is that he fraudulently filled in the withdrawal slip 
in the name of one A. Chowdhury for an amount of 


Rs* 9,500 and forged the signature on the said withdrawal 
slip and presented the same at the counter of the Bank. In 
this connection he also stole one token taking undue 
advantage ofhis position as a memberofthe staff and also 
affixed the rubber stamp and jniserpresented himself before 
the Paying Cashier to gel the amount pretending that be 
was receiving the money on behalf of said 5h. Chowdhury* 
An enquiry was conducted by Mr, Biswanath Roy and the 
workman was assisted by one Mr. G,K. Awasthi in the 
enquiry. The workman along with his defence 
representative had participated during the enquiry though 
of course on some dates they remained absent inspire of 
the fact that sufficient information was given to him in this 
regard to remain present in the enquiry which was 
conducted against him after giving him fait and proper 
opportunity in this re^rd. This aspect of the matter was 
dealt with by my learned predecessor while considering 
the correctness, legality and validity of the enquiry held in 
this regard and it has been held that the domestic enquiry 
as conducted in the present case was quite legal and valid 
and it did not suffer from any such violation of the 
principles of natural justice for the same in this regard. It is 
also evident that in industrial law the acts of theft, fraud 
and dishonesty apart from being exposed to the criminal 
liability under the criminal law has been treated as acts of 
misconduct justifying dismissal. Any behaviour of an 
industrial employee which does nut conform to get an 
uprighteous conduct of an human being or the customs 
and expected standard of the society such, as justice, 
honesty, integrity etc. may apart from being a criminal 
offence constitute an act Of industrial misconduct. 

1, It has been argued om behalf ofthe workman that . 
in this cose the decision of the disciplinary authority and 
that of the appellate authority Hre perverse as material placed 
by the workman had not been considered at all with proper 
application of mind and on careful perusal of the rruLertal it 
can be seen that the workman is hot guilty of the charges 
of misconduct. Ithwalwbeenafguedtomthepimlshincnt 
is disproportionate to the alleged misconduct. Particularly, 
he has referred to the factual aspect of the charge framed 
against the workman by saying that the workman is 
innocent and the so-called confessional letter signed by 
him is out of undue presune exercised by the bank staff and 
furthermore with the deposit of theamounlhy the workman 
there is no question of any loss to (he Bank and also that 
there is no legal evidence to show that the workmen had 
committed any such fraud since the SO cal led account holder, 
A, Chowdhury from whose account the money was said to 
have been withdrawn had not been produced during the 
enquiry nor did he maintain any such Account No. 3188 
with the Bank and so there was no question of onv such 
withdrawal from that Account or the token being taken by 
the workman for the some. Also that no FIR hod been 
Lodged against the workman regarding any such 
commission of theft by him at the instance of the. Bank 
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authorities. The alleged withdrawal slip through which the 
amount was withdrawn also was not produced during the 
enquiry merely on the pretext that it had been destroyed 
by the workman himself. Thus, according to him, there is 
bo legal evidence to show the guilt of the workman so as to 
hold him guilty of the charges levelled against him in this 
case. It is evident that all pleas and points raised by the 
workman were fully considered by the Enquiry Officer as 
well in his report Ext, W-5 during the course ofthe enquiry 
and he hus given his own findings thereon. On the perusal 
of Ihe report of the Enquiry Officer and the findings given 
therein for the withdrawal of the amount by the w orkman, it 
is evident that apart from the confessional statement ofthe 
workman vide Exts. M-6 and M-7, it has been found by the 
Enquiry Officer that the workman did not produce any oral 
or documentary evidence to defend himself inspite of 
sufficient time and opportunity having been given to him 
in this regard. He had also considered the documentary 
evidence produced by the management, i,e., Exts, ME-5 
and ME-6 which are confessional letters/statement written 
by the workman himself in Bengali which duly signed by 
htm in English as well and his signature was duly verified 
by the official ofthe Bank as per his specimen signature 
with the Bank of his own account. This letter was 
submitted by the workman in the presence of four other 
persons who had also supported this fact during the course 
of enquiry as well against the workman. Apart from that, 
the Second Paying Cashier who had actually so paid the 
said amount personally to the workman had also stated the 
fact against him to say that the amount was taken 
personally by the workman himself through the token given 
to him on that date. Since the workman was personalty 
known to the Cashier he had handed over the said amount 
taking advantage of being a member of the staff of that 
branch and on his assurance that the same was being 
collected by him on behalf of the real account holder, 
Shrl Chowdhury. 

8. All these facts are also so borne out from the 
perusal ofthe statement given by the concerned workman 
even before this Tribunal as he has admitted here too that 
'he had written that letter of confession of his guilt as he 
says that “The management and Accountant had called 
me to chamber and asked me to write down my confessional 
statement with the assurance that they shall try to help me 
In the matter and accordingly I wrote this letter. This is the 
written statement in my pen and signed by me Ext, M-1, 
They had also asked me to return the amount saying that it 
will not cause any harm and accordingly l had paid the 
amount* This letter was written and signed by me, marked 
Ext. M-2* During the enquiry also l had slated this feet," 
This very statement as given by the workman before this 
Trivial itself goes to show that the confessional letter 
was written by him. There is no such allegation of any 
undue pressure or any threat given to him so as to show 
that he had been subjected to any such threat or force to 
obtain it. This goes to show that the charges levelled 


against the workman about the withdrawal of. the said 
amount by hint and then its deposit made subsequently as 
made by him itself goes to show that he had been very 
much involved for (he said fraudulent transaction made by 
him causing financial loss to the Bank* There is no ground 
to believe him to be innocent that he had been just put to a 
pressure of the bank staff members to do it as they 
absolutely had no personal animosity or grudge towards 
him so as lo falsely implicate him or to be a part of fraudulent 
act done by him m this regard. There is no statement of any 
other person or Bank official to support him except his own 
personal explanation given about the confessional writing 
Ext. M-l. His found that the other witness so examined on 
his behalf, i, e* t Subhas Chandra Pakrashi, WW-2 who also 
had been posted in that Branch does not support him for 
this as it is dear from his statement that on the date of 
occurrence he was not present at all in the Bank premises 
on that day and nothing had happened in his presence or 
to his knowledge as stated by him in the cross-examination 
that he was not personally acquainted with (he factual 
circumstances of the case at all, 

9, On the other hand to prove the case against the 
workman, the management examined the officcials 
concerned to prove it viz. Saroj Roy, MWr2 who dearly 
stated that on that date he had personally handed-over 
the cash amount to the workman since he had produced 
the token to him, It is further stated by him that he had 
enquired from the workman as to how he was receiving the 
payment and then it was told by the workman that the 
recipient was known to him andthatfc had asked to him fo 
receive the payment on his behalf and as such the amount 
was paid to him on that date. There is nothing in the cross- 
examination lo show that the said payment was not so 
made by the Cashier to the workman or that he had given a 
false statement against him due to any personal grudge or 
bias against him so that the same could be said to be 
motivated or false. The other witness Chayan Sengupta, 
M W-3 was also examined on behalf ofthe management to 
fully support the charges against the workman that the 
workman had admitted his guilt before him as per his 
statement vide Ext. M-6, He also denied to have exercised 
any pressure or influence upon the workman to write this 
confession* Ext, M-6. It is also stated by him that the 
workman himself had deposited the money tbrouth a 
deposit voucher, Ext, M-9 putting his own signature thereon 
and also that he had given in his own writing that he was 
depositing the money without any pressure or coercion, 
Ext. M-7. 

10, The aforesaid conduct of the workman together 
with the confessional letter. Ext* M, 6 written by him clearly 
go to show that there is no question of any false implication 
on account of some animosity or prejudice of bias against 
the workman who also did not mention to any such feet and 
circumstance while making his appeal against the order of 
the disciplinary authority to the Appellate Authority vide 
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Ext W-6* It it found therein as well that he had only 
pleaded for mercy lor hit case in the light of his unblemished 
service career and also taking consideration of his family 
circumstances and other sympathetic points that he had 
no other source of income to maintain them. He assured 
the Bank authorities that in case he was given a chance to 
serve the institution he would not commit wy such incident 
in future. It was timber stated that since he had fully 
repaid the loss caused to the Bank by depositing the entire 
amount of Rs, 9,500 and so he pleaded that whatever 
mistake he had committed due to lack of knowing legal 
and technical consequences and it was due to ignorance 
of the banking procedure and on all these grounds it was 
prayed by him that his appeal be allowed. 

, 11. In view of the above and considering all these 

facts it cteariy go to show that the charges levelled against 
the workman were based on positive evidence and 
sufficient materials on the record and the findings ofthe 
Enquiry Officer in his report, Ext. W~5 also goto show and 
prove the charges against him. The findings were on the 
basis ofthe legal evidence so adduced by the management 
during the departmental enquiry and the findings of the 
Enquiry Officer can't be said to be without any basts or 
perverse. The legal position is that the finding of the 
Enquiry Officer cannot be challenged on the ground that 
the evidence adduced before it is insufficient, If there is 
some evidence to reasonably support the conclusion of 
the Enquiry Officer* it is not the function ofthe Industrial 
Tribunal to review evidence and arrive at its own finding. 
Adequacy or reliabil ity of evidence is not a material which 
can be considered by the Tribunal. The jurisdiction of 
the Tribunal is to see that the finding is based on some 
material available on the record. In the case of disciplinary 
enquiry the technical rules of evidence have no application. 
Preponderance of probabilities and some materials on 
record are necessary to arrive at the conclusion whether 
or not the delinquent has committed misconduct and liable 
to punishment considering the gravity of the charges so 
levelled against him by the employer, 

12. In Chairman and Managing Director* United 
Commercial Bank and others v. P.C. Kakkar (2003 Lab. 
LC. 1202) it has been held as under: 

'‘12, To put m dfferently* unless the punshment 
imposed by the disciplinary authority or the Appellate 
Authority shocks the conscience of the court/tribunal, 
there is no scope for interference. Further, to shorten 
litigation it may* in exceptional and rare cases, impose 
appropriate punishment by recording cogent reasons In 
support thereof. In the normal course if the punishment 
imposed is shockingly disproportionate it would be 
appropriate to direct the disciplinary authority or the 
appellate Authority to reconsider the penalty imposed." 

“15- .It needs (o emphasised that when a court 

feels that the punishment is shockingly disproportionate* 
it must record reasons for corning to such a conclusion. 


Mere expression that the punishment is shockingly 
disproportionate would not meet the requirement of law.” 

Qn the issure of punishment being disproportionate 
to the offence alleged to have been committed by the 
workman, the mtioof law laid down by the Hon "bl* Apex 
Court in State of U,P. Vs + Sheo Shankar Lai Srivastavadt 
Ora, (2006 Lab, LC 1326) is reproduced hereinbebw;— 

“22, It is now well settled that principles of law 
that the High Court or the Tribunal in exercise of Hs power 
of judicial review would not normally interfere with the 
quantum ofpunishmem. Doctrine of proportionality can 
be invoked only under certain situations. It is now well 
settled that the Hifh Court shall be very slow in interfering 
with the quantum of punishment, unless it is found to be 
shocking to one’s conscience.” 

13. In this cav a* the facts proved against the 
workman go to show that it is not in dispute that die 
workman was not present on the date of incident in the 
Bank when the alleged fraud hadbeen so committed by 
him by withdrawing the said amount from the Bank. It i$ 
also not in dispute that he had written the confession 
letter* Ext. M-l after the said fraud was detected on the 
very next date when the daily cash book and the 
supplementary cash book did not tally with each other 
and the fraud came into light on inspection. Hie argument 
raised on behalf of the workman about the non-existence 
ofthe account of one A. Chowdhury or that he being not 
examined lo prove the withdrawal of the amount from his 
account and further non-production of the withdrawal slip 
through which the money was withdrawn by the workman, 
etc* does not hold good as it is a case of fraud committed 
by the workman on the basis of fictitious account and the 
evidence of withdrawal slip etc. were also so destroyed 
by him taking advantage ofhts position as the employee 
ofthe Bank and the amount paid to him by the Cashier. As 
discussed about it earlier these facts were positively 
proved and established by the mpnagement during the 
enquiry and (he concerned officials ofthe Bank have also 
appeared in this Tribunal as witnesses viz* Saroj Roy and 
Chayan Sengupta, MW-2 and MW-3 respectively to 
support the allegations made against the workman who 
also made confession of his guilt as well in this regard 
vide Ext, M-1 which itself could be taken as a legal evidence 
against him to prove (he charges of his fraudulent act 
done by him of the withdrawal of the amount from the 
Bank, 

14. In view of ah these facts the punishment of 
dismissal from service as imposed upon the concerned 
workman cannot be said to be disproportionate to the 
gravity of (he offence as it was a case of fraud whiclvclearty 
amounts to a misconduct. The action of the management 
of Central Bank of India, 33 T Netaj i Subhas Road* Calcutta- 
I in dismissing Sh, Dulal Chandra Santra, Electrician of 
Brabourne Road Branch* Calcutta from the services on the 
charges of fraud in thus found to be quite justified and 
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proper and as sue lithe workman is not entitled to any relief 
so claimed by him. 

The reference is answered accordingly. 

C. P, MISHRA, Presiding Officer 

Dated Kolkatta; 

The 27th February, 2008 

13 ^ 2008 

t 775*— afisftEre SlfafTO* 1947 f 1947 

i4> ^ m 17 ^ stew 

WT ^ TRW ^ fTRtet 3^17 

W^K ^JTfe fcwm JJUfcW T. 2, ^l* ^ 
T37Z (TT^TOIT ] l4t)r'2(X)5) ^ TOf?]rT t, 

■HT^RT^ 10-3-2008 ^RT^iafn =HI 

[Tl TJH- ] 2012/550/83-^.-2 C^) ] 
TFfaFS ^TR, 

New Delhi, the 13th March* 2003 
S.O. 775,— In pursuance of SecNon 17 of the 

Industrial Disputes Act* 1947 (14 of 1947)* the Central 
Government hereby publishes the award (fief. No. 1140/ 
2005) of the Central Government Industrial Tribunal -Cum 
Labour Court* No. 2, Chandigarh as shown in the AwiCKure, 
in Ihe Industrial Dispute between theemployere in relation 
to the management of Oriental Bank of Commerce and their 
workmen* which was received by the Central Government 
on10-3-2008. 

[No, L-12012/550/83^ D-2 (A)] 
RAJINDER KUMAR* Desk Officer 
ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL 
TRIBUN ALrCUM-LAROUR COURT-II* 
SECTOR 18-A* CHANDIGARH 
PRESIDING OFFICER: SHR1KULDJP SINGH 

CASE MX NO: 1140/2005 
Registered on: 23-09-2005 
Date of Decision: 18-02-2008 

Jagdish Kumar and ors, ^.PETITIONERS 

VERSUS 

Oriental Bank of Commerce* Sector 17, Chandigarh 

,„ Respondent 

APPEARANCES 

For theWorkman Mr. Sandeep Bhardwaj, 

Advocate* 

For the Management Mr* Ranjan Lohan* Advocate. 
AWARD 

V ids their orderNo: 12012/5 50/83*D2(A) dated 29th 
of March* 1939 the Ministry of Labour, Government of 
India referred the following dispute for the adjudication of 
CGIT-cum -Labour Court, Chandigarh: 


“Whether the action of the management of Oriental 
Bank of Commerce In terminating the services of the 
workmen mentioned in the annexure and not 
considering them for further employment while 
recruiting fresh hands under section 25H of the I.D, 
Act is justified? If not* to whatrdiefare the concerned 
workmen entitled? 

The reference so received was registered as ID No. 
45 of 1989. It appears that (he said reference was then 
entered as ID No. 76 ofl 998 when the same was received 
back on remand by the High Court of Punjab and Haryana 
whereas it should have been restored to its original No, On 
transfer ofthis reference lo this Tribunal* il was registered 
as l.D. No, 1140 of 2005 and is being disposed of as such. 

In empliance to the notices issued, the parties 
appeared and joined the issue. They filed their respective 
pleadings. Management raised preliminary objections to 
the maintainability of the reference and insisted upon 
deciding the same before calling upon the parties to lead 
evidence for and against the irrespective claims. The then 
learned Presiding Officer vide his award dated 10th of Oct. 
1994 allowed the objection raised by the Management and 
held that the workmen cannot be termed as retenchees and 
so they are not entitled to any relief. The reference was 
held to be without merit and the termination of services of 
the workmen as justified and proper. The workmen 
approached theHon'ble High Court of Punjab and Haryana 
by way of Civil Writ Petition No, 6685 of 1996. Their 
Lordships of the High Court allowed the Writ petition and 
quashed the award so passed. They directed the Tribunal 
to go into the facts of the case once again and answer the 
reference. 

It may be noted here that as per die schedule 
attached there were a number of workers whose case was 
referred for adjudication through the present reference. 
However* after the remand of the case only three of them 
namely Jagdish Kumar, Yogesh Sharma and Ms, Sunita 
Rani approached this Tribunal* whereas the other workmen 
have not appeared nor produced any evidence in support 
of their respective eases. The other aspect to be kept in 
mind is that this Tribunal is required to consider the case 
of the workmen as a whole as if there was no award passed 
by my predecessor which was quashed by the HotTble 
High Court, It has also to be borne in mind that this Tribunal 
cannot go beyond the terms of the reference. In the case of 
Mukand Ltd, Vs. Mukand Staff and Officers Association 
reported as2004(10) SGC 460, Hoifble Supreme Court has 
laid down the law that the Tribunal derives its jurisdiction 
from the reference. In terms of Section 10* sub-section 4, 
the Tribunal has to confine its jurisdiction to the point of 
dispute specified in the reference and confine its 
adjudication to those points and matters incidental there 
to. With this view in mind, as per the reference* theTrlbunal 
is required to adjudicate upon whether the management 
had terminated the services of the workmen and had not 
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considered them for further employment while recruiting ■ 
fresh hands under Section 25 H of the I.D, Act. Taken from 
other angle the reference is whether the action of the 
management in doing so is justified or not 

If we go into the pleadings of the parties we find that 
the claim of all the three workmen, who are prosecuting 
their cases is almost similar except die number of days they 
have worked for the management and the period during 
which they so worked. Staled in brief the claim of the 
workmen is that Shri Jagdiah Kumar workman worked for 
the respondent bank from 1-7-85 tot 8-11-19*5 fbrSS days 
as peon, Shri Yogesh Kumar worked as a clerk fin- the 
respondent at Abohar up to 17*8*83 whereas Ms, Sunlta 
Rani had worked as clerk from 16-6-86 tso 29-11 -1986fa 64 
days. Further claim of the workman is that the management 
gave false breaks in the service career of the workman 
whereas they regularly worked for them. Their father claim 
is that they could have worked for the management fa 
more than 240 days had the management not put false 
breaks in their service career as the work was available 
with them. It is also claimed by them that the management 
engaged a number of workmen after the termination of 
their services without providing opportunities to the 
workmen to opt for working and so they violated the 
provisions of Section 25H of the Act 

All the three workmen appeared as witness in support 
of theirr&pective claims. Shri Yogesh Shamrn who proved 
his affidavit Ex, W-3 in his statement claimed that he had 
worked for the management for 100 days although his 
presence was shown only for 87 days. He further admitted 
that his appointment, was not through any Banking Service 
Recruitment Board, He however, claimed that his 
engagement was against the clear vacancy. In the same 
breath he claimed that the contents of his claim statement 
are correct, Ms. Sunite Rani in her statement admitted that 
her appointment was on temporary basis but denied that rt 
was for a specified period. She further admitted to have 
served the management for 65 daysj but denied that her 
appointment was not against the clear permanent vacancy. 
She further admitted that her recruitment was not done 
through the Bank Service Recruitment Board; and that she 
had never appeared fa recruitment through the said board 
as cleric. The 3rd workman also made a similar statement 
and admitted that he had served the management fa 89 
days; and that his appointment was for that period. He 
fruther admitted that his appointment was not through 
employment exchange or through recruitment board and 
he had not faced any test or interview before his 
engagement. 

The perusal of the statement of the workmen ] who 
appeared as witness, narrows down the controversy. The 
workmen have failed to bring any evidence on record to 
show that (he management had recruited fresh hands after 
the termination of their services. In their oral statement 
they did not name any person having been appointed on 
the posts on which they had worked after the termination 


of their services. Although in pore 5 of their claim petition 
they named three persons such as Mahadev Parehad, 
Aahnk Kumar and another Ash ok Kumar having worked 
far the management for the days shows against them. The 
management in their written statement denied the claim of 
the workman as wrong. In that eventuality it was required 
of the workmen to have produced positive evidence to 
support their claim but as stated earlier the workmen hove 
foiled to produce any evidence to show that the three nomad 
persons had worked for the management after the 
termination of the services of the workmen. It is also worth 
note that shri Jagdish Kumar in his affidavit only nude a 
vague claim: in paroNoJ that the juniors to hon were retained 
by the management while terminated his services. He did 
not name any person who was junior to him and who was 
retained by the management while terminating his services. 
Shri Yogesh Kumar in his affidavit named some person; in 
para No, 4 of his affidavit but produced no evidence to 
support that clam Ms* Sunita Rani also made similar clean 
in her affidavit in para 4 but produced no evidence. 
Whatever is stated by the workmen in this regard waa 
denied by the witnesses of the management in their 
affidavits and by two of them also in their oral statements 
recorded in the TribunaLAs per the evidence available on 
the record none of the three workmen hod worked fa the 
management for 240 days. With regard to the allegation 
that the management resorted re unfair labour practice by 
giving false breaks in the service career of the workmen 
even when the work was available, l would say that there 
is no reference to this Tribunal to go in (but matter and 
therefore* the some aspect cannot be considered. Since 
the workmen had not worked fathe Management &r240 
days as per their own admission,before the termination of 
their services, their termination was not bad in law end 
they were not entitled to the protection under the Act As 
regards the claim of violation of Section 25Hofthei.D. 
Act 1 find no evidence to show that the management had 
engaged persons afar the termination of the services of 
the workmen. Hie workmen have utterly foiled re produce 
any evidence in this regard. In my opinion they are not 
entitled re any relief and the reference is answered against 
them. Let a copy of this award be sent to the appropriate 
Govt for necessary action and the file be consigned re 
record after due completion... 

KULDIP SINGH, Presidag Officer 

13^ 2008 

W.3TT 776,-^Wlih PlitK 31947(1947 

14) urn 17 

faim wnhf Priteraf jnfariT afr 

4N, 4litiini4> 'idWIPUi ilfilM'Vlw 

^Wi, ^ *F6Ht.ifom 

13-3^2008 bft ’HTfl *ttf 
ItiL ^- 40012 / 246 / 94 -^ 

ftiPf iw 
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New Delhi, the 13th March, 2008 

S.O, 776.— In pursuance of Section 17 of the 
Industrial Disputes Act* 1947 f!4 of 1947)* the Central 
Government hereby publishes the award of the Labour 
Court & Industrial Tribunal, Ajmer as shown in the 
Annexurc, in the Industrial Dispute beuyeen the employers 
in relation to the management of Department of Telecom* 
and their workmen, which was received by the Central 
Government on 13-3-2008, 

[No. L^00l2£<tf/94-lR(DU)l 
SURENDRA SINGH, Desk Officer 

4II4UM4 9K Tgi aftefrfw 

(m) 

WR7TflW UTR 04/96 

[^^T,^-400l2/246/94-^mC^)fe 26-2-96] 
TNfRraiTT ’j* flf uWc^Htrllci pfa qitlut'i H^kiH 
(71R.) 

.... TH*ff 


n*1H 

3tlfiF*R (^Sftffft) ^7 TTO f^HFTj 

.OTTltff 

at Rt.sf. sifafTtn, 7T*FF i 

; & TTT*JT ■3T9rT^TT J I 

fctrat: 18-2-08 

7R+H 5Rt ftTO fTO TT4F7 t :- 

'^Whether the action of the management of P& T 
through SDO (T), Ajmer in terminating the services of 
Sri Ram Nivas S/o Sri Govtrdhan Lai is Legal and justified ? 
If not* to what relief the workman is entitled to?" 

ftftrr ^ swti TOm i ^ aff’ft 

^R PUiU'JI R afto t % *rft 
< 3 ^ tftfft ^ ft 1-1-87 T* W aft 
ftTO 1-1-88 ^ ^ ^ TOf I 

fROTi ^ fTF£ TTft P,T7<T7TU#?rO ^ 
ft 6-5-89 ^ Wt ^ TJTsff tff 

■JtieftH 77 ft, fi-5-88 4^ ttH-i 

7ft 315 a *rf t?f ®fl ft urof uiftTi ah 

TO 77 7$ fHTTTOTTTjftrc Stfe # 
TO 77 TgF ftfTT ^ftlTI 3TO*ff 1 h4j|* ft ^ TO 

ftqi 3?K VTTT 25^ FF T n^Pf 

tr ft 22-10-88 T^T^r.Rt ^ W TPft Fft afc 

ft 28-2-89 tar 1 $rrter^k wn ft to! ft 


•ftfliWNftf 10-3-89 fl=h *\H Iron ^ftR 11 -3-89 7ft Tltff 
^ ofiPT TT leRP ffT tn^^i ^ ’TPT 

TORT T51 I Tfl*ff ft 27-3 -39 ^ ^ Tf ftc?T f^T^t 
-s+Tltr^m W WT TT ^ 
fcRT TOF ^ 29-3-89 ^ 1 + 3 ^ W1 Tt^T ^ 

ft^ii ^ ftm 1 yi*if ^ ^ ^ ti 

*L 5^ ^)ft trot t ftt wnufrnu ^ 

ftl3-4-9l ^ 18-4-91 (T^ft, 20-4-91 ^f) 

ft 14-6-91 ^ 23-6-91, ft 29-6-9 L, 30-6-91 ^ 2-7-91 P 
4-7-91 ^5-7-9] ^ 15-7-9 L ^ 8-10-91 troi 

3'H t h ft"II ftntfl nn^i ^ 5 f c ."i'LU(fl T J^T’3^f "^Wf ^ ^tRi 

^>7 ftttf | miff ^ qRedcir ^ ^73ftn <11 

?tfwf ^L ^r*r w, wt ftnfT^ tefift 

3^F| ^nitu "§■ ft? ^iRetiei ^ ^PT 7^1 frPU 

tTOf^f 27-3-39, 29-10-91 ^TO ^ 

PiMfcrTtsin ■STTVl'tf 3T ■3HU p ti UI^Hl ft- (^) 3nntff 
ni'i^iiT ^ 3FJRTT itil'i #nf R an ini t 
(^t) Ultff TTirb^ ^f 3TRT ^ (^J "Sn*fF 

^«ITOT ^ ^ffr m 25T^F P uff F trU F 

ft^i ^ ftfft ^ ^ «iit6 hgIuT "0 

240 W ^7 fmi ^ ^ tfl ’ilfe^l ftTt ^7 H ^f 

fsF) 1 

TRfft ^>1 3TT4 ,|C fV 7^1 % 

TiL felt ^ (^) 3Tl*lf ^ 1989 n^" W1 fell ^ sftt ^ 

Wf ^71 ^ ift ffetftf?Rv7°T ^fF ft^TT 

^4^1 Wf fw 3Tr): ft 27-9-89 3^9-10-1991 ^1 
<F<1I hP'+I 3f^t7 lift’d ftvPl TOT YPT ^>TTT ft^T vi4 3ifft 

7^41 ^ RU 44^ 'Ui ^&ld1 ftm TT?J ^UpTRT?? 'iff eftlrf 

TTR^f W71 ^ f^rr4 4Ti ^ftl il 

ui4i4 ^pnErf ft^nt ftr urMf ^f 

T7 ^ff ft=H 7?L7 ^ ?f Tt^TgfUTT 37t^T inMF 47) 

^l4ifUl^ ytrfn ^ 4ipJ H cfTfr Tffhft ^ ^ if 

ft. I-I-87 ^Tm 4L7 H-3-89^ I3-3-R9 tRt 

8 ft ^ TOP Wtf ^ W 14-3-89 ^ 3tft 

TO ft^5 7TI®4T ^=m WtFK "jf^TfT ^Ff fM 

TT ^ 4UTt F7-3IFt ^FFT ftTT^RWft. 12-4-91 ^ 
aipii afa ^ ^i4 4n Ff?m ftqr 1 5TFI Tn*rS ^ tot; 
i 1357 'hill ^ 37 53^1 ?l u il A' TFF ^7 

4>T’|d) S!f1 "4* 4nK u l idTlf 4>F SUflTM^Cll *1^1 ?'lTI 

iFftfl Rh^l % I 3R yiMT F^T, d^rlH ft^ft SfR ^ RT^ I3lfi.^ 

^ Tmfti 4ff ti 

insfl tws ^ wh 4ftp*r thw Tr^ftro 

TT 'TPm 77^ Wl UftUTF^ 4»WI I RR?T ^ 

3J7?f 1, 2 4»F 4fi ^ | 

mr4\ ^7 ^ ^pftr frfi 4 ^ vm tf ttt 
4.WI4I tl 7#sft 7L^ ^ 7F?i FH-I 7PTRU 21 
7ft?T ItTftft 4)741^7 TTtp 4»f tl 
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■JWdl+R 'fem I ftgH nfliftfaRlft ft 25 TJV ft ft 

flVft ft *16 *f ’Tiff ftt ^1 Ra tfi TfT ft IV ft RRT 2iV^ ft 

Tfftft ft Vt^ R# TORT ^tcch I TOhV<t fttr 'qitain Vt 
Blftf ft WT RT TOR RT T®l RRI ft ft ft* **lft ^IVr 4 
W 6-5-88 ft ft *is«n HI# ft ft *w*i RT 

tot to *3| i ftFft IV# ini'll ft Hi«ff ft 
19-10-91 ftftRlft^lTOTOtftRl nmffft^:TORHT3ft 
ft ■fefR ft( SflTOR TT^R ftf fVRT I STWlMf «V*tn ft ft 
u^fl 1 V 4 ftft,RuttK\-ftR 4 +cftR ftlfft 
ftt^# 1 VftHTOFft'RHifrwft iflftfd rriht ft r srftft 
Ir*£ f)r»4 to4rii£ 1 ft Rft ft ftr ;ufei4 'zft ftRT ft 

■^tRj fftirftl 3TO: HT*ff ft Vju^IVi VI 3|ftR ftftfl TO# ^ 
^eiw'i TOTR Rftuilft ft TOft ft mftn ft fti 

ftSFi ftlfifa ararfF to aftft IV m# 4 to# ^^4 

ft TOTT WTR HRftf ft HR! 25T7F ft RfiftVFf TO Rlffr WW 
ft ft* 240 ftH nun wn nra«*i fti Rift TO V|B|f K wil *M44» 
VftTFlft ft* $*V $*t oqqGK ftft^ ft Hlft ft HTC-HR 
TOIHHT ft fclHTJHHlftHft ^PhH 4lt|'JJt^ f £'ni Vuift 
TORHTHftTORrftl $Wi TOfV'+W TFT ft ftr TRftft 
TOR HT TORT ft fft»T ft r HI# ft Wf HT fVft ifftR *ftVl 
ft TOR 1 R ftT TOT HR! ft f*Mft 5ffT 'tilltfRT tit 
OTR RT 4 J RRff VI ^ RT IfcR 5qm*ff BTCT 
TRIrI ^ra^IT 3RR fv*tt i, 3TP# lift RtRT TR 
OTRT^, (4lftlRTnifl^#1VI fllltl^ M IVUT 
tl 

^TO9 V ?lV ^ F qiWfrU q»T Jf'flWI'J^q; 
4lG|ty)4H %RTI qjtff Vt '^q^jIVi ] 9-10-91 hai^I R*ft f 

aftmrsfl %w& Rfin^Ff 4 +*0 *h IVrt ^ IV ^ fV^lt 
V 1991 ^ 97 IVr^RTlVqit,^ %F 

irtftRW ijwT ^ rsr 25RR V tW«t ^ Vtf trafqtfM 

^ I W ’'TTRT ^fTTTT f IV ItMf wRiPifa ^ ^Iqi^fVi 

WV Tj# V w hfWI 2*0 IVr tw ti 

jnsff ^ acrftR^q r wt*i ^ uiiIwim aftr 
Vt ^rft R5TR RT r^ RIRT Vt 3ITMf nwi *T| ’’R 
^nr 1RITRT t ^ ^ gprft -RIFT RT 3Tft?TqRf 

'R <ft w rwr ^ %rt f IV aftr 

^T +l^f NflJ WI t Vk grot tn^Pw ft^tV ^PTT tj f^RT^ ^ 

ftw.itmt fVRt VqT rrA ^-^Vr H wrtVr ^ #i 

irV fanfln ^rsirttff ’ i trtf ^ ^kw ^ftr V 

TWi?V ^irtdid 

Vt 3jron98s VI wft 87 ^ RHR ^RTT nciiHi 

♦l^T'RftSBRftWf jNF^TRFTiV^SI t tV^TI%lR 

aftr rjt 1991 to ftroi TRg^ 

ITRrftfVm TRTf 

flfeVT to ftroi TOf Rn-i 7j 8 ^ tw t ^rar f IV 


ft 9(W ft ITRft V TO*tar Rft 1991 V TRlft To* 
fV^ir ft i HAiqc^l ’ft ft# Vt£ otw "qrff ft r ftt Riftf ft 
TOiftt ft IV ^r VftVf VI ^JVr V "ft IVft^r 
TOn(ffftftRn^niRff *fftv ft TOiftTrilprtv*iftf toiW 

tfwpi V’GRTTOR'It Wft RPR ^JTOT ^ ft^l R 4 »ih 

iTRftt' 3^-qR^r^feft^ w^wrr ftt fov ftnfrff 

V RTPf ^^gK V V^U ft ^TRlftf ftWR TO TOlft 
TTOiftroW Vmro-Tnw R7 troi 4 ti irtf'-KVt ft 
^nft Vta ^ftRram ftNf wrfVpif to arc# tarftVFi 

^Hl flflWI ft +ft^W V sRR ft ftt TOR^RV VftVk 

iVtll ftl ft^ftft'WTOSf q?T -4 TOfr^WflfcV 

Vt TjaVh sfr. Vf Vt fti ’?^tV ft nftFft TOrft 
f^RF ft T#TO 7 fVqi ft fV W ftlTOTO ft fiTTOlftl 

#i wtfi tpt- 5, 6 TOftv «h toi# V ftwsunl hr ft ftl 4 
, AVt Vk l^ft TTft ft ftnV TORR m ft ftwsR#^ 

TO?f Rft -4 'sqft&fl aiftRqft ^R^sraftr Vf IVftrfti 
(Vim, rto tot ft ’inftf ft sniftTOnqft^TOT qrff ftp^ftr 
TOft mftf ft acnrft fte ft ^i=r IVnr ft fV srcft n^i-7 ft r 
ftftfTOlftTf ftftft ft# ftft'ffft ftl TO TOfl 

ft fV Ttffas H- 3 -E 9 ft TOR TRftTTOli^ fVrftt ft 
^tot w TOf T^q-7 ftqr «?f ■# Itot w fti t^Rft ttoi 

TOT ft Vftf VI %OT TTO ft IV 3fN 3TVft ’fTOT ft W 'R 
iftlfadnftft i 3 n#ftTOftf^ftTO^#TOTlVvftW^ 

T3R-12ftfeRftu#ftJ-4-91 vtftair RTlMftTlftWTOl 

3TTOnf Vf TOTOT T#VR 1VRT ft ftk ftlOTVft TO Rft-14 V 
qft ft HT# TO TO TSI ft IV TO ft ftTOWI# # 

^A>T # TTC TOT ft asi HI# ft ^nff fVm ftj ^®ft TO 
^#ror1VqiftfVTO?f'q*T-i5 ftfei ftqi w <ni TO?f 
R-19 ftffew iftTOfl qRV T#TOT TOJIlft #T TOft ^T-19, 
20 ftfor # tor tht t#tot to wfti serai# Win ft 
^ ft # in# #ro Vt W'ift ftfer i?ft ^VF V ftiR 
%OTTOTftftftRin# WpftjTTOlf# WTOtVfttVf 
Vlf yr^«u ^n HRl^ ft?l R# IVv ftl Ulftf ft TO?ft 

Tjfen#fliq ft w? tot ft ^fl^ic Iron ft fV ftft ft ^JVr 

ft TOrt^ ft TOR RR # ft TOVMft^jVr ftftf TO 
Rft TOT q# ftl 3T5IT# RTOF ft $M VV ft Vw TOR ft 
TOTTlVRlft tV3Tft TORTORffftft ftlRTOft 

TOft-TOTOR ft SCfft ftft ft TOR^JT ft TOR RT Rift ft 
ftTR TOTR-TWR RT ftS^R "ftft ft HI# TOft TOT-\^«RTOftft 
s^Rftro nr fti tou# n wftftf ft ftftr ft 
Itoft wRifniVi toA TOiwf tft ft fV to flpwnftn nft ft, 
3TOft TOT wra Rft ft TOffV Vt( TOTOTOITOft ft Rfl 

Sfllftft sftt TOPfTOfl W*iAi ft ft TO 4#Rili Ift^B ftlVTOjnft 

ft wr ftft Rft ftRrr TO?rft Rft ftft ft# ft aiftrorcrtV 
ftRl RTHT Ji^SIn Vli ftfffft fttRft FRRRllftft ft 
* TWqftTOWTOfflftfeft frIVftft gR^l ^ ftRftvftCFI 
*1 TO Tift THl ft TV ft fV TRlV, IVP* 4 t iff ft 
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7RT ijqtdl RTf 1^51 *R<tf frni 

TFU ^ ^ jtfhtl T TT|f TTORpdf ^Rf 7f 1^1 ^fFTt 

airarro ^ t ^fer*TTO*for 

^ ^ <i>(|tali ^T g^icii f^U ^<ffl 3ffl: 

4»I$W w& w H* 3TT4R TITTR JfS ^ $ ft!' 

uflfi wPim ^T anrft"! ^>Ff-«<qex Tfift fn 4ti^ 

*iq^S # 8TOl*ff Tfc^ ^ WT 1 TT ^ ftlt^ 
^R-1K %fim ^«iii ^ ’ft qiq^ ^ii ^ "5W? flrfbrar ■ 
^ snuff ttffln *f wr ^rff pi ft, w ft 

^ ftt Hldi wh HIH fT iJK ^11 <Hfli 

unlf bid ^ptcit ftw ^vT’qift if ®rpftt tf^i ^ mrn 

TIPI ^5t SrfM^nfl himi «rici1 ftl 

w^r 

TFTO 1 3%gl f^TT ^ FTTTT 7?T I^TC 3 1^1 Tit 
fe fa^W, ift. Tfc £ HR *t 3tt {£) 3R3T fRI 
unff tpiFwih ^ l iHu*i ^St ^N*F w*im Rk^i ^hi dftw M 
^T ft, 3TCI: UpRT TIPI IT^I TO ^f ftl 

str HTt 1 frnt* ^nTjpffar 
M t13 Tlri p 2008 

TO,«T 777,— R l <t l ^ ariMPm, 1947 (1947 
TO 14) VITl 17 ^ ftf, q^ 1 ! nvni\ tarns’! 

^ Trt^TfiT ^ WSG PpN^T afc TT^ tW ^ 
agvtf it ftffe *ft<bPi« ffaR t? ttttot 
Sl^TO^T, pni^W4 ^ w (Tfctf TOT 317/2006) ^ 

TJTOf^TOrtrft.^^faTRsnTO 13 - 03-2008 

$3TT «0I 

[R T^I-4l012/57>2000-4cni 3fR(^-I)] 

srih ygni, ^rftrarrct 
New Delhi, the 13th March, 2008 
S.O- 777.— In pursuance Of Section 17 of the 
Industrial Disputes Act, 1947 £14 of 1947), the Central 
Government hereby publishes the Award (Ref* No, 317/ 
2006) of the Central Govemmenl Industrial Tribunal-cum- 
Labour Court, Emakul&m as shown in the Annexune in 
Industrial Dispute between the management of Southern 
Railways,, and their workmen, received by the. Central 
Government on 13-3-2008 

[N« WlOlOTEOOO-lR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

INTH ECEWHALGOVERNMENT INDUSTRIAL 
TRI BUNAlrCUM-LA BO liR COURT, ERNAKULAM 

Present: Shrl P<L NORBERT, LLB*, Presiding Officer 
(Wednesday the 20th day of February 2008/ 1st Phalguna 
1929) 

I.IX3J70F2006 

(ID. 21/2000 of LabourCourt, Emakulam) 


Workman : Smt P.K. Kalltyani, 

C/o* General Sewttary, 

Southern Railway Casual 
Labour Union, Edappally North, 
Kochi-682 024. 

By Adv. Sri. C Anil Kumar, 

Management ; The Sr. Divisional Personnel Officer, 
Southern Railway, Palakkal 
ByAdv,MC.Cheri3m 

This case coming up for hearing on 20-2-2008, 
this Tribwwl-cum-Labour Court on the same day passed 
the foBowtng: 

AWARD 

This is a reference under Section I0(l)(d)ofthe Industrial 
Disputes Act The reference is :— 

“Whether the action of the management of 
Sr, DPO, Southern Railway, Pslghat in denying the 
benefit of service and other connected relief to 
Smt. P.K. Kfllliyani/Gangwoman. O/o the Section 
Engineer, Koilandi Section on her reinstatement 
with backwages is just and reasonable? If not to 
what relierthe workman is entitled? 

2. This reference was made originally to State Labour 
Court, Emakulam, Later it was transferred to this court as 
per the order of Hon'ble High Court, 

3, Both parties entered appearance and filed their 
pleadings, when the matter came up for evidence, the claim 
was not pressed. Since the worker does not wish to proceed 
with the dispute the action of the management is only to be 
confirmed, 

In the result, an award is passed finding that the 
action of the management, Sr. DPQ, Southern Railway. 
Palghat in denying the benefit of service and other 
connected relief to Smt P.K. Kalliyani, Gangwoman, O/o 
the Section Enflinner, Koilandi Section on her reinstatement 
with backwagps j s legal and proper and the worker is not 
entit led for any re be £ 

Dictated to the Personal Assistant, transcribed 
and typed by her, corrected and passed by me on this the 
20th day of February, 2008. 

P, L. NORBERT* PresJdingOfficer 

Appendix: Nil. 

13^2008 

W.WT 778,—afttdlrPFF» 3Pl1MPnTO, 1^47 C1947 

Ufl I4) ztf tPTt 17 ^ H F^TT 

^ Tiro ■ppfamff afa ek^kI ^ 

Wc fam. ^ ttottt alliilfiw 

31^2006) ^ M4ilftld 
13-3-2008 fill 

t^T55l"4!OL2/6l/2000-4(ni 
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Railways* and their workmen, 
the Central Government on 


AWARD 

This is a reference under Ejection/JO (1) (d) of 
Industrial Disputes Act, The refer^rux is :f— ' 

f “Whether (he titoion wTVthe management of 

Sr.DPO,SouthernMilvra&Palghutin denying 
the benefit of service and other connectedji&af 
to Smt. P.K H Vijayamrod GangwomaiwO/olhe 
Section Engineer, Koilandi Section on her 
reinstatement with backwages is just and 
reasonable? If not to what relief the workman is 
entitled 

2* This reference was made originally to State Labour 
Court, Emakulam. Later it was transferred to this court as 
per the order of Hon 'bk High Court. 

3, Both parties entered appearance and filed their 
pleadings. When the matter came up forevidence, the claim 
was not pressed. Since the worker does not wish to proceed 
with the dispute the action of the management is only to be 
confirmed. 

In the result, an award is passed finding that the 
action of the management, Sr DPO, Southern Railway, 
Palghat in denying the benefit of service and other 
connected relief to Suit. P.K. Vijayamniai, Gangwoman, G/o 
the Section Engineer, Koilandi Section on her reinstatement 
with backwages is legal and proper and the worker is not 
entitled for any relief. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 20th 
day of February, 2008. 

PX. NORBERT, Presiding Officer 

Appendix Nil* 

13 W$, 2008 

WIT 780*—sfWl<h 1947 <1947 

14) ^ tiRT L7 ^ alidfVJ *4 tepi 

TRTfrR ^ 4»4+|<T ^ 

^ f (H(s*a 318/2006) ^ SWlftftf 

13-03-200« 3tra tni 

[tf* t^-41012/60/2000-3TT$. 3R(4M)] 

^HIL 


[No. L410I2/60/M00-IR (B-l)J 
AJ AY KUMAR, Desk Officer 
, ANNEXURE 

BEFORECENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM^LABOURCOUm; ERNAKULAM 

Present; Shri PX, Norberk B*A., LXB.,PresidmgOfficer 
(Wednesday the 20th day of February 2008? 1st Phalguna 
1929) 

1, D,31SOF20O6 

(I.D, 23/2000 of Labour Court, Emakulam) 
Workman: Sint. P r Kasu, 

C/o. General Secretary, 

Southern Railway Casual Labour Union, 
Edappally North, Kochi- 6*2024* 

ByAdv, Sri C, Anil Kumar, 

Management: The Sr, Divisional Personnel Officer, 
Southern Railway, P&lakkad, 

By Adv. M.C. Cherian 

This case coining up for hearing on 20-02-2008, 
this Tribunal-cuniXabaur Court on the same day passed 
the following 

AWARD 

Dus is aieference under Section 10 (L (d) of Industrial 
Disputes Act. The reference is 

“Whether the action of the management of 
Sr. DPO, Southern Railway, Palghat in denying 
the benefit of service and other connected relief 
to Smt. P. Kasu Gangwoman, O/o the Section" 
Engineer, Shcnur Section on her reinstatement 
with backwages isjustand reasonable? If not to 
what relief the workman is entitled? 

2. Dus reference was made originally to State Labour 
Court, Emakulam, Later it was transferred to this court os 
per the order of Hon 1 ble Htglf Court, 

3. Both parties entered appearance and tiled their 
pleadings When the matter came up forevidence, the claim 
was not pressed* Since the worker does not wish to proceed 
with the dispute (he action of the management is only to be 
confirmed. 


New Delhi, the 13th March* 2000 

S*0* 780*— In pursuance of Section J 7 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 310/2006) - 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam as shown in the Annexnre in Industrial 
Dispute between the employers in relation to the 


In the result, an award is passed finding that tlu 
action of the management, Sr, DPO, Southern Railway 
Palghat in denying the benefit of service and other 
connected relief to Smt, P, Kasu, Gangwoman, Ofo tU. 
Section Engjnner, Shonur Section on her reinstates sit 
with backwages is legal and proper and the worker L'n< : 
entitled for any relief. 
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Dictated to the Personal Assistant^ transcribed and 
typed by her, corrected and passed by me on this the 20th 
day of February*2008, 

R L NGRBERT, Presiding Officer 

Append ix Nil 

13 *0^,2008 

«r*W 78t—(1947 

^ sV°iJa ^ 41*14! ^ t 

3i^sj ^ 3?rdffw 

«fowi, KMWjpH i TRu im 320/2006) ^ 
ratftnr ^ i t ii izfc 1 mm ^ 13-03-2008 ^ sra 

fw m 

[Tt V&-4 10l2/94/2Q0O-31Ti 5 ik(^-I)] 

STftpJTTTt 

New Delhi, the 13th March, 2008 

S.O. 78L-— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award {Ref. No, 330/ 
2006) of the Central Government Industrial Tribunal-cum* 
Labour Court, Emakulam as shown in the Armexure in the 
Industrial Dispute between the management of Southern 
Railways, and their vroriunen, received by the Central 
Government on 13-03-2008. 

[N9-L41012/94/2000- IR(B-T)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL QOVERNMEf IT 
INDUSTRIAL TRfBUN ADCUM-LABDUR O CHJRT, 
ERNAKULAM 

Present: Shri P.L. Norbert, B. A. h LL.B,, Presiding Officer 
(Wednesday the 20th day of February 2008/ 1st Phalguna 
1929) 

I.D. 320 OF 2006 

(t.D. 24/2000 of Labour Court, Ematutem) 
Workman; Smt P,K. Kfllliyani, 

C/ot General Secretary, 

Southern Railway Casual Labour Union, 
Edappally North, Kochi-682024 k 
M anagement: Hie Sr. Divisional Personnel Officer, 
Southern Railway, Palakkad. 

By Adv. M.C.Cherian 

This case coining up for hearing on 20-02 -2008, 
this Tribunal-cura-Labour Court on the same dfiiy passed 
the following: 

AWARD 

This is a reference under Section 10 (1) (d) of Industrial 
Disputes Act* The reference is :— 

"Whether the action of the management qf 
Sr. D,P.0,, Southern Railway, Pal£htit in denying 


U9S 

/ ■ ' 

the benefit of service and oth^reonnected relief to 
Smt PRukmanianma t GatgwprajaivO^ Section 

Engineer, Karaianore Section on her re-instateujetrt 

with backwages is just and rea»pabf£? If not to 

what relief the workman is entitled? 

2. Thisrefcresice was made originally to State Labour 
Court, ErartfcuJanv Later it was transferred to this court as 
per the order of Hon’ble High Court. 

3, Both parties entered appearance and filed their 
pleadings * When the matter came iq> for evidence, the claim 
was not pressed. Since the worker does not wish to proceed 
with the dispute the action of the management is only to be 
confirmed. 

In the result, an awmd is passed folding (hat the 
action of the management, Sr. D P.O. Southern Railway. 
Palghat in denying the benefit of service and other 
connected relief to Smt R. Rukmaniamma, Gangwonuui, 
O/O the Section Engineer, Kotlandi Section on hef 
re instatement with backwages is legal and proper and the 
worker is not entitled for any relief 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
20th day of February, 2008. 

P, LNORBERT, Ptesidbg Officer 

Appends NIL 

^ fe#, 13 2008 

^8ir 782,—arfafrlR, 1947 (1947 
I4)^t URT 17 ^ W4ik 

Bntt3 ^ MW $ftr i’lWl 4i4eitf ^ 41 *i, 

^ fnRv ajfc&ftrej faqi4 ^ RbhK afaflfirar 4iftw»b | i, 

^dldjyiH i ^iw (*M Tfeqi 1303/2006) 

13-03-2008 4^ UT9l$3tT e*l 

[f. t^t- 41012/36/2000-3ni 

New Delhi, the 13th March, 2008 

S.o. 782.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cental 
Government hereby publishes (he Award (Ref No. 1303/ 
2007) of th £ Central G ovemment [ ndustria) TribunaJ -eum- 
Labour Court, 11, Chandigarh as shown in the Amexure in 
Industrial Dispute between (he management of Northern 
Railway,, and their workmen, received by the Central 
Government on 13-03-2008 

[No. L41012ft bftfttfMRfBd)] 
AJAY KUMAR, Desk Officer 
annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCIJM-LABOURCOURI )|, 
SCTOR18-A, CHANDIGARH 
PRESIDING OFFICER : SHRIKULDIP SINGH 
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Case l.D. NO 1303/2007 
Registered on: 4-5-2007 
Date of Decision: 4-3-2008 

The President, All India Retired Railway Men's 
Fedration, 205, Laxmi Garden Colony, Dhaki, Pathankote, 

,, r Petitioner 

Versus 

The Divisional Railway Manager, 

Northern Railway, Ferozpur , ♦ Respondent 

APPEARANCE 

For the Workman Nemo 

For the Management: Nemo 

AWARD 

TTie Government of India, Ministry of Labour, vide 
their Order No: U41012/36/2006 IR(B-I) dated 7th of Feb. 
2007 referred the following matter for the consideration 
of this Tribunal: 

*'Whether the action of Divisional Railway Manager, 
Ferozpur not stepping up the fray of Shri Dev Raj Saini S/c 
Shri Mohan Lai Saini, retired Station Superintendent, 
Northern Railway, Sama from his junior Shri Pritam Singh 
and consequently not fixing the pension accordingly and 
payment of consequential benefits to the incumbent 
accordingly was justified? If not, what relief the employee 
is entitled to and from which date?” 

On the receipt of the reference notices were issued, 
to the parties, but they did not appear. Fresh notice was 
given to the workman under register cover vide postal 
receipt No. 3442 dated 2nd of August, 2007. The notice so 
sent was neither received back nor the workman appeared 
on 6th September, 2007, the next date fixed in the case. 
The Tribunal still waited for the workman all this 1 period, 
but he has not appeared nor anything has been heard from 
him. The presumption thus goes that the workman has 
received the notice but he has chosen not to appear and 
contest his claim. Since the Management has also not 
appeared alter a notice, it may be that the parties have 
settled the matter amicably, therefore, they have not come 
to the Tribunal. 

On record (here is neither any claim nor counter 
claim which can be looked into by the Tribunal, In this the 
loser is the workman as he has failed to show as to how the 
Management has failed in their duty to settle the claim of 
(he workman. There is no evidence to show that the 
Management failed in its duty in not stepping up the pay 
of Shri Dev Raj Saini S/o Shri Mohan Lai Saini, retired 
Station Supdu Northern Railway, Same from his junior 
Shri Pritam Singh and consequently not fixing the pension 
according, Therefore, the workman is not entitled to any 
relief. The reference is answered against him and the award 
is pasted- Let a copy of the award be sent to the appropriate 
Government for necessary action and the file be consigned 
to records, 

KULDIP SINGH, Presiding Officer 


13 ^2008 

703*- arafai TIT. 

fifT., ^ ftnll, [((scvfl TtTC) riwtr slv,ci/31336 

^ Tfiran ^ 4 torrid) 3 

l^rfkr ah 1952 ( 1952 ^ 1 19) 

(RjflgTtRT aifapRR ^ ^ tfRT 17 

■s-h—nki (l)^{^) £mdii tjd^ fei'iR hi 
I 

"3^1 ulcl'tJI*! ^ Pihh fl+w Rrtf^ltTTlf 

^ MTTI (> RiFiR^e Rfr gemi 4 

IttCKtpi ^ ^ qi4qi0 vf Wtt*\ sT^lcl ^ f^Tft 3RT 
Ttfpiwr ^ 4ifdiU4r ^ wre 4f +44ifl 

faft 1952 ^ ^ ^ 

3. ^5[HTO17 
^ (O ^ ^rt viPh^T tFffri 

tt feilHK*d *Rff ^ 

jiltioan Td hI*ih W&R 4) 

H'lKl'l 4" 01-05^2006 ^ 5FFff 3Tfercj^rr ^ friU. *1? 
5RH $1 

[U Rfl-35015/30/2007^ W~^1 

Rtl. 

New Delhi, the 13th Match, 2008 
S.G. 783.—Whe*eas.M/s Delhi International Airport 
Pvt, Ltd. New Delhi [undeT Code No.DU31336 in Delhi 
(North) region] (hereinafter referred to as the 
establishment) has applied for exernptkm under clause (a) 
of subjection of (1) of Section 17 of the Employees* 
Provident Funds and Miscellaneous Provision Act, 1952 
(19 of 1952) (hereinafter referred to as the Act). 

2. Arid whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect lo the "rates of contribution are 
not less favourable to employees therein than (hose 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fend benefits 
provided under the said Act or under the Employees 1 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character, 

3. New, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of Section 17 of the said 
Act and siiiject to the conditions specified in this regard 
from tune to time, the Central Government, hereby, exempts 
the said establishment from the operation of all the 
piovi&ionsof the said Scheme with effect from 01-05-2006, 
until further notification, 

[No. S-35015/3Q/20G7-SS41] 
S, D. XAVIER, Under Secy. 
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[R ^-11012/5/2003-^ C(B)] 
HJl ^TCt, ^ aiftrt 

f 

Nexv Delhi, the 14th March, 2008 

&.Q. 784*— In pursuance of Section 17 of the ^ 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes Ok Award (Ref No* f. D. 

135/2006) of the Central Government Industrial Tribunal* 
cunvLabdur Quart, Cochin now as shown in the Armature 
in Industrial Dispute between the employers in relatiotuo 
die management of Trivaiklnim Airport Authority of India 
and their workmen, which was received by the Central 
Government on 14-03-2008 

[No. L-l lM2/5/20O34R(M)J 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT, ERNAIOI LAM 

Present: Shri P.L. Norbert, B. A,, LL.B*, Presiding Officer 
(Wednesday the 20th day of February 2008/ 6th Phalguna 
1939) 

l.D* 135 OF 2006 

([. D 43/2003 oflndustrial Tribunal, Kollam) 
Workman: SrL C. Sasidhoran, 

Bhavani Mandiram, 

Th^kidu Vila, Chetukunnam, 

Marthanam, Varkala P.O., Trivandrum. 

. ' By Adv. Sri. Anil Narayanan. 

Management; Hie Airport Director, 

Trivandrum Airport Authority of India 
(NDA) 

Trivandrum International Airport, 

Trivamdrum-S 

By Adv. V. Samtharaum 
This case coming up for hearing on 25-02-2008, 
ihii Tribunal-ciim-Labour Court on the same day passed. 
die following: 


This is a reference under Sectfifti 10 (4} (d) of r 
Industrial Disputes A(^ The ieftttiiKe is J =■■ 

(A) Whether the contract into 
Electrical Contractors'namly (1) Sbri lL*ja^OpUl, 
M/$. Pulfyadlyil Service Centra Putonood, Trivandniita 
(2) M/s. SreerageftiElectrical3 f MKiras,(3)ShH.S. H Si^fc, 
ILK. Electricals, Medical College ^O., TVivwthtun- and 
(4) M/s. Ajatitha EleCtricate'and PA Equipments, 
Puthenchanthai, Trivandrum and (he managefrteftti Of 
Aitptitf Authority of IndiafNDAX Trivandrum was genuine 
or a sham contract? (B) Whether the demand of Shri C 
Sasidharan, Bhavani . Mandiram, Thakidu Vila, 
Cherukunnam, Maithaham, Varkala P.O. f Trivandrum 
District ane lectricalcontrectl^bom fa th^^R^int 
of Airport Authority 1 of India (NDA) 'who was + engaged 
through the contractors namely. :,(i) Shri RajagopaJ, 
M/s. Puliyadiyil Service Centre, Pulimood Trivandrum, 
(2)M/s, SrceragainElectricaLS.Mkdrfls.^Sliri S. Sajith, 
R.K Electricals, Medical College P.O., Trivwdramand 
(4) M/s. Ajaitjha Electricals and PA Equiptpefrte, 
Puathendianthai, Trivandrum is entitled to [^pdan^tian 
by the management of Airport Authority of India 0®Ah 
Trivandrum in their establishment it juStificd?Ifsti; towhat 
relief the concerned wpakn««riae(n*idedt0i7 ,f - 

X- Both Parties entered appearance and fBed thetr 
pleadings- When the matter came ep ft*, evidence, the 
counsel for The workman did not press the reference^ 

In the result, an award is passed 
contract between the Electrical - COntraEfttirs 

(1) M/s. PuJiyadiyU Service Centre, Puhmood. Tiivnpfh^m 

(2) M/s. Sreeragum Electricals* Madras (3) Shri S.Ssjith, 

R.K. Electricals, (4) M/s/Ajantha Electricals and P*A. 
Equipments is genuine and the defnend of worker C. 
Sasidaifinforregulari&atkxii in Air Port Authority of India, 
Thinivan&mhapuram is not legal and justified and hejs 
notemrtledfbranyrelief. 1 

Dictated to the Personal Assistant, transcribed 
and typed by her, corrected and passed by itaeult-thJi^e 
25th day 6f February, 2D0S. '■ 

P. L NORBERT, Praiffin^ OTBiw 
Appendix NIL 

M J4 ifrf, 2008 

7B5.—4fcftPW> Rl«U5 1947 (1947 

14) ^ m 17 ^ <U^AKU| ^4 Wm W 
hi£-h ^ ua'tifl'a jJR 

^ whi, if (nftv! 
atefw 

Wtl 08/1999) ^1 t, Hi 

H-3-2008 *ni ? 

[ R t^-43012/4/1998-®n^5lR(^) ] 
V*T. ^ TSWf 


ltNWGl/2008—17 
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New Delhi, the 14th March, 2QQ8 
SXX 78&r— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby poblishes the award (Ref No, 08/1999) 
of the Central Government Industrial Tiibunal/Labour 
Court, Udaypur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Bharat Gold Mines Ltd and their workman, 
which was received by the Central Government on 
14-3-2008, 

(No, L430I2/4/1998-IR (M)] 
NS. BORA, DeskOfficer 

shiIPnt ftflid am 'WUMii, (1R) 

#W#R RfiUWfl - *ft #RIT#, 

«<MU| % 08/99 

njFTT Hl^ RV #<53 TifatR J forfV6 RR3 RJH7 

Rlf^ 3139GI, faw 44*1^ - HI# 

1. # 'TO tfl^T RT^R fal 

nrie Km RT$RT r Pm 
z 4ft tori*, ft-swtR far* m 

hurt fam .... fin#3R 

’auftwi :- 

nt##lsitaft : ##nn^Rga 

fan# # 2 # ^ j # #.rh. Tpnr 

irtsrr 

fa** 29-2-2008 

^ ?rvq w iwk i fa? vm 

RT*TT # HR twi £IU 3R1#I R1R 10 #. fa, 

SffafilRR 3^ 3*3 JR ^RTRTfR*m £TP*?T *Rf* 
HH-430l2/4/98/RT$ 3TTC (T^) faff* M-01-99 # STO 
H^etitri # r*r fatsdfawi Rw>s # ^rnifinmr 
# fau(iir*l tfatr fain njjf H^Vfi snMt *f jr hhto wz 
I«t 1- 

Whether the demand of Zawar Mines Maidoor 
Sangh regarding wage revision of workmen 
employed by Bharat Gold Mines Ltd. working at 
Hindustan Zmk Ltd. Zbwut Group of Mines, Distt 
Udaipur at par with regular workmen whose wages 
have been revised vide Memorandum of Settlement 
dated 29-9-1995 is legal andju3tffied?]fnot,lowhait 
relief the workmen of Bharat Gold Mines Ltd. are 
entitled to ? 

^ SflJF'l (8 fafal TO? ent ^ faf W 
RFTC ni4-ti Tfa #t TOJ rpt Rft RIRT *ii£h # fa* 
fat* fid, *¥ RT^RT *# *7 # ’f ( SKJ 


#R#f ^ %3 *1 fa^RtPT fafaj far, # ’HHSilrli 
fa #5 29-9-95 # TOpR # fadfan # ^33 # 
jf#fa?r fit# t# ^ faro ^tri a fan it ? R#fVci 

^ahhh faro rht w TipftfaR 1 1 *jfa eft 

afa* nfi fa> qrw Tfr?^ hi^ fH £ET fantfatr ^ 

3^fa ^ ■Stffyfrft f ? 

Hli41 44^, Tfa qflUi 

Tifaw to ^ % famr, 

SqflTC fa'T# Tf* 2 (E^WM fafai % CTTff W+H ^1 
f4^4il Tf {flfMSMI^ fa#+tej ^ fafai 

Ifa. <1141 t(4> ^RT ^ ii h ^ ^ I 

3Sn ’SH ^ ¥R ^1 fa'T# tftJWI 2 5R3 Tfaj 
fa9# tfiW! ^4i *1 ^ 1979 tit 

3*1 wk ^ ^ araiRnsn 3sra 

api ^ 1M fan# tt. i # farol titsui sio fa^ i 

fin# «tanr ^4> sn ^ fan# ji. 2^ 

3¥T *T *!d fin# TT®m TI* gRl ^HstOj 1 980 
"4 Pi41fafl fafa ^ i fn^fart nw 

fal# TTOTT TT* ^RT fad T]4, firgfaft T7 ^ w To Tfif 

# Ph ft|4# TT^U 3(r# tflfil# ^ fin# R 2^faW 

^cR* W ^ iRrl ^TTT I 9tfa* # 'TP3 

#re 4i^H-r 5 rt firg*r fiFd Tfa 17 7# ^ # 

HI# RR ^ 7KFT t, fan# 7J# #3^ 3#F 
3T^¥J# 1 I R# 9lfa* 

fin# wn 1 # sw fifalfaR ^fan 37 # rw-tpi 3 ^ 

atnfa hih^ # fin4 fan# 7L 1 # RIR-R1R fan# r 2 

Mqti* 3R ^ WFRf i undfnor ^ 

HI# ufa* Tfa t^l fin# R*R *B# # RHf fauilfart 
13-6-84 RfaHf* 11-1-90 #3^TR: 
1-6-80 R I -1—S3 f#faT|-|-89^HHI#^3^f#HT# 
Ufa* faH# Rim 1 # RlR RIT RH#3T RT far 

faH# R 1 ?RI fa#falcf # fin# R 2 # W 
fatftfaltlfinfall #W#^ifa!RRH%fa 4 ^fal 3 Hta 

qfafa RH#?k # ^pjvtk fan# R^n 1 faulfaifl qfir# # far 
HI# Rfa* ffa # R^FI t 3Sfa HI# RH fan*I filRR ^ 
ifafafalfq *RR ^ R fan# 31*1 #3#3 #* ^ RIR 

r #3 1 ^ aifaiti fan# r. 2 # *iai fifatfan 

# TOTH #H W ^mn faifai 1 -7-92 ^ fai*n 

im, r#* fan# # 2 # R5i fa#fanr #i#f # «t»r4 r 

faH# R 1 # RgT faulfain Hfa*f *t ^4* RRFT Rl #7 
R^TFT^f I #3^s? 5CTJEIITHI# #H*RtT 

# WH#dl fa#F 11-11-90 # f* 
fanfa> 30-6-92 3*^1 HR1# RT 3R#t 37Hfa TOTT3 FH TO 

hi# rr ’Em fin# i 1 ^4? Mvt faro far# 

3TFTT# R# # fat4 "gR: flfil* RR #RfR Rfil# # #R ^ 

anfa *m#f 4T rr#!h *7 ^ fa^ far# to f ^ 
RR#3T 3# fant RRT #7 3 3R3> jki fipftfatl ^*1 9TfiT# 

# ^33 t! + PR *lf fRH&fl I 

EHT R# fa## Sfa# 3fi RTOftR R5tT fa3# # 2 # 

finfaq R^H ^R ^ R£ 3HPt # 3^ I H1#H 3R 








5,200&Mr is, mo 


ft ftmfl ft 2 Rift ftR ft r<r r^ ttnftfli 

frlWT 29-9-95 ft JwiTvi I«IT, fft? TFffttf ft 3RRfa 
foMft ft 2 ft RJT ft«Afafl ftftft ft fflR ft <ftqd-^TO. 
fifths Jit mi ^slfl0 ^Pwlf ^ 1-7-92 ^ ^ 

7ft ft I +wftflt fftlft 29-9-9J ft araFfa 1ftft ft 2 ft 
atffr ffttfasi ftftff ft'ftlH ft ftfelft fftfc 1-7-92 ft 
+4Ir»r rit ft ft ftr Rft ft RT ^ RftwT ft ftn vjjiam 
ftft Riftftn RR'inft fttaftRftsrolftft ft I ft rs 
TlfRRffRtfagfftRRftft RiFTitf ftt 
fa 4+ft *fWf Rft ftmftl ft 2 r» -m Pifllfafl Rfaft r* 
ftlflft +)4flH $<H *l*l( iff Rift ^TIU Rnfo 1-7-92 ft 

J JH|j-w>r R» ftflR ft TOltlfl Rfr 'RIRJT 3ftt #lf R5I ^iflPl 
fa*ii RUff, Pp?g falft ft ^ ft 4iq* miMff ft ftfalT ftT 
finm i ftr rh fttn *j|He ^ ahu 1 *! ft ft 

*HNftnftsra’wn mmn ft ftftR 47R mi^ro (miEU) 

3Rft| ft ft. fa 3lfa. ft 3RPfel 4dR|l ft* RRtI Rldl^ ’'IT 

9R sngw aiftr ft prr , hw? nf*w» ft* t ftmil ft 
1 ft T®I TPlI r 4iiftft?i ft ’if > fa^ ftmll ft i 

Wi TRufaiftf Rift ft rihr $ftR m *ngw aiftfcsui 
4IWS41 Rlrf Jlflfaw ft^R IKRtK ft HlftTT f^W fan RT ^3RH 
famrft; Tiryrc m mfaffrM in ft 3&fft 

r*<ii ii<ri 

Ulifriui ff *4 sAt£ RffRI ftR ft RJ faRI fa 
Rift WflW Tft ^Kl AT RT T^ftlTT ftiRl rM ^T Rf 
VI dftfl RIH ft? RRW iftw Hlf^ ’flf Rrl4ui 9dH4tI^ 
R^ %R ftqr ^ ^ ft^CTFf ^ iMi ^ 

29^9-95 ^ TIR^ ^ sm fen w ^ W ^rf 1992 
^ RftST TlftTT ftW4I ^ sfa RF RFT Rpft ^ I 

Tfe^ 3Tfr> R^R T? Rim Rt^R 4lf-H ^ RIR-TUR 
'Wfmli Wff TpRT I RTCcIRtaj 
RI<RI RS^ 3lfcT ^ arfRRIRRT & RtRFL afRURI ^r!t*pi Rlt 
^R^RPftl’nrftRftr M-^-2000 R!t RTRR RR ^TI 
I^RI ftl R^R Rt ^RR» 3 ^ iRR R>T 

’tal RRI ^PBR 3rjq^-l ufil RI^ Rft Rfil ^ RIR 

tgR*^Rfifcr r*^ Ri ftnr ^rt # ^uRiftRiFi Birr 

Rift Rft Rf, TFOT T3[R> Rjfc RIRI Rff ’jf ^ Scftr R 3R!T 

^ A ^+iR»l RT^RI ^ IRRB 3TJ^iI Rft Tift ftqtft R^ 

W«IF ^ felf RR fllfm ®t^41 RFJ 4p*H1 

flPRRH Rgftfl RRW a#RI R»T I R£ RSm^H 
RmftR ’f; fsrfcift Rnlf 9 i1hr» +im rfI rut 3u^?r Irrt Rift 
R^R Rp®W RftPR Rft Rfll ft^ Wohi R^ 

’^mi % Hfti RRIR RIRI ftRR RiT^ ’^TT ftfRI Rft I 

Rift ftr M-^-2000 Rft Rft slSifShRi ^ 

RH ^1 1RT 3ff7 TfrR Rft t^Hl'S> 23-1 -01 

Rii^T^3ftTRRH^^T|telftft SflPwift^ 16-4-01 Rft 
ftrft Tift, RWliftr Rft nft 3TTRI RRIR RRR: ftn 

^mi ftai 1*liT ’ft 3IRRT ftRI RRI IRRIR’fg’^’ft 

ft JIRHl Rif Rft ft dWRI^ft ft.Rpl «RIIRI SlfRMIRRj 
ft IVita 5-7-01 Rft ft^IRCI (ift Hff llHl W I 'jffttelftR 
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arfMr ift ft Wg 5-7-01 Rft RiftRlft ^ RIRR R* ft 
IRmll Tt 2 Rft #r ft RRTR ftjl ft RRI | 

frnftit 21ft3mra1*for% Rft fttrftRftRmfRftn 
^3|I RR ft ft RIRI ^i*i (m ftl ml 

PirIrAI R^RRT RRIRI RRI ft, 4HniPRR> RER ft R-fRl 
RRlft/Rtfffc flW IrRIR RFR ftOT Hlf^l R 4wft flOwifft 
4N ft ft I Rt)*ftRd ftRl H'** 4ftl%fVl4) RRE 1970. 

ft 31^1 iftft ft Rl ft ftft % TRRR Rft ft 
RRiRI I Tflfclft l^ft % Rft ftl PlHftl ft 2 

3TR1RTRT RSJRRT RRFIT RRI ’f ft RW 6<fKlf mft | ft ft, 
ftftRRR 1947 ft «Rlftl RWT W ftRR ft 
ftiTI ART ft W^K Rif ft TWW ! Rlftn R1 ft R>ftR 
3 ft ft^ni frlft ft 2Rft ftRRTOTRft irftrRft- 
ft Timni Rl, ^tlfeft |R ft lR4ft ft 2 VI ftft ft4R. 

Rftf ft^ ft 3RT R^ 3HRPW5AI ft R(f ft IRIR ft flnft ft 2 
M ft TR ft TWm Rft ft dk iRRft ft 2 R^ RUf RpRi 
ttr ftt sftr ft ftrft ft wnr ft ftftRi ^trf Rift ft ’ftft 

MKfcWi wftRTITTiftRftft I RTrtft^ RtR ft ft flnft ft 2 

RH RIR^^IRI Rift ftr Rift RPlRrftwft 4Hn?RRi 
'Wi^lK RRlft Rift ft ftftlfcf l^tflRI ’Rift I 

Rift rrt ftt ftr ft arft r^r ft Twftr ft ftnftfe 

ftr ft ft ftrr ^rr ’jittinr adfMRiift. ftn $r If t 

RRTT ft?IR^ftRf I 'HPfoft Ril %R| RRI I 

flr®FT RrfftRFRR? ¥ft R3 HRS ft 1ft Rift ^flRRRIRT 

Rlf=R Rftftr ftfihlH ft ftft fti TftRRR ft^R RURft' 
RRST fttef Rlf=Fr ft IftjjfRA RR IrRT RI I Pl^fM RR RRft 
Tft-2^ ft-5^ ft-6, "ft-?, ft-8 ft RIRI ftTRTRR Tiff fti^l 
’if ft fNft ft PlRRI^RR ft ftlFf Rj| 1JR?TR 

iftRI RRI RI I RtftRftRR R^ RR fTgJ*W RR 3 HT ft tR UH , 
tiU^R, TfewuTT, ftftm?i ftr rrhw fti ftf I9»4ft 
L9S6 wmft^uft ITftTHTftTRTftftranftftrftiri 
ftr. ft ftRRijmr ^tri mftRi ftr w ft%w 
ft 1ft ftfeRFTI ^ftRlR 1H ft 3RRTIFT ft TJUT 

ft lift'd ftr ^TWI 4fr*l«l RIT ft ft ft RRRKi ^1 ft 

llftlTrft 13-6-84 ft Iftaft 

ftRlft "5R Fi^pw RRft m ft (i^«in ftft ftt 
Rft Rft W < ft TftRH TO faft Rft ft, ft RRI Rft 
Rfftp RRF R^R^R ^1 ^ | 41^t» l ftT TBTRW ft 

^R ft ftsi m TiftRT ft iRBft rtri^tirt! ft-I4 agfPT 
IfeRftR |3H ft I ft ^R Tift A*ft Rjl RTftw ft 
ft agRRf ft®41 5 ft RIRftR RRI I2<3) ftt ft* SlftftRR 
ftTUR (i^tai-t IVm ^ ^RTRT Hlf-t* qftAn 4ftlVM ft ftw 
^3U, ^J(ft ft.fttlt RR 3FR Tiff ft Rf [ ftft 

WWflltl ff ^Rl ^PlR^ ftff Rift Ril ^Tftar ft IftRI ft I 
ft?JR ftWRTJ mft RTOR ft ft? ’Rff 1989 Tivftgft^ 
ftftRiT ftr ftftft ft ftn ftft fttftft rsi ft^WH 

ftft fti ft tfijw RIftfll T?I, ftftiR RIR ff Tift RITffftW 
R«fm ^RR R# ftT RRft ft-15 RR ftftR ft 

ftftFlftft ftt TRftRft # 29 -S-9S ft Thj^wiM ftft 

fH mRT RftR RR3R ftftftR ft ftR 3flft Rl’flRl' 
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to nr ms ktw 1 Tft 
sJk TW W fe Piq|<44» ^ 

«gsp*r to M . ate *dhrft ^ T^ta ^ fe 

fafe % t*t f rpst ntw n^rr ^ ti«t ^ £ ajfc 
*JliT JF TT JTRlf Tvl^ fn«fo fen JI^ J JI, (MtH 

T^WrTFffen i 3# arfirasftf ^ ^ftai Ft 

^ RFfe 4W5fel 1^16 wt 3^?R ii?R 

^ WT nT^fe UNF'IVI nt aflfiTRCR’SlfttCT ^ 7 M’j' I Tfe 

fro# 3 nt Tflrn scrfafror^ mw ^ 

^fi\ tot wi aftr nfrof ^ Fkt to^w fan t # 
’S+nl y^Vr-i n^l $ 3^7! TTt i«i>SK T?rf TH TFT ^ t4 
tot ktes nfei ^rt ^ t, tffei 3rcirtft 
napft A TO fef>U ^ff-20 Tft fen JR*f R^W f^fe 
fti ^ ntfoi *frrif ^ W ^ < 

Tit TlflT Tt Tflf"H T^ ^<1l -iWT 
^3>T RRll *i|j5 ■Hli'-H TjnT Tfj $ | ^ #|[i|Ti HHCT 
«£ ftt fk ^ nrfor 9rfW ^ 7TO 

^TT T£1 ^rI wq nr^ Ti JT>TTT i f tt Tfa FUJI ^ ^ 

nt Hf f i mnf 9 )(h^» ieT nr ^ ^ airttnt *f 
t dfl^l *iiV T>T ^ afe **fl HPT R ^jtci 

TOR £ 5«fcf*t TiT Rl*ff 9ffaTi ^ ^ W ^ 
(^qi ’Tt^ | 

ms ^ mRiPiPi ^ ^ ’3^rft*rfri 

sfk ^f 1%T 3ift*lfir ^T, rH«M hjMhi ^ ^T ^ ^R 
stffftnr &^ wi**i£ wm ^f^r t& i i 

ffc^TH I^Rf %. # mPpqiTO m ^ t 3FTOSTO 

HijwiH r^ T! 3RPTT «|«|| ^ | fp^+Hni'i IVli 1^+ 

Pl^Wl ^ ^ a^lm I^TT fe'S«in 
Til HRH i?1[ ^ \ li-^wii f^^i *T ^ ^ 

Tl ^)T^M Tiff fc, T^fPh TTf^ T3RJR f^F# ^ UH^IA 

^ ^ U(H>K illMI itTTit NKH JilW ^11^ ^ 4n h*i 

ftEH aHfr'll^T) !ll*ft^RTil ?IT» ^ f% aStiMW fqqi^ 
^rfUPnm ^ uru 7(^) ^ rfiii 'ft ^iniRj4>< u i 

^ 5,1 <1 fti4 Tl^ TTT^ in4 ^ T» *16 t'i'i’fl 

^ni ^ 3T^^l ^ 'fPi ^ *w 4 p+i^f 

wtS vwi ftusii f m irfRi^H) 

W, 1^70 ^ ^T TOtfl Hf^ftHfl t # RTRTTT JR RFHT 
RITTftITR ,I T ^ 7TTR^I ^ TJ ffp^RJTTT I^F iJT* ’^^T 
Jtt ^ RRl 21(4) cfct 1^ TRtf^JFT) 

RT? P 1970 ^ <i?<i dd(,^41 ^ i jr fl**e*j^ mMf 
^ I9?» T^.^.^fl. ^ 12^11^1 RFFffa T^T?1R RTWTR Til 

f#r 1972 (^tjN ^) ^ iW 2 % %Tr i i 

Rm ii *mr 21 ^tt (l^VH ^ 

TR3, 1970 ^ TUT^Rf ^ WcT fe -^Wll (V^ Rn. ^3^ IViVwi 
^ i s*iRi^ 'ft acnr?m’ t RTiR 

t afo fe'jwi f^f> 1 h 3FTT TRU ’IWs hi^’^IH’^ 

kt% wnrnt^IlT^ i i 


i?Nf ^ ^ ?R!f T>t ^T "TO I 
jnfefR ft*JWM t^RT %. ^ TlftR ^ rtPrt ith 
Fi w T**^3 IW’T'I ^ I TRTPfI^BH Srftl'TPRf 

jmff T^t 3ltT "0 Hii*{l<i T^cTR -^IJSWS Til f'l'ji^ 'l?! f*t><H{ 'S' 
sftr afRi frofr ^t*it *W’^T4 v{m ht l^raf) ^ 

^ fa 74T 164 1# fcti ^ Mr 1982 lrft*f 
^ 225 2jT HW^4 TTOTR RFFW1 ^ fH'ilT T>t a-fk 
aftr 1989 T^cn^PTr^dR 123 ^i+n tO a;fk 
Mt *ITT feral f ar»R ■3Tf^ vfn^T Tit # % 
*ri tp n™ TiTfTT i Tt ^T tti 
iksniarc. 1978 (^H^) ^ 141, 197S 
T^3n$jflL ^11264 afffkRTRT TiSf T?t 3Tt7 k ^ *ft ^ 

J3T TR fTTTC Ti^ Tft aiR Tt R Rf t, 
Tfc ft’ynn 1^ ?nn^*n PihItiii t # ftr 
ft'5«|R fflfrr ftf. T»t aflk ^ "4^13flftiTilft k tcfl'tm ftiTi 

JR I'fil'W Hjf 4 prtr4 kitHT ^ 41?T 
t^TT^BTTRno ^ mmi 

TSt Tft^ft ^ W t, 5q(kiqiTO TlT«ff TU W TRf T=tol 

"fek ktR ’J 1^7 5TTT ’HKtI "iWs RC^TT $J^J 
Pi^l^n Tit le^+fli'i frnu Irl ^ ^3^5 ®tr *itn 

Rtff l^n w t (it ^ Mrafr fe^f in srj Tk jr 

iifF 4j Iwtt’fl HRT 11)( 1) 7RD 

2(t?) Ti 71f?l m*hfi ^ 3FT tTRl 7 ! BT7T JR ^TOfkT?Fl 

Tit fen to ^ afk yfem ^ fe to 

RT^L TIT Tt TJ RFT fe RTRl Hlf-H JTTT ’Tt 
sriro fejTci fe^ -ifaf r?^n ftfe bRT 

Fv-ii^ 29-9-95 wtiI*i < i ^ ^t jpftRiPT fe4 
^ ^k 3 ? t ? TO WRFT ^frrf t ^ whites 

^ fllfH*h TO TT^ srfiTOltt ^ ? TOr 

ftfe ftt. m Tst i K) k ^if U-^U-h fe4 

^ tPt wF t ^ jr ^ f=JTH Tirf fen in ^ai i i 

lip^^nt tnNi th ifa 

^ nPfetT^t’^T ft^tTR fenn 29-9-95 7» tionf 6 

nt fe fe^wn ferr Itt. fen tto ^ 313^9 Ft fe^ 
nt rpt Tim ^ n T^t ? n» ^sn f 1 

JH RFT Til fe TOUT ^ k RTr*f!T TTRt TiTJ^ff 
TTOTO T>T ^T1 THT 4 I TTTOtRTT TF^TT m k 
iTTR fen iRrin Tf RTRcF TOT nwsf ^ n T?f ? JR 
fe3 Til TTT TiT^ M feO JR ^TFT[feT^ Tit ^ TO ^ I 

fepke k Rkfm nror nrr 12 t*t vm is 11 nn 
12(3) Afeaflf^. ^ WS TOIT 6 TTTT Rl^R ?R1 

feife 29-9-95 nt frwfer fen to n fe nr feror ^ 
airfrrnNf^RRn cmian^ i sft.fenfe.nt *m 180)^ 
it pn t. TOfe nrr ia( i) ^ tor tto f fe ^ 
Ttepfe siPfef fert^n Tftn Ffe ^ t$ ’tor*rit 

Tfan k R«Rl feT TTO i sffr T^TT Rtn fe 

arjnR H Tfefen Ttjmr tt totot^ itm % 1 nrr 
18(1)3^fe.TrfV.fe^i^tTFRPlTf|Tljt iTjt n^ llt d l 
’Kiiti Tt^ n(7i nr ^erhr ftfe Hr. ^ Tnknftkf 





[inu—■ 5,2mm I6> 1930 160* 

t :- ■ r —■■■ ■ — ' ' 

fe roifera ofe osr fe aim i* $ i am feijftf-tp'-nm 
18{l) fe TTfTMRr ^i*«fo*K p i fe Hum fe 01*031 fefe fe of Of ^STlfe VT fe -fefefeUrT gw fe, felffffe MRljM - 

fefe fe OlUJflfll 0»tfe^ ftOKlfe fe’OORirfel ^r llfasj 4jftRi|H feOKT 62 feosfeoi fcfe ft* (jftflTfeMHMif/ 

feftww ftr now nfefe ] 978 RrtsrfeTTt fef 637 fe *in4l^ W+WWItatwr fer 'iRflflMlflbUi fe fefeflr ‘i i^W^^ : 


WI ^KWM fefafer fe dlJHW ftrot ^ WOT t I 
. ♦ui’-fk ~3^m ^wrew on fe ftfeo ’fir ffe^ or gar f , 
TfeoEfe^ftiifftfi fooi Ji4ife ft* whm iPim ^fejfafa - 
^ row £, mft fefeif fe awwHWi* 

fef fe, feftn fefl fer+T^ oowifl £ fer +l<JMrW fe Rtf 
fejjf fe ro feorarpRj *ft ^ ^far fe few 

l«HW»J HftlPlfaril fej<4 fertf ffeirfe; w +N vfe on 7?ir*[ 
WQ feflT fe | few tfq fe( W4*01 fe fe?T 

fe fefefanfesn t loro ftwroifeiu 

■fcfinl fWn w: fetf P*<^ itff fe i 

' OIU 1# felfewfH fe 0?i!T ^9T TFffew ffe^ ¥W 

4f(tan tf Tfwfe, fe RiTflt Ifew RW fe, fW 

acrtta fefel feu Ife ^HT 19(2) ^ fe ’^IIWI fet 

^ fe t}«^ uwwnff fe fen fe uofeir jair fe, 
^WfWRPT fe feO 7FT0 «HiPfl fe UlOliVfe feUWlfl few ^ 
^| iTiflkf i(T W ^ 

^Pun H<lfll ^jNf ^r 3(5^^ '^ 

Tfif ^ W^JKIU «fn4^l(l ^rart^i ^ 

"^W ^FIT I 

^ aijjRr fwft ^ iwr<? ^ 

2Q03 ^fl 1 ! ^ #^5r (T^TT^TfR) ^ 
200 SIW SP**<II ^ilH ^Wt f^E+k H«13F2f^#7r ^1 

flprtiPh Trt HiHdi Pr^raTT ’S’, "<^Pm *ii’i'ft<i 

jwmih Jii4iw*r ^ ’fe 50 vfz v*i ^ ^rUrPiNlUfl 
ton ^ ft *<K(f)4i WPi^i 

ifr ^ vSi ^ flwr ^ig ^ 

A* fe Vl( tw *>Tft Pi^mnwl ^ d nrofl^i 4 iDt<i 
3rM*ra*r ^ tiwuh ^ir^iW $ fe ^hn trI aJinpF 
frhii twT ^ ^ tffty *1 RlPrPt^ 4I&HI 

151 J(flW»l( ^ ^ W ft g t*l ^ 

^ 50 ^ 64 HFP fewn ftn( u l feifelT ^ 

W*i*% ^ TWPnr’t 3W ^TT ^ 9% Vtt ^T TIJ 4Hr)Q 
fem wtw uviin feift ^Pm *n ^iPkwT ^ 

4*wt ^hPkhT ^ 3qn?*f ^ 

^fnfer^fe n*ti 44n T m™q mirat ^ H4flin^Hf^f 
ITC *ft ^ Wrtll 'j' 3&t oqPw^ W*RD[ 

^ fe ^ ^ ii> 64 ^ ar^nrc 

oi'K Mwnq ^3k ^ IM'tJ 

^^nnwFT f ^nSN ^f^re^pr ft*ffir^^ ^ 

U^RI ’W^ tU^^icH'TJ TfriT ^ 3^T MK(ft^l t!Bl^ <nfcfi^»i ^ 
TIFTOFf W^ fft ^ ^ VG ft^lfir IW ^Tfl 

arrow ♦, Tilfe ^r 4i m fe^ ’5^ wi it 

44?H Ften if > ^fffe few Tn Fmmqql ^M[ 

fnif ^jpr imo "Bm Pilfer ^ 

«ft i w fe^ T^fer^ ?r4r41^i m i 


^ Rir# ^ftn wT H.wV wif w ansflt- 
otr irfiRflfer iff ifhn t ^ ^fetr vr ^ nt ’ 

ww t aitr w# fecRi w # 

^ wft i «Sir ^ wnror ^ oaf ^ ^ ^ 

TT aifeOTT ^ 1 

TfRiaff tr feiR ^ 3*nR0*r 

^r ^ ^ Tiro 1 #a h^i^[ iff ^ fe op^ iw 
*fl^ <w»4'i , V»\itn ^ hh ^ ^ ^ ^ 'ro 

i liHfer , gw Rif^r roi^r^Tft afPwf off 1 

TifirPifew or rorr orao or 

OWR’J I aWHtWTCH oS 1 OTR^on ’oio ^ fert v 

2 H^s«in IV'fr'fik *« «*i«f OHfl +WH< OlOfr ; 

own#ir,nRoi^, opft?T4Kny fe»f ' 

wifeo rot fft ^pmnN ^ ^»r i 
fefrarcfafefH 5Hi ran’#onzftffen^o*fopr 
^HO^feFftFT^ 4M-# miTT^TW 

^ opi 4 TOfere ^wi fem j oht *n d *<wi wf irof. 
%^w\ f^fefti ^oorr£fe^fenftI^irfi979iflf 
ferr i wr nw Prife^i ^ orrt ^ ansiar on^ 4-^n m*1 
«vw w( osrt ^ ^ i uroiTfeo^rt 

fen tferra^T3H^ p 1980 ^ 
sir ofw ft^ t fe r fe^fe i ofwfeikftnr'W 

fe 3 fe Pigfei on fimfll w’SW’ffeT W or rot 

WRR*Mi <howi *ft*faofe fe Pt^wPfe ^ OR 
ifeoroftfeifidf’fefeT^ERfeferIfemfe ' 
on?r fere fem ^ feR fef a3ir of Ifefei or fe 
the ^ Prefer or ’or^fH’Jfe ^gPo’irao^'Ft^ 
oife fe ^f qr m r v&q fe ^fe oftifeofep* ofi 
ofew %ftfe fe- ^ wWftft ^feor^dfar^ 
101 fef t P tffer fiHE ^ 3 feffiqw fey fa ^ 

WERT ofafe fe Ife fe *1 nwiFRf Vl^fefBiO fife 
fk fe arffertfe Rrror^FRfe «ft, felfel^nw flfe 
fe ^ aw ^ inm ffei rrt *o i «W fe frfen 
Ifenwtffkffeffe^ffefe^fer^OH flfe^fe’fer 

fe Ife fe fejlfe fef ^f fefe fef ^ fe t r ofe 

fe-6 ■pr^lfeoo vN4fim J .'Hfe 7 Pr^ffe ro ^feow; ife 

fe-& Piaffe RRTFH’IFFTt' iifefe’Rre wfe ftrfe 

fe (jfeife ft-^j^lwfe fefeV4^ll,ft,4U | 

fegain Ifer fe fe rw?kt ferr |«w feifefef 
fe gffer fe fe fe i er ft^fe fel fefeN r 5 
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t, Flrtft* # Fh^Pw its 4 wfer #PT nr 

P# PT <iwl<a ^ ^ ITC^f #-l, #-3, #-4 i i J JT# # 
1450 SRP vttibfl felS W^i RR| t^ft=5P!FTW(jfttt 
<«4«i *(PlpT PT i, tofe 3R?f #-l SWi, 91 *f 
iacnt,^ft.dM04fl #-2^-1, #-4^1984^ 1986 3 
*4(0 fl( <i | "3R ffefRTto ftf # I 3RJ * fi^faq RS 

i Wy ft(p fe fetfeWIfenT # ipl ^KTH 

ft# Pli fet TTTP 4J|M( i fp Tfif fail 

flip ft-Jfflll ftfli Hi i 3|^ , | ^1 ^Tl4^ ^ 

*###T199l3#H#P?lto 1450 to #P^1F?[PT 
few i Rtf # ft^WH fe^fe, # Fl^Hl flpwilf Rt 
P I 

H4IPKF1 # #P P# i pt* Pl^IHlS^fl R# ff 
SfF 'ft, to SfJjFR i R¥ r-i^ in WP #T RT to i 
^fVi RR i 1980 i ^R PT*f TTTTFR fW # PH yfihRI 
4lfl4li sf t t*Hl<3Tl Pitf #- 13 Ttfel RBWJ«! i # RSTPUH 

# to T# 1980 R* ’SR SRRl^t "ST PP ftto tfft^HP 
PS ■£ 7#, #R Rif #S <Sl^l|HRP fetfil HcRP ^ 
RTfe PS # fe'lifl TTOjfel P# ^ftdpVl RT ftPT P# PI 
t life#* 13-6-84#1felft1felftRrPTRtf I984#iflf^ 
i *r # t i Ph1<jh #-b tofci fan i ftrafe 
fiffllH it toVn is RRn nto Rlto PT lR?f #-29 ^T 

■ ^3U t I ^ ft*ft^ET few 13-6-84 ^ St PRSI ^ST 
Is^flll (Vfli fe. ^ ^RT i ^ #y Rim %5 sife 
Rft #1 # WS # #♦#♦ Tjcfif ^4#4 fe4 5I#PM 
tofeKI f£ #T # #♦#♦ 3# to*, 3ISTC wft i RPT feST 
Pt 3fatf #fe=P#Pi^R # 
’SSfelff ^ ^ #T '4MT PPJJ #S Sft 
'Rlftw# 49feia ^ ^ I W Pl*ft4« T^RR i# 
1 pfl #1141 W I ^ Spn^pp# PT 31S#PS WK 

feST IST I fsP fe. 3<fe 

#W # S%f^Wf # ifa 5 79 ^ T5S aCFS 

3I^5tH Prife 27 1983 Pi # Rr^+flii 

fe* fe rist *iii , -w H^i^f #t si #4 faffi # 
3C3&4 ^ *TOt ite Tfi^T ’tf ^4>1 # ’»J J RTH 

P# ti^TVs Pi #T niw S mi^*^ # winln^ ^ ^ 

^sni ffe^wiH fsp td sp^s sifap tfa # ssiffeFifeif 

p| ^Ife pt (fen *i*ii *n Ip h #*ft np# ^ fers 

PI ^itiii #B # P 7 ffen Ptfer 3^ ^ni*nn 
feu i p pt ^n?iR fe^f 20-7-84 <tP pt fferr sfeu i 
SS TS^T#fiFT feufit +4lqjn^i s^iptoh ■# pptfft 
^ # W ITR^f #-13 3 TTP ffe ST fir^RTH f^tP fe. ^RT 

# afewusferfePTnu 41 ^pi#h 

611*1 # PI c^ ’MKfl a iW5 4 IfeST # ^ci*f ^<i' *(t1 

ifelj PT ftsiftf P9 ^ ■RTS^ 5Slrfl ip PtffP te-^wn 

fe^F fe, # SPPR *0 #7 i?=5G!FI f^ fe # nlclfafa 

# WW ■$ 3J# ^ i Tin pflpR Pt fep iy 

TR^#-l3#1^#tNi^rifeE###^# fepjs # 
‘ufe ^ ^ i n^f #-1 s l^^Wii fer # 


ipmp ^pr hPrt hRiFi fti <hV # ffemffer i 

^*Swn IVsi #* sn i Ip Tirol 

hi{hh 5TTT ^ PI PFf tfc^WIH fep ftl fe ftm4 ipf wfet 

tor w tn i ft^iR f^p %. ^ ntoftr i si # 
t41PK Ipp i (P ^d^TPv^pI-H *flfl<l 3R?f #-13 Pt 
Hitni tonffer *n # 'nrci hi^-h tpi rPip 

tiWM # Rd totffer fw *n i ftp% ^ 

J/PrPffV i "SJ # W(pk ton i Ife ^fnVf sft yHfllH PI^ 
#iW # ptst wspw *n i ndfep jihp# # 
iW ij^flpn p( i 54^ +iWT^i(i fll lh HPIlfel 

i Ife (itPoTO p( shp# # i 

3R?t #-14 TfiTW nRR 'TOPRH # 3tgp*l PI i, 

Ifeft^r #-13 # ps p 1 feufii pt i i rip ’At st 

sprits i Ife # Hitietf 89 ^ 

ft^mR fep feb 7^4 ft’^wn IVm if^Vfll # fe 

iw in *3## 34g?ron pt 3rsT #-M ^ tn i 

89 J ^f J| lfesrl^PT , 5fH^2Ri^ J # tfe^RIRfepfe ^ 
3T# *JifWf # fe4 feP PI 3R7f #-14 ^ 

tor tip i us ?1 #-14 # # uwtsHi i P ^rif pip ife ^ 
TR RlSI "fen i fe MlS^I Is^PhrftS 4IH0t1l # ffe ffe^WW 
IWp fe. T$ Tt'ynn (V^i e^A'i ‘Jis^t’i P #P 89 

^ fan i #r todr p 89 ^ ^ifl ton pp i P p^Pft 
^ *i?f Pto sifepf i p him p( i fe (c^n 
fep fe+ i ^topp # ijhiih #r iwi ^fen( i r# i 

K?f #-14 Pt^ im (^y^viH ^ MfesfH) 
1970 pr ^rrl^a i afe ’fenfeE WP ST few 
i T# PTfl ^ infiin HiU pf Ifft ( fe # Tufe ^felT i> 
s? # (b^wH fep fe, ski P*fe# # # ^ffen^ 
fafer ^ sin ip 3ni prtpfl Pi i# # ^, 

^ hih^ii IqSTTlM iq«K , 1989 # Pip # ^T# ^ 

ST 7IUT # fe few ci<5 # 4tf1 ^4 Mil 

'flsmft ft-^wH ffe# %, fn ft^wn fefe n#fe imfeH 

i 4lS fSfl i p # ^qiHki IRfl llf® ^hJ ll^*W 

Wfepf # # is #HI T][q' ’5P# sftsrft PH #( SF Sd 
'fen fesfeiars. l if #fewfani i siwiTp ^ w# 
few i ip aifiiftpi ps tip ffe ffeifenr usfh'jfif 
pIsItpi isrf nfi s# p#i #t # SHfe pi sihp 
sefpiTipTrojpf sRPTTP#Pife*ifn^f^fFi i p4si 0 
fpiHSTWST, 1989 Mp ffeT SR 3II^P1 

3Rffe i TTR^P *isf R# PI PTTP #t ffelfe 
24-H-89 pi s? Ifelflfts TJR#dl # afrafer ^in4-ic 
fan si, 3tftiR fesfp 30-6-90 ^ ^ pt fmr 

rfnthu ^tn PFT ’Ptl, W fsT^ftS RR^ ^ SIP #T RT S# 
nton # zi anto s, i if tup ^ rt 

few i ft i s( fejfe pt sfefl #r it wwi i pr <w4 
p# sfe Hgnd ^ TFtto to sp sm P feilfefRiB 
fefe feb ski Ifen sr4 ins # ^ 3^4 Ifen pfen #r 
^iP^iHp antf*yfiH sfto # w**x i sr w^pnnm# 
toRPi Ifen rp si, ft-jwH fep fe. P si^R t Ifen 





[MP1II—MTO3(H)] 


MOT H : Sifter 5,2008/tel16,193D 


Mitel? MU TOR Wif, ^ tew ft 

tor ftF ft i ftft ft ftsrjtez MR TOft^M w i 
ftf «JFM ftf ^STT ft ifk TfF tMftl ftHfa 
1 16-1-96 ft TOW i£ ft 'ft Mft Rfoft ft jlfilPifW mmi ft 
^Sll ft ft^pflR IVn ft iasilT ft ^Pl MR ft *1, sift 
TOtfai i iftstftft aqro mw ft teft ate atRraft 
MRWi9<!H % tel ft ftrftft sqftMltelftMftzwtee 
Mite fcfli w ft ms jt^to ^Jirft, Mr sijto nftf ft -20 ft i 

MOT ftw ft <J-MM ft WUH telPftiJI T|ft <Hrf| (ftiRIMTl 
*l4 flhM TO MI ft SHWfjfl ifc'*n$ri*i ft Tgi SM ft 
ftteft,MMlTOw*3Tft tfft ftnMfa A Mf*Wr 
ft?ft 4H tff&l $ atefMftftnft ^TOlR^URft *41^4 
ft ft ft*OT * ft RfiWl ft MW ft H <T^fr*t MMftm TO* 
ft-20 Iftte i ?Mft ft mm MW ftr?^ ft ft far ft^nw fcter 
ftl «*vf ftteftftftftMliMlftMte IJRIH TO MlfteM ftlf 
ft trr ft ate Mftrft to to^r ftT ftm ft ft ten mnwf 
m«hm ft ftm mw mmi hww ft TOjpf tei Tifti ft^sra^ 
Miflo Thrifts mmi i fr^RiR frft ateiN^MTTf ftftn tens 
TOMm 24-7-96ftft MM1 MT,flR ft 

ttefltei ^fwi 6 ft WlflK teht 1-7-92 ft ftft Mft ft 

TO ft |m ftTO ft Mmf Meft ft ste fftte 19-8-96 ft 
ft ^cn4-c ftftrrif ate ftw? TO ft te ^sn ft nft 
ft-20 ft I ?TO ft! Mft ftlWMH ^nO TO> ftMRTWftft 
ft ft ITO fit ft ft^qipil'i uMftni TOm 6 ITOi i, 

ft$ *m tew qeifflutf ftf Mft ft, TOR aivfii ft p 
ftftw teif teter srar meT ft i sni; ^ aroteft 
m?*w$*fi ^ m fti ft toF ift-20 ftt te^ft arfSw ft 
W^i ^ ftpn. dlft*H .^iRsi J ftpi r ’*#^1 ft ^ftF Item, 

'jhPtp mot ftter te ft’Swn ftite te M«n Mi p 
tew mr ft tfKn Mtenft ft Meter ftt mrwt Msrft ft ftftter 
SlMlft ft Hi’ilWt 24-7-96 Mft Mlft ft MMT Ml I 3Wt 
ftlWftft ft MS TO Ml MTO t fft MOT fte^ MlftM ft 

d-j«iw ftter fk ft Mi ^ ftftM mr Mfi ten ft war mr 
ftps ft ste ftWfftt nm teem Mft ftm awfti +wh 
Msri ft ftft T3ft Mteftf ftF ftft^R ft jrcft ft“20 ft 
Mflft tAnltVn tel'WH ft Iten I 

FI flHfllOTi Mftter ft MS TO Ml MTO t ftp ft 

ft MHfl ftw MI<ftr ft MfMftf ft ftM W wnftffl ft MM! Ml 
1ft ft^WH ftft ftl ft sgpM ft iCHMH MM 3Rr 
ft Mlftft, ftfte MW ft MOT ftfR ^ri-H MM FRR ft 

ft ftlr ft*5«f*i Iftft fti, twt M^ft mIh^T ft ftM ft 

MMftel Wwr 6 ^5fll MT 3Mft MOT ftfT 

Mteer ft awi arfiiftf ft tew Mft ft fft ftnn 

M5ft MR MM7 MftMT MM^T MR SlPiTO MH^fl M*OT MM 

^ I 

MOT ftw MftMl STO MPW Mft H^flH l^ft ' 

% Bra Iteft Mft FR^InT Iteift 29-9-95 ft sq^n ft tew 
Mft ft-aft%TOt # MS tenMFf Iftft Mft ftl Mfr 

MFp ’MOTl Mft MUftPw t I 
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otmw ft? Mtenr ftvaiteftfft ftM ft ^ ft ft tew 

ftrttel Mli MM ^| ft MMft SPMMn^J 1OTR ft? MT 

MM^pift ft teftnftiMi $ ms Mteftf ft MMft artteMrftnr. 
iPEM i ft 1ft ^ ft? OTI to ftF ft, 

1BOT Ml^tl 3Mft M!®*npft i ft? ft^ROT ft? MT ftft 

Itete Mft ftlMl Ml MTO t ( MPTOtefT T|f ft ^ TO 

IWt 1ft SIJMMl MMIM1 Mft fc*! Ml OTHJl Hft ft ft? ^JRT 
Mf^Rift Mr iter i^ft MnriFiftMrft W fhft ft 
vhh tew teem Miteft, Mftfftr ^m-sien teteift ?Jm 

ft u®r fnftM ft Mn vrf mr ?i ft ate teftan* 
ft MS? Q5i-4xcr Mft ft p iftw telft SRIMft Mi^WJMlIM 

ft fttewTWft-ii ft Mteft ftrS^iH teft fH ft MMroft 
te*l t ft MiW MM ft r4lq»i^ Mf? fiWl ft, l^ftM MMftnfr 
mi mott narw? ft Alter mt tete moti 

ft, ftlftM Rft MftMft MMftft ft ??J? M# tew Ml MMm 

ft, MRqJt^ W&^4 MM ^Wi^ft MIMRMTftteH 

Item Mift Mil di^jth ft ft MW1 MlOTI ft, ?Mft M ft 
WHIMI fftn Ml wifli ft ft? M ft MMft TOM fOTR ft 
MMftm teror fftn MiMMmft i mot fttc MftMft te^ww 
teter Ik ft ?ifti ft niMi swrf ft rot ft ft, ftlftM aftpft 
ft mi? ftRRn ymw Mft tePMl ft i ?n MftfterfNf ft Mp 

FW ft 1ft ft^OTM Iftft fcL ft MM1M ft 4ti'f*ff teW.MRI 

ftftFft ftseft MOTMfttMl^f ftMlwftft? 
?M Sl^TO ft MI*M ft^ ft M»RM MOT ftWMftM ft Mft^R 
ft ^ftRffl telMMH MiMi ft ftftWlftft itelMWPlftTOI 
tester 29-v-M ft teter fti . 

ft ftM 5^* MMfti ft lfe'3+fln Iftft tei ft ftiF? 
teMT Ml ?fl Ml, MS MTl MPITMl^MT MM^tte ft tete M<*F| 
l telM pflftw rft acigpq w?ft ft nfttew 

mwR i i 

3|R: MOT TOT7R ft MM teMW WI Mft adlM^pHl 
tew f 1 -1 -1999 ft MMfer ^ft^ftMWTRT WK MftR 
tewMitnite* Mraiftw^wNift «IW ft tenw 29^~9S 
ft SIM ft MMfter te^jpiw f?ft tei ip ftftr ft ft ftM 
^an, mr nftt ft aqw ftrtftei tew wti Mtft ft 
arfftftfi 

ftiz JWiHHi4 mot hot ft an tew ft tewr ft. i 
nlwnteftaftMftftft 
te?ftt,14 Mri, 2608 

M5T3R 7*6.—ftfifllVfaQK stfftftw, 1947 (1947 
W 14) ft MRT 17 ft 3p*!^#nftIlA ftft A 
Mjfi ft HMNifn ft ft4 teftMft all? jft Miftiiid ft te f 
sq^ t? tete^ ftiiipwi finw ft ft^OM +hm? j/WIte'fi 
(ft I), MOTW ft ftMTC (?M,^I 21/2061? ft 
TOlfera MRft t, ft ftftM TOT ft 14-3-2008 ft ROT 
IMI.M1I 

[ft !&-m 12/427/2000- aftMRCft-1)] 

ftr elm ftn, te> arfft^ 
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New Delhi, the 14th March* 2QQB 

&0* 7B6* —In pursuance of Section 17 of the 
Industrial Disputes Act, 1047 (14 of 1947k the Central 
Government hereby publishes the award (Ref No.21/2001) 
of the Central Government Industrial Tribunal/Labour 
Court^NonlX Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employe;* in relation to 
the management of M/s. B.C.C.L. and their workmen, which 
was received by the Central Government on 14-3-2008* 

[No. L-20Q 12/427/2000-lR^C-l)] 

* SNEH LATA JAWAS* Desk Officer 
ANNEXLRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO*2) AT DHANBAD 
PRESENT; 

Shri Nagmdra Kumar, Pres Wing Officer 
In the matter of an Industrial Dispute under Section 1C\1X4) 
of the 1. D. Act* 1947. 

* Reference No, 21 aflOOl 

PARTIES : Employees in relation to the Manage¬ 
ment Dabari Colliery of M/s* BCCL and 
their workmen. 

Appearances: 

On behalf of the Employers : Mr. R.N* Ganguly 

Ld. Advocate 

On behalf of the Workmen ; Mr. K. Chakraboriy, 

Ld. Advocate 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 27th February, 2008 
AWARD 

The Government of India, Ministry of Labour & 
Employment, in exercise of the powers conferred on them 
under Section 10(1X4) oftheLD. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No* L-2Q012/427/2000(C-l) dated, the 
25th January ,2001. 

SCHEDULE 

“Whether the action of the management of 
Mte. B.C.C.L. in not regularising the services of and 
in not making the payment of the group wage to the 
workman Sri Sanjay Ganak, working as Cap Lamp 
Mazdoor in Dobari Colliery under Bastacolla Area, 
js justified, Legal and proper? If not, to what relief is 
the workman entitled? 

2. The" case of the concerned workman Sri Sanjay 
Ganak in short is that he was appointed as Roof voider at 
Dabari Colliery since long with unblemished record of 
service. The concerned workman as per direction of the 
management started work as Cap Lamp Mazdoor since 
I i-12-1997 continuously sitio more than 240 days in a 
calendar year. He represents! several times for his 
:larisation as Cap Lamp Mazdoor with protection of 


Group wage but without any effect He is working as Cap 
Lamp Mazdoor against permanent vacancy. Since the 
Management did not take any step to regularise the 
concerned workman as Cap Lamp Mazdoor an Industrial 
Dispute was raised. As the action of the Management is 
illegal, arbitrary, unjustified and against the principal of 
natural justice. Prayer has been made to answer the 
Re ference in favour of the workman* 

On the other hand the Management has Sled written 
statemetit-cunvrejoifider stating the Reference is not 
maintainable. The concerned workman was appointed as 
Roof voider in underground mine which is his substantive 
post. The work of the concerned workman is saftey-relaled 
job. Hie management of the Colliery unduly deployed him 
in the job of Cap Lamp Mazdoor on surface wth prior 
permission and sanction of the Competent Authority and 
delegation of power and violation of the rule and policy of 
the Company. The job of underground Roof Voider attracts 
higher wages than the surface job of the Cap Lamp Mazdoor 
ond the concerned workman willingly accepted deployment 
in surface job in an irregular and illegal manner in connivance 
with colliery officers. As per decision of the Management 
on 24-9-1998 the workers below the age of 
45 years who are having underground designation but work 
m surface should be reverted back to the underground 
productive wods. In such decision the Sponsoring Union 
of the dispute was present* The concemedworkman along 
with others were directed on 20-2-1999 to be present for 
training on underground job but he did not comply. He 
disobeyed the order of the Management and raised an 
Industrial Dispute. The concerned workman is working as 
Cap Lamp Mazdoor which is not his job. 

There is no requirement/vacancies. The concerned 
workman is doing this job at his own will. Further, in the 
Rejoinder portion statement made in paras 3 fob have been 
denied about paras I and 2. Tt is said that same are matter of 
record* 

The concerned workman has also fded an Rejoinder 
stating that the statements in paras 2,3,4,5*6*7*8,9,10,11, 
12 and 13 are false, frivolous, motivated and denied. He 
has further explained as to how he is entitled for the relief. 

In spite of givifrg sufficient opportunities the 
concerned workman did not produce any witness even he 
has not filed any document in support of his claim. Thus 
he has not established his claim. In this way he is not 
entitled to any relief. 

For the resatms stated above the award is rendered 
as follow: 

“That the action of the management of M/s. BCCL in 
not regularising the services of and in not making 
the payment of the group wage to the workman 
Sri Sanjay Ganak, work ing as Cap Lamp Mazdoor in 
Dobari Colliery under Bastacallaarea is justified, legal 
and proper. 

Accordingly, the concerned workman is not entitled 
to any relief." 

NAGENDRA KGMAR.PresidmgOfficer 


Printed Iry the Manager, GflVl. of India Press, ftin^ Road. Mayapuri, New l^elhi-t | O'lW 
and PuMishecf by Ure Conlrolfcr of I'ubticaii'ons, CWiti-t fOOfrf. 



